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COVERNMENT 
OF KERALA 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - STATE AND SUBORDINATE SERVICES 

GENERAL RULES - ISSUED. 
PUBLIC DEPARTMENT ( SERVICES - D ) 
G. O. MS . No. 1526 . Dated , Trivandrum , 17th December 1958 . 

ORDER 
The General Rules for the State and Subordinate Services 
appended to this Order are published in the Kerala Gazette. 

By order of the Governor, 
N. E. S. RAGHAVACHARI, 

Chief Secretary , 
Το 

All Heads of Departments and Collectors . 
All Departments and Sections of the Secretariat. 
All Secretaries , Additional, Joint, Deputy and Assistant 

Secretaries. 
The Secretary, Public Service Commission (with C. L.) . 
The Registrar, High Court (with C. L ) 
The Secretary to the Governor. 

APPENDIX 
In exercise of the powers conferred by the proviso lo Article 
309 of the Constitution of India and of ali other powers hereunto 
enabling, and in supersession of the rules on the subject the 
Governor of Kerala hereby makes the following rules in respect 
of the members of the State and Subordinate Services . 

PART I. 

PRELIMINARY 
1. Short title and commencement .- ( a ) These rules may be 
called the Kerala State and Subordinate Services Rules 1955. 

(b ) They shall come into force at once . 
2. Definitions. In these rules unless there is anything re 
pugnant in the subject or context 
Appointed to a service . 

( 1) A person is said to be " appointed to a service when in 
accordance with these rules or in accordance with the rules 
applicable at the time as the case may be, he discharges ior the 
first time the duties of a post borne on the cadre of such service 
or commences the probation , instruction or training prescribed 
for members thereof: 
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Explanation . - The appointment of a person holding a post 
borne on the cadre of one service to hold additional charge of a 
post borne on the cadre of another service or to discharge the 
current duties thereof does not amount to appointment to the 
latter service . 
Approved Candidate . 

( 2) " Approved candidate means a candidate whose name 
appears in an authoritative list of candidates approved for 
appointment to any service, class or category . 
Approved probationer. 

( 3) " Approved probationer " in a service, class or category 
means a member of that service , class or category who has 
satisfactorily completed his probation and awaits appointment as 
a full member of such service , class or category . 
Commission , 

( 4 ) " Commission " means the Kerala Public Service Com 
mission . 
Discharge of a probationer . 

( 5) " Discharge of a probationer " means, in case the pro 
bationer is a full member or an approved probationer of another 
service , class or category , reverting him to such service, class 
or category and in any other case , dispensing with his services . 
Duty. 

(6 ) A person is said to be " on duty " as a member of a 
service : 

(a ) when he is performing the duties of a post borne on 
the cadre of such service or is undergoing the probation , instruc 
tion or training prescribed for such service; 

(b ) when he is on joining time; or 

( c) when he is absent from duty during vacation or on 
authorised holidays or on casual leave taken in accordance with 
the instructions regulating such leave issued by the State 
Government having been on duty immediately before and 
immediately after such absence. 
Full member. 

(7) " Full member of a service means a member of that 
service who has been appointed substantively to a permanent 
post borne on the cadre thereof. 
General rules. 

( 8 ) " General rules" mean rules in Part II of these rules. 
Member of a service . 

( 9 ) " Member of a service means a person who has been 
appointed to that service and who has not retired or resigned, 
been removed or dismissed , been substantively transferred or 
reduced to another service , or been discharged otherwise than 
for want of a vacancy . Hemay be a probationer , an approved 
probationer or a full member of that service. 
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Probationer . 

( 10 ) " Probationer" in a service means a member of that 
service who has not completed his probation . 
Promotion 

( 11) " Promotion means the appointment of a member of 
any category or grade of a service or a class of service to a 
higher category or grade of such service or class . 
Recruited direct. 

( 12 ) A candidate is said to be " recruited direct" to a 
service , class or category or post when , in case his first appoint 
ment thereto has to be made in consultation with the Commis 
sion , on the date of its notification inviting applications for the 
recruitment, and in any other case, at the time of his first 
appointment thereto , he is not in the service of the Government 
of India or the Government of a State : 

Provided that for the purposes of this definition a person 
shall be deemed to be not in the service of the Government of 
India or the Government of a State 

(i) if a period of five years has not elapsed since his 
first appointment to a service of the Government of India or the 
Government of a State , or 

(ii) if he holds a post , the conditions of service of the 
holder of which have been declared to be matters not suitable 
or regulation by rule ; or 

(iii) if he belongs to the Scheduled Castes, Scheduled 
Tribes or other Backward Classes, 
Recruited by transfer . 

( 13 ) A candidate is said to be " recruited by transfer to 
a service 

(a ) iſ, at the time of his first appointment thereto, he is 
either a full member or an approved probationer in any other 
service, the rules for which prescribe a period of probation for 
members thereof ; or 

(b ) in case, at the time of his first appointment thereto , 
he is the holder of a post which has been included in another 
service but for which no probation has been prescribed , if he has 
put in that post satisfactory service for a total period of two 
years on duty within a continuous period of three years. 

Explanation . Where the Special Rules for a service provide 
for recruitment to that service or to any class or category there 
of by transfer from any specified service , class or category , a 
candidate need not, for the purposes of such recruitment, be a 
full member or an approved probationer in the service , class or 
category so specified , provided he is a full member or an approv 
ed probationer in any other service , class or category . 
Scheduled Castes, Scheduled Tribes and other Backward Classes, 

(14) Scheduled Castes and Scheduled Tribes mean the 
Castes and Tribes declared as such by the President of India 
under Article 341 ( 1) and 342 ( 1) of the Constitution of India 


and other Backward Classesmean the classes declared as such 
by the State Government under Article 16 ( 4 ) of the Constitution 
of India . Lists of such classes , castes and tribes so declared are 
included as Lists I, II and III respectively in the Schedule to this 
part. 
Service . 

( 15 ) " Service" means a group of persons classified by the 
State Government as a State or a Subordinate service as the 
case may be. 

Note.- Where the context so requires, service means the 
period during which a person holds a post or a lien on a post or 
is a member of a service as above defined . 
Special Rules. 

( 16 ) " Special Rules ” shall mean the rules in Part III appli 
cable to each service or class of service. 
Pay, allowances , leave, leave salary , pension and other conditions 

of service. 

(17 ) The Kerala Civil Services ( Classification, Control and 
Appeal) Rules, the rules regulating the pay of the services 
issued from time to time, the Government Servants Conduct 
Rules, the Travancore Service Regulations, the Cochin Service 
Regulations, the Fundamental Rules , the Madras Leave Rules 
1933 and the pension rules for the time being in force shall, in so 
far as they may be applicable and except to the extent expressly 
provided in those rules govern members of every service in the 
matter of their pay, allowances, leave , leave salary , pension and 
other conditions of service: 

Provided that the said rules and regulations shall, in their 
applications to the members of the Secretariat staff of the 
Governor , be construed as if the functions of the State Govern 
ment under those rules and regulations were the functions of 
the Governor 
Cadre. 

(18 ) The permanent cadre of each service, class, category 
and grade shall be determined by the State Government. 

SCHEDULE . 

LIST I. 
Scheduled Castes in the Kerala State . 
1 Adi Andhra 

13 Bathada 
2 Adi Dravida 

14 Chamar or Muchi 
3 Adi Karnataka 

15 Chandala 
4 Ajila 

16 Cheruman 
5 Arunthathiyar 

17 Chakkilian 
6 Ayyanavar 

18 Donban 
7 Baira 

19 Gavara 
8 Bakuda 

20 Godagali 
9 Bandi 

21 Godda 
10 Bellara - 

22 Gosangi 
11 Bharatha 

23 Hasla 
12 Boyan 

24 Holeya 
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25 Kadaiyan 
226 Kalladi 

27 Kakkalan 
28 Kavara 
29 Kanakkan (Padanna) 
30 Karimpalan 
31 Koosa 
32 Kottan (Koodan ) 
33 Kudumban 
34 Kuravan (Sidhanar) 
35 Malayan 
36 Mannan 
37 Mavilan 
38 Maila 
39 Moger 
40 Mundala 
41 Nalakeyava 
42 Nayadi 
43 Nalkadaya 
44 Padannan 
45 Palluvan 
46 Pathiyan 
47 Pambada 
48 Panchama 


49 Pallan 

Paravan 
51 Panan 
52 Paraiyan , Parayan 

(Sambavar ) 
53 Perumannan 
54 Pulayan or Cheraman 
55 Puthirai Vannan 
56 Pulaya Vettuvan 
57 Raneyar 
58 Samagara 
59 Samban 
60 Semman 
61 Thandan 
62 Thoti 
63 Ulladan 
64: Urali 
65 Vallon 
66 Vannan 
67 Velan 
68 Vedan 
69 Vettuvan 
70 Valluvan 


LIST II . 
Scheduled Tribes in the Kerala State . 
1 Adiyan 

20 Malai Arayan 
2 Arandan 

21 Malai Pandaram 
3 Eravallan 

22 Malal Vedan 
4. Hill Pulaya 

23 Malayan 
5 Irular or Irulan 

24 Malayarayan 
6 Kadar 

25 Mannan 
7 Kammara 

26 Mahamalasak 
8 Kanikkaran or 

27 Malasar 
Kanikkar 

28 Malayekandi 
9 Kattunayakan 

29 Marati 
10 Kochuvelan 

30 Muthuvan , Mudugar, 
11 Konda Kapus 

Muduvan 
12 Kondareddis 

31 Palleyan 
13 Koraga 

32 Palliyar 
14 Kota 

33 Palliyan 
15 Kudiya or Melakudi 34 Paniyan 
16 Kurichohan 

35 Pulayan 
* 17 Kurumans 

36 Ulladan (Hill Dwellers ) 
18 Kurumbas 

37 Urali 
19. Malaikkuravan 

38 Vishayan 
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LIST III. 
Other Backward Classes in the Kerala State . 
1 Agasa 

39 Kusavan (Kulal) 
2 Ambalak karan 

40 Kumbarans 
3 Anglo Indians 

41 Latin Catholics 
4 Arayas 

42 Madivala 
5 Aremahrati 

43 Mappila 
6 Arya 

44 Maravanas 
7 Bandari 

45 Maruthuvar 
8 Billava 

46 Mukkuvan or Mukaya 
9 Chakkala 

47 Muslim 
10 Chaptegara 

48 Moyaveera 
11 Chavalakkaran 

49 Naikkans 
12 Chetties 

50 Odans 
13 Devadiga 

51 Other Christians 
14 Devanga 

Pulayas , Parayas 
15 Ezhavas and Thiyyas 

other Scheduled Castes 
16 Ezhavathi 

and Scheduled Tribes 
17 Ezhuthachan 

members converted to 
18 Ganika 

Christianity 
19 Gatti 

52 Panniyar 
20 Gowda 

53 Pattariyas 
21 Hegde 

54 Perumkollans 
22 Hindu Nadar 

55 Peruvannan (Varanavar ) 
23 Izhuvan ( Illuvan ) 

56 Pulluvan 
24 Jogi 

57 Rajapur 
25 Kaduppattan 

58 Sourashtras 
26 Kaikolan 

59 Saliyas 
27 Kelasi (Kalasi Panicker) 60 Senai Thalavar 
28 Kalari Kurup or Kalari 

( Elavaniar ) 
Panicker 

61 S. I , U , C. 
29 Kammalas or Viswa 62 Tholkollans 

Karmalas (Karuvan and 63 Thottian 
Villasan ) 

• 64 Vaduvans 
30 Kannadiyans 

65 Valans 
31 Kanisu or Kaniar Panicker 66 Velaans 

Kani or Kaniyan or Kani 67 Vanians 
san or Kannan 

68 Vaniar 
32 Kavuthiyan 

69 Vakkaliga 
33 Kavudiyaru 

70 Veerasaivas (yogis ) 
34 Kitaran 

71 Veluthedathu Nair 
35 Koteyar 

( Veluthedan & Vannathan ) 
36 Krishnanvaka 

72 Vilakkithala Nair ) 
37 Kerala Mudalis 

( Vilakkithalavan ) 
38 Kudumbis 

73 Yadavas 
PART II. 

GENERAL RULES . 
1. Scope of the General Rules . The rules in this part shall 
apply to all State and Subordinate services and to the holders of 
all posts , whether temporary or permanent in any such service , 
appointed thereto before , or after the date on which these rules 
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come into force as provided in sub - rule (b ) of rule 1 in Part I 
except to the extent otherwise expressly provided (a ) by or 
under any law for the time being in force , or (b ) in respect of 
any member of such service by a contract or agreement subsist 
ing between such member and the State Government. 

2. Relation to the Special Ruiles.- If any provision in the 
general rules contained in the part is repugnant to a provision in 
the special rules applicable to any particular service contained 
in Part III , the latter shall, in respect of that service , prevail 
over the provision in the general rules in this part. 

3. Approved candidates.- (a ) All first appointments to the 
service shall be made by the appointing authority on the advice 
of the Commission in respect of posts falling within the purview 
of the Commission and in all other cases by the appointing 
authority from a list of approved candidates prepared in the 
prescribed manner . 

(b ) The inclusion of a candidate s name in any list of 
approved candidates for any service (State or Subordinate ) or 
any class or category in a service , shall not conier on him any 
claim to appointment to the service, class or category. 

4. Every candidate for appointment to any service who in 
iesponse to a notification issu : d by the Commission makes an 
application shall remit the fee prescribed below into a Govern 
ment Treasury to the credit of the Government under the appro 
priate hçad prescribed by the Commission and shall send the 
Treasury receipt therefor to the Commission with his appli . 
cation 
( 1 ) For all posts in the State Services 

Rs. 15 
( 2 ) For posts in the Subordinate Services: - 
a . Where initial salary is Rs 125 or above 

10 
b . Where initial salary is Rs. 80 or above 

5 
c. For all other posts in the Subordinate 
Services 

3 
( 3) For posts in the Subordinate Services 

for which written or practical exa 
mination is held , c.g. Clerk , Typist, 
Stenographers etc. 

5 
. (4 ) Posts in the Tast Grade service 

Re. 
Provided that a candidate belonging to any of the Schduled 
Casts or Scheduled T - ibes shall be required to pay only of the 
fees prescribed above . 

5. Method of recruitment.-- Wi.ere the normal method of 
recruitment to any service , class or category is neither solely by 
direct recruitmentno : solely by transfer, but is both by direct 
recruitment and by transfer 

( a ) the proportion or order in which the Special Ilules 
concerned may require vacancies to be filled by persons recruited 
direct and by those recruited by transfer shall be applicable only 
to substantive vacancies in the permanent cadre ; 

(b ) a person shall be recruited direct only against a 
substantive vacancy in such permanent cadre , and only if the 
vacancy is one which should be filled by a direct recruit under 
the Special Rules referred to in class (a ); and 
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( c) recruitment to all other vacancies shall be made by 
transfer. 

6. Right of probationers and approved probationers to re 
appointment.-- A vacancy in any service , class or category not 
being a vacancy which should be filled by direct recruitment 
under the Special Rules referred to in clause (a ) of rule 5 shall 
not be filled by the appointment of a person who has not yet 
commenced his probation in such service , class or category when 
an approved probationer or a probationer therein is available 
for such appointment. 

7. Discharge and re -appointment of probationers and approved 
probationers.- (a ) (i) In cases falling under Rule 5 probationers 
and approved probationers who were recruited direct shall not 
be discharged for want of vacancies. Other probationers and 
approved probationers shall be discharged for want of vacancies 
in the following order : 

first, the probationers in order of juniority ; and 
second, the approved probationers in order of juniortiy . 

( ii ) In other cases, the order in which probationers and 
approved probationers shall be discharged for want of vacancies 
shall be : 

first, the probationers in order of juniority ; and 
second , the approved probationers in order of juniority. 

(b ) Approved probationers and probationers who have 
been discharged for want of vacancies shall be re -appointed as 
vacancies (not being vacancies which should be filled by direct 
recruitment under the Special Rules referred to in rule (5 ) ] arise, 
in the inverse of the order laid down in clause (i) or (ii) of sub 
rule (a ): 

Provided ( 1) that the said order may be departed from in 
cases where such order would involve excessive expenditure on 
travelling allowance or exceptional administrative incon 
venience, and ( 2 ) that such order may be departed from in the 
case of Scheduled Castes, Scheduled Tribes and Backward 
Communities in accordance with the provisions in the Special 
Rules contained in Part IIT relating to the relevant service. 

8. Members absent from duty. -The absence of a member of a 
service from duty in such service, whether on leave , on foreign 
service or on deputation or for any other reason and whether his 
lien in a post borne on the cadre of such service is suspended or 
not, shall not, if he is otherwise fit, render him ineligible in his 
turn 

(a ) for re- appointment to a substantive or officiating 
vacancy in the class , category , grade or post in which he may be 
a probationer or an approved probationer ; 

(b ) for promotion from a lower to a higher category in 
such service ; and 

(c) for appointment to any substantive or officiating 
vacancy in another service for which he may be an approved 
candidate, 


as the case may be, in the same manner as if he had not 
been absent. He shall be entitled to all the privileges in respect 
of appointment, seniority, probation and appointment as full 
member which he would have enjoyed but for his absence subject 
to his completing satisfactorily the period of probation on his 
return : 

Provided that a member of a service who is appointed to 
another service and is a probationer or an approved probationer 
in the latter service , shall not be appointed under clause (c ) 
to any other service for which he may be an approved candidate 
unless he relinquishes his membership in the latter service in 
which he is a probationer or an approved probationer: 

Provided further that this rule shall not have retrospective 
effect so as to disturb the decisions taken by the Travancore 
Cochin Government in respect of the Travancore-Cochin 
personnel . 

9. Temporary appointments.- (a ) (i) Where it is necessary , 
in the public interest, owing to an emergency which has arisen , 
to fill immediately a.vacancy in a post borne on the cadre of a 
service, class or category and there would be undue delay in 
making such appointment in accordance with these rules and the 
Special Rules, the appointing authority may appoint a person , 
otherwise than in accordance with the said rules, temporarily . 

( ii) Where it is necessary to fill a short vacancy in a 
post borne on the cadre of a service , clause or category and the 
appointment of the person who is entitled to such appointment 
under these rules and the Special Rules, would involve excessive 
expenditure on travelling allowance or exceptional administra 
tive inconvenience , the appointing authority may appoint any 
other person who possesses the qualifications, if any, prescribed 
for the said service , class or category . 

(iii) A person appointed under clause (i) shall whether 
or not he possesses the qualifications prescribed for the service , 
class or category to which he is appointed be replaced as soon 
as possible by a member of the service or an approved candidate 
qualified to hold the post under the said rules. 

(iv ) A person appointed under clause (i) or ( ii ) shall 
not be regarded as probationer in such service , class or cate 
gory or be entitled by reason only of such appointment to any 
preferential claim to future appointment to such service, class 
or category. 

(v ) There shall be paid to the person appointed under 
sub- rule ( a ) to hold temporarily a post borne on the cadre of a 
service, class or category, either his substantive pay or the pay 
of the lowest grade or the minimum pay in the time- scale of pay , 
as the case may be applicable to such service, class or category 
whichever is higher. 

( b ) A person appointed to any part- time post created in 
lieu of a whole- time post borne on the cadre of a service , class or 
category shall not be regarded as a probationer in such service 
nor shall he be entitled by reason only of such appointment to 
any preferential claim to future appointment to such service , 
class or category . 
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( c) Notwithstanding anything contained in these rules , 
if and when a temporary post is created as an addition to the 
cadre of any service, class or category and the holder thereof is 
required by the State Government to possess any special quali 
fications , knowledge or experience , any person who possesses 
such qualifications, knowledge or experience , and is considered 
to be the best fitted to discharge the duties of such post 
may , irrespective of other considerations, be appointed to that 
post by the appointing authority ; but the person so appointed 
shall not, by reason only of such appointment, be regarded as a 
probationer in such service , class or category nor shall he 
acquire thereby any preferential right to future appointment to 
such service , class or category. 

10. Qualifications.- (a ) The minimum general educational 
qualification , if any, required for a post shall be as specified in 
the Special Rules applicable to the service in which that post is 
included . 

(b ) No person shall be eligible for appointment to any 
service by direct recruitment unless he satisfies the Commission 
in cases where the appointment has to be made in consultation 
with it or the appointing authority , in other cases 

(i) that he is of sound health , active habits and free 
from any bodily defect or infirmity rendering him unfit for such 
service ; and 

(ii) that his character and antecedents are such as to 
qualify him for such service. 

( c) The upper age limit prescribed in the Special Rules 
shall, unless otherwise stated , be raised by 5 years in the case of 
a candidate belonging to any of the Scheduled Castes or Sche 
duled Tribes and by 3 years in the case of a candidate belonging 
to any of the Backward Classés . 
Provided that the age limit shall not apply 

(i) to the appointment of a candidate belonging to any 
of the Scheduled Castes or Scheduled Tribes to a post included 
in a service for which the specialrules prescribe a qualification 
lower than a degree of B. A., B.Sc., or B. Com ., if such candi 
date possesses a general educational qualification which is 
higher than that referred to in sub rule ( a ) and he is otherwise 
qualified for appointment; or 

(ii) the appointment to a post included in a Service , of 
a candidate, belonging to any of the Scheduled Castes or Sche 
duled Tribes who holds a degree of a recognised University , if 
the degree he holds is not lower than the degree, if any, pres 
cribed in the Special Rules for appointment to such post and if 
he is otherwise qualified for appointment 

11. Special qualifications to be acquired or Special Test to be 
passed during probation . — Where a probationer has, before he 
commenced his probation , already acquired any special quali 
fication or passed any Special Test prescribed by the Special 
Rules or has acquired such other qualification as may be consi 
dered by the State Government or by the appointing authority 
with the approval of the State Government to be equivalent to 
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the said special qualification or special test, he shall not be 
required to acquire such special qualification or to pass such 
special test again after the commencement of his probation 

12. Qualifications for promotion.- ( a ) Where general educa 
tional qualifications, special qualifications or special tests are 
prescribed by the Special Rules of a service for any category . 
grade or post therein , or in a class thereof, which are not pre 
scribed for a category or grade in such service or class carrying 
a lower rate of pay and no member in the category or grade 
carrying the lower rate of pay is eligible for promotion to such 
category , grade or post a member in such lower category or 
grade may be promoted to the category or grade carrying the 
higher rate of pay temporarily until a member of the former 
category or grade qualified under this rule is available for pro 
motion . A member temporarily promoted under this rule shall 
not by reason only of such promotion , be regarded as a proba 
tioner in the category or grade to which he has been promoted , 
or be entitled to any preferential claim to future promotion . 

(b ) A probationer in a category carrying a lower rate of 
pay who is promoted temporarily under sub -rule ( a ) to a category 
carrying a higher rate of pay in the same service shall be entitled 
to count towards his probation in the former category the period 
of duty performed by him in the latter category during which he 
would have held a post in the former category but for such 
temporary promotion . 

13. Special qualifications- No. person shall be eligible for 
appointment to any service, class, category or grade or any post 
borne on the cadre thereof unless he 

(a ) possesses such special qualifications and has passed 
such special tests as may be prescribed in that behalf in the 
Special Rules , or 

(b ) possesses such other qualifications as may be con 
sidered to be equivalent to the said special qualifications or 
special tests 

(i) by the Commission in cases where the appointment 
has to be made in consultation with it ; or 

( ii) by the State Government or by the appointing auth 
ority with the approval of the State Government, in other 
cases. 

14 . Reservation of appointments.- Where the special rules 
lay down that the principle of reservation of appointments shall 
apply to any service , class or category , appointments thereto 
shall be made on the following basis : - 

(a ) The unit of appointment for the purpose of this rule 
shall be 20 , of which two shall be reserved for scheduled castes 
and scheduled tribes and 8 shall be reserved for the other Back 
ward classes and the remaining 10 shall be filled on the basis of 
merit . 

(b ) The claims of members of scheduled castes and the 
scheduled tribes and Other Backward Classes shall also be consi 
dered for the appointments which shall be filled on the basis of 
merit and where a candidate belonging to a Scheduled Caste , 
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Scheduled Tribe or Other Backward Class is selected on the basis 
of merit ,the number of posts reserved for scheduled castes, sche 
duled tribes or for Other Backward Classes as the case may be , 
shall not in any way be affected . 

(c) Appointments under this rule shall be made in the 
order of rotation specified below in every cycle of 20 vacancies . 

1. Open competition . 
2. Other Backward Classes. 
3. Open competition . 
4. Scheduled Castes and Scheduled Tribes . 
5. Open competition . 
6. Other Backward Classes , 
7. Open competition . 
8. Other Backward Classes. 
9. Open competition . 
10. Other Backward Classes. 
11. Open competition . 
12. Scheduled Castes and Scheduled Tribes. 
13. Open competition , 
14. Other Backward Classes . 
15. Open competition . 
16 . Other Backward Classes . 
17. Open competition . 
18. Other Backward Classes. 
19. Open competition . 

20. Other Backward Classes, 
15. If there is no suitable candidate available for selection 
from the group of communities classified as Other Backward 
Classes or from the group of communities classified as Scheduled 
Castes and Scheduled Tribes in the turn allotted for them in the 
cycle , the said group shall be passed over in making the selection . 
But the said group shall get at the earliest possible opportunity 
the benefit of the turn thus forfeited , if a duly qualified candidate 
is forthcoming from that group within a period of three years , a 
correspondingreduction being made in the number of vacancies 
due to be filled by open competition . 

16. There shall be sub - rotation among major groups of Other 
Backward Classes but no sub -rotation among Scheduled Castes 
and Scheduled Tribes. 

17. (1 ) The grouping of Other Backward Classes for the 
above purpose shall be as indicated below : 

1. Ezhavas and Thiyyas. 
2. Muslims. 
3. Latin Catholics, S.I. U.C. and Anglo- Indians. 
4. Backward Christians (Other Christians) . 
5. Other Backward Classes put together. i. e. Com 

munities other than those mentioned in items 
1 to 4 above included in the list of " Other Back 

ward Classes " . 
( 2) The 40 % reservation allowed to Other Backward 
Classes shall be distributed among the different groups of 
Backward Classes in the following proportion : 
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Out of every 40 appointments 14 shall be given to Ezhavas 
and Thiyyas, 10 to Muslims, 5 to Latin Catholics , S : I.U . C. and 
Anglo Indians, 1 to Backward Christians (other Christians) and 
10 to Other Backward Classes put together . 

The following shall be the rotation by which posts reserved 
for Other Backward Classes will be distributed among the 
various groups coming under the class: 

1. Ezhavas and Thiyyas. 
2. Muslims. 
3. Latin Catholics, S.I.U.C. and Anglo -Indians. 
4 . 

Other Backward Classes. 
5. Ezhavas and Thiyyas. 
6. Muslims. 
7. Ezhavas and Thiyyas . 
8. Other Backward Classes. 
9. Latin Catholics , S.I.U.C. and Anglo - Indians. 
10. Muslims. 
11. Ezhavas and Thiyyas. 
12. Other Backward Classes. 
13. Ezhavas and Thiyyas. 
14. Muslims. 
15. Latin Catholics, S.I.U.C. and Anglo - Indians 
16 . Other Backward Classes. 
17. Ezhavas and Thiyyas. 
18. Muslims. 
19. Other Christians. 
20. Other Backward Classes . 
21. Ezhavas and Thiyyas . 
22. Muslims. 
23. Ezhayas and Thiyyas . 
24. Other Backward Classes. 
25. Ezhavas and Thiyyas . 
26. Muslims 
27. Latin Catholics , S. I. U. C. and Anglo - Indians. 
28. Other Backward Classes. 
29. Ezhavas and Thiyyas. 
30. Muslims. 
31. Ezhavas and Thiyyas. 
32. Other Backward Classes . 
33. Ezhavas and Thiyyas. 
34. Muslims. 
35 . Ezhavas and Thiyyas. 
36 . Other Backward Classes . 
37. Latin Catholics, S. I. U. C. and Anglo- Indians , 
38. Muslims. 
39. Ezhavas and Thiyyas. 

40. Other Backward Classes: 
Explanation : -The expression " Other Backward Classes " 
referred to in items 4 , 8 , 12, 16, 20, 24, 28 , 32, 36 and 40 shall 
mean Backward Classes referred to in item 5 under sub-rule (1 ) 
of this rule . 


18. (a ) Date of commencement of probation of persone first 
appointed temporarily. - If a person ,having been appointed tempo 
rarily under sub -rule (a ) or sub-rule ( c) of rule 9 to a post 
borne on the cadre of any service , class or category otherwise 
than in accordance with the rules governing appointment there 
to, is subsequently appointed to the service, class or category in 
accordance with the rules, he shall commence his probation 
from the date of such subsequent appointment or from such 
earlier date as the appointing authority may determine, without 
prejudice to seniority of others. He shall also be eligible to 
draw increments in the time- scale of pay applicable to him from 
the date of commencement of his probation but shall not be 
entitled to arrears of pay unless otherwise ordered by the State 
Government. 

(b ) Service in a different service counting for probation. 
A probationer in a service or a class or category of a service 
shall be eligible to count for probation his service , if any, per 
formed otherwise than in a substantive capacity on regular 
appointment to another service in accordance with the rules if 
the normal method of recruitment to the latter service is , 
according to the rules, by transfer from the former service or 
the class or category thereof, as the case may be . 

(c ) Service in a higher category counting for probation. 
A probationer in any category or a service or class of service 
shall be eligible to count for probation , his service, if any, per 
formed otherwise than in a substantive capacity on regular 
appointment to a higher category of the same service or class of 
service , as the case may be . 

Nothing contained in this sub - rule shall be construed 
as authorizing the promotion of a probationer in a category 
to a higher category in contravention of rule 28 . 

(d ) Temporary service counting for probation .-A proba 
tioner in one service who is appointed temporarily to another 
service, Subordinate or State, under sub -rule (a ) or sub -rule 
(c ) of rule 9 shall be entitled to count towards his probation in 
the former service the period of duty performed by him in the 
latter service during which he would have held a post in the 
former service but for such temporary appointment. 

(e ) Service on temporary promotion counting for probation . " 
A probationer in any category of a service who is promoted 
temporarily under the provisions of rule 31 to a higher category in 
the same service shall be entitled to count towards his probation , 
if any, in the former category the period of duty performed by 
him in the latter category during which he would have held a 
post in the former category but for such temporary promotion . 

19. Suspension , termination of extension of probation.-( a ) Where 
the Special Rules of any service prescribe a period of probation 
for appointment as a fullmember of the service, or where such 
period of probation has been extended under General Rule 21, 
the appointing authority may , at any time before the expiry of 
the prescribed period of probation or the extended period of 
probation , as the case may be 
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(i) suspend the probation of a probationer and discharge 
him from the service for want of vacancy , or 

( ii) at its discretion , by order, either terminate the 
probation of a probationer and discharge him from service , or in 
case the probation has not been extended under General Rule 21 
extend the period of his probation , after giving him a reason 
able opportunity of showing cause against the action proposed 
to be taken in regard to him : 

Provided that where a probationer has been given a reason 
able opportunity of showing cause against the imposition on him 
of any of the penalties specified in items (iv ) , (vii) , (viii) and 
(ix ) . of rule 9 of the Kerala Civil Services (Classification , 
Control and Appeal) Rules and at the conclusion of the disci 
plinary proceedings, a tentative conclusion is arrived at to 
terminate his probation , a further opportunity of showing cause 
specifically against termination of his probation need not be 
given to him . 

Explanation .-- An opportunity to show cause may be given 
after the appointing authority arrives at a provisional conclusion 
on the suitability or otherwise of the probationer for full mem 
bership of the service, either by such authority himself or by a 
subordinate authority who is superior in rank to the proba 
tioner 

(b ) (i) If within the period of probation a probationer 
fails to acquire the special qualifications or to pass the special 
tests, if any, prescribed in the Special Rules, or to acquire such 
other qualifications as may be declared by the State Government 
or by the appointing authority with the approval of the 
State Government to be equivalent to the said special qualifica 
tions or special tests, the appointing authority shall , by order , 
discharge him from the service unless the period of probation 
is extended under rule 21 . 

( ii ) If within the period of probation prescribed in the 
Special Rules for the service or within the extended period of 
probation , as the case may be, a probationer has appeared for 
any such tests or for any examinations in connexion with the 
acquisition of any such qualifications and the results of the 
tests or examinations for which he has so appeared are not 
known before the expiry of such period, he shall continue to be 
on probation until the publication of the results of the tests or 
examinations for which he has appeared or the first of them in 
which he fails to pass, as the case may be. 

In case the probationer fails to pass any of the tests or 
examinations for which he has so appeared , the appointing 
authority shall by order discharge him from the service. 

(iii) Any delay in the issue of an order discharging a 
probationer under clause (i) or clause (ii) shallnot entitle him 
to be deemed to have satisfactorily completed his probation . 
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20. Probationer s suitability for full membership .- 

(a ) At the end of the prescribed or extended period of 
probation as the case may be, the appointing authority shall consi 
der the probationer s suitability for full membership of the 
şervice, class or category for which he was selected . 

(b ) If the appointing authority decides that a probationer 
is suitable for such membership , it shall as soon as possible 
issue an order declaring the probationer to have satisfactorily 
completed his probation . On the issue of such order , the pro 
bationer shall be deemed to have satisfactorily completed his 
probation on the date of the expiry of the prescribed or ex 
tended period of probation . 

(c ) If the appointing authority decides that the proba 
tioner is not suitable for such membership , it shall unless the 
period of probation is extended , under Rule 19 by order dis 
charge him from the service after giving him a reasonable 
opportunity of showing cause against the action proposed to be 
taken in regard to him : 

Provided that where a probationer has been given a reason 
able opportunity of showing cause against the imposition on him 
of any of the penalties specified in items (iv ), ( vii), ( viii ) and (ix ) 
of rule 9 of the Kerala Civil Services ( Classification , Control 
and Appeal) Rules and at the conclusion of the disciplinary 
proceedings, a tentative conclusion is arrived at to discharge 
ĥim from the service , a further opportunity of showing cause 
specifically against such discharge need not be given to him 

Explanation I. - The decision of the appointing authority 
that the probationer is not suitable for full membership may be 
based also on his work and conduct till the date of the decision 
inclusive of the period subsequent to the prescribed or extended 
period of probation . 

Explanation II. - An opportunity to show cause may be 
given after the appointing authority arrives at a provisional 
conclusion on the suitability or otherwise of the probationer 
for fullmembership of the service , either by such authority 
himself or by a subordinate authority who is superior in rank to 
the probationer. 

21. Extension of probation . In the case of any probationer 
who has failed to pass the prescribed test the appointing autho 
rity may extend his probation to enable him to acquire the 
special qualifications or pass the prescribed tests , or , as the case 
may be, to enable the appointing authority to decide whether 
the probationer is suitable for full membership or not. Such 
extended period of probation shall terminate at the latest when 
the probationer has, after the date of expiry of period of proba 
tion prescribed for the service , class or category in which he is 
on probation , completed one year of duty in such service , class 
or category . In cases where the probation of a probationer is 
extended a condition shall, uniess there are special reasons to 
the contrary , be attached to the order of extension of probation 
that the probationer s increment shall be stopped until he is 


declared to have satisfactorily completed his probation . Such 
stoppage of increment shall not be treated as a penalty but only 
as a condition of extension of probation and shall not have the 
effect of postponing future increments after he has passed the 
prescribed tests or examinations or after he is declared to have 
satisfactorily completed his probation . 

22. Exercise of certain powers of appointing authority by higher 
authorities. The powers conferred on the appointing authority , 
other than the State Government, may be exercised also by any 
higher authority to whom the appointing authority is adminis 
tratively subordinate whether directly or indirectly , in the 
following cases : 
(1) Termination of probation of a probationer under 

rule 19 (a ) (ii) . 
(2 ) Discharge of a probationer under rule 20 (c ) . 

(3 ) Extension of probation under rule 19 (a ) (ii) or rule 21. 
23. Appeal against discharge.-- (a ) A probationer who is dis 
charged under clause ( ii) of sub-rule ( a ) of rule 19 or under 
sub- rule ( c), of rule 20 shall be entitled to appeal against the 
order of discharge passed by the competent authority to the 
authority to which and within the period of limitation within 
which an appeal would lie against an order of dismissal passed 
by the competent authority against a full member of his service , 
class or category, as the case may be : 

Provided that in the case of a probationer in a State Service 
who is discharged from service by an authority subordinate 
to the State Government, an appeal shall lie to the State 
Government. 

(b ) The authority competent to entertain an appeal 
under sub -rule (a ) may, either of its own motion or otherwise, 
revise any order discharging a probationer under any of the 
provisions referred to in the said sub -rule, within one year of 
the date of such order. 

( c) (i) When an order discharging a probationer is set 
aside on appeal under sub -rule ( a ) or on revision under sub 
rule (b ) and the probationer is restored to the service , the 
period on and from the date of discharge to the date of such 
restoration may, with the previous sanction of the State Govern 
ment, be treated as on duty except for purposes of probation , 
the period of probation undergone by such probationer at the 
time of his discharge shall,however, count towards the period 
of probation prescribed by the rules applicable to him . 

( ii) Such probationer may, during the period on and from 
the date of his discharge to the date of his restoration , be paid 
such pay and allowances not exceeding the pay and allowances to 
which he would have been entitled if he had not been dischar 
ged, as the authority passing the order under sub-rule (a ) or (b ) 
may , with the previous sanction of the State Governmert, 
determine . 
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24. Appointment of full members.- ( a) Subject to the provi. 
sions of rule 8 an approved probationer shall be appointed to be 
a -fullmember of the service in the class or category for which he 
was selected , at the earliest possible opportunity , in any subs 
tantive vacancy which may exist or arise in the permanent cadre 
of such class or category and if such vacancy existed from a 
date previous to the issue of the order of appointment, he may 
be so appointed with retrospective effect from the date or , as the 
case may be, from any subsequent date from which he was 
continuously on duty as a member ofthe service in such class or 
category or in a higher class or category : 

Provided that wheremore than one approved probationer 
is available for such appointment as full member, the seniormost 
approved probationer on the date of the vacancy shall be 
appointed . 

Explanation : -For the purposes of this sub-rule an approved 
probationer on leave shall be deemed to be on duty as a mem 
ber of the service in the class or category concerned if he would 
have been on duty in such class or category or in a higher class 
or category but for his absence on leave. 

(b ) Where appointment to any service , class or category 
is according to rules normally both by direct recruitment and by 
transfer , vacancies against which persons have been recruited 
direct shall be regarded as a distinct group, while all other 
vacancies shall be regarded as another distinct group, and ap 
pointment of full members in accordance with sub-rule (a ) shall 
be made separately in each of these groups. 

25. Appointment as full member , discharge and re -appointment 
of members who are not probationers or approved probationers. 
In regard to persons appointed to any class or category of.a 
service by promotion , in respect of whom the Special Rules of 
the service do not prescribe a period of probation in the class or 
category to which they have been promoted, rules 6 , 7, and 24 of 
this part shall be construed as if probation and probationer or 
approved probationer meant officiating service and person 
officiating respectively . 

26. Membership ofmore than one service.- No person shall at 
the same time be a full member of more than one service . 

A probationer, approved probationer or full member of one 
service who is appointed to be a full member of another service 
shall cease to be a member of the former service . 

27. Seniority. (a ) Seniority of a person in a service , class , 
category or grade shall, unless he has been reduced to a lower 
rank as punishment, be determined by the date of the order of 
his first appointment to such service , class , category or grade . 
If any portion of the service ofsuch person does not count to 
wards probation under the Rules , his seniority shall be deter 
mined by the date of commencement of his service which counts 
towards probation . 

(b ) The appointing authority shall, at the time of passing 
an order appointing two or more persons simultaneously to a 
service, fix the order of preference among them ; and seniority 
shall be determined in accordance with it . 
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(c) Notwithstanding anything contained in clause (a) and 
( b ) above , the seniority of a person appointed to a class, cate 
gory or grade in a service on the advice of the Commission shall, 
unless he has been reduced to a lower rank as punishinent, be 
determined by the date of first effective advice made for his 
appointment to such class , category or grade and when two or 
more persons are included in the same list of candidates advised, 
their relative seniority shall be fixed according to the order in 
which their names are arranged in the advice list. 
NOTE :—The date of effective advice in this Rule means the 

date of the letter the Commission on the basis of 

which the candidate was appointed. 
28. ( a ) Promotion . - No member of a service or class of a 
service shall be eligible for promotion from the category in 
which he was appointed to the service unless he has satisfac 
torily completed his probation in that category. 

(b ) (i) Promotion to selection category or grade.- Promo 
tions in a service or class to a selection category or to a selection 
grade shall be made on grounds of merit and ability , seniority 
being considered only where merit and ability are approximately 
equal . 
Note : - (1) An officer who is superseded once on account of 

faults of temperament or judgment, or on account 
of the existence of markedly superior qualifications 
in some other officer , may rightly receive promotion 
at a later stage when his own defects have been 
corrected or when there is no competition with 
superior claims in the field . 
( 2 ) The rejection of the unfit for all higher posts shall 
be enforced rigorously so as to safeguard the 

efficiency of public service . 
( ii) Promotion according to seniority .-- All other promo 
tions shall, subject to the provisions of these rules, be made in 
accordance with seniority , unless the promotion of a member has 
been withheld as a penalty . 

( c ) Probation on promotion . - When the Special Rules 
prescribe probation for nembers of a service appointed to a 
class or category by promotion from another class or category 
no probation shall be deemed to be compulsory unless such pro 
motion has been declared by a specific order of the State Gov 
ernment to involve the assumption of duties and responsibilities 
of greater importance than those attaching to the class or cate 
gory from which promotion is to be made. 

( d ) Duty in a different service counting for probation on 
promotion . - A member of a service or a class of service promot 
ed from one category to another shall be cligible to count for 
probation in thehigher category his service, if any, performed 
otherwise than in a substantive capacity on regular appointment 
to another service, State or Subordinate, in accordance with 
these rules and the Special Rules , if the normal method of rec 
ruitment to the latter service is according to such Special Rules 
by transfer from the former service or class thereof. 
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29. Revision of orders of promotion to selection posts. - An 
order promoting a member of a service or class to a selection 
category or grade therein , made by a competent authority, may 
be revised by an authority to which an appeal would lie against 
an order of dismissal passed on a fullmember of the service , 
class , category or grade, as the case may be. Such revision may 
be made by the appellate authority aforesaid either suo motu at 
any time, or on a petition submitted by any aggrieved member 
within six months from the date of passing the order : 

Provided that the said period of six monthsmay be extended 
by the appellate authority if sufficient cause is shown for the 
delay in the submission of petition . 

30. Revision of list of approved candidates for appointment or 
promotion . - Notwithstanding anything contained in these rules 
or in the Special Rules, the State Government shall have 
power to revise in any manner they consider suitable , any list of 
approved candidates, for appointment or promotion to any cate 
gory, class or service, prepared by the head of a department, in 
exercise of the powers conferred on him by the Special Rules 
for any service, 

31. Temporary promotion.- ( a ) (i) Where it is necessary in the 
public interest owing to an emergency which has arisen to fill 
immediately a vacancy in a post borne on the cadre of a higher 
category in a service or class by promotion from a lower cate 
gory and there would be undue delay in making such promotion 
in accordance with the rules , the appointing authority may pro 
mote a person otherwise than in accordance with the rules, 
temporarily , until a person is promoted in accordance with the 
rules. 

(ii) No person who does not possess the qualifications, if 
any, prescribed for the said service , class or category , shall 
ordinarily be promoted under clause (i) . Every person who 
does not possess such qualifications and who has been or is pro 
moted under clause (i) shall be replaced as soon as possible by 
promoting a person possessing such qualifications. 

(b ) Where it is necessary to fill a short vacancy in a post 
borne on the cadre of a higher category in a service or class by 
promotion from a lower category and the appointment of the 
person who is entitled to such promotion under the rules, would 
involve excessive expenditure on travelling allowance or excep 
tional administrative inconvenience, the appointing authority 
may promote any other person who possesses the qualifications, 
if any, prescribed for the higher category. 

( c) A person promoted under clause (2 ) sub -rule (a ) shall 
be replaced as soon as possible by the member of the service 
who is entitled to the promotion under the rules. 

( d ) A person promoted under sub- rule (a ) or (b ) shall not 
be regarded as a probationer in the higher category or be enti 
tled by reason only of such promotion to any preferential claim 
to future promotion to such higher category . 
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(e ) If such person is subsequently promoted to the higher 
category in accordance with the rules he shall commence his 
probation , if any , in such category from the date of such subse 
quent promotion or from such earlier date as the appointing 
authority may determine without prejudice to seniority . 

( f) There shall be paid to a person promoted under sub 
rule (a ) or ( b ) either his substantive pay or the pay of the 
lowest grade or the minimum pay in the time- scale of pay , as the 
case may be, applicable to the higher category , whichever is 
higher. 

32. Postings and transfers — (a ) A member of a service or 
class of a service may be required to serve in any post borne on 
the cadre of such service or class 

(b ) All transfers and postings shall be made by the appoint 
ing authority . 

33. Consequences of resignation . - A member of a service shall, 
if he resigns his appointment, forfeit not only the service render 
ed by him in the particular post held by him at the time of re 
signation but all his previous service under the Government. 

The re- appointment of such person to any service shall be 
treated in the same way as a first appointment to such service 
by direct recruitment and all rules governing such appoint 
ment shall apply ; and on such re -appointment he shall not be 
entitled to count any portion of his previous service for any 
benefit or concession admissible under any rule or order. 

34. Reduction of full members.a) If a full member of any 
service , class, category or grade is substantively reduced to a 
lower service, class, category or grade, he shall be deemed to be 
a full member of the latter and the permanent cadre thereof 
shall, if there is no vacancy in which he could be absorbed , be 
deemed to be increased by one : 

Provided that against every such addition an officiating or 
temporary vacancy , if any, in such lower service, class, category 
or grade , shall be kept unfilled and such addition shall be absorbed 
in the first permanent vacancy that subsequently arises in such 
lower service , class, category or grade , as the case may be . 

(b ) Appointment in place of members dismissed , removed or 
reduced . - Where a person has been dismissed , removed or sub 
stantively reduced from any service, class, category or grade, no 
vacancy caused thereby or arising subsequently in such service, 
class, category or grade, shall be substantively filled to the preju 
dice of such person until the appeal, if any, preferred by him 
against such dismissal, removal or reduction is decided and except 
in conformity with such decision , or until the time allowed for 
preferring an appeal has expired , as the case may be . 

35. Savings.- ( a ) (i) Unless a contrary intention is expressly 
indicated therein , nothing contained in these rules shall adver 
sely affect any person whowas member of any service on the 
date of the coming into force of the rules. 
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(ii) Unless a contrary intention is expressly indicated 
therein , nothing contained in any Special Rules governing a 
service, shall adversely affect any person whowas a member ofe. 
such service on the date of the coming into force thereof . 

(6 ) Subject to the provisions of sub-rules ( c) and (d ) 
where these rules or the Special Rules would adversely affect 
in respect of any matter a person who was a member of any 
service before the date of coming into force thereof, he shall, in 
respect of such matter, be governed by the rules and orders, if 
any, which were applicable to him immediately prior to such 
date . 

(c ) A person who was on duty otherwise than in a sub 
stantive capacity in a post which was subsequently included in 
a service shall be regarded as a probationer or, as the case may 
be, as an approved probationer in the service or the class or 
category thereof in which the post is included and in the lower 
category, if any, in which he would have been on duty but for 
his being on duty in a higher category , if he 

(i) was on duty in such post on the date of issue of the 
Special Rules for that service ; or 

(ii) was absent from duty in such post on that date on 
leave granted by a competent authority having been on duty in 
such post immediately before and immediately after such 
absence : 

Provided that if there were no rules or orders prescribing 
the period of probation for such post at the time of his first 
appointment thereto, the provisions of these rules and of the 
Special Rules regarding probation shall apply to him and any 
period of duty rendered by him in such post before the date of 
issue of such rules shall count towards probation if and to the 
extent such service would have counted , had these rules and the 
Special Rules come into force at the time of such first appoint 
ment. 

( d ) A person who, before the issue of the Special Rules 
for a service had officiated in a post which was subsequently 
included in the service or a class or category thereof but who is 
not entitled to be regarded as a probationer or as an approved 
probationer under sub -rule (c ) shall, if he is again appointed to 
such post after the issue of the Special Rules without contraven 
ing any orders of the State Government, be entitled to count 
his previous service in such post towards the prescribed period 
of probation : 

Provided that such previous service shall not count towards 
probation if there was an interval of a continuous period of two 
years or more during which he was notholding a post in the 
same or higher category . 

Explanation : The re- appointment of a person under this 
sub -rule shall not, for the purposes of rules regulating recruit 
ment, be regarded as first appointment to the service, class or 
category concerned . 
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(e ) If, before the issue of the Special Rules, a person had 
been exempted under the orders then in force from the posses 
sion of any qualification or the passing of any test and the 
possession of such qualification or the passing of such test is 
prescribed by such Special Rules they shall not apply to such 
person to the extent and in respect of the category, grade or 
post, specifically covered by the order of exemption . 

36. Re-employment of pensioners.--Nothing in these rules or 
the special rules shall be construed to limit or abridge the 
powers of the State Government and of subordinate authorities 
to re - employ persons who have retired on a civil pension or 
gratuity or who, while in service, were subscribers to a contri 
butory Provident Fund, in any service. The re-employment of 
such a person in any service shall not be regarded as a first 
appointment to that service . 

37. Appointment of All India Service Officers to State posts: 
Notwithstanding anything contained in these rules or the Special 
Rules, an officiating or permanent officer of an All India Service 
may be appointed to any State Service, or class or category 
thereof. Such Officer shall not, by reason of such appointment, 
cease to be a member of an All India Service. 

38. Relinquishment of rights by members.-- Any person may , 
in writing, relinquish any right or privilege to which he may be 
entitled under these rules or the Special Rules if , in the opinion 
of the appointing authority , such relinquishment is not opposed 
to public interest ; and nothing contained in these rules or the 
Special Rules shall be deemed to require the recognition of any 
right or privilege to the extent to which it has been so relin 
quished . 

39. Notwithstanding anything contained in these rules or in 
the Special Rules , the Governor shall have power to deal with 
the case of any person serving in a civil capacity under the Gov 
ernment of Kerala in such manner as may appear to him to be 
just and equitable: 

Provided that, where any such rule is applicable to the case 
of any person , the case shall not be dealt with in any manner 
less favourable to him than that provided by that rule . 
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GOVERNMENT OF KERALA 

Abstract 
COUNTING OF EMOLUMENTS DRAWN IN AN OFFICIATING CAPACITY 
OR IN TEMPORARY POSTS FOR PURPOSES OF PENSION 

EXTENSION OF TIME LIMIT. 


FINANCE DEPARTMENT 

G. O. (P ) 485/58. 
Dated , Trivandrum , 11th December 1958. 


Read : -G . O. MS. (Finance Department) 462 dated 30-3-1957 
of the Government of Madras . 

ORDER 
Under Article 487B of the Madras Pension Code retired 
officers are being allowed certain concessions in the matter of 
counting emoluments drawn in an officiating capacity or tempo 
rary posts for purposes of pension. The concessions are appli 
cable only to those officers who retire from service during the 
period from 1-1-1948 to 31-12-1957. 

In the G. O. read above the Government of Madras have 
extended the period of the concession upto 31-12-1962. Since 
the orders were issued after the date of States Reorganisation 
they are not applicable to those officers of this State who are 
governed by the Madras Pension Code. 

Having considered the question in detail, Government are 
pleased to order the continuance of the concession for a further 
period of five years from 1-1-1958 . 

By order of the Governor, 
M.GOPALAKRISHNA MENON , 

Assistant Secretary . 
To 

The Comptroller 
All Heads of Departments and Offices. 
The Registrar of High Court (with C. L.) . 
The Secretary , Public Service Commission (with C , L.) . 
The Secretary to the Governor . 
The Private Secretary to the Chief Minister and other 

Ministers , 
All Departments of the Secretariat. 
The Secretaries, Joint Secretaries, Additional Secretaries , 

Deputy Secretaries, and Assistant Secretaries. 

The Personal Clerk to the Chief Secretary . 
G. 3896 


Kerala Gazette No. 50 dated 23rd December 1958. 
PART I 
Labour and Local Administration Department (Municipal) . 

NOTIFICATION 
G.O. (P ) 1371 / L &LAD Dated , Trivandrum , 9th December 1958. 

In exercise of the powers conferred by section 323 (2 ) ( d ) of 
the Travancore District Municipalities Act, 1116 (Act XXIII of 
1116 ) the Government of Kerala hereby make the following 
amendments to the Travancore Municipal Councils Provident 
Tund Rules publishe under Notification R Dis. No. 559 / 46 / LGA 
dated 11-7-1945, the same having been previously published as 
required by section 321 of ihe said Act, namely : 

AMENDMENTS. 
In the said Rules, 
I. After the Rule 22, the following shall be added as Rules 23 , 
24 and 25 , namely : - 

23. ( 1 ) The Executive Authority may grant temporary ad 
vances to the subscriber from the amount standing to his 
credit in his provident fund account subject to the following 
conditions : 

( a ) The subscriber shall satisfy the Executive Authority 
that his pecuniary circumstances jus: ify the grantof the advance 
and that the advance will be expended on the following object 
or objects and not otherwise: - 

(i) to pay expenses incurred in connection with the 
prolonged illness of the subscriber or any person actually 
dependent on him ; 
Note .-- An advance is permissible to meet the expenses on 

account of Confinement ( 1 ) in cases necessitating 
prolonged medical attention , prolonged stay in a 
hospital or protracted treatment; and ( 2 ) in other 
circumstances involving expenditure disproportion 

ate to the subscriber s income. 

(ii) to pay for the overseas passage for reasons of health 
or education of the subscriber or any person actually dependent 
on him ; 

(iii) to pay obligatory expenses on a scale appropriate 
to the subscriber s status which by customary usage the subs 
criber has to incur in connection with marriages, funerals or 
other ceremonies. 

(b ) The advance shall in no case exceed the amount of 
subscription and interest thereon standing to the credit of the 
subscriber in his provident fund account at the time when the 
advance is granted . 

( c) The Executive Authority shall record in writing his 
reasons for granting the advance. 

( d ) The Executive Authority shall not grant an advance 
to himself without the previous sanction of the Director of 
Local Bodies. 

(2 ) In fixing the amount of an advance , the Executive 
Authority shall pay due regard to the amount at the credit of the 
subscriber in his provident fund account. 
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24. An advance shall not, except for special reasons to be 
recorded in writing and except with the special sanction of the 
Municipal Council, - 

(i) exceed three months emoluments or half the amount 
of subscription and interest thereon standing to the credit of 
the subscriber in bis provident fund account, woichever is 
less, or 

(ii) unless the amount already advanced does not exceed 
two-thirds of the amount admissible under sub - clause (i ), be 
granted until at least twelve months after the final re -payment 
of all previous advances together with interest thereon . 

25. ( 1) An advance shall be recovered from the subscriber in 
such number of equal monthly instalments as the sanctioning 
authority may direct, but sucn number shall not be less than 
twelve , unless the subscriber so elects, or in any case more than 
twenty -four. A subscriber may, at his option , make repayment 
in a smaller number of instalments than that specified. Each 
instalment shall be a number of whole rupees the amount of the 
advance being raised or reduced , if necessary to admit of a 
fixation of such instalments . 

( 2) Recovery shall be made in the manner provided in 
Rule (8 ) for the realisation of subscriptions and shall rommence 
on the first occasion after the advance is made on which the 
subscriber draws emoluments for a full month . Recovery shall 
not be made while the subscriber is on leave or in receipt of 
subsistence grant, andmay be postponed by the sanctioning 
authority during the recovery of an advance of pay granted to 
the subscriber 

( 3) If more than one advance has been made to a subscriber 
each advance shall be treated separately for the purpose of 
recovery. 

(4 ) Recoveries made under this rule shall be credited , as 
they are made, to the account of the subscriber in the fund . 

(5 ) The Executive Authority shall cause t , be kept a regis 
ter of temporary advances and their recoveries in Form 6 
appended to these rules. 


II. After Form 5 the following shall be added as Form 6 : 

PROVIDENT FUND FORM No. 6 . 

[ Referred to in Rule 25 (5 ) ] 
REGISTER OF TEMPORARY ADVANCES AND THEIR RECOVERIES . 
Withdrawals 

Recoveries. 


Nameand designation 


Account Number. 


Authority. 


Amount sanctioned. Arcount withdrawn. 


Numberof 


foralments 


recovery 


Year. 


April. 


September. 


May. 


August. 


June 


November. Decembr. 


July. 


October. 


January. February 


March 


Remarks 


Rs. 


Rs. 


R9 


Rs 


R3 


Rs 


Rg 


Rs 


Rs 


RS 


Rs 


19 -19 


19 -19 


19 -19 


19 -19 


19 -19 


19 - 19 


By order of the Governor, 

P. I. JACOB , 
Secretary : 


Kerala Gazette No. 50 dated 23rd December 1958 . 
PARTI 
Labour and LocalAdministration Department. 

NOTIFICATION 
No. L. Dis. 70596 L2 58-1. Dated, Trivandrun, 5th December 1958. 

The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Management of the Trivandrum Permanent Bank Ltd ,. 
Trivandrum and their workmen represented by the All Travancore.Cochin 
Bank Employees Union , Trivandrum received by Government on 
3-12-1958 is hereby published under Section 17 of the Industrial Disputes 
Act , 1947 (Central Act XIV of 1917 ) . 

By order of the Governor , 

P. I. JACO3 

Secretary . 
Before 
SHRI K. PURUSILOTILASLAN NAIR, 1. A., 1. L ... 

Industrial Tribunal, i ritumdrum 
INDUSTRIAL DISPUTL No. 30 1951 

Betrocen 

THE MANAGEMENT OF 
THE TRIVANDRUM PERMANENT BANK LIMITED, TRIVAND!!!BI 

And 

THE WORKMEN OF 
THE SAID BANK REPRESENTED BY THE ALL TRAVAXCORE -COCHIN BANK 

EMPLOYEES UNIOX , TRIVANDRUMI 
Representation : 
( 1) Sri R. Ramalingom Iyer, Advocate, Trivandrum on behalf of the 

Management. 
( 2 ) Sri M. Prabhakaran, Advocate, Trivandrum on behalf of the 
workmen . 

AWARD 
The dispute in this reference is between the Management of the 
Trivandrum Permanent Bank Limited, Trivandrum and the wockmen of 
the Bank represented by the All Travancore-Cochin Bank Employees 
Union . Government by Order L. 2-1367151DD , dated 26th August 1954 
referred two issues for adjudication . They are : 
( 1 ) Have the prospects of workers in the Bank been affected by the 

appointment of Sri P. J. Kukkilaya as probationer in the lank ? 

If so to what reliefs are the workers entitled ? 
( 2 ) Do the wage rates of the workers require any revision and 

if so , in what manner and to what extent ? 
2. One Mr. P. J. Kukkilaya was appointed in 1953 as a probationary 
Officer in the Trivandrum Permanent Bank limited on a salary of Rs. 15. 
The existing clerical staff who felt aggrieved protested against tlic direct 
recruitment of Sri Kukkilaya and made representations to the manage 
ment and the authoritics in thic Labour Department. A conference con 
vened by the Labour Commissioner on 27-10-1993 did not resolve the 
-clispute. In the meanwhile the Union representing the employees of the 
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Bank raised demand for enhancement of wages. There, too, the attempts 
of the Labour Department to bring about an amicable settlement failed. 
So the matters covered by the issues were referred for adjudication . 

ISSUE No. I. 
3. The Union has challenged the appointment of Sri Kukkilava on the 
following grounds : 
( 1) This appointment has prejudicially affected the service conditions 

and legitimate rights of the employees. The employees of the 
Bank by virtue of their service, experience and qualification were 
entitled to be promoted to the officer s grade and the Manage 
ment has completely ignored the claims of the existing employees 

in the matter of the appointment in question. 
( 2 ) The Management has acted against the usual practice and con 

vention in all industrial and commercial concerns of giving en 
couragement and promotions to employees in the lower grades 
whenever vacancies occur in the grades just above the subordi 
nate and clerical grades. One who has been in the service of 
the concern and who has attained a higher standard of efficiency 
by virtue of his service would be more useful and helpful to the 
institution than a raw hand and the Bank in violating this prin 
ciple has caused heartburn to the existing .cmployees who are 

qualified to be promoted to the post assigned to Sri Kukkilaya . 
( 3 ) The said appointment is also a clear case of favouritisin . 
4. Hence the demand of the Union is to set aside the appointment of 
Sri Kukkilaya and to promote the seniormost clerk to that grade and 
also to frame a set procedure in the matter of recruitment of raw hands 
and the promotions of the existing subordinate and clerical staff. 

5. According to the Management the appointment of Sri Kukkilaya 
as a Probationary Officer took place under special circumstances and 
with a view to carry out a specific object under the following circum 
stances. This concern was started as a permanent fund and the major 
business of the fund was confined to advances against real estate . After 
the Banking Company s Act came into force the fund was converted into 
a Bank in 1950. There was an inspection of the Bank by the Reserve 
Bank of India in 1952 and the Reserve Bank in its report had asked the 
Management to modernise the Bank routine and procedure on the lines 
of other commercial Banks. The remodelling on the lines suggested 
could be done only with the help of a trained hand. In 1953 the Indian 
Banks Association of Bombay sponsored a scheme of training Officers of 
small Banks with one or other leading scheduled Banks in India . This 
Bank tried for a membership with the Indian Banks Association but could 
not get itself admitted because memberships were restricted to scheduled 
Banks only . Sri Kukkilaya who is the son of Sri U. Padmanabha Kukil 
laya (who was the Bank s Chairman for over 29 years ) was then at 
Calcutta trying for an apprenticeship with the United Commercial Bank 
Ltd. The Management contacted him and ascertained from him whether 
it was possible for him to take up service in this Bank as a probationer, 
then proceed for training with the United Commercial Bank as this 
Bank s nominee and on return join the Bank as a junior Officer. He 
agreed to this suggestion, joined this Bank as a probationer and then 
went for training to the United Commercial Bank Ltd., for six months. 
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On the completion of his training he joined duty in the Bank as a proba 
tionary Officer till he left the Bank on 27-9-1956 . It was Sri U. Padma 
nabha Kukillaya who procured him admission for training in the United 
Commercial Bank and met half his expenses. 

6. According to the Management the appointment of Sri Kukillaya in 
the Officer s grade has not affected the service conditions and the legitimate 
rights of the employees in the Bank ; it is a special appointment to which 
the Management is competent to appoint any person from outside, pro 
vided the Management consider him qualified for the same and as the 
appointment of an Officer is a special one, no question about the seniority 
of the existing employees in the Bank or of their promotions from lower 
grades would arise. The charge of favouritism also is emphatically denied 
as ill- conceived and frivolous. The Management would further point out 
that recently when under the auspices of the Reserve Bank of India a 
seat was allotted to this Bank in the Banker s Training College in 
Bombay, à panel of names of the existing employees was given to the 
college out of which one, the agent of the Alleppey Branch was selected 
by them for training. Thus, according to the Management, the Bank 
gives every encouragement to the existing employees to qualify thein 
selves for higher posts. It is also averred that Mr. Kukillaya s severance 
from the service of the Bank was directly due to the fact that the 
Management was unable to give him the confirmation and promotions to 
which he was entitled , on account of the proceedings started by the Union 
and that this has resulted in pecuniary loss to the Bank . 

7. There have been some pronouncements by the Labour Appellate 
Tribunal of India and other Tribunals regarding the principles to be fol 
lowed in the matter of promotions and recruitments to Officer s grade in 
industrial concerns. The Labour Appellate Tribunal in the dispute bet 
ween Dhrangadra Chemical Works Ltd., and Lansinh Rasinh and others 

( 1955 (i) LLI. 651 ) has laid down that promotion is the function of the 
Management and unless there is want of bonafides or there is a case of 
victimisation , the Industrial Tribunal could not interfere with it and that 
whether a particular employee should promoted from one grade to a 
higher grade depends not only on the length of service alone but also on 
his efficiency and other qualifications and it is the Management and 
Management alone which is to decide the matter of promotion. So also 
the Industrial Tribunal, Delhi in Burman Shell Oil Storage etc., (1953 
( ii) LLJ. 900 ) expressed the view that where promotions are already 
being made to senior grades including Oficer s grades in cases where 
capable men are already in the employ of the Company it cannot be held 
that direct recruitment should be absolutely banned when special quali 
fications are required and they are found wanting in the ordinary clerical 
establishment of the Company. In the award of the All India Industrial 
Tribunal ( Bank Disputes ), Bombay (Sastry award ) the Tribunal while 
dealing with the question of promotions and recruitments in Banks has 
observed " we do not think that any hard and fast rules can be laid down 
in connection with promotions. While there is no doubt that seniority 
in service should be one of the most important factors to be taken into 
account for the purpose , we are unable to agree that mere length of 
service alone irrespective of efficiency, educational qualifications, character 
and nature of responsibility, required in connection with the vacancies 
to be filled should be the sole on even the main criterion for promotion . 
Promotion is certainly not a matter which could be made automatic 
and a great deal of discretion by its very nature must rest with the 
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Management in this connection. It is not only difficult but very un 
desirable to lay down any one single principle for the exercise of this 
discretion " . The Tribunal then gave the direction that " even when direct 
recruitment to particular posts is decided on , deserving men already 
in service who come up to the required educational qualifications should 
also be enabled to compete for such recruitment by a reasonable relaxation 
of the rules relating to age and other restrictions if any" . It further 
directed that " in the case of employees who are not found fit for pro 
motion , the decision should be borne out by service records of the 
employees and that when a person senior in service is superceded it 
should be for good and cogent reasons" . Thus it could not be disputed 
that while appointments and promotions fall primarily with in the powers 
of the Management, the same has been hedged in by limitations and 
restrains to ensure a fair deal at the hands of the Management and 
to infuse confidence among the employees that their legitimate rights 
and asperations will not be overlooked or ignored . 

8. But the above considerations, however weighty they be, are not 
germane to the facts of this case, if, as it stated by the Managements, 
the appointment of Sri Kukillaya was made for a special purpose, and 
under special circumstances as alleged by the Management. But I wish 
to point out that the contention of the Management that the Officer s 
grade is a special grade to which no employ of the Bank can legiti 
mately aspire, could not be accepted on principle . It is the undoubted 
right of every employee in the clerical cadre to aspire for and secure 
promotions to the supervisory officer s grades if he is found otherwise 
qualified for the post. As has been found by the Shastry Tribunal, in 
actual practice a large number of the present officers of the banks except, 
perhaps in the case of Exchange Banks, are persons who had been 
promoted from the clerical grade and steps are being taken even in 
Exchange Banks to accelerate promotions from clerical grade to super 
visory and officers grades . 

9. Let us now examine the plea put forward in support of the 
creation of a special post and the appointment of Sri Kukillaya as 
probationary officer in the same. Admittedly, a new post was created 
and according to the Management it was created for a specific purpose 
viz ., to get the services , of a person who has training in some of the 
leading scheduled banks to effect a remodelling of the Bank s business, 
in line with the working in Commercial Banks as directed by the 
Reserve Bank of India . The necessity for the creation of that office 
is not disputed by the Union . It is not also disputed that only a person 
who has obtained the requisite training could with advantage occupy 
that post. The only objection seems be that in the place of a raw 
hand like Sri Kukillaya, an experienced and equally qualified employee 
of the Bank itself could have been sent for training for the purpose of 
reorganisation or remodelling of the Bank and its business. This may 
at first sight appear to be reasonable , if an employee of the Bank could 
without difficulty get the contemplated training in any of the leading 
scheduled banks. But it is brought out in the evidence of EW1, the 
Secretary of the Bank that since this Bank was not & scheduled bank 
it could not get admission in the Indian Association of Banics, Bombay 
which had put forward a scheme for training oficers . He has deposed 
that at that time Sri Kukillaya was at Calcutta trying for an Omcer s 
place in the United Commercial Bank and that since he happened to 
secure admission as a trainee in that bank , this bank offered to give him 


an officer s place and undertook to pay him a stipend of Rs. 75. per 
mensem during the course of his training. As he has agreed to the 
proposal he was appointed as a probationer and he was asked to continue 
the training . These facts have not been challenged by the Union . It 
is evident from the deposition of the Secretary that even if the Manage 
ment had selected somebody from among the employees of the Bank for 
the purpose, the training that was a special consideration for the 
appointment could not be had either at the instance of the Bank or of 
the employee selected. So the case of the Management that the appoint 
ment of Sri Kukillaya took place under very special circumstances is 
fully borne out by the facts disclosed in this case . May be, it was 
through the influence of Sri U. Padmanabha Kukillaya that his son 
secured admission in the United Commercial Bank for training but as 
urged by the learned counsel for the Management it was but an accident 
that the choice fell on the son of the former Chairman of the Bank . 
Certainly the employees of the Bank could have cause for grievance if 
the background of the appointment had been otherwise. But in this 
case in so far as the appointment was made under special circumstances 
and in good faith , none of the principles that should govern in the matter 
of fresh recruitment or of promotions, would apply . It is in evidence that 
as soon as Sri Kukillaya left this Bank (because of the Bank s inability 
to give him permanency) he. secured an Oficer s place in a scheduled 
Bank on Rs. 250. I may state that if only the Union had viewed the 
appointment under reference objectively and in a dispassionate manner 
the dispute on this issue could well have been avoided . 

10. In the result I find that the appointment of Sri P. T. Kukillaya 
as probationer was proper and justified under the circumstances referred 
to above. In view of my finding the question whether the prospects of 
the workers in the Bank have been affected by the appointment does 
not arise for consideration ; nor does the question of relief arise for 
decision . 

ISSUE No. 2 
11. This relates to the demand for revision of wages . It is slated 
on behalf of the employees that the existing salary and allowances are 
very low and they have no bearing to the employees actual needs and 
living conditions . It is further alleged that this bank by virtue of its 
financial position is the biggest non -award bank in the Travancore 
Cochin area and since its working funds exceed one crore of Rupees it 
must be treated on a par with the C class Banks (coming under the 
classification of Award Banks by the Bank Tribunals ) and tlie wages 
fixed for employees of C class Banks by the special Bench of the 
Labour Appellate Tribunal of India should be awarded to the employees 
of this Bank . 

12. According to the Management the wages paid to the employees 
do not require any revision as they are much more than those prevalling 
in other parallel banks of the same size. It is also contended that the 
wage scales in the award banks having been fixed on an All- India context, 
the same could not be made applicable to this bank which works under 
entirely different conditions and environments. 

13. Since the demand for revision of existing wages is to approximate 
them to the wage scales granted to the employees of Award Banks 
falling under a particular classification, it is necessary to state shortly 
the history of the Bank awards, the considerations which welghed with 
the various Tribunals in the fixation of wages of the employees of the 
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Award Banks and their import and bearing in the matter of revision of 
wages of the employees of the bank under reference. It is enough for 
the purpose of this case to start from the Shastry Tribunal constituted 
by the Central Government in January 1952 to determine the terms of 
service and conditions of employees of banks of the Indian territory 
having establishments or branches in more than one State. Seventeen 
banks of the then Travancore- Cochin State had branches or establish 
ments outside the State and hence they alone were included in the 
reference. • The Shastry Award was published on the 20th of April 
1953. Both the employees and employers preferred appeals from this 
award before the special Bench of the Labour Appellate Tribunal of 
India , the employees attacking the award on the ground that it gives 
much less to them than what they should have received , and the Banks on 
two points, unconnected with wages. The Labour Appellate Tribunal in its 
decision dated 28th April 1954 enhanced the salary and dearness allowance 
of the employees granted under the Shastry - Award. Before this decision 
could be implemented several banks appealed to Government to set aside 
the decision of the Appellate Tribunal as they felt that the total burden 
imposed by it was entirely beyond their capacity to bear. The Central 
Government after certain preliminary enquiries thought in inexpedient, 
on public grounds, to give effect to parts of the decision . Consequently 
the Central Government made certain modifications in the decision and 
declared that the Labour Appellate Tribunal Decision as modified should 
be enforced. Then Government appointed an one-man Commission known 
as the Bank Award Commission to hold an enquiry into and ascertain 
the effects of both Labour Appellate Tribunal Decision and the decision 
as modified by Government, on the emoluments of the employees and 
the financial burden on individual banks . Justice Rajadhyaksha was the 
Chairman of the Commission but since he died in the course of the 
enquiry, Justice P. B. Gajendragadkar was appointed in his place as 
Chairman . Sri Gajendragadkar in the course of the enquiry felt that 
the Banks incorporated in Travancore-Cochin presented peculiar problems 
of their own which called for separate consideration and according to 
him the Travancore Bank alone was competent to implement the Labour 
Appellate Tribunal Decision. In his report he made the recommendation, 
that Government should appoint a commission to study de novo the 
problem of the banking system in the Travancore -Cochin State compre 
hensively and that the Commission should be enabled to examine not 
only the financial position of the Banks under reference and the terms 
and conditions of service of their employees but also similar probiems 
in regard to all the banks in Travancore - Cochin . It further reconmended 
that pending the results of this enquiry , but not exceeding a period of 
two years, the Award Banks in the Travancore-Cochin State should 
continue to implement the Government modified decision and their officers 
in Area IV , i.e., with a population of 30,000 and less in Travancore 
Cochin State should continue to be completely exempted from the 
operation of the Award . The report of the Bank Award Commission 
was accepted by the Central Government and the same was enacted 
as the Industrial Disputes (Banking Companies ) Decision Act, 1955 
(Act 41 of 1955 ). Subsequently as recommended by the Bank Award 
Coinmission the Government of India on 19-1-1956 appointed the Travan 
core - Cochin Banking Enquiry Commission consisting of three embers 
with Sri K. Ramunni Menon as Chairman to enquire into and ascertain 
the position of Banking in general in the area, the financial position of 
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the Banks incorporated in the State , to ascertain whether the provi 
sions of the Indusrial Disputes (Banking Companies) Decision Act, 1955 
relating to award banks in this area should be modified and if so to 
what extent and to examine the terms and conditions of service of work 
men in the banks incorporated in the State other than the Award Banks. 
This Commission after an exhaustive enquiry found that the exemption 
granted to Banks falling under Area IV should be withdrawn that D 
class Award Banks should implement the Government modified decision 
as formulated in the Industrial Disputes (Banking Companies ) Decision 
Act with effect from 1st January 1956 , that out of the four remaining 
C class banks the Labour Appellate Tribunal Decision should be restored 
in the case of two Banks and the Government modified decision as 
formulated in the Industrial Disputes (Banking Companies ) Decision 
Act should be made applicable in the case of the other two banks. It 
further fixed the minimum emlouments of the clerks serving in the 
non - award banks in the State at Rs. 65 per month consisting of a basic 
wage of Rs. 45 and dearness allowance Rs. 20, and of the subordinate 
staff at Rs. 35 consisting of a basic wage of Rs. 25 and D. A. of Rs. 10 . 
It also came to the conclusion that there is a prima facie case for regu 
lating the scales of pay, allowances, leave rules, working hours and all 
other terms and conditions of service of the workmen of the non -award 
banks in the State. 

14. As stated already, only banks which had activities in more than 
one State were made parties in the All- India adjudication. At the time 
of the reference there were as many as 160 banks incorporated in the 
Travancore -Cochin area out of which only 17 banks which had branches 
outside the State were alone made parties to the dispute. Again of the 
17 banks, five have been classified for the purposes of the award as C 
class banks as their working funds were Rs. One Crore and over -but 
less than Rs. 74% crores while the remaining 12 banks have been classi 
fied as D class banks as their working funds were below Rs. One crore . 
The Trivandrum Permanent Bank Ltd., which had a working fund of 
over one crore and banks having more or less the same resources could . 
not be made parties to the All- India adjudication because the activities 
of these banks were confined to this State. The fixation of wage scales 
of the employees of the award banks by the Shastry Tribunal and Labour 
Appellate Tribunal had its repercussions in the wage structure of other 
hanks and that accounts for the demands of the employees of the bank 
under reference. 

15. It is true that the wage scales in the award banks were consider 
ed on an All-India context and wages were fixed with reference to the 
conditions generally subsisting in the country as a whole . Besides, the 
l evision of wage scales in a few only of the Banks would affect the 
general economy of the area itself . There could not be any great dif 
ference in the approach to be made or the basic principles to be followed 
in the matter of révision or fixation of wages to the bank employees 
whether they belonged to banks solely confining their activities to one 
State or have branches in other State or States as well. 

Thus my 
present attempt will be to refer to the approach the various Tribunals 
and Commissions made and the broad principles they enunciated and 
followed in the matter of fixing the pay scales and dearness alloysance 
in award banks and examine how far they could be made applicable for 
solving the issues before me. 
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16. It is now accepted on all hands that the problem of wage determi 
nation has to be considered in the background of the larger economic 
and social conditions obtaining in the country . As stated in the Govern 
ment of India Publication " Some papers on wage policy " a well conceived 
wage policy should be designed to secure ( a ) continual improvement in 
workers living standards (b ) reasonable returns for the employers and 
( c ) the economic and social objectives of the country. Regarding the 
wage policy which should guide wage boards or Tribunals the authors 
of the First Five Year Plan , have clearly indicated that " the principle 
should be to reduce disparities in income" and that " the worker must 
have his due share in the national income and the standardisation of 
wages should be accelerated and extended " . So also it admits of no 
doubt that an industrial worl:er , is entitled to get minimum wages irre 
spective of the capacity of the industry in which he is in . The Bank 
Award Commission in its report has stated that every industry to justify 
its existence must be prepared to pay a minimum to its employees. Says 
the Commission : 
" Between the minimum wage and the living wage there are several 

categories or phases of wages. The floor level of the wago 
structure need not be prescribed unless it is found that the 
industry cannot bear any higher burden at all. On the other 
hand, the high level of a living wage cannot be prescribed un 
less it is clearly shown that the industry can bear the burden . 
The task before the industrial Tribunal always is to find out 
which level of wage structure is due to employees, having 

regard to the capacity of the industry to bear the burden " . 
According to the Bank Award Commission, in determining the wage 
structure, it would be necessary to bear in mind the prevailing wage 
structure in a comparable trade or business. It also conceded the 
proposition that in all industrial adjudication fair wage must have pri 
ority over profits subject to the reservation that in the case of Banks 
the claims of shareholders, depositors and other constituents of banks 
for a share in the profits must be kept in mind when the claims of 
employees for a fair wage are being adjudicated. The Labour Appellate 
Tribunal of India went a step further and has categorically stated : 
" We have no doubt in our mind that no bank clerk should receive 

less than a wage which would not only provide him with the 
bare necessities of life but also give him at least a small measure 
of comfort. We have taken note of the arguments advanced 
by the banks that if a wage beyond a particular figure was given 
it would either curtail a bank s activities or that it would affect 
its distributable profits. It is however a basic principle , well 
established , that fair wages must have priority over profits . 
What the fair wages should be is a question of fact to be deter 
mined by several factors including the capacity of a concern to 

pay" . 
The Bank Award Commission has also expressed its view that if the 
choice is between paying fair wages to employees and slightly reducing 
dividend to shareholders, the claim to fair wages should have priority 
over devidend in the limited sense.. 

17 . The determination of a fair wage or minimum wage invariably 
involyes considerations of the employees obligations to his family and 
the Labour Appellate Tribunal and the Bank Award Commission were 
of the view that 2.25 consumption units is a reasonable method of 
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calculating the measure of a young man s responsibility at the start and 
that for ascertaining the cost of living of clerks visa - vis, the workmen 
the consumption units must be multiplied by the co-efficient of 1.80. The 
Labour Appellate Tribunal further found that on allowing for 2.25 
consumption units and 1.80 co- efficient, the cost of living of a middle 
class family in 1953 (base 1939–100) in an urban area according to the 
Rau Court of Enquiry would be roughly about Rs. 160 at subsistence 
level; for the semi urban area the requirements would be about Rs. 137 
and for the rural area about Rs. 114 . 

18. Now all the Tribunals and the Bank Award Commission divided 
the Banks under the Bank Dispute into four categories for the purpose 
of fixing scales of pay and Dearness Allowance. Banks with working 
funds of 25 Crores and more were classified as A Banks, banks with 
working funds below 25 Crores but not less than 745 Crores were classi 
fied as B Banks, banks with working funds below 745 Crores but not 
less than one Crore were classified as C Banks and banks with working 
funds below One crore were classified as D Banks. The expression 
Working Funds means aggregate resources made up of paid ap capital, 
reserve and deposits and this was taken as a fair criterion for estimat 
ing a bank s earning power and its capacity to meet the workman s 
legitimate demands . Both the Shastry Tribunal and the Labour Appel 
late Tribunal further classified areas in which the banks are situated 
into three on a population basis with the result that 12 basic wage scales 
were fixed according to the size and location of the banks under refer 
ence. 

19. Now , the capacity to pay which is one of the main considerations 
in the matter of fixation of fair wages, has to be judged in the context 
of various factors. As suggested by the Bank Award Commission it 
would be erroneous to base conclusions on net profit only . The resources 
of banks are an important consideration in determining their capacity 
to pay as the earnings of banks largely depend on the size of the re 
sources. The fact that the various Tribunals classified banks according 
to their resources and fixed scales of pay and allowances which would 
suit the resources of each class, shows that, by and large, the capacity 
of a bank has to be decided with reference to its resources . Of course, 
there are also other factors of varying degrees of importance such as 
the composition of deposits, the reserve position, earnings and expenses , 
working facilities, their scope or profit making capacity etc. 

20. The Shastry Tribunal, while fixing the wage scales of the four 
classes of banks according to the working funds each class could con 
mand found that the wage scales fixed for the employees of D class 
banks represent only the basic or minimum wage to which a workman 
will be entitled to in award banks. They made it plain that it was not 
their intention to fetter the discretion or power of any bank to give its 
workmen or any of them higher salaries or wages or allowance not 
mentioned in their award . So also the Travancore-Cochin Banking 
Enquiry Commission while fixing the minimum emoluments of the clerks 
and the subordinate staff serving in the non -award Banks in the State 
expressed their feeling that banks which have a better paying capacity 
should pay according to their individual capacity higher wages to their 
workmen . 

G. 3834 
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21. I have tried to point out some of the salient features of the awards 
and reports relating to award banks and the general approach of the 
authorities concerned in the matter of evolving the wage scales of the 
Award Banks and the non -award banks in the Travancore- Cochin area . 
In any scheme of revision of wages whether in relation to an industry 
as a whole or of an individual unit in the industry, the capacity of the 
industry or of the individual unit must form a matter of major considera 
tion and the claims of the employees, if just and reasonable, must be 
met without in any way impairing its sound working . To deterinine the 
capacity of the Bank under reference a general probe into its working , 
its resources, the existing wage structure, the financial implications of 
the claim and other allied matters may be inevitable . But banks being 
delicate institutions of credit depending for its successful existence upon 
the continued confidence of the public in their soundness, it may not be 
advisable to have thread-bare discussion of their finances. Hence my 
discussion about the financies of the bank under reference will be, con 
fined to such information only as can be disclosed to the public. 

22. The Trivandrum Permanent Bank Ltd., was incorporated as a 
public limited company under the Travancore Companies Act as early 
as 1899 under the name of the Trivandrum Permanent Fund Ltd. It 
changed its name to the present one in July 1953. . It has an authorised 
Capital of Rs. 13,80,000 of which shares worth Rs. 5,00,000 have been 
issued and paid . It has a reserve amounting to Rs. 2,50,000 . Its work 
ing resources which stood at nearly 1.20 crores of rupees at the time of 
the reference has exceeded Rs. 1.65 crores by 1957. The Heart Office 
of the Bank is situated in the Capital of the State. It has altogether 14 
branches of which 12 are functioning in different parts of the State , 
mostly in commercial centres and the remaining two are working in 
Trivandrum itself. It has in all 117 employees of whom nearly one half 
belong to the clerical cadre and the rest can be categorised among the 
subordinate staff. There is no uniformity in the wage scales of the 
various categories of employees . The clerks at the time of the reference 
can be grouped under three heads, the first group getting Rs. 15-31-55, 
the second group 35-3|1-45 and the court clerk and godown clerk placed 
on 25-21-35 and the vast majority of the peons on 20-11-25. In January 
1956 there has been a revision of wages by which the clerks who were 
getting 45-3 / 1-55 were placed in the scale of 45-31-60 and 60-4-80, those 
who were getting 35-31-45 were given the scale of 45-31-60 , those on 
25-21-35 were changed to 35-3| 1-50 and the majority of the peons given 
Rs. 25-21-35, watchers and two peons are still being paid 20-111-25 . 
Ext. I the list showing the time scales of the employees as on 1-1-1956, 
in addition , fixed accountants A at Rs. 100-101-150, Cashiers A at 
Rs. 80-51-105 and Cashiers B at Rs. 60-51-85 . Besides there are 
Estimators, Record keepers, Bill - collectors, Tellers whose starting sala 
ries which were originally ranging between Rs. 25 and 35 have been 
raised to range between Rs. 30 and Rs. 45. We have no information as 
to the D.A. that was being given at the time of the reference but in 
January 1956 Government rates of D.A. as they existed then viz., up 
to Rs. 25 ....... Rs. 22 

Rs. 
Rs. 26 to Rs. 45 

27 
Rs. 46 to Rs. 150 
Rs. 151 to Rs. 175 

35 
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were granted to employees. According to the bank s estimate the addi 
tional cost per month on account of the above revision would amount to 
Rs. 762. Ext. III statement of Expenditure for the years 1951 to 1955 
(both years inclusive) shows a rise in the net profits, the net pront, 
which stood at Rs. 50,948 in 1951 has risen to Rs. 1,15,945 in 1955. So 
also the total salaries and allowances which remained at Rs. 1,32,816 
per year in 1951 have increased to Rs. 1,81,786 in 1955. There has also 
been increase in the overhead charges in two of the five years covered 
under Ext. III but the said increase was not solely due to the revision 
of wage scales. This bank has been able to pay dividend from 4 % to 
4-11| 16 % all these years. 

23. The demand of the employees as already stated is to give them 
the wage scales and allowances fixed by the Labour Appellate Tribunal 
for the C class banks. Sri Ramálingom Iyer stressed that the banks in 
Travancore -Cochin including this Bank stand on a different footing from 
the Award Banks and that the scope for earning profits being very 
much restricted by various factors it would be fallacious to draw any 
inference regarding its capacity to pay on the basis of working funds . 
He urged further that the Bank Award Commission did not think it 
proper to implement the Labour Appellate Award in the Award Banks 
in the Travancore-Cochin area without further investigation, as accord 
ing to it , the problems raised by the Travancore -Cochin Banks were very 
complex and there were some special features of these banks which 
called for separate consideration . It was pointed out that the Banking 
Enquiry Conimission also came to the conclusion that the wages fixed in 
respect of the Award Banks in the State do not bear application to the 
banks confining their activities to the State and the question of wage fixa 
tion for these banks should be considered independently giving due weight 
to all relevant factors operating in this area. 

24. Sri M. Prabha, the learned counsel appearing for the Union on the 
other hand urged that the general principles that weighed with the 
Tribunals in grouping the banks are equally applicable to this bank and 
that in so far as EW1 the Secretary of the Bank has admitted that, had 
the Gajendragadhkar report been made applicable to Travancore-Cochin 
Banks , this bank would have come under C. group , the employees are 
entitled to get the wages fixed for the C class Banks under the award . 
He also pointed out that in view of the above admission , the burden is 
on the banks to show that it is not in a position to pay the wages fixed 
for C class banks and that there is not a shred of evidence to show 
that this bank is not in a prosperous or sound condition . 

25. I may state that both the arguments are not wholly true. As has 
been stated in the Appellate Tribunal Award the main function of the 
banks is to attract the moneys of depositors either by way of current 
accounts or fixed deposits and to judiciously advance the same money on 
interest to industry, agriculture and the public generally . Banks have 
also other sources of income like commission , discount and service charges 
and yield from investments. These are the common functions of all 
banks, whether there be difference in size or the working resources of 
each bank or not. Of course the activities of the Exchange oanks and 
the other big banks included in the A and B groups are varied and 
diverse and their scope for earning profits may comparatively be larger. 
It may be noted that the Bank Award Commission while dealing with 
the problem of banks had to deal in a general way about the conditions 
obtaining in the majority of banks in the State. This is evident from 
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its review of the working of the banks of Travancore- Cochin in Chapter 
X of the report. Says the Commission .: 

" There are as many as about 160 banks incorporated in the small 
State out of which only 5 have been admitted to the second schedule 
to the Reserve Bank of India Act, 1934 while only 17 have branches 
outside the State thereby being made parties to the present dispute. 
The size and resources of these , 160 banks can be gauged by the fact 
that the total deposits of all of them aggregate only about Rs. 26 
crores. Only four of them have resources of above Rs. 2 crores each . 
four have resources between Rs. 1 crore and Rs. 2 crores, 25 have 
resources between Rs. 25 lakhs and Rs. 1 crore and the rest have 
resources ranging from Rs. 1 lakh to Rs. 25 lakhs. The profit 
position of these banks has also not been very happy . Most of these 

have not been able to pay any dividend at all" . 
It can be easily seen that most of the above observations may not be 
quite applicable in the case of the bank linder reference. Turtlier it 
may be noted that the doubts expressed by the Bank Award Commis 
sion regarding the implementation of wage scales fixed by the Labour 
Appellate Tribunal in the banks in Travancore-Cochin arca bave proved 
to be not quite real, in so far as, on closer scrutiny of the working con 
ditions of those banks, the Banking Enquiry Commission found that in the 
case of D class Award Banks incorporated in Travancore-Cochin area 
the exemption in respect of area IV should be withdrawn and the banks 
should implement the Government modified decision, that in the case 
of two of the C class Banks the Labour Appellate Tribunal decision 
should be resorted and in the case of the two remaining C class Award 
Banks the Government modified Decision should be made applicable from 
1st January 1956. The Bank Award Conimission while appreciating the 
difficulties that confront the banks which confine their activities to the 
Travancore -Cochin State has suggested that the solution of the present 
problem does not, however, lie in the avoidance of conditions which 
may require an upward revision of the present salary scales of their 
employees , but in the reorganisation of the entire banking structure. The 
Commission was, besides, of the view that it would not be proper to 
deny employees of the 17 banks which were parties to the dispute , the 
benefits that their confrere would be receiving in other parts of the 
country just because they happened to serve in banks situated in the 
Travancore -Cochin State . I think it may be said with equal force that the 
employees in non -award banks having more or less the ame resources 
and capacity to pay as in award banks, could not be denied more or 
less the same benefits that their confrere would be receiving in award 
banks on the sole ground that the activities of the bank in which they 
happened to serve were confined to the State. There could not be any 
doubt that the needs of the employees working side by side in an 
award and non -award bank would be the same and that the nature of the 
work they do does not call for a totally different treatment. Of course 
if it is a plea for leaving a margin in view of the comparatively poor 
economy of the State and the keen competition that units of the industry 
may have to encounter on account of the overwhelming number of banks 
in a small State like ours, that must be entitled to weight. 

26. But I am afraid the usual pleas of overextended position of 
advances, high percentage of interest for deposits, low profits and low 
dividends etc., which are common to almost all banks (whether award 
bank or non -award bank ) would not be of much avail to deny the claim 
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of the employees for revision of wages. Sri Ramalinga Iyer laid emphasis 
on the fact that this bank was originally a fund advancing money solely 
on the security of immovable property besides doing some banking 
business and that even though the fund was converted into a bank in 
1953 the historical vestiges still cloud the prospects of profit making . 
He pointed out that advances against immovable property have a tendency 
to be sticky and there would be considerable delay in recovering the 
amounts given on the security of property and that this taken along 
with the restriction placed, on advances on personal security has consi 
derably curtailed the profits of the bank. But the Management has not 
made any attempt to show by the production of relevant documents or 
otherwise that the working of this bank is any way different from 
other banks of the same size and resources or that it has been incurring 
losses on account of its dealings which are peculiar from other banks. 
From a comparative statement showing the rate of interest on deposits 
and advances in the award banks and a few of the big non -a werd banks 
filed by the Union , it is seen that while the rate of interest on deposits 
in the award banks, ranges from 3 % to 44 % and from 242 % to 46 % 
the corresponding rate in other banks including this bank varies from 
3 to 5. So also while the rate of interest on advances ranges from 54 
and 6 to 9 and 12 % in the award banks, the rate of interest in the 
bank under reference varies from 6 , 9 , 10 , 12 and in the other non -award 
hanks from 7 to 12 % . 

27. Sri Ramalinga Iyer then pointed out that the enforcement of Sec 
tion 24 of the Banking Companies Act will seriously affect the earnings 
of this bank. Section 24 of the Banking Companies Act enjoins upon all 
banks to keep as much as 20 % of their total demand and time liabilities 
in liquid assets to meet its demand liabilities . But certain concessions 
were given to banks in the Travancore-Cochin area by reducing the percen 
tage to 15. But since this is a matter affecting all the banks in general 
it could not form a peculiar feature of the bank under reference . 

28. It was stressed on behalf of the Management that there has been 
a revision of wages in January 1956 by which the basic wages of the 
employees have been brought up to the level of the minimum wages 
fixed by the Banking Enquiry Commission . The employees at the time 
of revision were being paid D.A. at the Government rates which was 
in excess of the D.A. fixed by the Banking Enquiry Commission but 
the bank has not reduced the prevailing D.A. with the enhancement 
given in their basic wages. It was argued that the Union has not 
made out a case for further revision of wages. It may be noted that 
the Banking Enquiry Commission only fixed the minimum wages at the 
subsistence level which is too , inadequate so far as this bank and its 
empolyees are concerned. But the revised D.A. paid to the employees 
will, of course, be a factor to be taken note of when revising the 
existing scales of pay. 

29. From the foregoing discussion I think, I will be justified in 
drawing the following conclusions. 

( 1 ) Working funds could not be the sole basis for the fixation of 
wage scales of the employees of this Bank , though it formed the sole 
basis (for want of a better one) for the classification and fixation of 
wage scales in an All- India adjudication . 


( 2 ) At the same time there should not be any great disparity in 

of the 
the incomes of employees of the award bank and 

non -award 
banks of the stature of the Bank under reference simply because the 
former are functioning in more than one State . 

( 3) The finding of the Shastry Tribunal that the wage scales fixed 
for the employees of D class Banks represent only the basic or mini 
mum wage to which a bank employee will be entitled in award banks 
and the observation that by this it was not intended to fetter the dis 
cretion or power of any bank to give its workmen higher salaries or 
wages, are equally applicable to the employees of this bank. 

(4 ) Since by about the middle of the last World War, an allow 
ance by way of Dearness Allowance to cope with the rise in the price 
of commodities has come to stay in all spheres of activities and it forms 
more or less a permanent feature in the wage structure and since in 
any scheme of wage fixation the adjudicator must be concerned with 
the total emoluments which an industrial worker should be entitled to 
and not what part of it would represent the basic wage and D.A. sepa 
rately, any D.A. paid to the employees of this bank over and above 
that fixed by the Shastry Award to the different categories of employees 
must necessarily have a bearing in the revision of salary scales of the 
employees of the bank under reference . 

(5 ) The evidence adduced in this case does not show that this 
bank has not the capacity to pay fair wages to its employees . 

(6 ) Judged by the norms formulated above, the existing wage 
structure of the different categories of employees calls for revision . 

30. Ext. IV statement showing the different grades of cmployees 
with designation ( both clerical and subordinate staff members in the 
main Office as well as in branch Offices ) , their number and their wage 
scales as on July 1954 and July 1958, discloses certain anomalies in 
the gradation and fixation of wage scales. We find 

more than one 
grade in each category of employees as clerks, bill- collectors, estimators, 
tellers, peons and also different wage scales fixed for persons doing the 
same kind of work . There are, further the following categories of 
workmen besides clerks in the regular line such as Court Clerk , record 
keeper, estimator , bill- collector, teller and godown clerk . Of these 
tellers and bill- collectors are connected with the cash department and 
admittedly they hold positions of trust and responsibility in the depart 
ment. The godown clerks are in charge of goods and though they act 
under directions of the agents, they are responsible for delivery and 
receipt of goods and have to keep accounts with regard to the same. 
The work of estimators is of a specialised job. The record keeper holds 
a status equal to that of the other categories of employees mentioned 
above. There is at present no uniform scales of pay fixed for these 
categories of employees . I think that the above categories of emplo . 
yees should be grouped together for the purpose of fixation of wage scales 
and uniform scales of pay fixed for them . Similarly I do not find any 
justification for the present grouping of clerks who do the same kind 
of work under different grades. So also peons have to be fitted in 
a uniform scale of pay . 

31. Having given anxious consideration to all the aspects stressed by 
either side and discussed above, I fix the scales of pay of the various 
categories of employees of the Head Office and Branches of the Bank 
as under. 


Clerks including Typists - Rs. 54-3-69-4-85-5-100-6-118-7-125 . 
Tellers, Bill -Collectors, Estimators , Godown clerks, Record keepers -- 

Rs. 48-3-63-4,83-5-98 . 
Peons and Watchers - Rs. 28-2-56 . 
Defadar - Rs. 35-3-65 . 
Court -clerk - Rs. 45-3-60-4-80. 

Driver - Rs. 40-3-55-4-75 . 
32. There are two other categories of employees - Accountants and 
Cashiers who have not been included in the lists submitted by either 
side as belonging to the clerical staff. In Ext. I they are grouped 
under three heads as : 
1. Accountant A 

100-10-150 
Cashiers 

A 

100-10-150 
2 . Accountants B 

80-5-105 
3. Cashiers : B 60-5-80 
I do not propose to raise the minimum fixed for the first two categories 
above, viz., Accountants and Cashiers A and Accountants B . But no 
reason alleged for fixing a lower scale for Cashiers B . I hold that 
Cashiers B also will be entitled to start from Rs. 80. Besides it is only 
just and proper that in view of the wage structure now fixed for clerits, 
suitable modifications are made in the maxima to which these cate 
gories of employees should be entitled. Hence I fix the following pay 
scales to Accountants and Cashiers. 

Accountants A Rs. 100-10-200 . 
Cashiers 

A Rs. 100-10-200 . 
Accountants B Rs. 80-5-105-6-129-7-164-8-172. 
Cashiers 

B Rs. 80-5-105-6-129-7-164-8-172. 
33. It was urged on behalf of these employees that they be given 
special allowance as awarded under the Shastry Award . It is in evidence 
and admitted by the Union that cashiers, accountants etc., are now being 
given charge allowance at the rate of Rs. 20 per mensem . No case for 
revising the special allowances now paid has been made out by the 
Union . All the employees of the Bank will be entitled to the present 
dearness allowance based on the above fixation of pay scales. I wish 
to make it clear that if any employee is at present getting more than 
the scales of pay or allowance under this award he will continue to 
receive the same despite the present fixation . 

34. Weightage and adjustment to the new pay scales.-- The question 
of weightage is intimately connected with any scheme of wage fixation 
or revision of wage scales. It was urged on behalf of the employees 
that they be given point to point adjustment in the scales now formulat 
ed according to the length of service each employee in the establish 
ment. A point to point adjustment is neither feasible nor desirable 
from the financial point of view . All the same it would be inequitable 
if persons who have put in longer service are not benefited by the 
present revision of wages . Besides it is in evidence that persons who 
have comparatively longer service have been , to some extent, handicapped 
under the existing scales of pay. Hence all categories of employees who 
have completed five years and more service will be entitled to the 
increments fixed below . 

(a ) An employee will first be fitted into the scale of pay fixed in 
this award by placing him at the stage in the new scale equal to or next 
above his present pay. 


( b ) To the basic pay into which he is fitted as above, he will be 
entitled to one increment in the new scales for every completed five 
years of service subject to a maximum of two increments. 

Thus . a 
employee who has five years of service to his credit on the date of this 
award will be entitled to one increment and an employee having 10 years 
or more of service, to two increments in the scales now fixed . 

35. It was next urged on behalf the employees that the wage scales 
now fixed should be given retrospective operation at least from the date 
of reference, if not from the date of demand. The dispute has been 
pending for the last four and odd years and both sides have been equally 
responsible for the delay. Besides it may not be proper to further burden 
the Bank with the incidence that may follow from giving retrospective 
operation . Hence the wage scales fixed under the award will take effect 
from the 1st of December 1958. 

In the result an award is passed in terms specified above. In the 
circumstances of this case I direct the parties to bear their respective 
costs. 

K. PURUSHOTHABIAN NAIR , 
Trivandrum , 

Presiding Officer , 
1-12-1958 . 

Industrial Tribunal. 

APPENDIX 
1. List of witnesses examined for the Management s side . 
EW1 Sri N. Virakumar. 
CW1 ( Court witness) Sri C. Thampuswami Naidu . 

2. List of witnesses examined for the workmen s side 
WW1 Sri Evans Joseph . 
WW2 Sri Appukuttan Nair. 
WW3 Sri K. Damodaran Nair . 

3. List of documents market on the Management s side. 
Ext: 1 Time-scale for Accountants, Clerks etc., now prevailing 

in the Trivandrum Permanent Bank . 
Ext. II Extract from Newspaper (daily ) " Hindu " dated 15th 

June, 1956 
Ext. III Statement of expenditure for the last five years of Trivan 

drum Permanent Bank . 
Ext. IV Statement showing the different grades of 

employees 
with designation etc., and their wage scales as on July 

1954. 
4. List of documents marked on the workmen s side 
Ext. A Proceedings of the Conference held in the Office of the 

A.L.C. on 27-10-1953 . 
B Representation made by the employees of the Travancore 

Permanent Bank Ltd., to the A.L.C. on 17th November 

1953. 
C Representation dated 3-12-1953 made by the employees of 

the Travancore Permanent Bank Ltd., Trivandrum to the 

Secretary of the Bank and copy to the Union . 
D Statement showing the wage scales of clerks and subordi 

nate staff of the Travancore Permanent Bank Ltd., 
Trivandrum as on July 1954. 
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Kerala Gazette No. 50 dated 23rd December 1958 . 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 71580 |L2|58-1. 

Dated , Trivandrum , 10th December 1958 . 
The award of the Industrial Tribunal, Trivandrum , in respect of the 
dispute between the managements of Karimpanal Estate and Korongode 
Estate, Eroor, and their workmen represented by the Kerala Samsthanam 
Thottam Thozhilali Union , Punalur, received by Government on 8-12-1958 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB, 

Secretary. 
Before 
SHRI K. PURUSHOTHAMAN NAIR , D.A., B.L., 

Industrial Tribunal, Trivandrum 
INDUSTRIAL DISPUTE No. 7/1958 

Between 

THE MANAGEMENTS OF 
KARIMPANAL ESTATE AND KORONGODE ESTATE , EROOR 

And 

THE WORKMEN 
OF THE ABOVE ESTATES REPRESENTED BY THE KERALA SAMSTHANAM 

THOTTAM THOZHILALI UNION , PUNALUR 
Representations : 
1. Sri James Mackil B.A.,B.L ., 
Advocate, Kottayam . 

On behalf of the Management. 
2. Sri M. J. John , B.A., B.L., 
Advocate, Kottayam 

do. 
3. Sri Daniel David , General Secretary, The Kerala Samsthana 
Thottam Thozhilali Union , Punalur on behalf of the workmen . 

AWARD 
The dispute in this case is between the Managements of Karimpanal 
Estate and Korongode Estate Eroor and the workmen of these estates 
represented by the Kerala Samsthana Thottam Thozhilali Union, Punalur 
and the same was referred to this Tribunal for adjudication by Govern 
ment by Order No. 24768 |L.258-1 dated 24-4-1958. The matters referred 
for adjudication are the following : 

(1 ) Should the tappers of the Karimpanal and Korongode Estates 
be paid wages at piece-rates ? 

( 2) Whether the workers of Korongode Estate are entitled to get 
the flat rate increase of two annas as per agreement dated 9-1-1958, as 
against the one anna increase now being paid ? 

( 3 ) Whether the workers of Korongode Estate are entitled to get 
any additional bonus for the years 1956 and 1957 over and above the 
rates already paid ? 

( 4 ) Are the workers entitled to get wages for period of strike ? 
G. 3902 
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2. The parties to the dispute as usual entered appearance and filed 
their respective statements. The Karimpanal and Korongode Estates 
are two separate Estates, ( though lying contiguous ) owned by different 
proprietors. The Karimpanal Estate admeasures over 200 acres of 
rubber plantation in bearing while the Korongode Estate is only 162 
acres in extent. The matters covered under issues Nos . ( 1 ) and (4 ) 
apply to both the Estates, but issues ( 2 ) and (3 ) relate to Korongode 
Estate alone. 

ISSUE No. 1 
3. This issue raises the question whether the tappers in both the 
*Estates should be paid wages at piece rates . The tappers of both the 
Estates are now being paid on time- rate basis and the prayer of the 
Union is that tappers should be paid wages on piece rates according to 
the notification of Travancore-Cochin Government L.1-963251 DD. dated 
30th June 1952. It is stated that the present rate of payment to the 
tappers at the Korongode Estate is 1-10-6 and at the Karimpanal Estate 
Rs. 1-11-6 , that implementation of the provisions of the said notification 
would offer the tappers an opportunity to earn a minimum wage of 
Rs. 1-13-0 per day and strive for a maximum of Rs. 2-4-0 and that 
Managements are purposely refusing to implement the provisions of 
the notification in order to deny them the additional wages which the 
tappers are entitled on piece-rate basis . 

4. The contentions of the Managements on this issue are identical. 
According to them the tappers are not entitled to wages at piece -råtes. 
It is contended that the notification referred to above does not demand 
or contemplate a change over from time rate to piece- rate system and 
that such change over, if it would enable the workers to earn more, 
would be ruinous to the plantation, in that it would prejudicially affect 
the life, usefulness and value of the rubber trees. They would contend 
further that under the Minimum Wages Act an employer cannot be 
compelled to change over from time-rate to piece-rate and that this 
Tribunal cannot by its award take away a right conferred by Statute. 

5. Now the main question to be gone into is whether the tappers in 
these Estates are entitled to piece-rates under the provisions of the 
Government notification dated 30th June 1952. The relevant clauses 
relating to wages in the notification dated 30th June 1952 are to this 
effect : 

SCHEDULE 
( I ) The Minimum Time Rates : 
(a ) Field Workers 

Basic wages 

D. A. Total wages 
Men 

0-15-0 0-10-6 

1-9-6 
Women 

0-11-3 0- 8-0 

1-3-3 
(b ) Factory Workers . 
Men 

1- 1-0 0-12-0 

1-13-0 
(II ) Guaranteed Time rates: 

Workers working on piece rates shall be entitled to receive a 
guaranteed time rate over and above the piece -rates and irrespective 
of results . The rates shall be : 
( a ) Men 

12 as 6 ps. per day . 
( III) The minimum piece rates shall be as follows: 

( a ) Pluckers in Tea Estates. 
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( b ) Tappers in Rubber Estates shall be paid at the following 
rates varying with the yield of the estates concerned according to the 
following classification . In the case of estates where different types of 
rubber trees are grown each type may be classified on the basis of the 
average yield per acre during the previous year : 

Class I i. e ., (yielding below 260lb per acre per annum ) 4 as. 
10 ps . per lb for the first 3 lb of rubber collected on a day. 

Class II i.e., (yielding 250 to 400 lb per acre per annum ) 2 as. 
5 ps . for the first 6 lb of rubber collected on a day . 

Class III i.e., (yielding 401 to 600 lb per acre per annum ) 1 anna 
5 ps. per lb for the first 10 lb , and 

Class IV i.e., (yielding 601 lb and above per acre per annum ) 
1 anna per lb for the first 14 lb. 
(IV ) Adjustment of Minimum Piece rates : 

The minimum piece rates have been worked out on the basis 
of the standard output for the average worker for the particular month 
for the class of rubber . It is 3 lb per day for a tapper in Class I 
rubber, 6 lb per day in Class II , 10 lb a day in Class III and 14 lb 
per day in Class IV . 

6. A reading of the above clauses will clearly show that the workers 
in Estates have been grouped under three heads (a ) field workers, ( b ) 
Factory workers and (c ) Tappers, and that minimum time rates have 
been fixed for the former two classes of workmen while only piece rates 
have been fixed for the third class comprising of tappers. It could not 
be disputed that field workers and tappers belong to two separate 
categories of workers and engaged for separate items of work on the 
Estates. If as a matter of fact the tappers engaged on time rates 
were meant to come under clause ( 1 ) above, it could have been stated 
instead of " ( a ) Field workers" , " Field workers inclusive of tappers" ; 
So also under Clause III, instead of " Tappers" , " Tappers other than 
those getting minimum time rates" . Further the statement in the Notifi 
cation that " Government are pleased to fix hereby the minimum rates of 
wages as specified in the Schedule hereto annexed, which shall be payable 
to the classes of employees in the Plantations mentioned thereunder " .- 
only goes to strengthen the position that tappers have been classified 
as a separate category of workmen and different minimum rates have 
been made applicable to different classes of workmen mentioned under 
the Schedule . Thus it is clear that only one wage rate was fixed for 
tapping viz., piece -rate , in the Government Notification dated 20th June 
1952 This must certainly be in consonance with Section 3 of the 
Minimum Wages Act which does not contemplate fixation of different 
minimum rates of wages for the same class of work in the same 
scheduled employment as Government could not without offending 
Section 3 of the Minimum Wages Act , fix different minimum rates of 
wages for employees (tappers ) belonging to the same class and doing 
the same work. It may be noted that the Managements do not impugne 
the Notification dated 30th June 1952 or any of its clauses which fix piece 
rates for tappers without qualification . Further I fail to see any pro 
vision in the Minimum Wages Act which , as is contended on behalf of 
the Managements, enables them to pay tappers on time rates which is 
not made applicable to tappers under the Notification . As for the 
contention that this Tribunal has no jurisdiction to compel the Manage 
ments to change over from time rates to piece rate system of payment, 


I may state, that it is the function of this . Tribunal to interpret the 
provisions of the Statute or Notifications which are off - shoots of the 
Statute and arrive at findings warranted by those provisions. 

7. I do not think that on merits too , the Managements have a valid 
case. It is contended that if piece rates are introduced the tappers with 
a view to earn more, would overtap the trees and thereby cut short 
the life and productivity of the trees . But it may be noted that the 
vast majority of Estates in the State follow piece- rate system of pay 
ment and the Association of Planters of Travancore (now Kerala ) have 
in their memorandum submitted to the Minimum Wages Committee stated 
that for both plucking and tapping the system of payment by results 
on piece rates has been the custom for many years past; and that any 
change in this system may have a very serious effect on production , 
efficiency and costs. The memorandum states further. " It holds very 
strongly that no recommendation of the Committee should preclude the 
adoption of such a system which may be adequately related to the 
Minimum Wage" . Thus it can be seen that the most authoritative body 
to speak on behalf of the Estates have in unambiguous teris strongly 
pleaded for the system of payment by results. It is admitted that these 
Estates according to the classification of estates on the basis of yield 
would come under Class II (yielding 250 to 400 lbs per acre per annum ) 
and that the average yield per worker per day is 6 pounds and above. 
It is also admitted that if piece rates are calculated on the average 
production per worker he would be entitled to earn more than what he 
now gets on time rates by at least 2 annas per day. Thus it can be 
seen that the contention raised on the ground of damage to trees has 
no basis and that the same is raised to deny the tappers of their 
legitimate rights under the Minimum Wages Notification . Hence I may 
conclude that the time rate system now in vogue in the Estates must 
be changed into piece rates as demanded by the Union. The tappers 
on these Estates will be entitled to piece rates on the lapse of 15 days 
from the date this award is published in the Gazette . 

ISSUE No. 2 
8. Whether the workers of Korongode Estate are entitled to get the 
fat rate increase of two annas as per agreement dated 5-1-1958 as 
against the one anna increase now being paid ? 

Ext . M4 is the agreement referred to in the issue and it is a memo 
randum of settlement arrived at between the Managements of the 
Rubber and Tea Plantations in the Travancore- Cochin area of 
the Kerala State and their workmen represented by the several Unions 
regarding the revision of the existing wage structure in the plantation 
industry. Under that agreement the then prevailing minimum rates were 
revised and as per the revision the minimum time rate was increased 
from Rs. 1-9-6 to Rs. 1-11-6 , and guaranteed time rate was increased from 
12 as. 6 ps. to 14 as. Clause 4 of the agreement provides that the 
increases will apply only to rubber estates which admeasure 200 acres 
in bearing and above in extent, and in Clause 5 it is stated that.estates 
other than those mentioned in Clause 4 will get a flat rate of 1.anna . 

9. Now the case of the Union is that though the Korongode Estate 
is only about 170 acres in extent, it forms only part of the Estate holding 
of the Proprietor who owns about 670 acres of rubber plantation within 
the State, and therefore the workers are entitled to get the flat rate 
Increase of two annas as per Clause 4 of the agreement. 
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10. According to the Management the total extent of the Estates 
owned by it comes below 200 acres, and as such it is not, bound to pay 
the 2.annas increment under Clause 4 but only 1 anna as per Clause 5 
of the agreement which is being paid to the workers from the date 
thereof. It is contended alternatively that in the agreement relied on 
by the Union , it is the estate and not the total holdings of a Proprietor 
that forms the unit for the purposes of payment of increased rates. 

11. It is common ground : that the Estate under reference admeasures 
below 200 acres and there is no evidence that the Proprietor of the 
Korongode . Estate owns 200 acres or more of rubber plantation in the 
State. Besides, a reading of the clauses under Ext. M4 agreement will 
show that it is the Estate and not the total holding of a Proprietor that 
was taken as a unit for implementing the provisions- under Clauses 4 
and 5. Since the Union has : no case that Korongode Estate covers an 
area of 200 acres in bearing the workers cannot lay, claim to the flat 
increment of 2 annas provided under Clause 4 of the agreement. The 
issue has :therefore to be found against. 

ISSUE No: 3 
12. This relates to the claim of the Union for additional bonus for 
the years 1956 and 1957 over and above the rates already paid . The 
claim is restricted to the Korongode Estate. This issue is covered by 
Exts. M2. and M3 agreements . Ext. M3 is an industry-wise agreement 
entered into between the Managements of the planting , industry and the 
representatives of the workmen regarding the claim for bonus for 1955 
and 1956. Clause II of this agreement provides that Rubber Estates 
which admeasure above 200 acres should pay 18 % of the annual average 
of the total earnings and Estates which admeasure up to 200 acres 
should pay 15 % of the annual average of the total earnings of workers 
as bonus. Ext. M2 dated 24-8-1957 is another memorandum of settlement 
between the Managements of the two estates under reference and their 
workmen and Clause 6 of this settlement states that if it is proved that 
the Korongode Rubber Estate admeasures 200 acres or above, the workers 
will be paid 18 % bonus as per the tripartite settlement dated 19-5-1957 . 
The workers in this Estate have been paid bonus at the rate of 15 % as 
provided in Clause 2 of Ext . M3. Admittedly the extent of this Estate 
is below . 200 acres. It is clear that the workers of this Estate which 
admeasures 162 acres could not claim the rate fixed for Estates having 
an extent of over 200 acres. Thus the claim for additional bonus fails . 

ISSUE No. 
13. This issue relates to the claim for strike wages and the claim is 
directed against both the Managements. There was a strike in both 
the Estates but the same was started at different dates . The strike: 
was first started in Korongode Estate on 12-3-1958 while in the Karim 
panal Estate the workers struck work only from 21st March 1958. The 
Union placed Exts. Wi and W2 memoranda of demands on both the 
Managements on 15-2-1958 , claiming among other things the changeover 
from time rate system of payment to piece rates. Ext. W7 is a notice 
issued to the Managements and the Secretary of the Union by the 
Assistant Labour Officer, Punalur fixing 15-3-1958 for holding a joint 
conference on the claims raised by the Union . There is no evidence as 
to what happend at the conference held on 15-3-1958 . The Union would 
state that it wanted the matters covered by the memorandum to be 


referred for adjudication while the Managements would not agree to the 
proposal and the conference therefore fell through . This is denied by 
the Managements. Anyhow the strike commenced in the Korongode 
Estate on 12-3-1958 even before the conference was convened and admit 
tedly the strike was started not on the dispute raised in the memoranda 
of demands but on some other ground. The strike in the Korongode 
Estate took place under the following circumstances. It has been the 
practice for nearly two years prior to 10th March 1958 to take the 
latex collected in the Korongode Estate to the gas containers fitted up 
in Karimpanal, the neighbouring Estate by the workers of the former 
estate . The Managements of both the Estates used to sell the latex 
to outside agents after storing them in the gas containers in Karimpanal 
Estate . On 10-3-1958 the Korongode Estate Union Committee Convenor 
wrote to the Superintendent of that Estate Ext. Mi letter stating 
that from the next day onwards the workers will not be prepared to 
take latex from that Estate to Karimpanal Estate . The Estate Conn-. 
mittee convenor was examined as ww1 and he has deposed that when 
he discussed the matter with the Estate Superintendent, the latter had 
told him that the necessary implements for storing the latex in this 
Estate itself would be got ready in three or four days. In fact the gas 
containers were fitted up in Korongode Estate within 3 or 4 days. But 
the workers refused to take latex from this Estate to Karimpanal Estate 
as stated in Ext. M1 letter from 11-3-1958 onwards. It is in evidence that 
the latex collected on the 11th was damaged on account of the refusal 
of the workers to take it to the gas containers in the other estate and 
the workers did not thereafter turn up for work . 

14. From the facts stated above it is evident that the sudden decision 
of the Estate Committee Convenor to put a stop to a practice that was 
in vogue for over two years and the workers carrying out the decision 
the very next day in spite of the request of the Superintendent to post 
pone the implementation of the decision , were quite unwarranted , espe 
cially when the demands under Exts . W1 and W2 were at the conciliation 
stage and steps were being taken to resolve them by the Assistant Labour 
Officer. Thus the refusal to take the latex from Korongode Estate to 
Karimpanal Estate and the consequent strike by the workers are not 
justified. It is true that the workers in Karimpanal Estate have gone 
on strike from a subsequent date onwards. There were three demands 
put forth in Exts . Wi and W2 memoranda of demands and there is 
nothing in evidence to show how the conference held on 15-3-1958 fell 
through. Besides Exts. W1 and W2 cannot be construed as proper strike 
notices in so far as the reference in them to strike is not clear . For 
the foregoing reasons the strike could not be held to be justified . It 
follows that the workers are not entitled to any strike wages. 

In the result an award is passed in terms as above. No order as 
to.costs . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
Dated , 4-12-1958. 

Presiding Officer , Industrial Tribunal. 

APPENDIX 
1. List of witnesses examined on behalf of the Management. 

EW1 Sri K. V. Abraham . 
EW2 Sri Ebrahim , Karimpanal. 
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2. List of witnesses examined on behalf of the workers . 

ww1 Sri A. Abraham . 
3 . 

List of documents exhibited on behalf of the Management. 
Ext. M1 Notice dated 10-3-1958 served on the Superintendent, 

Korongode Estate by M. Abraham , Convenor of the 

Estate Committee. 
M2 

Memorandum of settlement dated 24-8-1957. 
M3 

Memorandum of settlement dated 19-5-1957. 
M4 

Memorandum of settlement dated 5-1-1958. 
M5 Form of Registration of the Sreekara Estate to the 

Indian Rubber Board . 
4. List of documents exhibited on behalf of the workers . 
Ext. W1 Letter dated 15-2-1958 from the General Secretary, of 

the Union to the Management of Korongode Estate- 

Memorandum of demands. 
W2 

Letter dated 15-2-1958 from the General Secretary of 
the Union to the Management of the Karimpanal 

Estate - Memorandum of demands . 
W3 Proceedings of the conference dated 18-10-1955 held 

on the grievances of the workers of the Korongode 

Estate . 
W4 Monthly balance sheet of Korongode Estate of 1955 
(Series) 1956, etc. 
W5 Proceedings of the conference dated 18-10-1955 held 

on the grievances of Sri Subbiah Kangany of the 

Korongode Estate . 
W6 

Proceedings of the conference dated 19-10-1955. 
W7 Letter dated 13-3-1958 from the Assistant Labour 

Officer, Punalur to the Managements of Karimpanal 
Estate, etc. 
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Kerala Gazette No. 50 dated 23rd December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 70477|L2 58-1. 

Dated , Trivandrum , 4th December 1959 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the management of Kumbazha Estate, Pathanamthitta and 
their workmen represented by the General Secretary , the Travancore 
Cochin State Kanganies Federation , Kottayam , Muttambalam , P.O., 
received by Government on 1-12-1958 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary to Government. 
Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B. A. & B.L. 

In 
INDUSTRIAL DISPUTE No. 4 OF 58 

Between 
THE MANAGEMENT OF KUMBAZHA ESTATE, PATHANAMTHITTA 

And 
THE WORKMEN OF THE ABOVE ESTATE REPRESENTED BY THE GENERAL 
SECRETARY, THE TRAVANCORE-COCHIN STATE KANGANIES 
FEDERATION , KOTTAYAM , MUTTAMBALAM P.O. 

AWARD 
This industrial dispute between the management of Kumbazha 
estate, Pathanamthitta and the workmen of the above estate represented 
by the General Secretary , the Travancore -Cochin State Kanganies 
Federation , Kottayam , Muttambalam P. O., was referred to me by 
Government for adjudication under section 10 ( 1 ) (c ) of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) by order No. 10887 |L2 58-2 
dated 1-4-58 . The issues referred for adjudication are : 
" 1. Whether the stoppage of monthly pension of Smt. Savariamma, 

widow of deceased kangany for his meritorious service in 
the Estate, is justified ? 

If justified or not to what reliefs the widow is entitled to ? 
2. Whether the punitive suspension awarded to Chodali Kangany 

is justified ? If not justified, to what reliefs he is entitled to ?" 
The case put forward by the union in their statement is the follow 
ing :-Srimathi Savari Amma is a workman on the estate having put 
in a number of years service as a plucker. The deceased husband of 
of the workman was a kangany who supplied labour to the estate 
Besides the supply of labour, he was also a supervising kangany fo 
which work he was in receipt of wages. He was responsible for the 
opening of major portions of the estate. He died in service. His 
meritorious services to the estate were recognised by the management 
and his widow was given a monthly pension equivalent to the full monthly 
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wages of a worker . She was not required to work any longer on the 
estate except to maintain the labour force of the deceased . The 
deceased had not received any retiring gratuity or other death benefits 
though such benefits have long been in force in the industry. In the 
absence of these benefits the management had been allowing to his 
widow the pension mentioned above. The practice of paying pension 
to the heirs of the deceased as well as to the retiring personnel is not 
a novel thing in the industry . 

The management had stopped the pension to Savariamma from 1956 
without assigning any reason . It has also not settled the retiring and 
death benefits due to the deceased. The management has no case that 
it has no capacity to pay the same. Due to the stoppage of pension , 
the widow had now to work as the mazdoor to earn her living . The 
income derived from the labour supply is not adequate even to meet 
the old debts incurred in that connection . There is absolutely no justi 
fication for the stoppage of the pension due to her and it is therefore 
prayed to rect management to restore the pension from the date 
of stoppage and to continue the same until the life time of the widow . 

Chodali kangany has been charged with the alleged offence of having 
cut a tree from the estate . The workman is not guilty of the offence 
alleged and examined three witnesses on his side. He has also cross 
examined the management s witness who admitted that he had no 
personal knowledge of the incident alleged. Without any evidence the 
management had ordered a punitive suspension of the workman for 
a day. It is therefore prayed that the order of suspension be cancelled 
and to direct the management to pay back the withheld wages for 
the day . 

In the reply statement filed by the management the following 
contentions were raised : --Smt. Savariamma is the widow of a deceased 
kangany, Murugandy by name. After her husband s death in 1945 she 
used to get the commission or head money on the gang of her deceased 
husband and she continues to get the same. From the 2nd May 1947 , 
aged Tamil kanganies were paid for half a day s wages every working 
day without their having to do any work on an exgratia basis and as 
a discretionary payment. This discretionary payment was stopped in 
1957. Smt. Savariamma was also given the benefit of the above discre 
tionary payment which was stopped in 1957. It was stopped since 
objection was taken to the payment by the Auditors of the Company. 
It is this discretionary payment that is referred to as monthly pension 
in the Annexure I in the order of reference. This discretionary payment 
is not a monthly pension claimable as of right and the management 
has got the right to stop the same at any time they please and it 
was stopped for justifiable reasons. 

This stoppage of the discretionary payment was taken up by the 
Secretary of the Estate Kanganies Association and a settlement was 
arrived at by which the association withdrew their claim for the alleged 
pension in lieu of the management employing Smt. Savariamma as a 
kangany and also allowing her to work as a full time field worker . This 
settlement is binding on the Travancore- Cochin State Kanganies" 
Federation and they should not be allowed to reopen the same and the 
reference is therefore without jurisdiction and the Labour Court has 
no right or jurisdiction to adjudicate upon the same. 
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Smt. Savariamma is not doing any work on the estate for hire or 
reward and hence she is not a workman within the meaning of that term 
as defined in the Industrial Disputes Act 1947 and therefore no industrial 
dispute can be raised . Apart from this the dispute raised is in respect of 
amounts claimed by the legal representative in respect of services 
rendered by a kangany. The same will not come within the definition 
of industrial dispute. The dispute referred is therefore not an indus 
trial dispute for the above reasons and consequently the reference is 
without jurisdiction and also bad in law . 

The management is under no obligation to pay her any pension . 
She stopped working on the estate as a plucker long before as a result 
of which she ceased to be a worker. She is also not doing any super 
visory work of a kangany . There is no practice of paying pension to 
the heirs of the deceased employee and hence Smt. Savariamma is not 
entitled to the reliefs claimed by her . 

Sri Chodalai kangany was found guilty of misconduct under standing 
orders No. 22 a , c, & i. The misconduct found against him was fur 
removing company s property (timber ) to his lines without permission. 
He was found guilty after holding an enquiry . The punishment of 
one day s suspension awarded is for justifiable and proper reasons and 
he is not entitled to any of the reliefs claimed. 

It is therefore prayed that an award be passed upholding the conten 
tions of the management. 

The union has filed a rejoinder reiterating the allegations in the 
statement filed by them and controverting the contentions of the manage 
ment. 
Issue No. 1 : 

The first question to be considered under this issue is whether 
any pension at all was paid to Smt. Savariamma as contended by the 
union in recognition of the meritorious services rendered by her deceased 
husband, Murugandy by name. Ext. E4 is the circular under which 
she and some three others have got the so called pension . From a 
perusal of Ext. E4 it is clear beyond a shadow of doubt that it is not 
a pension but only a temporary benefit conferred on four aged Tamil 
Head kanganies until further notice. Ext. E4 clearly states that the 
four aged Tamil kanganies including Smt. Savariamma were allowed 

receive half a day s wages until further notice if they are not able 
always to attend work, provided they attend the morning and evening 
muster . Thus it is seen from Ext. E4 itself that no pension was given 
to Smt. Savariamma in recognition of the meritorious service of her 
deceased husband as contended by her but only a temporary payment 
made by the then Superintendent and it can be stopped at any moment 
by the management without assigning any reason . The fact that one 
Superintendent has allowed the same until further notice for reasons 
known to himself is no ground for contending that it should be continued 
for ever . I therefore hold that no pension was given to Smt. Savari 
amma and that the temporary payments made to her under Ext. E4 
circular can be stopped by the management at any time they please 
without assigning any reasons and it is not open to her to question 
the same. 
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Secondly the question of the stoppage of the so called pension was 
taken up by the secretary of the Estate Kanganies Association with 
the management and a settlement was arrived at between them under 
which Savariamma was allowed to work in the field as full time 
labourer and earn full wages every day in lieu of her giving up the 
claim for the alleged pension . Exts. E1 to E9 are the records relating to 
the settlement of this question between the association and the manage 
ment. WW2 the Secretary of the association clearly admits in the 
box about the settlement and proves Exts. E1 to 3. Exts. E1 to 3 
contain the conditions of the settlement of the dispute . In the face 
of Exts . E1 to 3 it is idle on the part of the union to contend that the 
dispute regarding the stoppage of pension was not settled between them . 
Ext. E10 shows that Smt. Savariamma goes for work daily in the field 
and earn full wages everyday in pursuance of the agreement reached 
between them . So in any view of the matter , the management was 
fully justified in stopping the so called pension and she is not entitled 
to any reliefs other than working in the field as a full time labourer 
and earn full wages every day . 
Issue No. 2 : 

Chodali kangany was charge sheeted for misconduct under the 
standing orders for wilfully cutting a tree and removing the same to 
his lines. EW2 the office clerk proves Exts . E11 to 14 as the Superin 
tendent has gone on leave . Ext. E11 is the copy of the standing orders , 
Ext. E12 is the copy of the show cause notice, Ext . E13 is the copy of 
the enquiry proceedings and Ext. E14 is the copy of the suspension 
order issued to the worker concerned. It is not proved in the enquiry 
that he cut the tree and removed the same to the lines. But he 
admitted that he removed some fuel lying in the estate to his lines 
and for which he was punished . To me it appears that the finding 
arrived at in the enquiry is quite perverse in as much as the charge 
against him was not proved . It is usual in the estate that the labourers 
use unwanted timber pieces as fuel. EW2 pretends ignorance when 
he was questioned how the labourers in the estate get fuel and whether 
they will be given fuel by the management. In these circumstances 
I hold that the worker concerned is not guilty of any misconduct and 
consequently I set aside the order of suspension and direct the manage 
ment to pay him back the wages withheld by them . 

In the result, I pass an award as indicated above. Both parties 
will bear their respective costs. This will come into force on the expiry 
of 30 days from the date of its publication in the Government Gazette 
under Section 17 of the Industrial Disputes Act of 1947 . 
Quilon , 

P. SANKU PILLAI, 
28-11-58. 

Presiding Officer . 


APPENDIX . 
Witnesses examined on the side of the Union : 

WW1 Savariamma. 

WW2 Damodaran . 
Witnesses examined on the side of the Management: 

EW1 P. K. Paul. 
EW2 T. G. George. 
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Exhibits marked on the side of the Union : 
Ext. W1 Copy of letter dated 3rd November 1956 from the manage 

ment to the union . 
W2 Copy of letter dated 5-1-1957 from the union to the Deputy 

Labour Officer, Chengannur. 
Exhibits marked on the side of the Management : 
Ext. E 1 Letter dated 10-5-57 from the union to the management. 
E 2 Copy of letter dated 10-5-57 from the management to the 

union . 
E 3 Letter dated 13-5-57 from the union to the management. 
E 4 Circular dated 22nd May 1947 of the management. 
E 5 Copy of letter dated 9-5-57 from the management to the 

union . 
E 6 Copy of union s letter dated 1st May 1957 to the manage 

ment. 
E7 Copy of letter dated 29 April 57 from the management to 

the union . 
E 9 Copy of letter dated 3-11-56 from the management to the 

union . 
E10 Plucking C |Roll, No. 1 Division, from March 1957 to May 

1957. 
E11 Joint standing orders for estate workmen . 
E12 Copy of show cause notice dated 15-2-57. 
E13 Enquiry proceedings (copy ) . 
E14 Copy of the suspension order. 
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Kerala Gazette No. 50 dated 23rd December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 70597|L4 |58 . 

Dated , Trivandrum , 6th December 1958 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Manager , Karimatharuvi Estate, Peermade and their work 
men represented by the Peermade Thottam Thozhilali Union, Peernade 
received by Government on 3-12-1958 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 

P. I. JACOB 

Secretary . 
Before 
THE LABOUR COURT, QUILON 

Present: 
SRI P. SANKU PILLAI, B.A., B.L., 

In 
INDUSTRIAL DISPUTE No. 84158. 

Between 

THE MANAGER 
KARINTHARUVI ESTATE , PEERMADE 

And 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE PEERMADE THOTTAM 

THOZHILALI UNION , PEERMADE . 

AWARD 
This industrial dispute between the Manager , Karimtharuvi estate , 
Peermade and the workmen of the above estate represented by the 
Peermade Thottam Thozhilali Union , Peermade was referred to me by 
Government for adjudication under section 10 ( 1 ) ( c ) of the Industrial 
Disputes Act of 1947 (Central Act XIV of 1947 ) by order No. 43148 |L4 |58 
dated 22-7-58 . The question referred for adjudication related to the dis 
missal of worker Chelliah of Karimtharuvi Estate , Peermade, from 
14-8-1957 . 

The case put forward by the union in their statement is the follow 
ing : - The misconduct alleged against Chelliah is that he on 9-7-57 
beat the weeding writer Thomas Jacob with a stick . On receipt of a 
complaint from the said Thomas Jacob, Chelliah was immediately sus 
pended for four days. He was also asked to appear for an enquiry before 
the Superintendent on 16-7-57 . The enquiry was not held on that date. 
It was postponed on three occasions without sufficient reasons. It was 
however held on 3-8-57 after the lapse of a long interval. During all 
these time Chelliah was kept under suspension pending enquiry against 
him . The inordinate delay in conducting the enquiry has resulted pre 
sumably in tutoring the witnesses of the management. The whole enquiry 
has been vitiated because the enquiry officer was not impartial. Sufficient 
opportunity was not granted to Chelliah to prove his innocence. Even 
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though the enquiry was completed on 3-8-57, the order of dismissal was 
passed only on 14-9-57. The order of dismissal was not based on evidence 
gathered at the enquiry . Even before the enquiry the employee was 
forced to sign in statements admitting the guilt but the attempts at 
that direction were not successful. The dismissal order does not show 
that the alleged misconduct has been proved against Chelliah. The view 
that Chelliah is guilty is not a possible view one arrives at after consider 
ing the entire evidence against him . The decision of the management 
to dismiss the said worker is only perverse. 

It is therefore prayed that an award be passed reinstating him to 
his former position . 

In the reply statement filed by the management the following con 
tentions were raised : The allegations in the claim statement of the 
union are all denied except those that are herein specifically admitted . 
The worker Chelliah referred to in the order of reference was a general 
field worker employed in the estate and he was dismissed from service 
for proved misconduct under the standing orders. On 9-7-57 the con 
cerned worker Chelliah along with certain others was engaged in weeding 
work in No. 8 Block of the estate under the supervision of the weeding 
writer Thomas Jacob. During his rounds, the weeding writer found that 
Chelliah was idling away his time in the row of another worker without 
attending to any work and hence he reprimanded him . Later, finding 
that Chelliah was doing his work very carelessly and shabbily , the weed 
ing writer had to warn him that he will not be given a chit unless he 
did his work properly . The warning infuriated Chelliah and in revenge he 
made a show of finishing up his work and immediately went to the 
supervising kangany and demanded of him a chit to the effect that he 
has finished his work . As Chelliah has not done his work properly, he 
refused to give any chit and directed him to weed his row again properly . 
Chelliah instead of obeying the kangany, took a big stick and went near 
the weeding writer and demanded that he should be given a chit . The 
writer told him that a chit will be given provided he did the weeding 
properly . When Chelliah began to abuse the writer, he atonce got down 
to the estate road nearby. But Chelliah jumped into the road and inflicted 
a heavy blow on the weeding writer with the stick in his hand , which 
virtually forced the writer to cower on the road. Taking advantage of 
the situation Chelliah inflicted a second blow on the writer. Apprehend 
ing danger to his life, the weeding writer got up and ran crying for help 
but Chelliah followed him and hit a third time on the back of his neck . 
On hearing the cry of the writer the workers and kanganies came to his 
rescue and took him to the estate shop nearby . Even there Chelliah 
attempted to attack the writer and he had therefore to be taken to his 
residence in the Estate lorry. 

On the basis of the above incident and a written complaint submitted 
by the weeding writer a show cause notice was served on Chelliah 
under the certified standing orders for estate workmen and a full and 
detailed enquiry was conducted by the estate Superintendent and since 
the charges against him were fully proved by the evidence recorded 
at the enquiry, he was dismissed from service on 14-9-57. The enquiry 
was conducted with the utmost fairness and in strict compliance with 
the principles of natural justice and he was given all opportunity to 
prove his innocence and as a matter of fact 3 witnesses were examined 
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on his side . There is no basis or justification for the allegation that 
the Superintendent was not impartial. The allegations that there has 
been inordinate delay in conducting the enquiry is hereby denied and 
made without any basis . Under the show cause notice dated 11-7-57 
issued to Chelliah the enquiry was fixed to be held on 16-7-57. But on 
that day, the worker Chelliah filed a petition for adjournment on the 
ground of illhealth and the enquiry was postponed to 23-7-57. But on 
22-7-57 Chelliah again filed a petition before the Superintendent stating 
that a complaint has been filed against him by the weeding writer 
before the Peermade Magistrate s Court on the basis of the very same 
incident, that the matter was therefore subjudice and that it would 
amount to contempt of court in case the Superintendent proceeded with 
the enquiry. In reply to the above letter Chelliah was informed by the 
Superintendent that criminal complaint was not a bar to his proceeding 
with the domestic enquiry and posted the same to 25-7-57. Thereafter 
the enquiry was commenced on 25-7-57 and continued on the 26th and 
31st July and completed on the 3rd August. It is therefore evident 
from the facts stated above that the delay if any in commencing the 
enquiry was not due to the fault of the Superintendent but the worker 
concerned was solely responsible for the same. 

The charges against Chelliah were fully proved and the finding 
entered by the enquiry officer that he is guilty is not only a possible 
view on the evidence but is the only reasonable conclusion possible 
therefrom . It is also denied that the finding is perverse. It is admitted 
that he was kept under suspension pending enquiry and final decision 
thereon . He was suspended only as a precautionary measure and the 
bona fides of the management is evident from the fact that he was offered 
wages for the period of suspension . 

The reference is bad in law and without jurisdiction . The estate 
workers have not sponsored the dispute. This is not an industrial dis 
pute but is only an individual dispute and this court has no jurisdiction 
to adjudicate upon the same. The worker concerned is not entitled 
to any of the reliefs claimed by him . 

It is therefore prayed that an award be passed upholding the conten 
tions of the management. 

The union has filed a rejoinder reiterating the allegations in their 
statement and controverting the contentions of the management. They 
further add that this is an industrial dispute and the reference is 
therefore in accordance with law , and the court has jurisdiction to 
adjudicate upon the same. 

The issues arising for determination are: 
( 1 ) Whether the dismissal of the worker Chelliah of Karimtharuvi 

estate , Peermade, from 14-8-1957 is justifiable or not ? 
( 2 ) To what reliefs is he entitled ? 
Issues 1 & 2 : 

Before going into the merits of the case I wish to state a few facts 
regarding the prosecution of the case by the union . The case was first 
posted for evidence on 23-10-58. On that day the management was 
present with their witness but neither the union nor their counsel was 
present. There was not even an application for time from the side 
of the union. The court sno moto adjourned the case again for evidence 
to 6-11-58. On that day also the management was present with their 
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witness but neither the union nor their counsel was present. There 
was not even an application for time by the union on that day also . 
So the management s witness was examined in chief and the court again 
adjourned the case for further examination of the witness to 19-11-58 . 
On that day also neither the union nor their counsel was present and 
so arguments were heard and case taken up for disposal. On 21-11-58 
the union filed a petition to post the case again for evidence after 
condoning their negligence in the conduct of the case . Notice was 
ordered on that petition and it was posted for objection and hearing 
to 25-11-58 with specific instructions to the union to be present on that 
day. On that day the management was present and stated their objections 
and opposed the application to post the case again for evidence. It is 
regretable to state that on that day also there was neither the union 
nor their counsel present even to move their application and hence their 
petition was rejected and case taken up again for disposal. In these 
circumstances the only course open to the court is to dispose of the 
case with the evidence available on record . 

The management has examined Ewi and filed Exts. El to 14 . 
The charge against the worker Chelliah is that he has assaulted and 
beaten the weeding writer Thomas Jacob several times with a big stick 
on 9-7-57 in the presence of other workers after abusing him . EW1 is 
the Superintendent of the estate and he is the person who conducted 
the enquiry . He swears to their case and proves Exts. E1 to E14 . He 
is not cross examined and his evidence therefore stands unchallenged. 
Ext. Ei is the complaint submitted by the weeding writer to the Superin 
tendent, Ext. E2 is the copy of the show cause notice served on Chelliah , 
Ext. E3 is the copy of the letter sent to Chelliah along with a copy of 
the complaint, Ext. E4 is the letter sent by Chelliah to the Superin 
tendent asking for seven days time, Ext. E5 is the copy of the letter 
sent to Chelliah postponing the date of enquiry to 23-7-57 as requested 
by him , Ext. E6 is the letter sent by Chelliah to the Superintendent 
intimating him that it would be contempt of Court if he proceeds with 
the enquiry since the matter is subjudice in as much as a criminal 
complaint it was filed in the Magistrate s Court by the weeding writer 
Thomas Jacob relating to the identical matter , Ext . E7 is the copy of the 
letter sent to Chelliah by the Superintendent intimating him that the 
criminal complaint was no bar to the conducting of the enquiry for 
misconduct under standing orders applicable to estate workmen, Ext. ES 
is the letter to Chelliah intimating him the posting date of the enquiry, 
Exts. E8, 9 and 10 are various notices to Chelliah intimating him the 
dates of the postings of the enquiry, Ext. E11 is the original of the 
enquiry proceedings, Ext. E12 is the copy of the notice issued to 
Chelliah intimating him to leave the estate after getting the wages for 
the period of suspension, Ext. E13 is the copy of the dismissal order 
issued to him and Ext. E14 is the Certified copy of the standing orders 
applicable to estate workmen . EW1 swears that he conducted the enquiry 
and he gave all opportunity to Chelliah the worker concerned to cross 
examine the witnesses and also to examine witnesses on his side . 
He states that Chelliah did not cross examine the witnesses but examined 
witnesses on his side . From a perusal of the evidence of EW1 and the 
original of the enquiry proceedings it cannot be said that the findings 
entered by him is in any way perverse. The findings that he is guilty 
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is not only a possible view on the evidence recorded at the enquiry but 
is the only irresistible conclusion possible therefrom . 

On a consideration of the evidence and circumstances appearing 
in the case, I agree with finding of the domestic tribunal and hold that 
that the worker Chelliah is guilty of grave misconduct and that the 
punishment of dismissal alone will meet the ends of justice in the circums 
tances of this case specially when it has come out in evidence that the 
worker Chelliah was not satisfied with having beaten the writer Jacob 
Thomas once, but on the other hand he chased him and beat him several 
times till others came to his rescue. One could not predict what would 
have happended to the poor man if he was not rescued by other people 
in time. Beating a superior officer by a worker in the presence of other 
labourers is a very serious matter and he does not therefore deserve 
any sort of sympathy at the hands of this court. In these circumstances, 
I do not see any ground to interfere with the decision of the manage 
ment in dismissing him . 

For the above reasons I hold that he is not entitled to any of the 
reliefs claimed . 

For the result, I pass an award as indicated above. Both parties 
will bear their respective costs. 
Quilon , 

P. SANKU PILLAI, 
1-12-58. 

Presiding Officer . 
APPENDIX . 
BEFORE THE LABOUR COURT, QUILON 

I. D. No. 84|58. 
Witness on the side of the Union : 

Nil. 
Witness on the side of the management: 

EW1 P. G. Chacko . 
Exhibits marked on the union side : 

Nil. 
Exhibits marked in the management: 
Ext. E 1 Petition dated 9-7-57 submitted by Thomas Jacob , Weeding 

Writer before the Estate Superintendent. 
E 2 Copy of show cause notice dated 11-7-57 issued to Chelliall 
E3 Copy of notice dated 15-7-57 given to Chelliah by the Estate 

Superintendent. 
E 4 Petition dated 16-7-57 submitted by Chelliah before the 

Estate Superintendent. 
E 5 Copy of notice dated 17-7-57 send by Estate Superintendent 

to Chelliah . 
E 6 Petition dated 22-7-57 submitted by Chelllah to 

Superintendent. 
E 7 Copy of notice dated 23-7-57 issued to Chelliah by the Estate 

Superintendent. 
G. 3914 
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Ext. E 8 Copy of notice dated 25-7-57 issued to Chelllah by the 

Estate Superintendent. 
E 9 

Do. 

dated 27-7-57. 
E10 

Do. 

dated 2-8-57. 
E11 Enquiry proceedings. 
E12 Copy of notice dated 14-9-57 given to Chelliah by the Estate 

Superintendent. 
E13 Copy of dismissal order dated 14-9-57 issued to Chelliah : 
E14 Copy of certified standing orders for the Estate workers. 


11 


Kerala Gazette No. 50 dated 23rd December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 70175 /L6 / 58-1 Dated , Trivandrum , 4th December 1958 . 

The award of the Labour Court, Quilon in respect of the 
dispute between Sri N. S. Kulanthavelu Chettiar, Koipallil 
House , Andamukkom , Quilon and his Workman represented 
by the Quilon District Motor Transport Workers Union , 
Quilon received by Government on 1-12-1958 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B. A., B. L. , 

In 
INDUSTRIAL DISPUTE No. 106/58 

Between 
SHRI N. S. KULANTHAVELU CHETTIAR , 
KOIPALLIL HOUSE, ANDAMUKKOM , QUILON 

And 

HIS WORKMAN 
REPRESENTED BY THE QUILON DISTRICT MOTOR TRANSPORT 

WORKERS UNION , QUILON . 

AWARD 
This industrial dispute between Sri N. S. Kulanthavelu 
Chettiar, Koipallil House, Andamuk kom , Quilon and his work 
man represented by the Quilon District Motor Transport 
Workers Union , Quilon was referred to me by Government for 
adjudication under section 10 ( 1 ) (c ) of the Industrial Disputes 
Act of 1947 (Central Act XIV of 1947 ) by Order No. 58639 / L2 / 
58-1 dated 9-10-1958 . The question referred for adjudication is 
the denial of employment to N. K. Chellappan Pillai - Driver. 

In pursuance of the summonses issued to the parties the 
union has filed their statement on 1-11-1958 . On 19-11-1958 to 
which date the case stood posted for filing the statement of the 
opposite party . ( Sri N. S. Kulanthavelu Chettiar) the parties 
have jointly filed a compromise petition dated 17-11-1958 settling 
the dispute between them and it is given below as an Annexure . 

G. 3833. 
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I accordingly pass an award in termsof the said compromise 
petition dated 17-11-1958 and the annexure given below will 
form part of the award . It will come into force immediately 
after the publication of the same in the Government Gazette 
under section 17 of the Industrial Disputes Act of 1947 . 
Quilon , 

P. SANKU PILLAI, 
28-11-1958 . 

Presiding Officer. 
ANNEXURE 
Before the Labour Court, Quilon , 

INDUSTRIAL DISPUTE No. 106/58 . 
Compromise petition filed by N. K. Chellappan Pillai repre 
sented by the Quilon District Motor Transport Workers Union 
Quilo .. 

And 

N. S. Kulanthavelu Chettiar. 
Whereas , we the parties to this dispute have arrived at a 
settlement of this dispute and whereas we have mutually agreed 
that this dispute be kindly allow.d to be finally adjudicated as 
per the following terms: ie . 

A. The employer has offered and the employee accepted a 
lumpsum payment of Rs. 450 in full settlement of all claims due 
to him from the employee in respect of his employment up to 
and inclusive of the termination thereof and in consequence 
thereof. 

B. The employee has in consideration thereof accepted the 
termination of services under the employer and agrees that he 
has no further lien over his employment. 

C. The employee has this day received from the employer 
the said sum of Rs. 450. 

D. The employee has voluntarily accepted this as a fair 
settlement. 

It is therefore humbly prayed that this court be pleased to 
pass an award accordingly and strike the case off file . 

(Sd .) 
Chellappan Pillai. 

(Sd.) 
R. Velappan Pillai. 

(Advocate for N. S. Kulanthavelu Chettiar) . 


Kerala Gazette No. 50 dated 23rd December 1958 . 
PART I 
Labour and Local Administration Department . 

NOTIFICATION 
No. 71582 /L2 /58-1. Dated, Trivandrum , 10th December 1958. 

The award of the Labour Court, Quilon in respect of the 
dispute between the management of Saroja Talkies, South 
Paravoor, and their workmen represented by the Quilon 
Taluk Cinema Workers Union , H. O., East Kallada received by 
Government on 8-12-1958 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB, 

Secretary , 
Befor : the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B , A., B , L., 

In 
INDUSTRIAL DISPUTE No. 115/58 

Between 
THE MANAGEMENT OF 
SAROJA TALKIES, SOUTH PARAVOOR 

And 

THE WORKMEN OF 
THE ABOVE ESTABLISHMENT REPRESENTED BY 
THE QUILON TALUK CINEMA WORKERS UNION , 

H.O., EAST KALLADA. 

AWARD . 
This Industrial Dispute between the Management of Saroja 
Talkies Paravoor and the workmen of the above establishment 
represented by the Quilon Taluk CinemaWorkers Union , H. O .. 
East Kallada was referred to me by Government for adjudica 
tion under section 10 ( 1) ( c ) of the Industrial Disputes Act , 1947 
(Central Act XIV of 1947 ) by order No. 63956 /L2 /58-1 dated 
5-11-1958. The question for adjudication related to the denial 
of employment to Booking Clerk Sri K. M. Bashir. 

On 1-12-1958 to which date the case stood posted for filing 
the statement of the union , the parties have jointly filed a 
compromise petition settling all the disputes between them 
and it is given below as an aunexure . 

I accordingly pass an award in terms of the said com 
promise petition dated 1-12-1958 and the annexure given below 
will form part of the award . 
Quilon, 

P. SANKU PILLAI, 
2-12-1958 . 

Presiding Officer. 
G. 3903. 
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-- Annexure 
ബഹുമാനപ്പെട്ട കാല്ലം ലേബർ 9 കാടതി മുമ്പാ ക . 
:-1958 - ല - 115-ാം നമ്പർ തൊഴിൽതർ കസിലെ കക്ഷികളായ പ്രവർ 
സാരാജാ 9 ാ ക്കീസ് ലെ പ്രവർ ക . പത്മനാ പേർ ഇ യും , കൊല്ലം ക 
താലൂക° സിനിമാ വ s 9 ° ° യൂണിയൻ പ്രസിഡൻ ” എ . ക ക . ഗോ പി 
നാഥനും കൂടി യോജിപ്പിക്കുന്ന മുത്തു ചീർപ്പു കരാർ. 
പരവൂർ സ രാജാ s 3 2 1 സ ) ഉ ല ബു 5 1 ം ക • ക്ലാ ക • ശ്രീ . 

എം . ബഷാറിനെ പിരിച്ചു വിട്ടതു സംബന്ധിച്ച കാല്ലം ലേബർ 
കാ ടതിയിൽ 115,58 -ാം നമ്പരായ ഉള്ള 2 ക സ നടന്നു കൊണ്ടിരിക്കുകയാണു്. 
കെ . എം . ബഷീറിനെ പിരിച്ചു വിട്ടതും ഇരുകക്ഷിക ളും ശരി വയ്ക്കു കയും 
ബഷീറിനു പാരിം താഷി കമിനത്തിൽ 150 ( ാറി അൻപതു °) രൂപ കാടു 
ക്കാമെന്നും പ്രാ പ്രൊറർ സമ്മതിക്കു ക യും യൂണിയൻ അതും അംഗീകരിച്ച 
രൂപ കപ്പാറ കയും ചെയ്യും ഒത്തുതീർപ്പിലെത്തുകയും ചെ യ്തിരിക്കു ന്നതി 
നാൽ = സിന സം ബനിച്ച മേൽ നടപടികൾ സ്വീകരിക്ക് തിരിക്ക ണ 
മെന്നു” ബഹുമാനപ്പെട്ട കാ ടിയോട പക്ഷിക്കും ന്നു . 

ക . പത്മനാഭ പി ള്ള , പ്രാപ്രറർ, 

സരോജാ ടാ ക്കീസ , പര പൂർ 
2 , - ഏ . കെ . ഗോപിനാഥൻ, പ്രസിഡൻറ്, 

കാലും താലൂക്കു ° സിനിമാ വാക്കും സ 

യൂണി. ൻ 
3 . കെ . എം . ബഷർ, താ ണി ക്കു ട 
തെ ക്കും ഭാഗം, പരവൂർ. 

( അപ്പു ) 
പരവൂർ , 
1.12_1958. 
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Kerala Gazette No. 50 dated 23rd December 1958. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 71559|L2 58-1. 

Dated, Trivandrum , 10th December 1958. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management, Messrs. William Goodacre and Sons 
Ltd., Alleppey and their workman Sri K. A. Jacob, received by Govern 
ment on 8-12-1958 is hereby published under Section 17 of the Ir:dustrial 
Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P. I. JACOS , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present 
SRI K. SHAITUL HADIEED 

in 
INDUSTRIAL DISPUTE No. 28 of 1958 

Between 

SRI K. A. JACOB, 
PEON , LABOUR DEPARTMENT , MESSES. WILLIAM GOODACRE AND SONS L rt).. 

ALLEPPEY (COMPLAINANT) 

And 

THE MANAGEMENT, 
MESSRS. WILLIAM GOODACRE AND SONS LTD., ALLEPPEY (OPIOSITE PARTY ) 
Representation : 

For Complainant : Sri K..C . Eappen , General Secretary, The Travan 

core Coir Factory Staff Association , Alleppey . 
For Management: Mr. K. Newton, Manager, represented by 
Mr. M. C. Varugis, Advocate, Alleppey. 

AWARD 
( 1) This is a complaint filed under Section 33A of the I.D. Act 
(Central Act) 1947. The Complaint was filed on 8-9-1959. Sri K. A. 
Jacob, Peon , Labour Department, Messrs. William Goodacre & sons Ltd., 
Alleppey is the Complainant. Messrs. William Goodacre & Sons Ltd., 
Alleppey represented by Mr. K. Newton, Manager is the Opposite Party . 
The allegations in the complaint were as follows: The Opposit Party 
is the employer in I.D. No. 7 of 1958 which is now pending before this 
Tribunal. I.D. No. 7158 is a dispute between the management of Messrs . 
William Goodacre & Sons Ltd., Alleppey and the Workmen of the above 
concern represented by the Travancore Coir Factory Statt Association , 
-Alleppey. It was referred to this Tribunal for adjudication by Govern 
ment Order No. 26965|L2|58-1 dated 5-5-1955. The issue referred is 
whether any of the privileges allowed by Messrs . William Goodacre & Sons 
Ltd., to their staff at Alleppey otñce were curtailed on the introduction of 
the Employees State Insurance Scheme and what are the reliefs to 
which the employees are entitled if there was any curtailment and if 
there was no curtailment. The Complainant is also concerned in the 
abovesaid dispute . Upto 29-8-1958 the Complainant was on sick leare 
on the recommendation of the Employees State Insurance Medical Omcer: 

G. 3904 
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The employer has reduced the benefits payable to the complainant during 
the period of his sick leave and has refused the Complainant his salary 
for the period . This action of the Opposite Party is in contravention 
of the provisions of Section 33 of the I.D. Act and therefore the Com 
plainant prayed that he was entitled to the salary withheld by the 
management. 

( 2 ) In the Objection Statement filed by the employer on 12-9-1958, 
they have stated their case thus. The Complainant is a peon in the 
Labour Department of the Company with effect from 1-1-1953. From 
1953 he was steadily taking leave from year to year and the Company 
has been put to serious financial loss and considerable impairment of 
ethiciency in work . The Complainant was absent for 25 days in 1953, 
32 days in 1954, 53 days in 1955, 56 days in 1956 and 76 days in 1957. 
In 1958 from 1-1-1958 to 31-8-1958 he took 77 days sick leave, seven 
days casual leave and 14 days annual leave amounting to 98 days in all 
within the span of 8 months in the year. On 1st February -1957 Mr.. 
R. A. Goulden , the then Manager had a discussion with the Complainant 
regarding the steady increase of his absence from work and the Com 
plainant had been informed that in the event of his state of health not 
showing any improvement his services would have to be dispensed with. 
In spite of this notice the Complainant was absent for 76 days in 1957 
and 98 days upto 31st August 1958. It was not certain how many days 
more would he take leave during the rest of the year. From 1-1-1958 
to 31-8-1958 there must have been only 200 and odd working days. 
About half the period the complainant was absent from work . The 
Complainant is a sickly man and he was not competent to be in service. 
The Company was justified in not paying the Complainant his wages for 
six days. Under the E.S.I. Act an employee was given the benefit of 
his salary only for 56 days leave in an year . Since the Complainant 
had exceeded his sick leave and as he had taken 29 days leave in August 
itself the benefit under the E.S.I. Scheme has been denied to him . The 
Company had no other way of recouping the loss sustained by the 
continuous absence of the Complainant for the whole of August. The 
Company was therefore justified in refusing 6 days wages in August 
1958 and an amount of Rs. 12.58 hP. alone has been recovered from his 
salary during the month. There has been the practice of refusing pay 
in the case of employees who have been taking prolonged leave even 
on the ground of illness. The payment of salary during the period of 
illness is purely a matter of discretion with the management. The 
granting of salary during the period of illness depends upon various 
factors such as the seriousness of illness long continuous and usefulness 
of the past services of the employee etc. In the case of the Complainant 
he has put in only a few years service and it cannot be said that his 
services are indispensible to the Company . The normal leave allowed 
by the Company is only 14 days annual leave and 12 days casual leave. 
The period of sick leave with pay is limited under the Industrial Law 
in various Acts. There has not been any practice to grant prolonged 
sick leave excepting in the case of very serious illness . The Company 
pays 144 % as contribution on his pay and also half the premium to the 
Employee s State Insurance. Over and above this the full pay is paid 
during the period of sick leave . The continuous absence on the ground 
of sickness for any number of days would entail serious loss to the 
Company. Any such concession would be setting up a bad precedent 
for the other members of the staff. No work no pay is the normal 


rule . On these grounds the employer submitted that the Company is 
justified in refusing a small portion of the pay to the complainant and 
that the Complaint should be dismissed with costs. 

(3 ) In the replication filed by the Complainant on 17-9-1958 the 
following averments were made . The absence of the Complainant 
enumerated by the employer during the years 1953 to 1957 were absences 
on authorised leave. The Complainant denies having been informed 
at any time that his services would be dispensed with if his state 
of health did not show any improvement. The Complainant has taken 
sick -leave oniy as per the advice of the Medical Officer of the E.S.I. 
Dispensary. The Opposite Party is not justified in taking action for 
his absence as the duration of the leave was recommended by the E.S.I. 
Doctor. The Complainant has not exceeded his sick -leave . Sick leave 
is granted in the Company to the extent certified by the Medical Officer 
such leave being always with full pay. The payment of salary during 
the period of illness so certified has been a matter of right to the 
employees of the Company without any consideration of the length of 
service or the nature of illness. The Opposite Party is not qualified to 
decide the seriousness or otherwise of illness. Thus it was a privilege 
which the Complainant had enjoyed and the Opposite Party has altered 
the conditions of service applicable to the Complainant immediately 
before the commencement of the proceedings in I.D. 7|58 to his prejudice 
and without obtaining the express permission of this Tribunal. Hence 
the action of the management is not justified and the Complainant is 
entitled to the relief sought for. 

(4 ) The Complainant was examined as WW1. On his side Ext. W1 
was marked . The management has examined two witnesses, Mr. K. 
Newton the Manager (EW1) and Mr. M. John the Indian Assistant of 
the Company ( EW2) . They have proved Exts. El and E2. 
(5 ) The points that arise for my consideration are: 
(i ) Has the management contravened the provisions of 

Section 33 of the I.D. Act ? 
(ii) Is the complaint sustainable on merits ? 
(iii) What are the relief s if any to which the Complainant is 

entitled ? 
( 6 ) Issue (1 ) . 
Section 33 of the I.D. Act as amended would read thus: 

" S.33 ( 1) . During the pendency of any conciliation proceeding 
before a conciliation oíficer or a Board or of any proceeding before a 
Labour Court or Tribunal or National Tribunal in respect of any indus 
trial dispute no employer shall 

( a ) in regard to any matter connected with the dispute alter to 

the prejudice of the workmen concerned in such disyute, the 
conditions of service applicable to them immediately before 

the commencement of such proceeding or 
( b ) for any misconduct connected with the dispute discharge 

or punish whether by dismissal or otherwise any workmen 

concerned in such dispute 
save with the express permission in writing of the authority before 
which the proceeding is pending etc., etc." 

In the present case it is admitted that I.D. 7158 is pending before 
this Tribunal since 5-5-1958 and that the Complainant is also concerned 
in that dispute. Sri M. C. Varugis , the learned Counsel for the manage 
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ment contended that the complainant could not invoke the aid of 
Section 33 ( 1 ) (a ), for two reasons. In the first place he argued that 
in this case the Company has only withheld the salary of the Complainant 
for a period of sick leave and that refusal to pay wages would not 
amount to an alteration of conditions of service. His second ground 
was that the alteration of condition of service contemplated in the 
section must be one prejudicial to the workmen as a whole and that 
an individual case of non -payment of salary would not fall within the 
purview of the Section . In the dispute between Bank of India and their 
Workmen ( 1953 ( 2 ) LLJ. P. 372 ) the Industrial Tribunal (Bank Disputes) 
at Bombay consisting of Sri S. Panchapakesa Sastri (Chairman ) Sri 
M. L. Tannan (Member) and Sri V. L. D Souza (Member ) held that 
wrongful withholding of the amount of salary due is not an alteration 
of condition of service within the meaning of Section 33 of the I.D. Act . 
The facts of the abovesaid case were these: On 5th January 1952 the 
Central Government constituted the abovesaid Tribunal under Section 7 
of the I.D. Act 1947 and also referred various heads of disputes between 
the Bank of India Ltd., and their Workmen to Tribunal for adjudi 
cation . During the pendency of that dispute eleven employees of the 
Bank filed a complaint under Section 33A before the Tribunal. One of 
the allegations in the complaint was that the Bank has not been paying 
Dearness Allowance, according to the rise in the cost of living index 
number since May 1951 and further that the with -holding of salary 
and allowances from Sth January 1952 onwards was also illegal. Advert 
ing to the last contention their Lordships observed that withholding of 
the legitimate amount of salary or allowances is not alteration of the 
conditions of service . National Coal Company Ltd., Vs. L. P. Dave and 
others ( 1956 F. J. R. Page 255 ) is another case in point. In that case 
their Lordships Banerji and Choudhary JJ of the Patna High Court 
held " that non -payment of wages is neither an alteration in the condi 
tions of service nor does it amount to any punishment. Such a case 
should be dealt with under the Payment of Wages Act and cannot come 
within the scope of Section 33 of the I.D. Act 1947." In support of the 
contention that Section 33 of the I. D. Act applies only to a case of 
breach of collective rights of workmen and not in the case of individual 
rights of the employees. Sri M. C. Varugis invited my attention to a 
ruling of the Industrial Tribunal, West Bengal (with Sri S. N. Modak, 
I.C.S., (Retired ) (Chairman ) and Sri A. Das Gupta (Member) reported 
in 1951 ( 1 ) LLJ P. 37. That was a case where the union filed an appli 
cation under Section 33A complaining that the management had sus 
pended seven workmen during the pendency of adjudication proceedings. 
Dealing with the point whether the management had violated the provi 
sions of Sction 33 of the I.D. Act 1947 this is what the learned Tribunal 
had observed : " It may be noted that in sub-section . ( a ) the word 
" Workmen " has been used while in sub-section ( b ) the word appears 
in the singular. Evidently the intention of the legislature appears to 
have been to use the word workmen in sub- section ( a ) in the collective 
sense and the words " any workman " in sub -section (b ) in the singular 
or individual sense . The mere fact that one or more workmen indivi 
dually have been denied the privileges or benefits available to the work 
men in general under the existing terms and conditions of service in an 
industry cannot be construed as a change in the conditions of service . 
It is only when such privileges and benefits are denied to the workmen 
collectively that the inference is that the conditions of service have been 
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changed ." In the present case this has not happened. Thus the with 
holding of the complainant s salary for a period of his sick leave is hit 
neither by sub -section ( a ) or (b ) of Section 33. Relying on the rulings 
cited above I hold that the management in this case has not contravened 
the provisions of Section 33 of the I.D. Act. Issue found against the 
complainant. 

( 7 ) Issue ( li) 

Regarding merits the following facts have been brought out in 
evidence. According to the complainant he joined the service of the 
Company in 1952 but the management would say that he was taken 
only in 1953. The complainant is a peon in the Labour Department of 
the Company and his main function was to mark the attendance of 
workers and issue them passes. The complainant was absent for 25 
days in 1953, 32 days in 1954, 53 days in 1955 and 56 days in 1956. In 
1957 he was absent for 76 days out of which 60 days were sick leave. 
On 1-2-1957 the management issued a notice to the complainant. It has 
been marked in this case as Ext. El. This notice is not disputed by the 
complainant. It read thus: 

" With reference to your conversation with the undersigned this 
after -noon on checking your record of attendance it is found that during 
the past four years the number of days on which you have boen absent 
( sickness annual and casual leave) has steadily increased and details 
of your absence are given below : 

25 days 
1954 

32 
1955 

53 
1956 

56 
You will readily appreciate that we cannot continue any one who 
is constantly absent on account of sickness and we therefore regret to 
inform you that if your state of health during 1957 does not show some 
considerable improvement we shall have to dispense with your services. 

(Sd .) 

Manager . 
Inspite of this notice the complainant had absented himself for 76 
days in 1957 out of which 60 days were sick leave. His position in 1958 
was worse. From 1-1-1958 up to 31-7-1958 he has taken 48 days sick 
leave, 7 days casual leave and 14 days annual leave (in all 69 days) . 
On 1-8-1958 the complainant proceeded on sick leave for 29 days as 
certified by the E. S. I. Doctor. While on sick leave on 12-8-1958 the 
Manager issued him another notice which has been marked Ext. W1. 
It read as hereunder : 
То , 

K. A. Jacob, 
Peon . 
Labour Department. 

12th August, 1958 . 
Wenotice that you have now availed of sick leave for 60 days during 
the year. You are therefore informed that you will lose your pay for any 
further leave taken during the rest of the year. 

( Sa.) 
Manager . 
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The Complainant rejoined duty after the expiry of his leave on 
30-8-1958 . But the management in accordance with the notice Ext. W1 
withheld his salary for 17 days the excess leave availed by him in 
August 1958. The management has stated in their Counter that they 
had with -held the salary of the Complainant only for six days amounting 
to Rs. 12.58. But this does not seem to be correct . It has come out 
in evidence that it was 17 days salary in August 1958 that was with 
held to the Complainant. It is this with -holding that is assailed by the 
Complainant as contravention of the provisions of Section 33 of the 
I. D. Act. 

( 8 ) It was argued by Sri K. C. Eappen that the 29 days sick leave 
availed of by the Complainant in August 1958 was recommended by the 
E.S.I. Doctor; that as per the Doctor s certificate the management ought 
to have granted him sick leave with full pay for the whole period; that 
there was no precedent in the concern of any limit for sick leave and 
therefore the management was not justified in with -holding the salary 
of the complainant for 17 days in August 1958. Sri M. C. Varugis the 
learned counsel for the management forcibly contended that the Company 
has set a limit for sick leave with full pay; that eventhough the E.S.I. 
Doctor has recommended the leave the Company was bound only to 
grant him sick leave ; that the right to grant sick leave with full pay 
was absolutely a management function which could be exercised accord 
ing to their discretion and that in this case the management had judi 
cially exercised their discretion having regard to the fact that the com 
plainant had already availed of sixty days sick leave with full pay prior 
to 12-8-1958 which itself was an indulgence shown to the Complainant 
and that therefore the with - holding of 17 days salary for the sick leave 
period was fully justified . Let us now examine the question of prece 
dent. In the cross-examination of Mr. Kendal Newton ( EW1) Manager 
of the Company the following facts were elicited by Sri K. C. Eappen. 
Mr. K. Newton has stated as follows: 

" There are three kinds of paid leave granted in our company to 
the staff . They are annual leave, casual leave and sick leave. What 
is the maximum of paid leave granted under each of the above category 
( Q ). Annual leave varies according to service from two weeks to one 
month, causual leave for a maximum of 12 days in an year and sick 
leave up to 12 days in an year by agreement and beyond this at the 
discretion of the Company. The agreement referred to above is one 
between the employers of T.C.M.M.M.A. and the Staff Association in 
1950. The copy of the abovesaid agreement may be available with the 
Staff Association. Can you cite any instance where the management 
had refused paid sick leave on the ground that the leave sought for 
exceeded 12 days. ( Q ) . On that ground no ( A ) . The three types of 
leave mentioned above are not interchangeable . Before the introduction 
of E.S.I. Scheme there was an instance where sick leave with pay has 
been refused in a case where the application was supported by a medical 
certificate. What was the ground for refusal in that case ( Q ) . It was 
because the sick leave had exceeded reasonable limits in the opinion of 
the Company ( A ) . There was a further case of refusal in 1957 which 
the Complainant in this case himself was concerned in which decision 
was modified by the Company as a result of the representation from 
his trade union . First a deduction in pay was notified . Subsequently 
the deduction was cancelled and his salary paid. I have not produced 
any document regarding that modification . In 1957 before the pay was 
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refused the number of sick leave availed of by the Complainant was 
approximately sixty days." Sri Eappen wanted me to disbelieve the 
testimony of Mr. Newton because he has not produced any document 
regarding the deduction of the Complainant s salary in 1957 and the 
subsequent modification of that decision. I regret I am unable to accept 
his argument. These facts were brought out in cross -examination by 
Sri Eappen himself and after having done so it is idle to contend that 
the witness has not produced any document to substantiate his 
testimony. Next Sri Eappen submitted that Mr. Newton s testimony 
on this point was not supported by Mr. M. John , the Indian Assistant 
of the Company (EW2). This is the portion of Mr. John s cross 
examination relied on by Mr. K. C. Eappen : 

. കമ്പനിയി ലെ ഒരു ജാഹിൻ ജരാണ്ടിൽ ആ ദിവസം സി ലീവു 
@ $ 650 ( ) auswoom a &mgaas discretion 2016Wooly Docs 
ത്തിന്റെ കാഠിന്യവും അയാളും 9 സയ്യിസിനെ പരിഗണിച്ചും ഡോക്ടർമാ 
0329 mioglololem simu wa 20 col şa2 .. 

അതിന 
anle Hand Bag ( A ) . Boone s ദിവസം സി സലീവ് എടുക്കാവു 

Tio mim ? 2018 a 217şeme ( Q ). Discretion Balloon 
amu3D 2013 ago moacog ( A ) . 09 DOUM24 as discretion 
mano 

- I do not think that Mr. John s testimony contradicts what Mr. Newton 
has said . Mr. Newton has only deposed that the limit for sick leave 
with full pay is 12 days as per an agreement with the Staff Association 
and beyond that at the discretion of the Company. It is true that Mr. 
John does not refer to the 12 days limit but both of them agree on the 
point that it is a matter of discretion with the Company. However I 
am inclined to rely on the testimony of Mr. Newton. Therefore I find 
that ordinarily the Company has set a limit of 12 days with full pay 
for sick leave and anything in excess of that was left to the discretion 
of the Company. Mr. Newton has also stated that the Company had 
made a deduction from the salary of this Complainant in 1957 because 
he had exceeded sixty days sick leave and that deduction was subse 
quently cancelled and the amount restored only because his union had 
made a representation to that effect. The management had also warned 
the Complainant by Ext. Wi. That document would show that the total 
number of his leave for the four years from 1953 to 1956 has been steadily 
on the increase. Sri M. C. Varugis has also invited my attention to 
the fact that under the Travancore -Cochin Shops and Establishments 
Act the limit for sick leave with pay is fixed as 12 days. Mr. Varugis 
submitted that the abovesaid Act applied to Commercial Establishments 
at Alleppey and that it was another ground to show that the limit fixed 
by the Company was in keeping with the law . In reply to this Sri 
Eappen submitted that the shops and Establishments Act would not 
apply to the Complainant : Whether the shops and Establishments Act 
applies to the Complainant or not is not strictly relevant to the issue 
before us . The point emphasised by Mr. Varugis is that the legislature 
in enacting that legislation had deemed it just to fix & limit for sick 
leave with pay in all establishments that would fall within its ambit. 
There is considerable force in the argument of Mr. Varugis. He sub 
mitted that in this case the number of working days of the Company 
up to 31-8-1958 would only be 208 out of which the Complainant had 
availed himself of 98 days in all which is nearly 50 per cent and that if 
this practice were to follow , it would seriously hamper the efficient work 
ing of the concern . In this connection Mr. Varugis has cited before me 


a number of rulings where Tribunals have set a limit for sick leave 
with pay in the interest of both workers and the industry. . In 1953 ( 2 ) , 
LLJ P 900 at 905 the Union s demand was for unlimited sick leave on 
full. pay and allowances while the company was granting only 7 days 
sick leave with full pay, the learned Industrial Tribunal Delhi rejected 
the Union s demand on the ground that if any limit was fixed by the 
Tribunal the Company . would not be expected to grant more leave in 
deserving cases. In 1953 ( 2 ) LLJ P 459 at 468 the learned Industrial 
Tribunal Madras granted only 7 days sick leave on full pay. In 1953 
( 2 ) LLJ P 421 the learned Industrial Tribunal, Calcutta awarded only 
14 days sick leave in an year on half pay on medical certificate. I - am 
satisfied that it is necessary that there should be a limit for sick leave 
on full.pay in industrial Establishments and that the management was 
not in any way unfair in fixing it as 12. The most important contention 
put forward by Sri K. C. Eappen was that under the provisions of the.. 
E. S. I. Act the employer was bound to grant him leave on the produc->> 
tion of a certificate from an E. S. I. Doctor and that when that certificate 
was produced the management was bound to grant him . leave on full , 
pay for the whole period recommended by the Doctor . Sri Eappen was 
not able to point out any section either in the E. S. I. Act or in the 
Regulation by which the employer was bound to sanction the leave with 
pay for any length of time recommended by a Doctor. But on the other 
hand Section 49 of the E. S. I. Act reduces the sickness benefit to a total 
of fifty -six days during any continuous period of three hundred and sixty 
five days. Sri M. John (EW2) was pointedly asked why the Complai 
nant s salary was with -held . This is what he has stated in his Chief 
examination : 


1958 ആഗസ്റ്റ് മാസത്തിലെ ശമ്പളത്തിൽ complainant- ൻ 17 ദിവ 
സത്തെ ശമ്പളം കമ്പനി പിടിച്ചിട്ടുണ്ടു്. അ ങ്ങമ ന : പിടിക്കാനുള്ള കാരണം 
എന്താ ( Q ) . നോട്ടീസം അനുസരിച്ചു് 60 ദിവസത്തെ സിക്കു ° ലീവും 
കഴത്തുതും കാണും മുറിക്കു സിക്കു ലീവും എടുത്തു കൊണ്ടിരിക്കുന്നതുകൊണ്ടും 
പിടിച്ചതാണു . ക്രദാതെ E. S I. benefit-- ഡിപ്പാർട്ടുമെൻറിൽനിന്നും 

കാടു ക്കാതിരുന്നതുകാണ്ടുമാണ് ( A ) . ഒരു ആണ്ടിൽ കൂടുതൽ. ദിവസങ്ങൾ 
അവധി എടുക്കു ക യാ ണ യിൽ കമ്പനിക്കു നഷ്ടം ഉ ണ്ടും . കമ്പനിയിൽ നിന്നും 
മുറക്കു * പ്രിമിയം കാടു ത്തു കാ ണ്ടിരിക്കു കയും അതേ സമയം സ്റ്റാഫ് കാടു 
ക്കു ന്ന പ്രിമിയത്തി ൻറ 50 ശതമാനം കമ്പനിയുടെ സ്റ്റാഫിനു തിരിച്ചു - കാടു 
ക്കു കയും വേണം. അതുക ടാ ത 2 S I. ഡിപ്പാർട്ടുമെൻറിൽ നിന്നും നിയ 
യിച്ചിട്ടുള്ള ലിമിറം • കഴിഞഞ്ഞാൽ benefit കിട്ടാതെയു ം വരും: പ്രസ്തുത 
ലിമിറം 56 ദിവസങ്ങൾ ആണു , 


ക്ര ദാ ര ത പകംരം 4 വ ം ആ 8ിംന ആ ക്കു 
ക യു ം . ഒചയാ ൽ ാ തു യു വ കിന് dislocation - ഉ ണ്ടാ ക ക യും 
ചെയ്യും. 

The explanation given by Mr. John is most convincing. I accept it. 
Thus after having considered all aspects of the question both for and.. 
against I am definitely of the view that the right of granting sick leave 
on full pay in excess of 12 days in an year is a -management function 
which must be left to their discretion . Consequently the with-holding 
of the 17 days salary to the Complainant was justified in the circums 
tances of the case . 
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( 9 ) Thus both in law and on merits the Complainant s case fails . 
In the result the Complainant is not entitled to any relief. Issues found 
against the Complainant. The complaint stands dismissed. No order 
as to costs. I give my award accordingly. 

K. SHAHUL HAMEED , 
1-12-1958. 

Industrial Tribunal 

APPENDIX 
Witnesses for the Management. 

EW1 Mr. Kendal Newton 
EW2 

M. John. 
Witnesses for the Staff Association . 

WW1 Sri K. A. Jacob . 
Exhibits for the Management. 
Ext. E1 Letter dated 1-2-1957 from the manager to Sri K. A. 

Jacob. 
Ext. E2 Standing Orders under the Travancore -Industrial Em 

ployment Standing Orders Act ( IX of 1124 ) . 
Exhibits for the Staff Association . 
Ext. W1 Letter dated 12-8-1958 from the Company to Mr. K. A. 

Jacob . 
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Kerala Gazette No. 50 dated 23rd December 1958 . 
PART I 
Labour and Local Administration Department 

(Labour) 

NOTIFICATION 
No. 67986 |L458 . 

Dated , Trivandrum , 1st December 1959. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between ( 1 ) the Managing Director, Geo Pictures (Private ) Ltd., 
Kottayam (2 ) Manager, Seetha Films, Kottayam ( 3 ) Managing Pro 
prietor, Central Pictures, Kottayam and their workmen represented by 
the General Secretary, All Kerala Film Distributors Employees Union, 
Ernakulam received by Government on 24-11-1958 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before 
THE INDUSTRIAL TRIBUNAL, ALLEPPEY 

Present : 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 40 OF 1958 

Between 
( 1 ) The Managing Director , Geo Pictures (Private) Ltd., Kottayam . 
( 2 ) Manager, Seetha Films, Kottayam . 
( 3 ) Managing Proprietor, Central Pictures , Kottayam . 

And 
The Workmen of the above concerns represented by the General 

Secretary , All- Kerala Film Distributors Employees Union, 

Ernakulam . 
Representation : 

For Seetha Films, Sri V. Ramakrishnan, Manager . 
For Central Pictures , Sri George Mathew , Managing Proprietor. 
For Union , Sri P. K. Bahuleyan , General Secretary, represented by 
Sri P. F. Thomas, Advocate, Ernakulam . 

AWARD 
1. This industrial dispute has been referred for adjudication to this 
Tribunal under Section 10 ( 1 ) ( d ) of the I.D. Act 1947 (Central Act ) 
by Order No. 5887|L4|58 dated 14-9-1958 of the Labour and Local 
Administration Department of the Government of Kerala State. The 
points of dispute as specified in the abovesaid Order were these: 

1. Revision of Pay Scales ; 
2. Bonus for 1955-56 , 1956-57 and 1957-58 ; 
3. Introduction of Provident Fund Scheme; 
4. Leave facilities ; 
5. Paid Holidays; 
6. Medical Aid ; 
7. Promotion on the basis of seniority ; 
8. Confirmation of employees with six months service . 
G. 3806 
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2. The dispute between the management of Geo Pictures (Private) 
Ltd., and the Union was compromised and I had passed my award in 
terms of the compromise on 8-11-1958 . When the case between the 
other two managements and the Union came up for further hearing on 
15-11-1958 the parties had resolved their differences also and Aled two 
Memoranda of Settlements separately in Court. All the parties have 
signed the Memoranda in my presence. Sri V. Ramakrishnan, Manager 
of Seetha Films; Sri George Mathew , Managing Proprietor of Central 
Pictures and Sri P. K. Bahuleyan , the General Secretary of the Union 
were examined by me with reference to the Memoranda of Settlement. 
They have deposed that the terms of Settlement had been arrived at as 
a result of discussions with the representatives of the Union ; that compro 
mise was reached with the consent and knowledge of the Union ; and 
that therefore the memoranda of Settlement be accepted and an award 
passed accordingly . The memoranda of settlement have been attested 
by the Union Advocate Mr. P. F. Thomas in my presence . The two 
Memoranda of Settlements are appended hereunder as Annexures A 
and B . I am satisfied that the compromise is genuine and that the 
terms and conditions embodied therein are fair and reasonable . There 
fore I accept the compromise and pass this award in terms of the 
Memoranda of Settlement. The issues not covered by the Settlements 
are not pressed by the Union at present and hence they are found against 
the Union . No order as to costs. This award will come into operation 
from the date of its publication in the Government Gazette . The re 
ference is answered accordingly . 
Alleppey , 

K. SHAHUL HAMEED, 
17-11-1958 . 

Industrial Tribunal. 


ANNEXURE A 


Before 
THE INDUSTRIAL TRIBUNAL , ALLEPPEY 

I. D. No. 40 OF 1958 . 
Memorandum of agreement entered into between Messrs. Seetha 
Films, Kottayam and General Secretary, All-Kerala Film Distributors 
Employees Union, Ernakulam on Industrial Dispute No. 4058. 

TERMS OF SETTLEMENT. 
1. It is agreed that the wage structure of the Office Staff and Re 
presentatives be revised as follows: It is also agreed that the following 
pay scales will be introduced with effect from 30th November 1958. 

( a ) Manager: 
Mr. R. Krishna Moorthi 

Rs. 150-7-225 . 
(b ) Depot Manager , Calicut: 
Mr. S. Subramaniom 

Rs. 100-5-150. 
When the Depot at Calicut is raised as Branch Office, the present 
Depot Manager will be eligible to be appointed as Branch Manager and 
he will be entitled to the remuneration of Manager specified above. The 
amount of Rs. 20 which is at present given to the Depot Manager, Cali 
cut as House Allowance will be continued . 


. 


( c ) Accountants : 
Mr. K. Subbiah Chettiar 

Rs. 150-5-225. 
Mr. N. Kannappan 

do. 
( d ) Cashier : 
Mr. C. T. Nachiappan 

Rs. 125-5-200 . 
( e ) Stenographer: 
Mr. S. Venkitaraman 

Rs. 90-3-135 . 
( f ) Clerks: 
Mr. John Thomas 

Rs. 60-3-105 . 
Mr. S. Padmanabha Iyer 

do . 
Mr. K. Subbiah 

do . 
( g ) Peons : 
Mr. C. O. Pappachan 

Rs. 40-2-70 
Mr. Anantha Narayanan 

do . 
( h ) Carrier Boy : 
Mr. Prabhakaran 

Rs. - 50-3-95 . 
(i) Checking operators: 
Mr. U. I. John 

Rs. 50-3-95 . 
Mr. K. R. Parameswaran 

do. 
II. The scales of pay of the Representatives are fixed as Rs. 30-2-60. 
The following are the Representatives employed in Seetha Films and 
they are hereby made permanent. 
1. V. K. Jacob . 

12. K. A. John . 
2.- N. Sankaran . 

13. P. Subramaniom . 
3. R. S. Mani. 

14. M. Gopalakrishnan . 
4. K. S. Prabhakaran. 15. T. S. V. Warrior. 
5. K. Sreedharan . 

16. F. Varghese. 
6. C. Appukuttan . 

17. M. G. P. Panicker. 
7. P. M. Mathew . 

18. Thomas Mathew . 
8. M. R. Vasu Pillai. 

19. M. S. Mahadevan . 
9. V. V. Peter 

20. T. H. V. Eswaran . 
10. S. Varghese . 

21. P. V. G. Pillai. 
11. C. K. P. Nair . 

22. T. M. Sadasivan and 

23. K. G. Gopinathan. 
All those of the above employees who are now getting below the 
minimum fixed by this agreement will be entitled to the present minimum 
on the 30th November 1958. Those employees who have already reached 
their maximum will be entitled only for yearly increments . 

III. The first increment under this agreement will be given along 
with the salary for November 1958 and the next on the 31st of January 
1959 and subsequent yearly increments will be given with the beginning 
of all the financial years . 

IV . Bonus : In full and final settlement till the 31st day of December 
1957, the employees will be entitled for one month s basic salary more, 
over and above the two months basic salary already paid as bonus. The 
bonus will be paid before the 15th of December 1958. 

V. Festival holidays: In addition to Sundays, the following days will 
be festival holidays for Office Staff. 

1. Republic Day. 
2. May Day . 
3. Union Day 
4. Pooja Holidays, 
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5. Thiru Onam . 
6. Deepavali . 
7. Gandhi Jayanthi. 
8. Pongal 
9. Vishu . 
10. Good Friday. 
11. Independence Day and 
12. Christmas. 
VI. Leave. 

( a ) For Office Staff : 
Privilege leave 

12 days per year. 
Casual leave 

12 days per year. 
Sick leave 

12 days per year. 
(b ) Representatives : 

All the Representatives will be entitled for a consolidated period of 
two months leave with salary per year. 

VII. Medical Aid : Reasonable medical aid will be given to 
all 
Employees whenever necessary . 

VIII . As far as possible equal number of camp days per year will be 
given to all the Representatives . 

The issues not covered by this agreement are not pressed by the 
.Union at present. 
Dated this the 15th day of November 1958. 

For SEETHA FILMS, KOTTAYAM 

( Sd.) 

Manager. 
For ALL KERALA FILM DISTRIBUTORS 

EMPLOYEES UNION 

(Sd.) 

General Secretary . 
It is hereby prayed that the Hon ble Tribunal may be pleased to pass 
an award as agreed upon between the parties . 

For SEETHA FILMS, KOTTAYAM 

(Sd.) 

Manager . 
For ALL KERALA FILM DISTRIBUTORS 

EMPLOYEES UNION 

( Sd.) 
General Secretary . 

P. F. Thomas ( Sd .) 

Advocate . 
ANNEXURE B 

Before 
THE INDUSTRIAL TRIBUNAL , ALLEPPEY 

I. D. No. 40 OF 1958 . 
Memorandum of Settlement entered into between Messrs . Central 
Pictures, Kottayam and the General Secretary, All Kerala Film Distri 
butors Employees Union, Ernakulam in Industrial Dispute No. 4058 . 

TERMS OF SETTLEMENT. 
1. It is agreed that the wage structure of Office Staff and Represen 
tatives will be revised as follows: It is also agreed that the following 
pay scales will be introduced with effect from 30th November 1958. 
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A. Manager : 
1. Mr. P. I. Cherian 

Rs. 200-7-270 
2. Mr. G. Thottan 

Rs. 150-7-225. 
B. Depot Manager , Calicut : 
Mr. K. G. Samuel 

Rs. 75-3-105 
When the Depot at Calicut is raised as Branch Office , the Present 
Depot Manager will be eligible to be appointed as Branch Manager and 
he will be entitled for the remuneration of Branch Manager , namely 
Rs. 150-7-225. The house allowance of Rs. 25 which is at present given 
to him will be continued . He will have the right to attend the local 
camps as a Representative now . 

C. Accountant: 
Mr. V. G. Gopalan 

Rs. 110-5-160 
D. Clerk : A 
Mr. E. K. Mathew 

Rs. 80-3-115 
E. Clerk : B 
Mr. E. J. Kuriakose 

Rs. 60-3-105 
F. Peons : 
Mr. C. G. Chandran 

Rs. 40-2 -TO 
Mr. K. R. Parameswaran 

do. 
Mr. K. Pushpan 

Rs. 35-2-65 
G. Carrier boy : 
Mr. K. K. Gopalan Nair 

Rs. 50-3-95 
H. Checking Operator : 
Mr. P. K. Madhavan 

Rs. 50-3-95 
2. The scales of pay of Representatives are fixed as Rs. 30-2-60. The 
following are the Representatives employed in Central Pictures and they 
are hereby made permanent. 

1. M. K. Mathew . 
2. K. K. Abraham . 
3. P. Bhaskaran . 
4 . K. M. Cherian . 
5. P. U. Thomas. 
6. K. A. Thomas. 
7 . G. Sukumaran Nair . 
8. K. Sukumaran . 
9 . V. G. Simon . 
10. K. P. Scharia . 
11. John Varghese. 
12. Mathew Jacob . 
13. P. D. Chacko. 
14. P. C. Chacko. 
15 . A. M. Chandy. 
16 . P. A. John . 
17. K. P. Choyi. 
18. K. K. Mathew . 
19 . M. T. Kurian . 
20. K. M. John . 
21. T. V. Chacko . 
22. M. K. Vasudevan Nair . 
23. George Lukose . 
24. K. Abdul Rahiman . 
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Mr. M. K. Mathew who is now working as a temporary office Assis 
tant in the Ernakulam office will be continued to be given the monthly 
allowance of Rs. 40 . The Management has the option to recall him as 
a Representative. However if he is to continue here, he will be given 
the grade of Rs. 80-3-115 . If the management takes any of the Repres 
entatives as an office assistant, the preference should be given to 
Mr. M. K. Mathews. 

All these of the above workmen who are now getting below the 
minimum fixed by this agreement will be entitled for the present mini 
mum salary on the 30th November 1958 . 

3. Increment. The workmen will be entitled for their first increment 
on the 30th of November 1958 and another increment on the 31st July 
1959. Subsequent yearly increments will be given with the beginning 
of all the financial years . 

4. Bonus. - In full and final settlement till the 30th of June 1958 , all 
the workmen who are above one year s service will be entitled for two 
months basic salary more, over and above the three months basic salary 
already paid as bonus. Others will be paid only one month salary . 

5. Festival Holidays. - In addition to Sundays, the following days 
will be festival holidays for Office Staff . 

1. Republic Day . 
2. Union Day . 
3. May Day. 
4. Thiru Onam . 
5. Gandhi Jayanthi. 
6. Mote Thursday . 
7. Good Friday . 
8. Independence Day. 
9. Christmas. 


6. Leave. 

( a ) For Office Staff : 
Privilege leave 

12 days per year. 
Casual leave 

12 days per year . 
Sick leave 

12 days per year. 
( b ) For Representatives : 
All the Representatives will be entitled for a consolidated period of 
two months leave with salary per year. 

7. Medical Aid : -Reasonable Medical aid will be given to the work 
men whenever necessary . 

8. As far as possible equal number of camp days per year will be given 
to all the Representatives . 

The issues not covered by this agreement are not pressed by the 
Union at present. 
Dated this fifteenth day of November 1958 . 

For CENTRAL PICTURES, KOTTAYAM 

( Sd .) 

Proprietor. 
For ALL KERALA FILM DISTRIBUTORS 
EMPLOYEES UNION 

(Sd.) 
General Sccretary . 
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It is hereby prayed that the Hon ble Tribunal may be pleased to 
pass an award as agreed upon between the parties. 

For CENTRAL PICTURES, KOTTAYAM 

( Sd .) 

Proprietor . 
For ALL KERALA FILM DISTRIBUTORS 
EMPLOYEES UNION 

( Sd .) 
General Secretary . 
P. F. Thomas (Sd .) 

Advocate. 


Kerala Gazette No. 50 dated 23rd December 19.58. 
PART I 
Lalour and Local Administration Department 

NOTIFICATION 
No. 70150 L5,58-1. 

Datal, Trivandrum , 5th December 19:38. 
The award of the Industrial Tribunal, Ernakulam in respect of the 
ispute between the Management of South India Metal Co., Shoranu , 
Palghat District and their workmen represented by the Secretary, Metal 
Labour Union, Shoranur, received by Government on 1-12-1958 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
ACL XIV of 1947 ) . 

By order of the Governor, 

P. I. JACO , 


Before 
SRIK. X. KUNJUKRISHNA MILLAI, B ..., 1.1... 

Industrial Tribunal, Ernakulan . 
INDUSTRIAL DISPUTE No. 20 OF 1957 

Bctiren 

THE MANAGEMENT OF 
SOUTH INDIA METAL ( O., SHTORANIR , PALCULAT DISTRICT 


## 


THE WORKMEN OF 
THE ABOVE COMPANY REPRESENTED BY TILE METAL. LAROIT: I XIOX , SHIORAXUN . 
Representations : 
Sri V. R. Krishna Menon , Bar-at- law , Ernakulam 
V. G. Bhaskaran Nair , Advocate, Ernalulan-- On behalf of the 

Management. 
Sri C. P. Chandra Das, Advocate, Kozhikode & 

Krishnan Kallat, Joint Secretary of Kerala 
Trade Union Congress 

On behalf of the Union . 

1111 AND 
This dispute was referred by Government in their Order No. L. Dis. 
3463 :57 LCLAD dated 5-3-1957 and was registered as Industrial Dispute 
No. 20 of 1957. "Tine issues referred for adjudication are : 
" 1. Taking into consideration the terms of the agreement between 

the workers and the management of South India Metal Co .. 
Shoranur dated 30-11-55, are the demands put in by the Metal 
Labour Union , Shoranur, 1 .O . Kulapully in its letter dated 

8-9-1956 proper ? If so how should the demands be dealt with ? 
2. Are the workers entitled to any additional bonus for the year 

1951-55 ? if so what should be the quantum . " 
2. The parties filed their statements and counter statements. 
Union examined six witnesses and fled Exts . W1 to W37. The Manage . 
ment of South India Metal Company examined two witnesses and alle ! 
Exts . E1 to 1032. 


3. The opposition of the Union to give consent for the appearance of 
Advocates on behalf of the Management in the proceedings caused some 
delay in the disposal of the dispute. Subsequently both parties agreed 
to be represented by Advocates and this facilitated expeditious disposal. 

4. The South India Metal Co., Shornur is occupied in the production 
of implements like crow Bar, Branch cutter, Mamooty, Kodali, Digging 
Fort and such other implements and other minor engineering implements 
engaging about 200-250 workers daily and is a partnership concern . The 
workers are organised under the Metal Labour Union , Shoranur. The 
Union and the Management after prolonged negotiation entered into a 
settlement regarding the conditions of service on 30-11-55, a copy of 
which is marked as Ext . W37. Subsequent to the publication of the 
report of the Tripartite Enquiry Committee recommendation for Minor 
Engineering Industry , Madras, the Union submitted a memorandum of 
demands on 8-9-1956 . Since no settlement was possible, the parties 
agreed for reference of the dispute for adjudication . 

5. The contention of the Union are that the agreement dated 30-11-55 
(which will be mentioned hereinafter as W37 agreement) was violated 
by the Management and it is no longer in force and that the publication 
of Tripartite Enquiry Committee Report on Minor Engineering Industry, 
Madras (which will be mentioned as Madras Report hereinafter ) had 
necessitated a revision of the conditions of service of workmen . Hence 
the demands as mentioned in the charter of demands dated 8-9-56 had 
to be granted . Further bonus at the rate of 25 % of the total wages 
should be given . To this the Management would reply in short that the 
W37 agreement was entered into after prolonged negotiation having in 
view the peculiar conditions of this concern and hence W37 agreement 
has to be worked out. There was no violation of the provisions of the 
W37 agreement. Madras Report was in the knowledge of the Union 
when W37 agreement was entered into and there is no material change 
in the circumstances to warrant a revision of the W37 agreement. Re 
garding bonus eventhough there was no available surplus, the Manage 
ment was agreeable to pay 5 % of the basic wages , but the Union wanted 
a higher rate and they agreed to abide by the decision of an impartial 
committee to be appointed on agreement. The Management agreed for 
it and the committee decided to rcommend 6 14 % of the wages as 
quantum of bonus. . Eventhough the Management could not undertake 
the burden , they have agreed to pay the rate " to purchase peace " . 

6. Having briefly sated the contentions of the parties I will consider 
issue No. 1 which reads as " Taking into consideration the terms of the 
agreement between the workers and the management of South India 
Metal Co., Shoranur dated 30-11-55, are the demands put in by the Metal 
Labour Union , Shoranur, P.O. Kulapully in its letter dated 8-9-1956 
proper ? If so how should the demands be dealt with ? " Admittedly 
the wording of the issue is not quite happy. But I feel that having regard 
to the broad contentions, the issue referred is fair to the contentions of 
the parties in a broader view . Regarding the scope of the issue referred , 
the learned Advocate on behalf of the Management would urge that the 
Tribunal is competent to consider the agreement dated 30-11-55 as a 
whole and decide whether it is proper or not. While subscribing to the 
view of the learned Advocate generally I am sure that I am competent 
to consider the question whether one or more clauses of the agreement 


is fair and proper or not and if it is not fair and proper, what should 
be done. It is not as argued that I have to take the agreement as a 
whole and deal with or as a whole. 

7. The most important ground on which the Union would demand the 
invalidation of W37 agreement is that the Management violated certain 
provisions of the agreement. To exemplify this aspect the learned Advo 
cate on behalf of the Union would rely on clauses 4 , 11 and 16 of the 
agreement. This fact had been again and again brought to the notice 
of the Management by the Union through letters dated 16-1-56 (Ext.W1), 
14-2-56 (Ext.W2 ), 5-2-56 (Ext.W4), 16-5-56 (Ext.W5) , 12-6-56, 29-6-56 
(Ext.W6) , 10-7-56 (Ext.W7) and 10-7-56 (Ext.W8) till at last the Union 
decided to press the matter in their General Body meeting as is evident 
from Ext. W10 dated 17-7-56 . The Management took no time in replying 
to this by their letter dated 20-2-56 (IExt.W3) and thereafter. From these 
correspondence between the parties, it can be seen that the Union was 
of the view that the W37 agreement was violated on two important 
aspects. Firstly the Management did not treat the apprentices as pro 
vided in clause 16 of the agreement . To this the Management would 
submit during the course of the argument that they have conducted the 
test and implemented the clause. I accept the submission , which is not 
disputed by the representative of the Union and hold that there was no 
violation now . Further the reason alleged by the Management in the 
delay in implenienting the condition is not due to any want of bona fides. 
The second point of contention relates to the non-implementation of clause 
11 of the agreement . The clause reads as follows : 
ഏതെങ്കിലും ആ ഋ,യിൽ ചുരുങ്ങിയ ക്ര ലി കിട്ടാതെ ക്ക വണ്ണം, പീസ്സ റ റവ 
കാ ക്കും പ്രതിക്കു സാധനം കാടുക്കുവാൻ മാാറാജമെൻറിനും സാധി 
ക്കാതെ വന്നാൽ അതു കിട്ട ത്ത വണ്ണം വ ണ്ടതായ 5019 de mond os 
09.03 no . RO MO100 000911021A Doda DOO ബാധ ക മ ര ക ക 

ഒന്നിലധികം ആളു ക ൾ ക്രേടിയ യൂണിറം ക ൾ ചെയ്യേണ്ടതായ പ്രവ 
ത്തി കളിൽ ആരെങ്കിലും വരാത്ത കാരണം മറ റ ി വ • പ്രവൃത്തി ഇ ല്ലാ തെ 
വ രുമ്പോൾ ഈ നിശ്ച യ ം ബാധ ക മാ യിരിക്കു ന്നതല്ല . 29 mlo 

wow 
കമാകുന്നവർക്കും അരദിവസമോ അതിലധിക മാ പ്രവൃത്തി ഇല്ലാതെ വന്നാൽ 
നിമപ്രകാരമുള്ള ലെ ആ മഴ ആലി മാത്ര മെ കാടു ക്കു ക യു . " 
To understand this clause it has to be stated that there are some jobs 
in the concern which require more than one worker to do the job and 
the absence of one of them would render others unemployed . Having 
this peculiarity of the job in mind I will try to understand and appreciate 
the difficulties of the parties. It is emphasised on behalf of the Manage 
ment that if one or more of the workers who are essential for the exe 
cution of the job would absent, it is beyond the control of the Management 
to provide work to others. But on the other hand it is contended by 
the Union that absence of worknen in such jobs should not deprive 
others involved in the job of their wage while they are present as the 
latter are not responsible and it is not beyond their competence under 
such contingencies and hence the Union demands "lay- off compensation " 
for those who present themselves for work . Sri V. K. Krishna Menon 
argues that this is not a case when the Union would demand lay -oft 
compensation under the Industrial Disputes Act. But Sri Chandra Das 
would demand that the workers who would be ready to do the work but 


could not do it due to reasons beyond their control, should get compen 
sation if work is not provided whether the compensation would be termed 
as lay-off compensation under the Act or not . 

8. The definition of lay -off as provided in Industrial Disputes Act 
does not include within its purview the unemployement under the peculiar 
circumstance and I agree with the argument of the learned Advocate 
that the aggrieved workmen could not claim it under law . The next 
question is whether such workmen are entitled to claim any other relief 
and if so what is the relief ? Sri V. K. Krishna Menon would stoutly 
refuse to take into consideration this question on the ground that any 
additional relief in the way of pecuniary benefit would affect the concern 
as it would be an additional burden over and above the liability imposed 
by W37 agreement. He would also question the competency of the 
Tribunal to decide the question in view of the wording of the issue re 
ferred for adjudication . As for this matter I have no hesitation to say 
that I am competent to discuss and decide the question . It is further 
pointed out that in the peculiar nature of the work it is inevitable that 
due to absence of one or more workers, the others would be unemployed 
and it is not possible to provide suitable work to the worker who is 
present and to pay him without work will be a heavy burden to the 
Management. This is found not only in this concern , but in the other 
two similar concerns engaged in the same work locally . Lastly it is 
emphasised that the Union entered into the W37 agreement having its 
eyes open to the peculiar- nature of the work with the implications of 
the agreement and to demand compensation now has to be repelled. 

9. After hearing the forcible arguments in support of the contention 
of the Management, I have bestowed my careful and anxious considera 
tion to the question and cannot help giving some relief to such workmen . 
I do not believe for a moment that the agreement was entered into under 
coercion as argued by the representative of the Management. Proba 
bly the representatives of the Union did not anticipate this difficulty at 
the time of giving assent to the agreement and for that the blame should 
not be cast on the Management. From the arguments of representatives 
of the parties I understand that there are certain jobs which ordinarily 
l equire one skilled worker and one or more helpers, working in pairs. 
If one of the pairs is not present for the work, probably that particular 
job could not be done. It is true that the absence of one of the pair is 
beyond the control of the Management. But I feel that it is within the 
competence or control of the Management either to give alternative work 
to the worker who is present or to provide some other workmen in the 
place of the absentee so that the job could be continued. The only thing 
necessary to get rid of the difficulty is a human understanding of the 
live problem of the workmen . This is not a common occurrence on all days . 
but only on occasional problems. Hence I feel that the Management can 
get rid of this problem if they approach it in a proper way. Thus I 
find in implementing the clause in W37 agreement, the Management 
should provide alternative and almost akin work and if it is not possible, 
such workers should be given wages for such days. The Management 
could rightly impose restrictions on the absentees in order to avoid such 
situations all on a sudden . The argument that in other concerns in the 
locality , no relief is given to such workers does not weigh with me as 
unwholesome practice prevalent in other concerns is not a guidance for 
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me in deciding such questions which have to be viewed in a higher plane 
on human consideration . While I find like I am sure that there was no 
violation of this clause by the Management. 

9. Sri Chandra Das during the course of arguments conceded that 
he is not pressing the violation of clause 4 of W37 agreement. Thus I 
find that there is no violation of W37 agreement by the Management. 

10. Having found that w37 agreement is not violated either in whole or 
in part as alleged by the Union, the second question to be considered is 
whether there is any change in the circumstance warranting a revision 
of the agreement and to consider the demands of the Union in its letter 
dated 8-9-1956 . The Union would bring forward the contention that 
publication of the Madras Report has materially affected the conditions 
of service and the workers are entitled to get the benefit of the Madras 
Report. It has to be stated that the report was published in 1954 , but 
it is contended by the Union that it was noted by them only in 1956. It 
is in evidence that W37 agreement was arrived at after prolonged nego 
tiation only in November , 19 long after the Madras Report was published 
as admitted by WW1. Eventhough the Management would argue that 
Madras Report was in the knowledge of the parties at the time of con 
sidering the demand of the Union which resulted in the agreement of 
November 1955, I need not advert to the question in detail on two grounds . 
Firstly Madras Report should be considered as a whole by the parties 
if they proposed to do so and it is suicidal to adopt wages, D.A. and other 
advantages alone in toto without considering the work load and other 
aspects. Further there is another aspect whether the Madras Report 
could be implemented as far as this particular concern is concerned . 
Application of the wage structure and other amenities to workmen as 
mentioned in the Madras Report without scrutinising the pros and cons 
of the application may, I fear, be suicidal to the industry . Secondly the 
Madras Report is not subjected to a detailed scrutiny in the proceedings 
and without that, to say that higher rates of wages and better remunera 
tion to the worker should be adapted is to put the cart before the horse. 
Hence I am convinced that publication of the Madras Report has not 
effected material change so as to warrant a reconsideration of W37 agree 
ment. Further under the terms of reference I am precluded to consider 
this aspect. As rightly pointed out by Mr. Menon, I will be unfair to the 
Management if I am to consider the question of wages, D.A., gratuity 
and other demands stated in the charter of demands under the terms of 
this reference . 

11. Lastly I am so much impressed with the argument of Mr. Aenon 
that a negotiated settlement between the parties should be allowed to 
work for a reasonable time. Ext. E 4, a pamphlet issued under the name 
of the Union dated 2-12-55 hailed the agreement as a great achievement 
on the part of the Union as it had benefited the workers to be tune of 
Rs. 14,800 per year. Further it had afforded as stated in Ext. 14, sound 
security of service, better leave facilities, reasonable increment in the 
wages etc. Parties further agreed in clause 19 of the agreement that 
the agreement would in force for 2 years till 30-11-57. In addition it is 
my confirmed view that such agreements regulating service conditions of 
workmen entered into voluntarily should be viewed in the higher interests 
of the industry so long as it does not tamper with the accepted principles 
of employer-employee relationship . Simply because some report was 
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published somewhere, the Union should not forget their responsibilities 
in enforcing the terms of an agreement which has to be in force till 
30-11-1957. Hence I am definite that the charter of demands regarding 
wages etc. dated 8-9-1956 is against the settlement (W37 ) which was 
in force at the time of making the present demand subject to the change 
as decided above. 

12. Hence I decide the issue against the Union except to the extent 
pointed out above regarding clause 11. 

13. Next I will consider the question of bonus for the year 1954-55. 

14. Issue No. 2 :-Are the workers entitled to any additional bonus 
for the year 1954-55 ? If so what should be the quantum ? 

Before entering into the merits of the issue I have to decide two 
objections raised by the Management. Firstly it is pointed out that the 
bonus for the year has been settled due to the mediation of a committee 
agreed upon by parties and the committee decided to pay 614 % of the 
earnings as bonus. Eventhough the Management resisted the right of 
the workers to demand on the ground that there was no available sur. 
plus for the year 1955 , they have agreed to pay as they were morally 
bound to respect the decisions of the committee which fixed 6 4 % . 
Accordingly the Management paid the amount and the workers accepted 
it in final settlement of the claim and the question should not be 
reopened . 

15. I am not inclined to accept this objection raised by the Manage 
ment on two grounds . Firstly it is not a settlement under the Industrial 
Disputes Act. Secondly such ad hoc committees cannot view the question 
in a scientific way. Even if it is not dealt with in such way, I would 
be satisfied if the efforts of the committee could establish industrial peace . 
Experience has shown that such ad hoc committees could not consider 
such question in a scientific way and the members are led by other con 
siderations as it has happened in this particular case where there is a 
dessenting note by one member of the committee. I feel that the deci 
sion of the committee is not based on a consideration of the principles 
laid down by the Labour Appellate Tribunal and hence it is arbitrary 
and the decision could not settle the dispute between the parties and 
hence I am not inclined to accept the decision . The Management would 
further raise the objection that the demand for bonus is very belated. 
Eventhough Sri V. K. Krishna Menon would emphatically argue the 
point, it has to be noted that such a pleading was not raised in the state 
ment of the Management. Further the Management accepted to refer the 
matter to the committee and at that time they did not raise this objection. 
Hence I feel that this objection is rather belated and there is no bona fides 
in it . 

16. Next I will consider the issue of bonus for the year 1955. The 
Management has paid 614 % of the total earnings of the workers as bonus 
for the year beginning from 1-7-54 to 30-6-55. The Union would demand 
25 % of the total earnings as bonus for the year. Relying on the princi 
ples of Labour Appellate Tribunal formulae both have calculated available 
surplus and work sheets have been filed . According to the Union s work 
sheet the available surplus is Rs. 64,253 and according to the Management 
there is no surplus but only a deficit of Rs. 11,593 while the net profit 
according to the balance sheet of the Management for the year is 
Rs. 68,493-3 as. It has to be stated that both parties have filed worksheet 


-without applying the principles correctly and I will try to find out 
the available surplus. Before going into calculation I have to decide 
certain points raised by the parties. 

-17. Income Tax : - The Management would contend that income tax 
paid by the Partners of this Management for the income derived from 
the concern should be a prior charge on the profits of the concern . But 
it is strongly opposed by the Union . 

18. South Indian Metal Works Ltd., is a partnership concern of 6 
partners. The question to be decided is whether the tax assessed on the 
proportionate income derived from the concern by the partners should 
be a prior charge on the net profit of the concern Sri V. K. Krishna Menon 
on behalf of the concern would argue not based on any decisions that the 
partners should be viewed as share -holders of the business and tax on 
the income from the business should be a prior charge. There are not 
many decisions on the question , but there is one decision by the Labour 
Appellate Tribunal as reported in page 241 of 8th Volume of Factories 
Journal. In that case the Labour Appellate Tribunal held that " in the 
case of concerns belonging to a partnership which is registered under the 
Indian Income Tax Act 1952, the income tax is payable by the partners 
and not from the funds of the concern . Therefore no allowance can be 
claimed for provision for income tax in computing the surplus profits 
for purpose of bonus." Hence I find that the amount of Rs. 4,351 
claimed as income tax cannot be deducted from the profit. Deprecia 
tion as allowed by Income Tax Authorities is allowed in this case even 
though it is , objected to . 

19. Return of 6 % on the share capital of one lakh is not in dispute . 
But the claim of the Management for interest at the rate of 6 % on loans 
advanced by partners to the concern cannot be allowed as in the case 
of share capital. The partners invest their money in their own industry 
which gives them profit and occupation in the way of remuneration etc. 

This is more or less like working capital and I allow 4 % on this amount 
which is worked out to be Rs. 2,42,320 by Management . The Manage 
ment has proved that rehabilitation is absolutely necessary and they have 
produced sufficient evidence to show the actual amount required for it 
and I accept the amount. In the work sheet produced by the Union it 
is calculated and admittedly the calculation is wrong. I do not under 
stand why the union in the work sheet divided the amount of Rs. 16,263 
which is necessary according to them --by 3. The amount required for 
rehabilitation is Rs. 21,128 as I am not convinced that in this amount is 
included the amount under the item for Puraynoor Industries owned by 
the Partners . 

20. Another item which in dispute is the amountunder Commissions and 
Discounts. This comes to Rs. 57,661-13-3 for the year. This is said to 
be the commissions paid to customers as cash consideration and also to 
credited agents for canvassing orders. In supporting the necessity of 
this expenditure it is emphatically argued by the learned Advocate on 
behalf of the Management that the business is highly a competitive one 
and hence this amount is absolutely necessary to have market for the 
products. There may be some truth in the argument, but without 
questioning the bona fides of the Management when they say the amount 
is already spent, it strikes me that such a huge amount ought not have 
spent for canvassing purposes and for other purpose simply for the sale 


of goods. I can understand a reasonable amount under the item , but 
when I am at the question of computing the available surplus for payment 
of bonus, I will be doing a great injustice to the workers if I am to allow 
the amount simply because the Management wants it or actually spent 
it. To say that the Management had to spend Rs. 57,661 to earn a net 
profit of Rs. 54,712 is rather fantastic . From the balance sheet of the 
concern from 1948 it is seen that the Management had spent Rs. 9,276, 
Rs. 9,145, Rs. 12,352, Rs. 25,327, Rs. 25,054, Rs. 27,606 , Rs. 38,583 for the 
years 1948, 1949, 1950 , 1951, 1952, 1953 , and 1954 respectively and for 
1955 it is Rs. 57,661. There is an arithmetic progression under the item 
and it seems to me that this item is a white elephant which eats away 
a great portion of the profit earned by the hard work of the labourers as 
well . It will in the best interest of the industry in general and the labourers 
in particular that I put a break to this item of spending and sooner it is 
better . Hence I am inclined not to allow the amount; but at the same 
time I am at a loss to draw a line of demarcation. It is gratifying to 
note that guidance to is given by the Management in a statement 
filed by them on 16-10-1958 when the case was argued. 

21. In the objection filed by the Management to the statement of 
available surplus filed by the Union , the Management had attempted to 
show that the whole sum was necessary . To show this they have stated 
that out of this amount of Rs. 57,661, Rs. 30,700 represent cash deduc 
tions to customers direct and the balance of Rs. 27,000 represent con 
missions paid as per accounts to credited agents for canvassing orders . 
This clarification gives me a clue to put the break . On a consideration 
of all aspects of the question I am inclined to allow only Rs. 30,700 under 
the item because I am absolutely certain that if a free hand is given to 
the Management, to spent as such as possible in their anxiety to sell 
more products, I will be killing the goose that lays the golden egg. It 
has to be definitely understood that by this reduction I am not questioning 
the veracity of the Management. 

22. Another item of expense which cannot be reconciled with is 
amount of Rs. 276 under donation . However philanthropic the partners 
may be, that should not deprive the workmen of their legitimate due from 
the profits of the concern . 

23. Similarly there is an expense of Rs. 5,278 Motor Car running expens 
es. Probably this is incurred due to the use of motor car by partners or 
managing partners etc., and not by employees of the concern . This is 
highly excessive not that the persons used the car did not require it for 
their personal necessity, but it is too much when calculating the avail 
able surplus. For the previous year it was only Rs. 1,106. The Manage 
ment had not convinced me why an excess of about Rs. 4,000 was required 
for this year. This is admittedly the running expenses of the car. In 
the absence of any proof to allow the whole amount I am constrained to 
lold that only 50 % of the amount will be considered as an item of expen 
diture. Eventhough the Union would strongly object to many other items 
of expenses just like remuneration to Technical Adviser, Salary to 
Managing Partner etc., I am sure that they are necessary expenses in 
curred only in the interest of the business . 
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24. On the above finding I calculate the available surplus as follows 
corrected to the rupee. 

Rs. 
Net profit 

54,712 
Add : 
Depreciation provided 

13,783 
Donations 
50 % of Motor Car expense 

2,639 
Commissions & Discounts 

27,000 


276 


Total 


98,410 


Rs. 


Minus: 
6 % return on share capital of Rs. one lac . 
2 % return on working capital of Rs . 2,37,007 
4 % interest on loan advanced by partners 
Depreciation allowed by Income Tax authorities 
Rehabilitation 
Income tax by the firm 


6,000 
.4,741 
10,151 
20,904 
21,128 

452 


Total 


63,376 


Surplus is Rs. 35,034 . 
25. From this bonus has to be given . Sri Chandra Das would argue 
that the lowest wage is only 10 as. with a D.A. of 10 as. Whatever that 
may be, this is a partnership concern and I hope the Management will 
not hesitate to give 50 % of the surplus as bonus . Hence I am sure , 
having in view the total wage will for the year, the Management will 
pay 1246 % of the total earnings of the workers as bonus for the year . 
They have paid 644 % and the balance will be paid within 4 weeks from 
the date of publication of this Award. 

26. Thus I pass this award in terms specified above and this comes 
into effect from the date of publication the Government Gazette. 
Ernakulam , 

( Sd.) 
28-11-1958. 

Industrial Tribunal. 


APPENDIX 
Witnesses examined on behalf of the Management : 

EW1 P. M. C. Divakaran Namboodiripad. 

EW2 K. K. Raja . 
Witnesses examined on behalf of the Union : 

WW1 K. Sankunny Nair . 
WW2 P. P. Krishnan . 
ww3 M. P. Ayyappan . 
WW4 P. Narayanan . 
ww5 V. Kunjukuttan . 
WW6 Kunjan . 
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Exhibit marked on behalf of the Management: 
Ext. E 1 Copy of the report of the mediators. 

E 2 Receipt book for bonus. 
E3 Copy of the letter dated 30th November, 1955 sent by the 

parties to the Labour Officer, Perinthalmanna . 
E 4 A pamphlet issued under the name of the Union dated 

2-12-55 . 
E 5 Copy of the Memorandum dated 30-8-1956 passed at the 

General Meeting of the Metal Labour Union . 
E 6 Petition dated 20-8-1957 from Thanikunnu . Raman to the 

Management. 
E 7 Copy of the letter dated 8-9-56 from the Secretary, "Metal 

Labour Union to the M. Partner , Simco Works, Shornur. 
E 8 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1948 of the South India Metal Co. 
E 9 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1949 of the South India Metal Co. 
E10 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1950 of the South India Metal Co. 
E11 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1951 of the South India Metal Co. 
E12 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1952 of the South India Metal Co. 
E13 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1953 of the South India Metal Co. 
E14 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1954 of the South India Metal Co. 
E15 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1955 of the Purayanur Industries, Kulappully . 
E16 Balance Sheet and Profit & Loss Account for the year ended 

30-6-1955 of the South India Metal Co. 
E17 Statement showing Casual Leave amount to permanent con 

tract workers and daily rated workers in lieu of casual leave 

for the period from 1-7-54 to 30-6-55 . 
E18 Statement showing casual leave wages to permanent con 

tract workers and daily rated workers in lieu of casual leave 

for the period from 1-7-55 to 30-6-56 . 
E19 Copy of the letter dated 10-11-56 from the Management to 

the Secretary, Metal Labour Union . 
E20A Proceedings of the Income-tax 

Officer, Palghat, 

Shri 
E. P. Khwaja " Mohiuddeen . B.A., B.Com .. 

Income-tax 
Officer. 
E20B Proceedings of the Income tax Officer, Palghat, Shri E. P. 

Khwaja Mohiuddeen , B.A., B.Com ., Income Tax Officer . 

dated 25-9-57. 
E20C 

do . 
E20D 

do. 
E21 Letter dated 12th September, 57 from the Batlibol & Co., 

Coimbatore to Messrs. South Indian Metal Co. 
122 

Letter dated 29th August, 1957 from Alfred Herbert ( India ) 
Private Ltd., Calcutta to the South India Metal Co. 
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Ext. E23 Local Delivery Book dated 12-11-56 for the delivery acknow 

ledgment of Ext. E19. 
E24 Copy of the letter dated 22-11-1955 from the Labour Officer, 

Kozhikode to the Manager, South India Metal Company . 
E25 Copy of the resolution dated 30-11-1955 passed by the Metal 

Labour Union . 
E26 Copy of the strike notice dated 21-10-1955 from the Union 

to the Management. 
E27 Copy of the letter dated 24-9-1936 from the Secretary, South 

Malabar District Committee of the Communist Party of 

India, Shoranur to the Management. 
E28 Wage Register from 1-7-55 to January , 1956 . 
E29 

Statement of calculations of availability of surplus for, bonus 
purposes as per L.A.T. Formula for the year ending 30th 

June, 1955 , filed by the Management . 
E30 Calculation of proportionate incom tax on share income of 

partners from Purayannur Industries filed by the Manage 

ment. 
E31 Statement showing requirements for rehabilitation of plant 

and machinery, electrical installations, building etc., for the 

year ending 30th June, 1955. 
E32 List of machines , & electrical installations filed by the 

Management. 
E.thibits marked on behalf of the Union : 
Ext. W 1 Copy of the letter dated 16th January, 56 from the Secre 

tary of the Union to the Managing Partner . 
W 2 Copy of the letter dated 14-2-56 from the Secretary of the 

Union to the Managing Partner . 
W3 Reply dated 20-2-56 from the Managing Partner to the 

Union . 
W 4 Copy of the letter dated 5-3-56 from the Union to the 

Managing Partner. 
W 5 Copy of the letter dated 16th May, 56 from the Union to the 

Managing Partner. 
W 6 Copy of the letter dated 29-6-56 from the Union to the 

Managing Partner . 
W7 Copy of the letter dated 10-7-56 from the Union to the 

Managing Partner. 
W8 Copy of the letter dated 10-7-56 from the Union to the 

Managing Partner . 
W9 Copy of the letter dated 16-7-56 from the Management to 

the Union . 
W10 Copy of the letter dated 17-7-56 from the Union to the 

Managing Partner. 
W11 Copy of the letter dated 17-7-56 from the Union to the 

Managing Partner. 
W12 Copy of the notice dated 20-9-56 from the Management to 

all the workers . 
W13 Copy of the letter dated 21-9-86 from the Union to the 

Managing Partner . 
W14 Copy of the letter dated 24-9-56 from the Management to 

the Union . 
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Ext. W15 Copy of the letter dated 22-9-56 from the Union to the 

Managing Partner. 
W16 Copy of the letter dated 8-9-56 from the Secretary of the 

Union to the Managing Partner. 
W17 Copy of the letter dated 17-8-56 from the Union to the 

Managing Partner. 
W18 Copy of the letter dated 18-10-56 from the Management to 

the Union . 
W19 Copy of the letter dated 20-12-55 from the Union to the 

Managing Partner . 
W20 Letter dated 20-2-56 from the Management to the Union . 
W21 Copy of the letter dated 12-6-56 from the Union to the 

Labour Officer , Kozhikode. 
W22 Copy of the letter dated 23-6-56 from the Union to the 

Labour Officer, Kozhikode. 
W23 Copy the letter dated 31st August, 56 from the Union 

to the Labour Officer, Kozhikode. 
W24 Copy of the letter dated 5th September, 56 from the Union 

to the Labour Officer, Kozhikode . 
W25 Copy of the letter dated 24th September, 56 from the Union 

to the Labour Officer, Kozhikode. 
W26 Copy of the letter dated 1st October, 1956 from the Union 

to the Labour Officer , Kozhikode. 
W27 Letter dated 2-4-56 from the Management to the Union . 
W28 Copy of the letter dated 11-6-56 from the Union to the 

Managing Partner . 
W29 Letter dated 16-7-56 from the Management to the Union. 
W30 Copy of the letter dated 13-8-56 from the Union to the 

Labour Officer, Kozhikode. 
W31 Copy of the letter dated 21-9-56 from the Union to the 

Managing Partner . 
W32 Copy of the letter dated 21-9-56 from the Union to the 

Managing Partner. 
W33 Copy of the letter dated 26th October , 1956 from the Union 

to the Labour Officer, Kozhikode . 
W34 Copy of the letter dated 19th November, 1956 from the Union 

to the Labour Officer , Kozhikode. 
W35 Copy of the letter dated 22-11-56 from the Union to the 

Labour Officer , Kozhikode. 
W36 Copy of the letter dated 24th November, 56 from the Union 

to the Labour Officer Kozhikode. 
W37 Agreement between the workers and the management of 

South India Metal Co., Shoranur dated 30-11-155. 
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Kerala Gazette No. 50 dated 23rd December 1958 . 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 70046 |L5|58-1. 

Dated, Trivandrum , 5th December 1958 . 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Managing Director, Ravikrishna Weaving Mills 
(Private ) Ltd., Azhikode and their workmen represented by the Secretary, 
Ravikrishna Weaving Mills Labour Union , Azhikode received by Govern 
ment on 27-11-1958 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB, 
Secretary . 


Before the Industrial Tribunal, Kozhikode 
(Wednesday, the nineteenth day of November Nineteen hundred 

and fifty -eight) 

Present 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Kozhikode 
INDUSTRIAL DISPUTE No. 16 |58 

Between 

THE MANAGING DIRECTOR , 
RAVIKRISHNA WEAVING MILLS ( PRIVATE) LTD., AZHIKODE 

And 

THE SECRETARY, 
RAVIKRISHNA WEAVING MILLS LABOUR UNION , AZHIKODE 
This dispute coming on before me for enquiry on the 6th and 7th 
November 1958 in the presence of advocates Shri K. K. Marar for Union 
and Shri K. Balakrishna Panicker for management, on pursuing the 
reference made by Government, the pleadings filed by parties, the evidence 
adduced by them and on hearing the arguments advanced by the advocates, 
I pass the following : 

AWARD 
1. This dispute between the Managing Director, Ravikrishna Weaving 
Mills (Private ) Ltd., Azhikode and the Secretary , Ravikrishna Weaving 
Mills Labour Union , Azhikode was referred to this Tribunal for adjudica 
tion by order No. 29536|L5|58-1 of the Labour and Local Administration 
Department, Government of Kerala dated 19-5-1958. The issue referred 
to adjudication is whether or not the proposed retrenchment of the entire 
workers of the Ravikrishna Weaving Mills (Private ) Ltd., Azhikode with 
effect from 3-6-1958 is justifiable ? In either case to what relief are the 
workers entitled ? 

2. In the statement of the Secretary of the Union it is contended that 
the management concern is a powerloom factory having 60 powerloomis 
and employing 189 labourers in all. In February 1958 the company 

G. 3836 . 
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-wanted to lay off 74 workers on the ground of aocunulation of stock . 
This move on the part of the Management was opposed by the union . 
The union demanded that the workers should be laid off in rotation which 
was rejected by the management. As a result of the obstinate attitude 
of the management the union was compelled to call of a strike of all of 
the workers of the company . Subsequently due to the intervention of the 
Labour Commissioner and the Honourable Labour Minister a settlement 
was arrived at on 13-4-1958 , in which matters regarding lay off were 
settled. According to the union , to defeat the terms of the said settle 
ment the company served a notice of retrenchment of all the workers on 
6-5-1958 on the ground of accummulation of stock and lack of capital. 
According to the union the proposed retrenchment is a mere pretext to 
send away the workers. The said notice of retrenchment according to 
them is unlawful and unjust and not warranted in the circumstance of 
the case. The union makes a prayer for a declaration that the proposed 
retrenchment is illegal and cannot be allowed to be effected . 

3. According to the Management the workers were retrenchel with 
effect from 8-6-1958 after giving them a month s notice for a bona fide 
trade reasons. The workers are entitled to retrenchment compensation 
after setting of the lay off compensation received by them . The correct 
date of retrenchment is 8-6-1958 and not 3-6-1958 as shown in the order of 
reference. The Ravikrishna Weaving Mills is a Private Ltd., concern . In 
March 1958, as a result of accumulation of stock and for other trade reasons 
the Management decided to lay off 74 juniormost workers with effect from 
1st March 1958 and they were paid lay off compensation on the 1st of 
March 1958 itself. The 2nd March 1958 was not a working day being 
a Sunday. From the 3rd March 1958 , the workers started a strike and 
it continued till it was settled in a conciliation conference on 13-4-1953 . 
As a result of the strike the Management was put to very great financial 
loss. The strike was not peaceful. There was violent picketing and the 
sale of stock was prevented . The unfinished cloth of the mills got com 
pletely damaged . Besides the management lost Rs. 8,330 which was 
remitted in February 1958 towards excise duty for March 1958. It was 
agreed in the conciliation settlement that all the workers would be laid 
off with effect from 16-4-1958 . The situation did not improve and the 
condition of powerloom shirting further deteriorated . No working capital 
was also available. The customers, partly due to strike situation also 
were unwilling to purchase the goods . The imposition of excise duty is 
another cause for accumulation of stock . For all the above and other 
trade reasons the management bona fide decided to close down the factory 
and retrench all the workers and a notice was put up intimating the 
workers the decision of the Management to close the factory with effect 
front 8-6-1958 . And accordingly the workers were retrenched . 19 of the 
retrenched workers have already accepted compensation . 55 retrenched 
workers are not entitled to receive any retrenchment compensation in 
view of the lay off compensation received by them . It is submitted by 
the Management that retrenchment effected is fuily justifiable and the 
workers are not entitled to any relief except the retrenchment compensa 
tion after setting off the lay off compensation already paid. The Manage 
ment finally makes a prayer to uphold the contention of the management 
and pass the award accordingly. The union also filed a rejoinder con 
traverting the allegations contained in the reply statement of the manage 
ment, 
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4. The enquiry regarding this dispute was posted to 18-8-1958 and 
subsequent days in the Cannanore Camp Court. On the application of 
the union this camp court from 18-8-1958 was cancelled . Again the 
enquiry was posted to 6-11-1958 and subsequent days in the Cannanore 
Camp Court. On 6-11-1958 , when the case was taken up for evidence 
the management advocate filed an application to amend their reply state 
ment stating that the matter referred to is not an industrial dispute as 
such within the purview of the Industrial Disputes Act and therefore this 
Industrial Tribunal has no jurisdiction to hold an enquiry and pass an 
award granting compensation to the retrenched workers. The union op 
posed this amendment application and filed written objections on 6-11-1958 
stating that the reference is not vitiated by the provisions of law and 
this court has complete jurisdiction to go into the matter and pass an 
award granting retrenchment compensation and other appropriate reliefs 
to the workmen . 

5. The union examined one witness and marked Ext. W1. The manage 
ment examined the Managing Director Sri A. K. Nair and marked Exts . 
Mi to M44 . 

6. In view of the amendment an issue whether the reference is vitiated 
in law is also framed for trial. 

7. The learned counsel for the management argued the following two 
points. (a ) Though the issue referred to for adjudication is regarding 
matters of retrenchment, it is really a case of closure. The power of the 
State Government is only to refer matters of dispute between cmployers 
and employees of existing industrial establishments and there cannot 
arise an industrial dispute from an industrial concern which has already 
been closed and the present reference, as it arises from a closed industry, 
it is illegal. (b ) There was an iliegal strike from 3-3-1958 till 13-4-1958 . 
As the workmen took part in an illegal strike, there is an automatic for 
feiture of all the benefits accruing from the various labour legislations 
and the workmen are not entitled to get any retrenchment compensation 
on that ground also . 

8. Even taking for argument sake, that this is a case of closure , it 
has to be decided whether the reference is vitiated in law . To decide this 
question it is necessary to state a few facts more. The Management Mill 
a Private Ltd., powerloom factory with GO powerlooras was started on 
1-1-1952 and the total labour strength was 189. The management decided 
to lay off 74 juniormost workers with effect from 1-3-1958 and they were 
paid lay off compensation on 1-3-1958. The 2nd March 1958 was not 
a working day, being a Sunday. From the 3rd March , the workers 
started a strike without giving any notice . The strike continued till it 
was settled by Ex . W1 dated 13-4-1958. It was agreed that all the 
workers in the Mills would be laid off and be paid " Lay off" compensa 
tion with effect from 16-4-1958. The Management Director also agreed 
to pay one week s lay off compensation as advance on 16-4-1958 . For 
working the calendaring , sizing and dyeing sections, the required number 
of workers will be entertained when necessary by the management from 
the laid off workers and give work in rotation, wherever suitable . The 
situation showed no improvement after the lay off period and the con 
dition of power - loom shirtings further deteriorated . The management, 
therefore, decided to retrench all the workers and a notice was put up 
intimating the workers of this decision and that their services would 
stand terminated as on 8-6-1958. Ex. M36 the retrenchment notice is 
dated 6th May 1958. In the annexure to Ex. M36 the reasons for 
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retrenchment also are given , with the list of workers. The order of 
reference in this case is dated 19-5-1958. 

9 . The contention of the learned counsel for Management that there 
could be no industrial dispute unless there is an existing industry with 
the relationship of employee and employer has to be examined . The 
test to be applied is whether there was the existence of employer -employee 
relationship when the subject matter of the dispute arose. If the subject 
matter of the reference arose while the industry was in existence and 
between persons who stood in the relationship of employer and employee 
that would certainly be an industrial dispute. The subject matter of the 
reference in this proceeding is the question of the payment of retrench 
ment compensation which arose on 6-5-1958 on the date of ex . M36 
notice as a result of the decision of the management on that date to 
close down the factory and retrench all the workers . Ex. M36 notice 
was put up by the management on 6-5-1958 intimating their decision and 
also stating that the services of the workers would be terminated with 
effect from 8-6-1958. The claim for retrenchment compensation arose on 
6-5-1958 when there existed employer-employee relationship . That rela 
tionship would continue to exist till 8-6-1958. Even according to the 
management the service of the workmen would be terminated only on 
8-6-1958. The reference order in this case is dated 19-5-1958 when there 
existed the relationship of employee-employer. The claim for retrench 
ment compensation has arisen during the existence of the industry and 
the reference order was also made before 8-6-1958. It has been laid down 
by their Lordships of the Supreme Court of India in the Pipraich Sugear 
Mills Ltd., case reported in 1957 I LLJ 235 " that it does not mean, to 
refer an industrial dispute which arose during the existence of the con 
cerned industry, the industry must be also in existence at the time of 
the reference of such dispute . The power of the State to make a refer 
ence must be determined with reference not to the date on which it is 
made but to the date on which the right which is the subject matter of 
the dispute arises and that the machinery provided under the Act would 
be available for working out the right which had accrued prior to the 
dissolution of the business." Hence in this case the subject matter of 
the dispute has arisen during the existence of employee-employer rela 
tionship and the reference order is not vitiated by the violation of the 
provisions of law . 

10. Though the learned counsel for the management argued that this 
is a case of closure and the reference relates to a dead industry and 
the Government has no right to make a reference regarding a dead 
industry, this point does not arise on the basis of the pleadings of parties. 
Either in the first reply statement of the management or in the subse 
quent amending statement, no such plea is taken . In the first reply 
statement of the management it is stated that the workers are entitled 
to retrenchment compensation . It is also stated therein that for several 
trade reasons the management bona fide decided to close down the 
factory and retrench all the workers. The management has taken in 
their first statement itself the stand that it is a case of closure and 
the retrenchment was necessitated as a result of closure. 

In the 
amending statement the stand taken by the management in the first 
statement is not withdrawn and the same continue to form part of the 
pleading of the management. In the amending counter-statement it is 
contended that there is no industrial dispute as such within the purview 


5 


of the Industrial Disputes Act. So the Industrial Tribunal has no juris 
diction to hold an enquiry in the above matter and pass an 

award 
granting the workmen any compensation. The workmen are not enti 
tled to any compensation ." . The stand taken in the amending reply 
statement is inconsistent with the original one. The management cannot 
throw hot and cold at the same time. Their definite stand was that it 
is a case of retrenchment of all workmen due to trade reasons and 
there was the offer to pay retrenchment compensation and notice pay as 
provided by law . Ex . M36 is that notice. This was the offer in the 
reply statement filed on 6-7-1958. This stand was changed by the amend 
ing reply statement dated 6-11-1958 filed in court on the date of the 
enquiry in the Cannanore Camp Court. The subsequent stand taken by 
the management in the ameifding reply statement is that this 

is not 
a case of retrenchment and no retrenchment compensation is payable. This 
is a case of closure and the Government has no power to make a refer 
ence regarding closure. It is the case of the management that the law 
of retrenchment cannot be invoked in this case as all the workers are 
retrenched. Retrenchment is applicable only when workmen surplus to 
requirement are send away. This contention of the manageme:it cannot 
stand . It has been laid down that retrenchment means the discharge of 
surplus labour or staff by the employer for any reason whatsoever 
otherwise than as a punishment, but it has no application where the 
service of all workmen have been terminated by the employer. But in 
the Amending Act 18 of 1957 it is enjoined that even in the case of a 
bona fide closure or transfer of business, retrenchment compensation has to 
be paid . The present section 25F is the following : 25F . Conditions 
precedent to retrenchment of workmen - No workmen employed in any 
industry who has been in continuous service for not less than cze year 
under an employer shall be retrenched by that employer until 

( a ) the workmen has been given one month s notice in writing indi 

cating the reasons for retrenchment and the period of notice has 
expired , or the workman has been paid in licu of such notice , 
wages for the period of the notice : 
Provided that no such notice shall be necessary if the 
retrenchment is under an agreement which specifies a date 

for the termination of service ; 
( b ) the workman has been paid , at the time of retrenchment, 

compensation which shall be equivalent to fifteen days average 
pay for every completed year of service or any part thereof 

in excess of six months ; and 
( c ) notice in the prescribed manner is served on the appropriate 

Government." 
The section sets out the conditions under which an employer can 
retrench the workmen . The first condition is one month s notice in 
writing specifying the reason for retrenchment. The woritmen can be 
retrenched only after the expiry of notice period or payment of wages in 
lieu of it. The second condition is the payment of compensation equi 
valent to 15 days average pay for every completed year of service or 
any part thereof exceeding six months. The third condition is service 
of notice in the prescribed manner to the Government. So, even in cases 
where all the workmen are retrenched it is mandatory on the part of 
an employer to pay retrenchment compensation . So viewing the matter 
from both aspects, the enıployer is bound to pay retrenchment com 
pensation as provided in section 25F . 
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11. The second argument of the learned counsel is that the workmen 
automatically forfeit the benefit of retrenchment compensation by tak 
ing part in an illegal strike. This stand was not taken in the repiy 
statements of the management. This argument of the learned counsel 
for management is without any force and has to be rejected. It is admitted 
that there was a strike in the mill from 3-3-58 to 13-4-58 without notice , 
This strike was compromised by Ex. W1 in the presence of the Labour Com 
missioner and the Honourable Minister for Labour on terms and condi 
tions specified in Ex. W1 dated 13-4-1958. There it is agreed to lay 
off all the workmen and pay them compensation and other working 
arrangements were also made. Ex . W1 brought the strike to an end 
amicably and the management agreed to pay lay off compensation to all 
the workers and to give them work in rotation according to availability . 
The consequences of an illegal strike whatever it may be, were given 
a go-by the management itself. If there is forfeiture of the benefit of 
lay off and retrenchment compensations by participating in illegal strike 
the management could have insisted for their pound of flesh and refused 
to enter in any settlement. Ex. W1 shows even after the strike whether 
it was legal or illegal that the management maintained their relation 
ship with the workmen as employer and employee. Ex. M36, the 
retrenchment notice dated 6th of May 1958 specifically states that the 
retrenchment would be effected with notice pay on 8-6-1958 . The ser 
vices of the workmen would be terminated only on 8-6-1958. Therefore 
the management has maintained the relationship between employer and 
employee even after strike and was willing to pay all their compensation 
amounts due under lay off and retrenchment. The learned counsel for 
management cited two authorities viz . 1957 I LLJ. 618 and 1957 II LLJ. 
575. The question that came up for decision in the first case is the dis 
pute as to whether the loss suffered by an employer due to the illegal 
strike of the workmen can form the subject matter of an industrial dis 
pute within the meaning of section 2 ( k ) of the Industrial Disputes Act, 
1947. The question whether illegal strike would bring about the loss of 
benefits provided by law did not arise for decision there . In the second 
case it is laid down that the workmen would lose the benefits provided 
by law if break of service is caused as a consequence of illegal strike 
or other acts of workmen . In this case the strike was amicably settled 
and the old relationship was maintained . The employer intended to termi 
nate the services of the workmen only from 8-6-1958 . As there is no 
break in the services of the workmen in this concern the decision in 1957 
II LLJ. 575 is not applicable. 

12. Ext. M43 is a list of workmen produced by management showing 
the length of service and monthly pay of all the workmen and marked 
on their side. The length of service is given in column 6 and the monthly 
pay in column 7. Every workman will be paid half month s pay or wages 
for every year of service shown in column 6 and also notice pay for one 
month . Serial number 6 ; 9 ; 10 ; 11 ; 12 ; 14 ; 30 ; 34 ; 39 ; 41; 72 ; 98 ; 
99; 100 ; 101; 103; 104; 105 ; 107 ; 128 ; 129 in Ext. M43 were paid their 
compensation and Ext. M38 series are the receipts obtained from them . 
Ext. M43 is given below as annexure. The wage or salary rate given 
in column 7 is the rate prevailing in the month previous to the date of 
closure and was the same for the last several months. The argument 
of the learned counsel that the management is liable only to pay the 
average pay from 1-1-1952 is not correct. 
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13. The original offer of the management to pay compensation was 
subsequently withdrawn by them . The points raised by them in the 
additional reply statement have been found by me unsustainable and 
coritrary to law and evidence available in the case. The management 
has failed in all their contentions and they have to suffer their costs and 
I order them to pay the costs of the Union which I fix as Rs. 100. 

14 . The workmen whose names are given in the annexure below will 
be paid 15 days wages for every year of service shown in column 6 and 
also one month s notice pay. The monthly rate of pay or wages is given 
in column 7 . Serial numbers 6 ; 9; 10 ; 11 ; 12 ; 14 ; 30 ; 34 ; 39; 41; 72; 
98 ; 99 ; 100 ; 101 ; 103 ; 104 ; 105 ; 107 ; 128 and 129 are not entitled to get 
anything as they have already been paid off . The union will be paid 
Rs. 100 towards their costs . I pass the award on terms and conditions 
given above and the same shall become enforceable after thirty days of 
its publication in the Government Gazette . 
Kozhikode, 

V. U. JOSEPH , 
19-11-1958 . 

Industrial Tribunal. 


ANNEXURE. 


List showing the date of entry and total service of the workers in Ravikrishna Weaving Milis Private Ltd. 
Azhikode , effected due to the closure of the mills . 

Date of Total 

IVages Date of 
Sl. No. T. No. Name 

entrance service rate in termination of 
into service 

January 1958 service . 
(2 ) (3 ) 

(6 ) 

( 8 ) 


Category 


I 


8-6-1958 


N 


5 
4 
5 


3 


4 


4 


5 
6 


300 
115 
65 
95 
ΙΙΟ 
65 
65 
80 
65 
85 


7 
8 


4 
2 


W /Manager 
Accountant 
Clerk 

do . 
do . 
do . 

do . 
Time Keeper 

do . 
Maistry 

do . 
do . 

do . 
D /Maistry 
Car Driver 


9 


5 
4 
6 


Ravindran Nair , P. V. 
Subramonia Iyer, V.O. 
Mukundan Nair , K. 
Madhavan Nambiar , P. 
Govindan Nair, A. C. 
Balakrishnan , P. 
Padmanabhan Nair, K. 
Krishnan Nambiar, M. 
Lakshmanan ,K. V. 
Kannan Nair , M.P. 
Kannan Nair , M. 
Kammaran Nair , P. V. 
Vijayan, T. 
Kunhikannan , K. K. 
Krishnan , P. 
Govindan , K. P. 
Thedore , P. 
Kannan , P. 
Koran Nair, P. 
Krishnan , K. V. 
Balan Arayakandy 


10 
II 


I -9-1952 
I - I -1954 
1-9-1952 
1-6-1954 
1-1-1957 
1-6-1954 
I- 4-1956 
I - I - 1952 
1-6-1954 
I - I - 1952 
I - I -1954 
I - I - 1952 
1-1-1952 
1-1-1956 
1-1-1956 
1-1-1952 
1-1-1956 
1 - I-1955 
I - 1-1952 
1-1-1955 
16-5-1953 


4 


4 
6 


70 
70 
80 
80 


2 


2 


12 
13 
14 
IS 
16 
17 
18 
19 
20 
21 


Eng . Driver 


6 
2 


do . 
Fitter 

do . 
do . 
do . 


70 
75 
65 
75 
75 
75 
57 


6 


3 
5 


6 
6 


6 


G.3836 


52 


5 
6 


84.48 
68.23 
74.02 
76.17 
74.09 
75.89 
74.21 
43.13 
80.72 
53.67 


22 


6 
6 


6 


22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 


6 


6 
6 


80.69 


6 


6 


31 


20 Abdul Karim , K. P. 
15 Balan Kalathera 
32 Balan Thekkepurayil 
26 Issooty Uppadathil 

Kannan Pattuvan 
47 Narayanan Puthiyapurayil 

Koman Nambiar Chotathil 
25 Narayanan Nambiar, V. V. 

5 Pokken , T. V. 
38 Raghavan Ponmutyan 
40 Raghavan Poorathankandy 
19 

Sahadevan Mandeyan 
5 ! Raghavan , P. V. 

Sreedharan Arayambeth 
35 Sukumaran Mangerikandy 
13 Raghavan Vatakken Valapil 
33 Hameed Mangatentakath 

Balan Nair Kunnummal Valapil 
41 

Balan Cheriath 
14 Dasan Kochoth 
39 Kannan Mathodan 
37 Kelu Nair , Pulukul 
36 Krishnan Chiramal 
53 Krishnan Chimminiyan 

Kunhambo Kanhira valapil 

Kuttyappa, P. V. 
4 Madhavan Palath 
1 Neelambaram Mudathi 

Padmanabhan Matakara 
23 Sreedharan Punnakken 
118 Madhavan Puthiya Purayil 


Weaver 

do, 
do . 
do. 
do . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do. 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 


1-1-1952 

do. 
11-3-1952 
1-7-1952 
1-2-1952 
20-3-1952 
1-1-1952 
1-1-1952 
1-1-1952 
1-4-1952 
1-6-1952 
I - 1-1952 
1-7-1952 
1-3-1952 
1-3-1952 
1-7-1952 
1-2-1952 
1-1-1952 
24-3-1952 
1-1-1952 
1-5-1952 

T - 5-1952 
11-3-1952 
1-5-1952 
1-1-1952 
1-3-1952 
1-5-1952 
1-1-1952 
1-1-1952 
1-1-1952 
1-11-1952 


6 
6 
6 


6 


21 


6 
6 
6 
6 


41 
42 
43 
44 
45 
46 


S5.05 
72.71 
77.76 
73.23 
85.72 
57.54 
74.04 
77.50 
43.39 
75.15 
70.61 
78.27 
73.91 
70.27 
70.76 
85.63 


6 
6 
6 
6 


12 


6 
6 


6 


81.97 


43 
4.9 
50 
1 
2 


9 


6 
6 


73.78 
82.44 
63.00 


Warper 


5 


Sl. No. T. No. 


Name 


Category 


Date of 
entrance 
into service 


Total 
Service 


Wages 


rate in 


Date of 
termination of 

service . 


1 ) 


January 1958 


(3) 


( 5 ) 


( 8 ) 


53 
54 
55 
56 


5 
6 


63.00 


8-6-1958 


3 


57 
58 


1 


Warper 
do . 

do . 
Pirn Distn . 
BI. Smith 
Pirn . Distn . 
W /Winder 

do . 
do . 


6 . 


59 


1 


60 
61 


5 
1 
6 


6 


01 


62 
63 
64 
65 
66 
67 
-68 


1:17 Krishnan Nair Puthalath 

64 Ramunni Puthiya Purayil 
157 Balan , P. 
193 Valsarajan Kayakkal 
120 Damodaran, K. P. 
198 Janardanan , P. V. 
106 Damayanthi, T. V. 
195 Yasoda Kizakeveetil 

97 Kalyani Koruvan 
86 Kalyani Puthenveetil 
90 Karthyayani Chakkara 
83 Kunhi Panken 
96 Lakshmi, K. P. 
85 LakshmiKoottayi 

LakshmiParambeth 
97 Maithili Chimminiyan 
89 Panchali Vati 
104 Paro pala 
107 

Rohini Etayath 
84 Lakshmi Panken 
123 LakshmiOlayil 
124 Thambai Poiyil 
126 Sushila Thekencheri 
129 Karthyayani Kunnath 
132 Karthiyayani Mundachalile 


1-11-1952 
1-2-1952 
1-1-1955 

-8-1956 
1-2-1952 

-8-1956 
I-1-1953 
1-8-1956 
1-3-1952 
1-2-1952 
1-11-1952 
1-11-1952 
1-5-1952 
1-3-1953 
1-7-1952 
1-7-1952 
17-3-1952 
22-7-1952 

1-7-1952 
17-3-1952 
1-1-1955 
1-1-1955 
1-2-1952 
1-1-1955 
1-1-1955 


5 
5 
6 


101 


5 


57.75 
39.18 
27 00 
28.00 
24.00 
36.65 
41.20 
41.20 
4.1.20 
41.05 
39.69 
37.55 
40.63 
41.56 
41.28 
41.54 
38.29 
4.1.05 
39.44 
41.20 
39.79 
36.76 
41.04 
41.04 


do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


69 


6 
6 
6 


70 
71 
72 


5 
6 


6 


73 
74 
25 
76 
17 


3 
3 
6 


لعبة 


3 


Pirn./winder 

do . 
do . 


6 
6 


6 
6 
6 
6 
6 


78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 


6 
6 
6 
6 
6 


6 


103 Gowri Pulickambeth 
128 Paro Palayadan 

31 Devaki Purupuruthan 
80 Kalyani Kayakkal 
76 Kalyani Kari 
93 Kalyani Kuriva 
78 Kalyani Palayadan 
88 MadhaviNadapuram 
32 Madhavi Panken 
94 PaithelKarimban 
79 Paru Choren 
95 RohiniMundachalile 
98 Sarojini Olayil 
73 Paithel Kappelli 
74 Mariya Kochoth 

99 SreemathiMundachalile 
134 Kalyani Vatakken 
135 Kamalakshi, K. V. 
136 Madhavi Pochappen 
196 Narayani Patayambeth 
65 Kannan Nair, Vichicheri 
69 Narayanan Nambiar Kalikot 
72 Raman Nair, Nelliyote 

Raman Nair, Puthalath 

Kannan Nair Chalatan 
70 Kelu Nair Chalatan 
11. Kelu Nair, Nelliyoto 
119 Kunbambo Gnantanmatam 

Ranan Nair Pallyen 

Kannan Thonan 
137 Rairu Nambiar Paryenatil 


6 
6 
6 


1-7-1952 
1-2-1952 
1-2-1952 
1-1-1952 
1-1-1952 
1-1-1952 
1-2-1952 
1-2-1952 
1-2-1952 
1-7-1952 
1-1-1952 
1-7-1952 
1-5-1952 
1-1-1952 
1-1-1952 
1-5-1952 
1-1-1955 
1-1-1955 
1-1-1955 

1-8-1956 
16-11-1953 
16-11-1953 
16-11-1953 

1-1-1955 
1-4-1952 
1-3-1952 
1-8-1952 

-8-1952 
1-2-1953 
1-6-1954 
1-1-1955 


40.49 
40.81 
40.81 
41.38 
41 43 
40.68 
40.81 
40.94 
40.81 
41.13 
33.81 
38.93 
41.31 
41.31 
36.56 
44.26 
39.74 
36.31 
38,62 
41.00 
60.00 
57.50 
60.00 
52.35 
47.25 
4950 
54.00 
40.50 
37.00 


do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 

do. 
Packing 

do . 
do . 

do. 
Dyeing 

do . 
do. 
do . 
do . 
do . 
do . 


3 


فيما 


بيا 


1 


93 
94 
95 
96 
97 
98 
99 
100 
101 
102 
TO3 
10+ 
TOS 
106 
107 
108 


4 


4 


4 


3 


68 


6 
6 


5 


5 
5 


71 
16 


+ 


54.00 


3 


54.00 


Sl. No. T. No. 


Name 


Wages 


Category 


Date of 


rate in 
January 1958 


termination of 

service . 


( 1 ). 


3 
I 


1 


1 


( 2 ) 

(3 ) 
138 Mannan Kuttichi 
140 Govindan Kandombath 
61 Kannan Nair , Vichicheri 
62 Kumaran , T. K. 
66 Gopalan Velluvan Valappil 
108 Gopalan Nambiar , P. 
142 Pokken Taivalappil 
143 Krishnan Chayakali 
144 Kannan Nair , Poyil 
141 Bhaskaran Kadembath 
156 Narayanan Puleekandy 
155 Gopalan Nair, K. P. 
172 Kannan Koothel 
159 Abdullah , K. P. 
112 Kunhiraman Theramel 
111. Henry, M. 
115 Appukutty, C. 
150 Krishnan Payyanvaleppil 
1st Kunhamboo Puthiyaveetil 
152 Narayanan Nambiar Kanarath 
153 Kunhiraman Nambiar Puleekandy 
154 Anandan Poyil 
200 Raghavan Parayil 
133 Kunhappa Erummal 
113 Narayanan Madathil Thayil 
192 Lakshmanan , K. 


(4) 
Dyeing 

do . 
do . 
do . 
do . 
Dyer 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


109 
110 
III 
112 
113 
114 
115 
116 
117 
118 
119 
I 20 
121 
122 
123 
124 
125 
126 
127 
I 2.8 
129 
130 
131 
132 
133 
134 


Date of Total 
entrance service 
into service 
( s) 

(6 ) 
I -8-1952 

5 
1-1-1955 
1-1-1957 
1-3-1957 
I - I - 1957 1 
1-1-1957 
1-1-1955 

3 
1-1-1955 

3 
1-1-1955 

3 
1-1-1955 

3 
1-1-1957 

1 
1-1-1957 
1-1-1958 
1-1-1958 
1-11-1952 
1-11-1952 
1-1-1952 6 
1-1-1955 
I - 1-1955 
1-1-1955 
1-1-1955 
1-1-1955 
1-8-1956 
1-8-1956 
1 
1-8-1952 
5 
1-7-1956 

2 


12 


1 


47.25 
51.75 
43.00 
48.00 
44.00 
46.00 
54.00 
50.62 
51.75 
52.87 
+5.12 
43.87 
45.12 
37.50 
63.25 
58.93 
66.12 
47.20 
37.62 
45.15 
36.61 
48.56 
36.00 
48.06 
34.91 
29.53 


Sizer 

do . 
Carpenter 
Cloth cleaner 

do . 


3 


بيا 


3 


do . 
do.. 
do . 


الا 


3 


- 


Calendering 

do . 
Drawer 

do . 


Drawer 
Weaver 

do . 
do . 


29.01 
85.06 
88.52 
80.75 
86.46 
88.79 


5 
5 
5 


10 


77.05 


135 26 Narayanan Karichi 
136 

Achuthan Elambilan 
137 27. Gopalan , K. P. 
138 29 Govindan , P. P. 
139 24 Kannan Kuchipurath 
140 

Kumaran Gnaliyil 
141 

59 Lakshmanan Vidyan Veetil 
142 

28 Narayanan Kallackandy 
143 17 Sreedharan Vaniyankandi 
144 6 

Kumaran Kakkirikken 
145 48 Kunhiraman Nair , P. V. 
146 100 Purushothaman , P. K. 
147 3 Sreedharan Nair, Parayil 
148 

55 

Cheria Kannan Nair , P. 
149 

75 Kunhamboo Choorikatan 
150 

30 Kumaran Chettiyil 
IST 

57 Kunhiraman Vannarakkel 
152 

50 Madhavan Virippullam 
153 2 Narayanan Nair , Kodeth 
154 

60 Sreedharan Pochappan 
155 109 Achuthan Nambiar, P. 
156 87 Narayanan Ayikkal 
157 105 Purusho Konkaran 
158 34 Bhaskaran Thekumbath ! 
159 

18 Krishnan Nair, Puthiyavcetil 
160 

54. Gopinathan , P. V. 
161 3 Damodaran Madathiltheyil 
152 119 Karunakaran Nair , K. 
163 199 Divakaran Kakkerikon 
164 49 Balan , O.K. 
165 147 Raghavan Pathuvakaran 


do . 
do . 
do . 
do . 
do . 
do . 
do : 
do . 
do . 
do . 
do . 
do . 


6 
5 
5 
4 
3 
3 
1 
6 


3 


1-1-1958 
1-11-1952 
1-11-1952 
T - 11-1952 
1-11-1952 
1-11-1952 

1-7-1952 
1-11-1952 
1-11-1952 
1-6-1954 
1-9-1954 
1-10-1954 
1-9-1956 
1-7-1952 
L - 10-1954 
1-11-1952 
1-11-1952 
1-11-1952 

1-7-1952 
1-11-1952 

1-1-1955 
1-10-1954 
1-10-1954 
1-11-1952 
1-11-1954 
1-1-1957 
1-6-1954 
I - 1-1955 
1-8-1956 
1-1-1958 
1-1-1955 


do . 


6-6-1958 
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do . 
do . 
do . 
do . 
do . 
do . 
do . 


5 
5 
5 
6 
5 
3 


70.93 
85.37 
83.28 
74.71 
62.95 
54.69 
71.50 
82.44 
79.99 
81.83 
35.81 
$ :. 25 
69.69 
79.94 
63-35 
S6.52 
77.93 
82.45 
49.65 
.59.06 
6462 
24.50 


ابعا 


do. 

do . 
Warper 


3 
5 
3 


1 


do . 
Pirn /Dist. 

do . 
Bl. Smith 


4 
3 
1 


42.00 


Total 
service 


Name 


Sl. No. T. No. 


Dute of 
entrance 
into service 


Category 


IFages 
rete in 
January 


Date of 
termination of 

service . 


( 2 ) 


(3) 


( 1 ) 


(5 ) 


(6 ) 


(8 ) 


Pirn Winder 

do . 
do . 


3 
3 
3 
3 
3 
3 
3 
3 
3 


3 


2 


166 
167 
168 
169 
170 
171 
172 
173 
174 
175 
176 
177 
178 
179 
1 80 
1 81 
182 
183 
184 
185 
186 
187 
188 


3 


161 Sankaran Thiruvangatan 
162 

Balan Purayil 
164 Bhaskaran Mullankandy 
165 Kunhikannan Pothodi 
167 Bhaskaran Kakkan 

69 Kunhiraman Puthiyaveetil 
170 Krishnan Kunnenmel 
173 Govindan Panneri 
171 Lakshmanan Thunoli 
174 Padmanabhan Arayakandy 
199 Sivadasan , P. V. 
114 Krishnan Vandichalil 
121 Pavithran , P. 
175 Karim Chepilat 
176 Ravindran Palliath 
178 Ahamad Mundon 
179 Janardanan Koonkaran 

So Balan Kakkericken 
181 Balan Karichi 

82 Mustaff Muckatil 
133 Lakshmanan Anoth 
185 GopiPuthalath 
187 Sivanandan Mundachalil 
188 Ramachandran Thali 


do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 

do . 
W /winder 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


I - 1 -1955 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 

do . 
1-7-1956 
1-1-1955 
I - 1-1955 
1-1-1955 
1-1-1955 
1-1-1955 
I - 1 -1955 
1-1-1955 
1-1-1955 
1-1-1955 
I - 1-1955 
1-1-1955 
1-7-1956 - 
1-7-1956 


44.99 
34.31 
40.69 
24.17 
37.88 
42.06 
40.67 
41.43 
33-37 
32.93 
18.37 
41.36 
38.79 
38.40 
33.99 
36.49 
31.30 
28.64 
32.75 
33.90 
29.46 
34.06 
22.34 
31.66 


3 
3 


3 
3 
3 
3 
3 


2 
2 


189 


Is 


APPENDIX 


9 


) 


93 


3 


9 


> 


Exts. Marked on the side of the Management. 
Tit. Mr. CSTE Form formonthly return sent to Textile Commissioner, Bombay 

for the month of December, 1957. 
M2. do. 

January, 1958. 
M3. do . 

February, 1958. 
M4. Copy of the memorandum to Ministry of Commerce, New Delh 

dated 12-2-1958 . 
Ms. Copy of the notice to workers dated 15-2-1958 . 
M6. Copy of the letter to the Labour Commissioner with postal receipt 

dated 15-2-1953. 
,, My. Copy of the notice to the workers dated 26-2-1958. 

M8. Copy of the notice to the workers dated 3-3-1958. 
M9. Printed copy of the standing orders 
Mro . Copy of notice to workers dated 20-3-1958 . 
Mur. Copy of notice to workers dated 25-3-1958. 
M12 . Certified copy of the conciliation agreement dated 13-4-1958. 
M13 . A. R. 6 form for Rs. 8,330 dated 21-2-1958. 
M14 . Copy of memorandum to the Ministry of Finance with copy to the 

Ministers for Labour and Industry, Kerala dated 22-4-1958. 
M15. Letter from the Ministry of Finance New Delhi dated 18-7-1958 . 
M16 . Certificate from Auditor dated 19-6-1958. 
M17. Letter from Kerala Government dated 5-7-1958. 
M18 . Order from Gurbachalam Singh Sampurnam Singh, Ambala City 

dated 25-11-1957 . 
„ M19 . Invoice for the order of Gunbachalam Singh Sampurnam Singh dated 

13-12-1957 
M20. Order from Meharchand Ramsingh & Co. Patiala dated 26-6-1958. 
M21. Invoice for the order of the Meharchand Ramsingh & Co., dated 

30-6-1958 . 
M22. Order from Moatha Chatrabaju, Raichur dated 20-1-1958. * 
M23 . Invoice for the order of the Moatha Chatrabaju dated 28-1-1958. 
M24 . Order from S. R. L. Tallam & Co., Bangalore City dated 28-5-1958. 
M25. (Series in number 27 ) Invoice for the order of the S.R.L. Thallam 

& Co., Bangalore City. 
M26 . Order from Akbar Bros., Madurai dated 18-6-1958. 
. M27. Invoices for the order of Akbar Bros, dated 22-7-1958 and 8-7-1958 
M28. Letter from Mr. N , K , Nambiar, Madurai addressed to the manage 

ment dated 14-6-1958 . 
M29. Letter from M /s: V. Amichand & Co., Bangalore addressed to the 

Management dated 28-3-1958. 
M30 . do . 

dated 18-7-1958. 
M31. A. R. 6 form for Rs. 2025 at Rs. 22-8-6 dated 27-7-1955. 

do . Rs. 2700 at Rs. 22-8-0 dated 27-2-1956 . 
M33. do . 

Rs. 3540 at Rs. 30 dated 28-3-1956 , 
M34 . 

do. Rs. 5600 at Rs. 50 dated 24-9-1956 . 
M35. 

do . 

Rs. 8260 at Rs. 70 dated 29-1-1958. 
M36. Copy ofnotice of retrenchment with two annexures showing reasons 

and the names of workers dated 6-5-1958. 
1 M37. Copy of resolution of Directors dated 4-5-1958 , 
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. 


M32 


16 


» M38 C. 


do . 


» M38 D. 


M38 G. 
- M38 H. 


14 


. 


59 


22 


do . 


> 


17 


Ext. M38 A. Receipt given to the management by T.Pokken dated 11-6-1958. 
M38 B. 

do . 

K.Dasan dated 11-6-1958 . 
do . 

P. Kunhiraman Nambiar dated 

11-6-1958. 

C. Kelu Nair dated 12-6-1958 . 
M38 E. 

do . 

P. V. Ragunathan dated 

12-6-1958. 
M38 F. 

do. ? 

N. Kunhiamboo dated 

13-6-1958. 
do . 

T. Kannan dated 13-6-1958. 
do . 

K. Narayanan Nambiar dated 

13-6-1958. 
M38 J. 

do . 

Kalikat Narayanan Nambiar 

dated 13-6-1958. 
M38 K. 

do . 

N. Raman Nair dated 13-6-1958 
M38 L. 

do . 

V.Kannan Nair dated 14-6-1958 
M38 M. 

do . 

N. Kelu Nair dated 14-6-1958 . 
M38 N. 

K. V. Balan Nair dated 

17-6-1958 . 
M38 0 . 

do . 

P. Raman Nair dated 17-6-1958 . 
M38 P 

do . 

P. V. Kammaran Nair dated 

19-6-1958. 
M38 Q. 

do . 

M. P. Kannan Nair dated 

19-6-1958 . 
M33. R. 

do . 

K. K. Kunhikannan dated 

20-6-1958 . 
M38 S. 

M.Kannan Nair dated 4-7-1958 . 
M38 T. 

P. Lakshmi dated 15-7-1958 . 
M38 U. 

K. V. Lakshmanan dated 

15-7-1958 . 
M38 W. 

do. 

P. Balakrishnan Nair dated 

15-7-1958 . 
M38 X. Copy of the special permit for 60 powerlooms dated 14-9-1953. 
M39. Letter from Sri T. R. Subbarama Iyer, Chartered Accountantaddressed 

to the Management dated 17-8-1958. 
1140. Director s report and statement or accounts for the year 

ended 
31st December 1957. 
N141 . Lease deed . 
M42. Muster roll. 
M43. List showing the date of entry and total service of the workers of 
the company . 

Exts. morked on the side of the Union . 
Ext. 

Memorandum of Settlement dated 13-4-1958 

Witnesses examined on the side of the management. 
Ext. MW :. Sri A. K. Nair , 

Witnesses examined on the side of the Union . 
WW1. Sri Raghavan . 


> 


do . 
do . 
do. 


. 


Kerala Gazette No. 50 dated 23rd December 1958 . 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 70464 |L5|58-1. 

Dated, Trivandrum , 5th December 1958. 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between Messrs . A. V. Thomas & Co. Ltd., Managing Agents, 
Mackimalai and Fringford Estate, Talapoya Post, North Wynad and their 
workmen represented by the Secretary, Estate Staff Union of South 
India , Coonoor received by Government on 1-12-1958 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) , 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before the Industrial Tribunal, Kozhikode 
(Thursday, twenty-seventh day of November, Nineteen hundred 

and fifty -eight) 

Present 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Kozhikode 

INDUSTRIAL DISPUTE No. 3857 
(REGISTERED AS INDUSTRIAL DISPUTE 3857 ON THE FILES OF THE 

INDUSTRIAL TRIBUNAL NO . II , ERNAKULAM ) 
( IN THE MATTER OF THE DISPUTE BETWEEN A. V. THOMAS & Co. LTD . 
MANAGING AGENTS, MACKIMALAI AND FRINGFORD ESTATE, TALATOYA , 
NORTH WYNAD AND THEIR WORKMEN ) 

Between 
MIS. A. V. THOMAS & Co. LTD ., 
MANAGING AGENTS, MACKIMALAI AND FRINGFORD ESTATE , 
TALAPOYA POST, NORTII WYNAD 

And 

THE SECRETARY, 
ESTATES STAFFS UNION OF SOUTH INDIA , COONOOR 

AWARD 
This dispute between Ms. A. V. Thomas Co. Ltd., Managing 
Agents , Mackimalai and Fringford Estate Ltd., and the Secretary, Estate 
Staffs Union of South India, Coonoor was originally referred to the 
Coimbatore Industrial Tribunal for adjudication by G. O. Ms. 2026 of 
the Department of Industries , Labour and Co-operation, Government of 
Madras dated 17-5-1956 . On the formation of Kerala State on 1-11-1956 
Ernakulam Industrial Tribunal No. 2 was constituted as the correspond 
ing authority in the place of the Coimbatore Industrial Tribunal by a 
notification of the Government of Kerala , for the disposal of all the 
pending proceedings in the Court of the Coimbatore Industrial Tribunal 
on the date of the formation of the Kerala State from Malabar District 
and Kasarcode Taluk. Accordingly the files regarding the above and 

G.3854 
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other matters were sent to the files of the Industrial Tribunal Court 
No. 2 Drnakulam . Industrial Tribunal Court No. 2 Ernakulam was 
subsequently shifted to Kozhikode by a notification of the Government of 
Kerala and was constituted as the Industrial Tribunal at Kozhikode. This 
is the last of the series of industrial disputes pending in the Court of 
Coimbatore Industrial Tribunal on the formation of the State of Kerala 
on 1-11-1956 . The only issue referred to adjudication is "Whether the 
following 9 workers of Mackimalai Estate are entitled to re -employment 
on the liquidation of that Estate in any other estate under the manage 
ment of Ms. A. V. Thomas & Co. Ltd." 

( 1 ) Shri V. Thomas. 
( 2 ) Kunjimamoo. 
( 3 ) K. Velayudhan Kutty Nair . 
( 4 ) 

V. Rajappan . 
(5 ) P. Kittavoo. 
( 6 ) F. M. D. Rozario . 
( 7 ) Krishnan Kutty Nair. 
( 8 ) Cyril Arthur 

( 9 ) Nedungadi. 
2. In the statement of the Union it is contended that the Mackimalai 
Estate is one of the group of estates called the Fringford Estates Ltd., 
which is now under liquidation. Ms. A. V. Thomas & Co., was manag 
ing the Mackimalai Estate which went into voluntary liquidation in June 
1953 and consequently the management of the estate went out of the 
hands of Ms. A. V. Thomas & Co., who in turn terminated the services 
of the staff members with one months notice pay. The staff refused 
to accept the notice and pay and maintained that they are the employecs 
of Ms. A. V .Thomas & Co., and they should be absorbed in the Service 
of the other Estates managed by Ms. A. V. Thomas & Co., and if at all 
there was any need for retrenchment, the same should be effected accord 
ing to the provisions of the law of retrenchment. Ms. A. V. Thomas 
and Co. are managing several estates and they appoint staff members 
to the several estates and the staff members are the employees of 
MS. A. V. Thomas & Co., and the appointments are made by the manager 
of Ms. A. V. Thomas & Co. The staff members are transferred from 
one estate to another by the manager under their management. Most 
of the staff members joined the Mackimalai Estate by such transfers . 
The Union submits that in view of the fact that the members are 
interchangeable, Ms. A. V. Thomas & Co. cannot terminate the services 
of the staff when one estate goes out of their management. They must be 
transferred to the estates from where they were transferred last. The 
action of Ms. A. V. Thomas & Co., in terminating the services of all the 
staff members of Mackimalai Estate at the time of liquidation is unjusti 
fiable . In terminating the services of staff members the seniority and length 
of service of the staff members were not taken into consideration . One staff 
member with seven years of experience in the Chulika Estate was transfer 
red to Mackimalai Estate just three months before Mackimalai Estate 
went into liquidation . Several junior staff members are still in the ser 
vice of Ms. A. V. Thomas & Co. The Union makes a prayer to pass 
an award directing Ms. A. V. Thomas & Co., to absorb the workmen 
concerned in this dispute in their service with continuity of service and 
granting all the benefits arising out of continuity of service, 
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3. In the reply statement of the management, it is contended that 
the Government reference is without jurisdiction as no dispute exists 
between the workers of Ms. A. V. Thomas & Co. Ltd., and the manage 
ment of that Company. The dispute is only between the staff of Macki 
malai Estate and the management of that Estate. The staff members 
at the time of reference were no longer workmen of Fringford Estate 
Ltd., as managed by M 3. A. V. Thomas & Co Ltd., and as such there 
cannot be a dispute between Ms. A. V. Thomas & Co., and the staff of 
Mackimalai Estate as the latter were not workmen entitled to raise a 
dispute . With the starting of the liquidation proceedings the Managing 
Agency of Ms. A. V. Thomas & Co., terminated and thereafter the staff 
members of Mackimalai Estate was not under Ms. A. V. Thomas & Co. 
The staff of Mackimalai Estate accepted employment under the official 
liquidator appointed by Court and continue as such . The fact that 
Ms. A. V. Thomas & Co. Ltd. had several estates under them , will not 
make it incumbent in law to transfer employees from one coinpany to 
another and treat all the companies as one unit, for the purpose of 
retrenchment. It is admitted in the statement of the management that 
there might have been instance of transfers from one company to another , 
but it is not the regular practice to transfer the employees from one unit 
to another. Ms. A. V. Thomas & Co. Ltd. are not the employers cf any 
of the wrokmen of the companies managed by them . Each company 
maintains a separate check -roll and the pay and other obligations arising 
out of the employment of workmen were met by the respective companies 
and Ms. A. V. Thomas & Co. Ltd., as such were never the employers of 
the staff of the Mackimalai Estate. The management contents that 
there is no scope for the application of the law of retrenchment in this 
proceeding . The seniority, if at all, can be taken into consideration, 
should be confined to the service in the Fringford Estate Ltd., and to no 
other company. According to the management Ms. A. V. Thomas, 
N. Kunhimammoo, V. Rajappan and F. M. D. Rozario are not workmen 
within the meaning of the term in the Industrial Disputes Act, 1947, and 
as such, their case cannot also be gore into in this adjudication proceed 
ings. The management submits that it would be impossible for them to 
run their business if the rule of " last come first go " is adopted , clubbing 
together all the companies managed by Ms. A. V. Thomas & Co. Ltd. 
in South India . Even if the management had exercised the right of 
transfer of employees from one company to another, it cannot establish 
any right in favour of the employees in cases of retrenchment. The 
management finally makes a prayer to reject the demand of the Union . 

4. The Union has filed a rejoinder controverting the allegations of the 
management in their reply statement. In the rejoinder it is maintained 
by the union that this court has jurisdiction to enquire into the disputa 
as ( 1 ) the dispute is between the workers and the management of 
Ms. A. V. Thomas & Co. Ltd., the workers here being appointed by the 
very A. V. Thomas & Co. Ltd., and ( 2 ) they will continue to be the 
workmen of that company inspite of their discharge. The employees whoso 
names are given in the order of reference are not appointed by Fring . 
ford Estates Ltd., or any other Company but only by Ms. A. V. Thomas 
and Co. Ltd., and the appointment orders would be produced in original 
in the court at the time of enquiry . 

5. On 27th of July 1957 the Union filed an application for impleading 
( 1 ) Ms. A. V. Thomas & Co. ( India ) Ltd., 2/21, First Line Beach , Madras 
(2 ) The Iringford Estates Ltd., 221, First Line Beach , Madras and 


orders were passed impleading both after hearing their objections. The 
new additional parties also filed statements adopting the main conten 
tions raised in the reply statement of the management. 

6. The Union examined wwi to ww5 and marked Exts. W1 to W26 . 
The management examined MW1 and marked Exts . Mi to M7. 

7. WW1 is Shri K. Kunjimammoo one of the workers in the order 
of reference . He was appointed by Ms. A. V. Thomas & Co. ( India ) 
Ltd., Madras in August, 1944 in the Chulika Estate which is one of the 
Estates in the Kalpatta Estates Ltd., managed by Ms. A. V. Thomas & 
Co. Ltd. He joined duty 28th August, 1944. In 1953 he was transferred 
to the Mackimalai Estate and Ext. W2 is the transfer order which is 
by Ms. A. V. Thomas & Co. Ltd. WW1 was transferred inspite of his 
protest . As seen from Ext. W2 the transfer order was made to Macki 
malai with a view to get the benefit of his long experience. In Ext. W2 
it is stated " that if anybody wishes to continue in our service he shall 
have to take orders and be content with whatever facilities we are able 
to provide. We wish to clarify that we want our staff to take orders 
and not to dictate orders" . Ext. W2 was written to Shri K. Kunji 
mammoo by way of reply to his letter of protest to the transfer order . 
• Ext. W3 and W4 are letters written by Ms. A. V. Thomas & Co. Ltd., 

to Shri K. Kunjimamoo in connection with his transfer to Mackimalai 
from Chulika Estate. Exts. W1 to W4 show that the appointment and 
transfer orders were made as Ms. A. V. Thomas & Co. Ltd. as such . 
But at the same time, the appointment was made to Chulika Estate , one 
of the estates managed by them in their capacity as managing agents 
and not as a staff member of Ms. A. V. Thomas & Co. Ltd. Chulika 
Estate is one of the Estates in the Kalpetta Estates Ltd. of which 
Ms. A. V. Thomas & Co. Ltd. are the Managing Agents. WW2 is Sri 
K. Velayudhan Kutty Nair. He was appointed by Ms. A. V. Thomas & 
Co. ( India ) Ltd. on 7th of April, 1945 in the Glenmoragan Estate and 
Ext . W5 is the appointment order. It is stated in Ext. W5 that Sri K. 
Velayudhan Kutty Nair on confirmation would be eligible to contribute 
towards the Company s Provident Fund Scheme at the rate of 614 % 
on his salary . Clenmoragan Estate is one of the Estates in the group 
of estates called Parkglen Estate Ltd. of which Ms. A. V. Thomas & Co. 
Ltd. are the managing agents . He was transferred to Chulika Estate in 
March , 1947. After three years he was transferred to Mackimalai Estate 
as Head Clerk , there. The Head . Clerk Mr. Bala Panicker whom he 
relieved from Mackimalai Estate was junior to him and still continues in 
service. Mr. Velayudhan Kutty Nair has given evidence stating that he 
also protested to the transfer order to Mackimalai Estate. But accord 
ing to him he was promised that he would be relieved from Mackimalai 
Estate after one year. Ext. W14 is the order appointing Sri Cyril Arthur 
dated 5th September, 1952. He was appointed in Mackimalai Estate as 
an apprentice for studying work in the factory, both regarding engine 
and tea making . He was appointed in the Mackimalai Estate and 
continued to work there till the date of liquidation . The Exts . W11 
to W13 are papers regarding Sri P. Kittavoo . From these exhibits it is 
not clear who appointed him first and in which estate, Exts . W11 to W13 
are copies of correspondence dealing with the transfer of Sri Kittavoo . 
In the oral evidence given by WW2 it is stated that Sri Kittavoo is an 
engine driver appointed in the Mackimalai Estate . On two occassions 
he was transferred to Sholur Estate but came back and joined in the 
Mackimalai Estate. In the evidence of ww2 Sri K. Velayudhan Kutty 
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Nair it is stated that Sri Krishnan Kutty Nair joined in the Mackimalai 
Estate on 9-11-1946 as an assistant clerk . He was once asked to work 
two months in the Sholur Estate after which he joined again in the 
Mackimalai Estate. WW3 is another workman Sri V. Thomas. He was 
working in Aranakal Estate in Vandiperiyar which was purchased by 
Ms. A. V. Thoinas & Co. in 1944 for Midland Rubber and Produce Co. 
He was assistant tea maker there and continued there even after pur 
chase. In 1948 he was promoted as a tea maker and transferred to 
Mackimalai Estate. Sri V. Thomas cannot trace his appointment to 
Ms. A. V. Thomas & Co. He was working in the Aranakal Estate which 
was purchased by Midland Rubber & Produce Co., subsequently he was 
transferred to Mackimalai Estate. By the mere transfer order Sri Thomas 
has no right to claim membership along with the staff menbers of 
Ms. A. V. Thomas & Co. WW4 is Sri K. Rajappan . In 1946 he was 
working in Warwick Estate under Ms. A. V. Thomas & Co. In 1950 
he was retrenched as the Estate was sold . Then he was appointed in 
1951 in Frigford Estate as Field Conductor. He also cannot claim any 
appointment to Ms. A. V. Thomas & Co. Ext. W22 is his appointment 
order to the Mackimalai Estate . Sri F. M. D. Rozario was first appointed 
in the Mackimalai Estate. There has been subsequent orders of transfer 
to other estates . But at the time of liquidation he was in the Mackimalai 
Estate. There is no evidence to show whether he was appointed by 
Ms. A. V. Thomas Co., for the company as such . Of the nine work 
men whose names are given in the reference order No. 9 in the annexure 
namely Sri Nedungadi left the service in the estate and his claim is not 
pressed by the Union . All the eight employees were appointed in one 
or other of the estates managed by Ms. A. V. Thomas & Co. Ltd., in 
their capacity as managing agents. If an agent makes an appointment 
to his principal, the person appointed is the employee of the principal 
and not that of the Agent. The employees whom Ms. A. V. Thomas & 
Co. Ltd., appointed on their capacity as Managing Agents of the Estates 
are only employees of the parent companies and not that of the Managing 
Agency Company . 

8. Ms. A. V. Thomas & Co. Ltd., and Ms. A. V. Thomas & Co. 
( India ) Ltd., are the two units and were functioning independently under 
the same management. Ms. A. V. Thomas & Co. (India ) Ltd. were 
the agents and Secretaries of Fringford Estates Ltd., until the end of 
1946. Ms: A. V. Thomas & Co. Ltd. were the managing agents from 
1947 onwards. The Agencyship and Secretaryship ceased with the end 
of 1946 and the managing agents took up the management in 1947 and 
continued till the date of liquidation. According to MW1 Shri M. M. 
Varghese there is no break in service due to the change of Managements . 
There is no break in the functioning of the estate . One is the continua 
tion of the other . The fact that the appointment was made by Ms. A. V. 
Thomas & Co. Ltd., or A. V. Thomas & Co. (India ) Ltd., cannot make 
any change in the service conditions of the staff members. 

9. The management had set up a case in their reply statement that 
Ms. V. Thomas, K. Kunjimamoo, V. Rajappan and F. M. D. Rozario 
are not workmen within the meaning of the term in the Industrial Dis 
putes Act, 1947 and as such, their case cannot be gone into in this adjudi 
cation proceedings. This case was developed in the evidence stage but 
was not taken up in the argument. So, I do not make a finding whether 
they are workmen or not within the meaning of the term in the Indus 
trial Disputes Act. 
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io . Shri K. V. R. Shenoy, the learned counsel for the management 
argued that the industrial dispute was raised in view of the liquidation 
order and the liquidation order having been cancelled subsequently, this 
court has no jurisdiction to pass an award in this proceedings. Subsequ 
ent to the order of reference, the liquidation order has been cancelled ! 
on 3-7-1957 by Ext. M4, an order of the High Court of Madras. Inspite 
of the cancellation of the liquidation order, the financial affairs of the 
Mackimalai Estate continue to be unsound. The working of the estate 
might come to a stop at any time. The estate was under lockout from 
18-6-1957 and is not working well present. The staff members are 
not paid regularly . The affairs of the estate still continue to be insolvent 
though the liquidation order was cancelled . As a matter arising inciden 
tal to the reference order, it is only just and proper that an award is 
passed on merits declaring the respective rights and responsibilities of 
parties in case the estates ceases to function particularly in view of the 
uneconomic working of the estate. 

11. Messrs . A. V. Thomas & Co. Ltd. is the Managing Agents of a 
large number of estates and there is vast field under them , for providing 
employment. All the employees in the refrence order were appointed 
by Ms. A. V. Thomas & Co. Ltd. to the various parent estates in their 
capacity as Managing Agents of one estate or other and all of them 
were in service in the various estates for long years. All these employees 
must be provided with work on the same conditions of service in the 
other estates managed by Ms. A. V. Thomas & Co., applying the prin 
ciple of the law of retrenchment. A few of the employees in the Macki 
malai Estate at the time of liquidation, happened to hold office there by 
virtue of transfer orders from other estates. They were appointments 
originally on other estates. It is merely accidental that they got such 
transfer orders to Mackimalai Estate. Some of the staff members who 
were in the Mackimalai Estate before the present, staff joined Macki 
malai and replaced them were really junior to the staff in service now 
in the Mackimalai Estate. Ms. A. V. Thomas & Co. Ltd. were treating 
the various estates managed by them as one unit so far as the staff 
members were concerned and were transferring them from one estate 
to another, inspite of their protest. The length of service of the all staff 
members serving in the various companies managed by Ms. A. V. 
Thomas & Co. Ltd., must be taken as one unit , and then the necessary 
retrenchment must be effected, if there are employees surplus to require 
ment. Such a step might lead to some practical difficulties and incon 
venience . If such a course is not adopted , it would result in very great 
hardship and loss of employment to the present staff members of the 
Mackimalai Estate . To me it appears, it is the only way to do justice 
to the large number of employees serving the different estates of 
Ms. A. V. Thomas & Co. Ltd. 

12. The services of the first eight employees whose names are given 
in the annexure to the order of reference can be terminated only on the 
basis of the principle of law of retrenchment Viz., " last come first go" , 
taking together all the companies managed by Ms. A. V. Thomas & Co. 
Ltd., in South India as one unit. Parties to suffer their respective costs . 
I pass the award on terms and conditions indicated above and the same 
shall become enforceable after thirty days of its publication in the Gov 
ernment Gazette. 
Calicut, 

V. U. JOSEPII, 
27-11-1958. 

Industrial Tribunal. 
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Eshibits marked on the side of the management 
Ext. M Monthly statement of accounts for and up to the end of April, 

1953 of the Fringford Estate. 
M 1. Letter dated 17-11-1950 addressed to the Manager, A. V. 

Thomas & Co. Ltd., Calicut by Sri V. Rajappan . 
M 2. Minutes of the extraordinary general meeting of the Fring 

ford Estate Ltd., dated 8-6-1953. 
M 3. Order dated 11-8-1953 of the Principal Subordinate Judge, 

Tellicherry appointing receivers to conduct the Estates as a 

going concern. 
M 4. Order dated 3-7-1956 of the High Court of Madras in O. P. 

No. 74156 . 
M 5. Letter dated 3-9-1953 from A. V Thomas & Co. Ltd., Alleppey 

to the Labour Officer, Coonoor. 
M 6. Attendance Register of A. V. Thomas & Co. Ltd., Kozhikode 

from January 1953 to November, 1953. 
M 7. Salary Register of A. V. Thomas & Co. Ltd., Kozhikode from 

August 1951 to June 1957. 

Exhibits marked on the side of the Union 
W 1. Letter dated 24-7-1944 addressed to Mr. N. Kunjimamoo by 

A. V. Thomas & Co. ( India ) Ltd., Calicut. 
W 2. Letter dated 7-4-1952 addressed to Mr. N. Kunjimamoo by 

A. V. Thomas & Co. Ltd., Calicut . 
W 3 . Letter dated 17-2-1953 addressed to A. V. Thomas & Co. Ltd., 

Calicut. 
W 4. Letter dated 4-4-1952 addressed to N. Kunjimamoo by Kal 

petta Estates Ltd., Chulika . 
W 5. Letter dated 7-4-1945 addressed to K. Velayudhan Kutty Nair 

by A. V. Thomas & Co. ( India ) Ltd., Calicut. 
W 6. Copy of letter dated 28-7-1951 addressed to A. V. Thomas & 

Co. Ltd., Alleppey by the members of staff of Mackimalai 

group of estates, Talapoya. 
W 7. Letter dated 13-8-1951 addressed to the staff of Mackimalai 

Estate by the Fringford Estates Ltd., Thalapoya. 
W 8. Copy of letter dated 25-2-1950 addressed to Chulika Estate 

by A. V. Thomas & Co. ( India ) Ltd., Calicut. 
W 9. Copy of letter dated 3-1-1946 addressed to che Superin 

tendent, Parkglen Estate by the Kalpetta Estates Ltd. 
W10 . Letter dated 20-3-1917 addressed to the Shoiur Istate by the 

Kalpetta Estates Ltd. 
W11. Letter dated 2-2-1945 addressed to Sri P. Kittavoo by A. V. 

Thomas & Co. ( India ) Ltd., Calicut. 
W12 . Copy of letter dated 21-2-1945 addressed to J. Mathew by 

Mackimalai Estates . 
W13. 

Certificate dated 19-3-1917 issued to P. Kittavoo by the Kal 

petta Estates Ltd. 
W14. Letter dated 5-9-1952 addressed to Sri K. Cyril by A. V. 

Thomas & Co. Ltd., Calicut. 
W15 . Copy of order dated 9-7-1953, regarding the termination of 

service of Mackimalai Estate staff . 
W16 . Copy of letter dated 3-10-1953 addressed to the staff of Macki 

malai Estate by A. V. Thomas & Co. Ltd., Kozhikode, 
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Ext. W17. Letter dated 29-8-1953 addressed to the Official Receiver, 

Mackimalai Estate by the staff of Mackimalai Testate. 
W18 . Copy of report dated 29-2-1956 addressed to the Secretary 

to Government, Madras by the Labour Officer , Coonoor . 
W19. Letter dated 1-2-1950 addressed to J. P. Moses and 

V. Rajappan , by the Sheveroy Estates Ltd., Niligiris. 
W20 . Letter dated 4-12-1950 addressed to V. Rajappan by the 

Nellamalai Tea & Coffee Estates Ltd., Coimbatore. 
W21. Copy of letter dated 14-11-1950 addressed to the Labour 

Officer, Coonoor by the Neelamalai Tea & Coffee Estates Ltd. 
W22. Letter dated 5-1-1950 addressed to V. Rajappan by A. V. 

Thomas & Co. Ltd., Calicut. 
W23. Letter dated 12-12-1950 addressed to Sri V. Rajappan by the 

Labour Officer, Coonoor. 
W24 . Copy of letter dated 1-1-1958 addressed to A. V. Thomas & 

Co. Ltd., Alleppey by the Kerala Regional Secretary, Estate 

Staff Union of South India . 
W25. Letter dated 6-1-1958 addressed to the Regional Secretary 

Estates Staffs Union of South India , Kottayam by A. V. 

Thomas & Co. Ltd., Alleppey . 
W26 . Letter dated 5-1-1958 addressed to the Regional Secretary 

Estates Staff Union of South India , Kottayam by the Raja 

giri Rubber & Produce Co. Ltd., Alleppey. 

Witnesses examined on the side of the Management 
MW1. M. M. Varghese. 

Witnesses examined on the side of the Union 
ww1. Kunjimamoo . 
WW2. K. Velayudhan Kutty Nair . 
WW3. V. J. Thomas. 
WW4. U. Rayappan. 
WW5. F. M. D. Rozario . 
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Kerala Gazette No. 50 dated 23rd December 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 71794 /L5 /58-1. Dated , Trivandrum , 11th December 1958 . 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Manager, Minor Restaurant, Tirur 
and their workmen represented by the Secretary Hotel and 
Commercial Employees Union, Tirur received by Government 

8-12-1958 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P.I. JACOB, 

Secretary 
Before the Industrial Tribural, Kozhikode. 
(Wednesday, the third day of December Nineteen 

hundred and fifty eight) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Kozhikode. 
INDUSTRIAL DISPUTE No. 93/58 . 

Between 
THE MANAGER , 
MINOR RESTAURANT, TIRUR . 

And 

THE SECRETARY, 
HOTEL AND COMMERCIAL EMPLOYEES UNION , TIRUR. 

AWARD 
This dispute was referred to this court for adjudication by 
order No. 62628 /L5 / 58-1 of the Labour and Local Administration 
Department, Government of Kerala dated 29-10-58. The only 
issue referred is regarding the closure of the Minor Restaurant, 
Tirur. Notices were issuedēto the parties calling upon them to 
file their respective statement and reply statement in Court. 

2. The parties settled their case out of court through the 
mediation of a third party . All the workmen were paid re 
trenchment compensation due to them on closure of the concern . 
TheUnion has also filed a receipt showing the amounts re 
ceived by the workmen from the management. A resolution 
was also passed in the Union General body meeting for filing 
before this court a compromise petition and following this a 
petition is also filed in this court . 

3. The matter is settled between parties and there is no 
dispute subsisting between them at present. I pass the award 
declaring that there is no dispute between the parties at present 
to be adjudicated and the same will be published in Govern 
ment Gazette , 
Calicut, 

V. U. JOSEPH , 
3-12-1958 . 

Industrial Tribunal. 
G. 3915 
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PART I 
Labour and Local Administration Department (Labour) 

NOTIFICATION 
No. 71017 /L5 / 58-1 

Dated , Trivandrum , 9th December 1958 . 
The following Arbitration Agreement in respect of the 
dispute between the management of Tatamala Estate, Vella 
munda P. O., North Wynad and their workmen represented by 
the General Secretary, North Wynad Estate Labour Union , is 
hereby published under section 10 A ( 3 ) of the Industrial Dis 
putes Act, 1947 (Central Act XIV of 1947) . 

AGREEMENT. 
(Under Section 10 A of the Industrial Disputes Act 1947 ) . 

Between 
Representing Employers: -The Manager, Tatamala 

Estate, 
Vellamunda P. O., North Wynad. 
Representing Workers: -Sri P. Moideen , Ex-worker No. 12 of 

Estate Gang No 12, Tatamala Estate, 

Vellamunda P. O., North Wynad . 
It is hereby agreed between the parties to refer the following 
industrial dispute to the arbitration of Sri V. U. Joseph, the 
presiding officer of the Industrial Tribunal, Kozhikode, Wynad, 
Road , Calicut. 
( i) Specific matters in dispute 1. Whether the dismissal of 

P.Moideen with effect from 
the 2nd October 1958 is 
justified . If not to what 

relief is he entitled 
( ii ) Details of the parties to the Manager, Tatamala 

the dispute including the Estate, Vellamunda P. O., 
name and address of the 

North Wynad. 
establishment or under 
taking involved. 

Sri P. Moideen , Ex-Worker 

No. 12 of Estate Gang 
No. 12, Tatamala Estate, 
Vellamunda P. O., North 

Wynad . 
(iii ) Name of the Union , if any , The North Wynad Estates 

representing the work Labour Union (affiliated to 
men in question . 

A. I, T. U. C.) 
(iv ) Total number of workmen 519 . 

employed in the under 

taking affected . 
(v ) Estimated number of One worker, namely , 

workmen employed or P. Moideen , 
likely to be affected by 

the dispute. 
Witnesses : 

Signature of the parties. 
( 1 ) (Sd.) Representing Employers. 

(Sd. ) 
(2 ) ( Sd .) Representing Workmen . 

(Sd ) 

E. C. UTHAMAN . 
By order of the Governor, 

P.I. JACOB , 
Secretary 
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PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 7152|L4 |58. 

Dated , Trivandrum , 8th December 1958. 
The award of the Board of Arbitrators in respect of the dispute 
between Sri T. J. Joseph, Kerala Motor Service, Paika , Poovarany , P.O. 
and their workmen represented by the Sri K. Purushothaman Pillai, 
President, The High Range Motor Workers Union, Ponkunnam received 
by Government on 4-12-1958 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB 

Secretary . 

AWARD . 
A dispute arose in the Kerala Motor Service , Paika, regarding the 
dismissal of two conductors viz ., Sri K. P. Sivaraman Nair and S. Janar 
dhanan Nair. The Kerala Motor Service are conducting a motor 
service between Palai and Erumeli and the two workers concerned were 
Conductors attached to the Service. The charges against these workers 
was that they tampered with the tickets and misappropriated money 
from the collections they made from the passengers. The High Range 
Motor Workers Union , intervened on behalf of the workers and raised 
an industrial dispute. The management having declined to reinstate 
the two workers, the union launched a sathyagraha before the company 
office at Ponkunnam from 17-12-1957 . In the joint conference held by 
the District Labour Officer on 24-12-1957 the management maintained 
that there was unexceptionable proof against the two workmen that 
they were guilty of misappropriation of management s money and that 
therefore having regard to the gravity of the offence they could not be 
reinstated. At a further conference held by the District Labour Oficer 
on 11-1-1958 the management and the union agreed to refer the dispute 
for the decision of a Board of Arbitrators consisting of Sri N. S. Krishna 
Pillai (nominated by the management ) , Shri C. S. Gopala Pillai (noml 
nated by the Union ) with the Labour Commissioner as Chairman. The 
agreement was published by Government under Section 10 A ( 3 ) of the 
Industrial Disputes Act on 5-2-1958. The management and the union 
were thereupon called upon to file their written statement. The union 
Aled its written statement on 26-3-1958 and the management on 9-4-1958 . 
The Board of Arbitration held meetings and examined records and 
heard the parties at considerable length . 

The workers concerned Shri K. P. Sivaraman Nair and Shri S. Janar 
dhanan Nair were employed as Conductors in the aforesaid motor service 
on the Palai-Erumeli route . The case of the management was that 
both these conductors were employed as temporary conductors from 
1957 onwards on a daily -råte system and work was assigned to them 
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as and when their services were required . The charges against these 
two persons as specified by the management are given below : 

Shri K. P. Sivaraman Nair. The management received three reports 
on 24-8-1957, 27-8-1957 and 28-8-1957 from their Ticket Checker about 
certain acts of misappropriation committed by Shri Sivaraman Nair , 
It appears that Sri Sivaraman Nair used to erase the entries in the 
counterfoils of the tickets issued to the passengers and thereby mis 
appropriated monies covering a series of cases . According to the 
management, there were 22 cases of misappropriation detected against 
him about which detailed statements have been 

furnished by 
them . On 28-8-1957 he was interrogated about the charges against 
him and he gave a statement before the management admitting the 
charges of misappropriation. On the basis of his admission and the 
charges proved against him the management dismissed him from service 
from the above date. 

Shri S. Janardhanan Nair. About him two reports dated 17-11-1956 
and 9-9-1957 were received by the management from their ticket checker 
alleging misappropriation of fare money collected from the passengers 
and gross negligence in the discharge of his duties. There were several 
cases of misappropriation detected against him . Besides this he was 
guilty of belated remittances of collections and other minor derelictions. 
The management conducted due enquiries and found that Shri Janar 
dhanan Nair was guilty of misappropriation in all the above number of 
cases . When he was called upon to explain the charges against him 
he refused to submit an explanation . The management on the completion 
of the enquiry dismmissed him from service on 10-10-1957. 

The union has challenged the management s action on a variety of 
grounds in the matter of both the workers. According to the union 
Shri Sivaraman Nair tendered a statement admitting his guilt under 
threat and extreme concession and that therefore the confessional state 
ment is not worthy of credence . The union also maintained that the 
catalogue of alleged misappropriations has been drawn up so cleverly 
to victimise him for having taken active part in union activities. The 
alleged erasures of the counterfoils of the tickets is only make believe 
and that no responsibility could be foisted on Shri Sivaraman Nair 
for what has happened. 

In the case of Shri Janardhanan Nair also the Union maintained 
that no sustainable case has been made out by the management . The 
union also complained that the whole enquiry conducted by the manage 
ment was not according to the accepted principles in the matter of such 
enquiries . 

The Board perused the records and heard the parties . There is no 
denying the fact that the allegations against both Shri Sivaraman Nair 
and Shri Janardhanan Nair stand proved and the Board has no hesitation 
to hold that it would not be conducive to the interests of the management 
to reinstate Shri Sivaraman Nair. Therefore the Board is of the view 
that the dismissal of Shri Sivaraman Nair may stand. But having 
regard to considerations of mercy and the privations he had already 
undergone the Board would recommend that the management may make 
Shri Sivaraman Nair an ex -gratia payment of Rs.75 , so that he may 
be enabled to find job elsewhere . 
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In the case of Shri Janardhanan Nair the position is somewhat 
different. Although the charges against him have been proved , the 
Board is left with the impression that the punishment meted out to him 
is too severe. The evidence against him is circumstantial and he did 
not get an opportunity to have his full say on the charges levelled against 
him . The Board would , therefore, have suggested the reinstatement of 
Shri Janardhanan Nair. But such a suggestion would be infructuous 
in so far as the management do not have sufficient number of buses on 
account of the expiry of the temporary permits . The only course now 
open is to extinguish the alleged claim of Shri Janardhanan Nair by 
paying a compensation of Rs. 100. 
1. Labour Commissioner (President) 

(Sd.) 
2. N. S. Krishna Pillal 

( Sd .) 
3. C. S. Gopala Pillai 

( Sd. ) 
20h November 1958 . 
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Revenue ( H ) Department 
PART I 

NOTIFICATION 
No. H3-50777 /58 /RD . 

Dated , Trivandrum , 13th December 1958 
In exercise of the powers conferred by Sub - sections ( 2 ) and (3 ) of Section 15 of the Agricultural 
Incometax Act, 1950 (Act XXII of 1950 ) , the Government of Kerala hereby make the following amendments 
to the Notification No. H2-11955 / 57 / RD ., dated 19-9-1957, published in the Gazette dated , 1-10-1957, namely : 

AMENDMENT. 
1. In the schedule to the said Notification , for the existing entry 12 , the following shall be substituted , 
namely : 
( 1 ) (2 ) 

( 3 ) 
“ 12. Agricultural 

Agricultural All the powers of the Agri- Kottarakara, Quilon , 
Incometax Officer, Incometax cultural Incometax Officer. Kunnathur, Pathanapuram , 
Kottarakara . Officer . 

Karunagappally and 

Pathanamthitta Taluks. 
Junior Agricultural 

do . All the powers of the Agri 

do . 
Incometax Officer, 

cultural Incometax Officer , 
Kottarakara . 

in respect of assessees 
whose assessable Agri 
cultural Income does not 

exceed Rs. 5,000 . 
2. for the existing entry 20 , the following shall be substituted , namely : 
20. Agricultural 

do . 

All the powers of the Agri- Cochin , Kanayannur, 
Incometax Officer, 

cultural Incometax Officer . Alwaye , Kunnathunad 
Alwaye . 

and Parur Taluks, 
Junior Agricultural 

do . All the powers of the Agri 

do . 
Incometax Officer, 

cultural Incometax Officer, 
Alwaye . 

in respect of assessees 
whose assessable Agri 
cultural income does not 
exceed Rs. 5,000 . 

By order of the Governor. 

K K. RAMANKUTTY , 
G. 3912 

Revenue Secretary. 
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PART I 

Revenue H Department 

NOTIFICATION . 
No. H1-19451 /58 /RD . Dated , Trivandrum , 15th December 1958 . 

Preamble . The following draft of certain amendments to 
the General Sales tax Rules, 1950 which the Government of 
Kerala propose to make in exercise of the powers conferred by 
Section 21 of the General Sales tax Act, 1125 ( Act XI of 1125) is 
hereby published as required by sub -section ( 4 ) of the said sec 
tion for the information of all persons likely to be affected 
thereby and notice is hereby given that the said draft will be 
taken into consideration on the expiry of fifteen days from the 
date of publication of this notification in the Gazette . 

Any objections or suggestions which may be received from 
any person with respect to the draft before the expiry of the 
period specified above will be considered by the Government. 

DRAFT AMENDMENTS . 
In the said Rules: 

1. In rule 22 , between sub-rules (6 ) , and (7) the following 
sub -rule shall be inserted, namely : 

" 6 - A . If no application for licence has been received 
from a person as required by clause (i) of sub-rule ( 1) of rule 
21, the licensing authority shall make such enquiry as he con 
siders necessary and determine the estimated turnover of the 
person to the best of his judgment and assess the fee provi. 
sionally payable in accordance with the scale laid down in sub 
rule (5 ) ( a ) and shall serve upon the person a notice of demand 
and the person shall pay the sum demanded at the time and in 
the manner specified in the notice , On payment by the person 
of the sum demanded in the notice , the licensing authority may, 
if he is satisfied that the person is eligible for the licence applied 
for, grant or renew a licence in such one of the Forms as may 
be appropriate to his case . 

2. For the existing rule 48, the following shall be substi 
tuted, namely : 

" 48. Whoever commits a breach of any of the following 
rules , namely , rules 8 (6 - A ), 8 ( 8 ) ( ii) , 19, 21 (1 ) (i) , 22 (2 - A ) , 
22 ( 3), 22 ( 10 ), 22 ( 11), 22 (12) (d ) , 22 ( A ) ( 10 ) , 22 ( A ) ( 11 ), 
27 ( 1) , (2 ) , (3 ) , (4 ) , (5 ) , and (6 ) , 27 A , 27 B , 28 , 28 A ( 1) , 
28 B ( 1) , 35, 36 , 37 and 47 shall, on conviction by a Magistrate 
of a First Class, be punishable with fine which may extend to 
one thousand Rupees . 

By order of the Governor, 
K. K. RAMANKUTTY , 

Secretary . 


G , 3932 
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Revenue H Department 


- NOTIFICATION . 
No. H4-50923 / 58 / RD . 

Dated, Trivandrum , 15th December 1958. 
In exercise of the powers conferred by sub -sections ( 2) and 
· ( 3 ) of Section 15 of the Agricultural Income Tax Act, 1950 

(Act XXII of 1950), Government of Kerala hereby make the 
following amendment to the Notification No.H2-11955 /57 /RD . 
dated 19th September 1957 ) published in the Gazette dated 
1-10-1957 as subsequently amended namely : 

AMENDMENT. 
In the Schedule to the said notification for the existing 
entry 15 the following shall be substituted , namely : 
" 15. Assistant Agricultural All the Within the 

Commissioner Income-tax powers Revenue 
of Agricul Officer, of the Districts of 
tural Income 

Agricul Trivandrum , 
tax and Sales 

tural Quilon , 
tax Special 

Income Alleppey , 
Circle , 

Kottayam , 
Kottayam . 

Officer. Ernakulam 

& Trichur.” 
By order of the Governor, 
K.K. RAMANKUTTY , 

Secretary . 


tax 
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Revenue (G ) Department 

NOTIFICATION 
No. 51476 -G3 /58-1 /RD . 

Dated , Trivandrum , 15th December 1958 . 
Government of India Notification No. 22- F . No. 45 / 4 / 57 
Opium (Pt. I) dated 29th November 1958 is hereby republished 
in the Kerala Gazette for General information . 

By order of the Governor, 

T. NAMBI NAYAR, 

Deputy Secretary . 
NOTIFICATION 
MEDICAL AND TOILET PREPARATIONS. 
No. 22 In pursuance of sub -rule (2 ) of rule 60 of the 
Medicinal and Toilet Preparations (Excise Duties ) Rules, 1956 , 
the Central Government hereby declares that the new medicinal 
preparations specified in Table A hereto annexed shall be in 
cluded in the category of restricted preparations and the new 
medicinal and toilet preparations specified in Table B hereto 
annexed shall be included in the category of unrestricted 
preparations : 

Table A. 
(Restricted Preparations) 

MEDICINAL PREPARATIONS. 
Metofit 

[Product of M / s Metro Golden Laboratories 
( India) Bombay ). 

Table B. 
(Unrestricted Preparations) 

MEDICINAL PREPARATIONS. 
Bronchosol 

(Cough Syrup ) 
Gripe Mixture 

(Product of M / s Indian Research Insti 
Vasak 

tute Private , Ltd., Culcutta ) . 
Vasak with 
Hypo & Tolu 
Orheptol 

( Product of M / s Emedia Export Company 

M. B. H., Bombay ) 
Plebex Elixir (Product of M / s Geoffrey Manners and Co., 

Private Ltd., Bombay ) 
Sedofina Elixir (Product of M /s Calcutta Chemical Co., 

Ltd., Calcutta ) 
Palel Compound (Product of M / s Parke Davis and Co., Ltd., 

Bombay ) . 

TOILET PREPARATIONS . 
Eau De Lavande 
Lakme Eaude Cologne 

(Products of M / s Tata Oil Mills 
Lakme Toilet water 

Company, Ltd., Bombay ) . 

( sd.) M. C. DAS, 
Deputy Secretary to the 
Government of India . 
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Section iv 
Home ( D ) Department 

NOTIFICATION 
G. O. Ms. 1521. 

16th December 1958 . 
In exercise of the powers conferred by Section 13 of the 
Kerala Cinemas (Regulation ) Act , 1958 (Act 32 of 1958) and 
in supersession of the previous rules on the subject the Govern 
ment of Kerala hereby make the following rules for the regu 
lation of exhibition by means of cinematographs in the State 
of Kerala , namely : 
THE KERALA CINEMAS (REGULATION ) KULES , 1958. 

PART I 

General 
1. These rules may be called the Kerala Cinemas (Regula 
tion ) Rules, 1958 . 

2. (i) These rules shall apply to all Cinema licences issued 
or renewed or extended in the State of Kerala after the issue 
of these rules . 

( ii) These rules shall apply to all Cinema premises exist 
ing in the State of Kerala on the date of issue of these rules 
on the expiry of a period of one year from the said date during 
which period they shall continue to be governed by the rules 
in force on the date immediately preceding the said date. 
3. (i) In these rules , unless the context otherwise requires , 

(a ) Act means the Kerala Cinemas (Regulation ) Act, 
1958 . 

(b ) auditorium means the portion of the licensed place 
in which accommodation is provided for the public to view the 
cinematograph exhibition ; 

(C) enclosure means the portion of the licensed place 
in which the cinematograph apparatus is erected ; 

(d ) Government means the Government of Kerala . 

(e ) permanent building means a building which is 
constructed for permanent use with stone, mud, brick , mortar, 
cement or other non - inflammable inaterial. 

Explanation : Where the floor, roof, sidewalls , galleries 
and staircases of a building are made of non -inflammable 
material, the building shall, for the purpose of these rules, be 
deemed to be a permanent building; and 

(f ) temporary building means a building which is not 
a permanent building. 

( ii) Other expressions not defined in these rules shall have 
the same meaning as have been assigned to them in the Act. 

4. If any question arises as to the interpretation of these 
rules otherwise than in connection with a prosecution for an 
offence, the question shall be referred to the Government whose 
decision shall be final. 

5. These rules, printed in large type , together with the name 
and address of the licensee affixed thereto , shall be kept during 
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public entertainment always posted in some conspicuous place 
at the principal entrance at a height of not more than four 
feet from the floor so that all persons entering the licensed 
premises may be acquainted with them and any breach of the 
rules should at once be reported to the licensing authority . 

6. No person other than a company or association shall be 
entitled to obtain or hold any license under the Act unless such 
person has attained the age of 21 years . 

7. Every enclosure cinematograph apparatus and plant and 
electric installation shall be inspected 

(i) when first erected and thereafter at least once every 
year by the licensing authority or an officer deputed by him . 

(ii ) when first erected and thereafter at every renewal 
of the certificate of registration in Form C annexed to these 
rules by the Electrical Inspector to Government or an officer 
deputed by him . 

For the inspection under clause (ii ) of the enclosure the 
cinematograph apparatus and plant and the electrical installa 
tion when first erected, a fee of rupees 150 (one hundred and 
fifty ) in the case of a permanent cinema installation and a fee 
of rupees 75 (seventy- five ) in the case of a travelling cinema 
shall be paid in advance by the applicant for the licence and 
for every inspection before renewal of the certificate, a fee of 
rupees 75 (seventy -five ) in the case of a permanent cinema 
installation and a fee of rupees 37.50 (thirty-seven and a half ) 
in the case of a travelling cinema installation shall be paid in 
to a Government treasury to the credit of the Government and 
the treasury receipt forwarded to the Electrical Inspector to 
Government three months before the date of expiry of the 
period of validity of the certificate in Form C annexed to these 
rules . 

If the treasury receipt is not forwarded within the period 
aforesaid , a penalty of one third of the fee specified above for 
a delay of each month or fraction thereof shall also be paid 
into a Government Treasury to the credit of the Government 
and the treasury receipt relating to the payment of penalty 
shall be forwarded to the Electrical Inspector to Government 
along with the treasury receipt relating to the payment of the 
fee for the inspection . 

(ii) The licensing authority , the Electrical Inspector to 
Government or any officer deputed by him either in that behalf 
or any Magistrate having jurisdiction over the area or any 
police officer specially deputed to keep order in the premises, 
may at any time, enter and inspect the premises and plant. 

8. The licensee shall comply with such of the provisions 
of the Indian Electricity Act, 1910 and of the rules made there 
under as are applicable to the premises. In cases where the 
notice referred to in section 30 of the said Act has to be given 
to the District Magistrate, no license shall be granted until 
such notice has been given and the licensing authority has 
informed the inspecting authority of the decision to issue the 
licence . 
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9 . (i) The Electrical Inspector to Government or any 
officer deputed by him , inspecting an installation under rules 
7 and 14 shall, if he discovers any defect therein , issue written 
orders, to the owner or person in charge for their rectification 
and prescribe a reasonable time within which such orders 
should be carried out. 

(ii) If in the interval between two such inspections, any 
further inspection shall, in the opinion of the Electrical Ins 
pector to Government or the officer deputed by him or the 
licencing authority have become necessary : 

( a ) owing to neglect or failure of the owner or person 
in charge to carry out any written orders issued under sub 
rule ( 1 ) within the time prescribed by the Electrical Inspector 
to Government or the officer deputed by him ; or 

( b ) owing to other reasons to be recorded in writing, 
a fee of rupees thirty shall be charged for such further inspec 
tion and such fee shall be paid by the licensee on demand by 
the Electrical Inspector to Government: 

Provided that in the case of travelling cinematograph 
shows the fee chargeable for any inspection shall be rupees 
twenty only . 

10. Any Police Officer not below the rank of a Sub Inspector 
may enter any place licensed under the Act for the purpose 
of seeing that the provisions of the Act and the rules there 
under are being carried out. 

11. Any Fire Officer not below the rank of a Sub Officer 
may enter any place licensed or proposed to be licensed under 
the Act for the purpose of ensuring that the provisions of the 
rules relating to precautions against the outbreak and spread 
of fire are being carried out. 


PART II 


Licenses 
12. No license shall be granted under the Act in respect of 
any building unless 

such building has a road frontage on the public 
thoroughfare upon which the site of such building abuts ; 

(ii) suitable booking windows for the various classes 
are provided within the building in such a position that there 
is room for queues of would be purchasers of tickets to form 
up within the premises without causing any obstruction to 
traffic on the public road ; 

(iii) there are suitable means of entrance and exit for 
the public in such frontage ; 

( iv ) in addition , there are reserved for service in case 
of emergency, entrances and exit opening on two separate and 
distinct passages leading either to the said public thoroughfare 
or to other suitable thoroughfares and such passages are not 
less than five feet in width . 


( 2 ) Every building for which a licence is granted under 
the Act shall have 

(a ) suitable handrailing 4 feet high in front of booking 
windows to enable would be purchasers of tickets to form up 
queues within the premises. The handrailing should be of 
galvanized iron pipes at 9 inches to 12 inches centres in tubular 
posts and should be so located that the width of the passage 
is not less than 2 feet. 

( b ) suitable shelters for protecting the would -be pur 
chasers of tickets standing in queues from sun and rain . The 
shelters may be of permanent pucca construction or of a light 
type of construction with Asbestos cement sheets over steel 
or pre- case reinforced concrete members similar to the shelters 
at some bus stops , or similar to sunshades projecting from 
adjacent walls in the case of queues standing close to a wall. 
The shelters should be so arranged that they do not affect 
light and ventilation and at the same time afford protection 
against sun and rain for the would be purchasers of tickets 
standing in the queues . 

13. Every application to the licensing authority for a licence 
under Section 3 of the Act shall be in writing and shall be 
accompanied by 

(i) complete plans, elevations and sections in duplicate 
of the premises and of all erections or buildings thereon drawn 
correctly to a scale of one- eighth an inch to a foot and show 
ing the position of the electrical machinery and cinematograph 
apparatus ; 

(ii ) a block plan in triplicate on a separate sheet showing 
the position of such premises in relation to any adjacent pre 
mises and to the public thoroughfare upon which the site of 
such premises abuts, drawn to a scale of not less than one 
fortieth of an inch to a foot; 
Note : The cardinal points shall be marked on such drawings. 

All drawings shall be coloured to distinguish the 
material employed in the construction of buildings and 

erections. 
The width of all staircases and the number of steps in each , 
the width of corridors, gangways doorways together with the 
height of any galleries or tiers in such premises and in any 
of the erections or buildings in connection therewith as are 
more than one tier in height shall be indicated on such drawings 
as well as the floor and roof ventilation and the details of any 
intended gas or electric installation . The thickness of the walls 
and scantlings of the various materials used shall be clearly 
shown on such drawings by figured dimensions. 

(iii) a declaration by the applicant to the effect that he 
has completed all arrangements for obtaining films approved 
by the State Government and certified by the Central Govern 
ment with the previous approval of the Central Film Advisory 
Board for exhibition at each performance together with a 
statement from the suppliers confirming that such arrange 
ments have been made . 


Every application for the renewal of the licence shall be 
made one month before the expiry of the existing licence and 
a copy of every such application shall be sent simultaneously 
to the Electrical Inspector to Government. 

14. (i) The licensing authority shall forward the applica 
tion , plans and drawings and other connected papers to the 
Electrical Inspector to Government. The Electrical Inspector 
to Government or an officer deputed by him shall examine 
them , inspect the enclosure, the cinematograph apparatus and 
plant and electrical installation and if he is satisfied that a 
licence may issue, he shall forward to the licensing authority 
a certificate in Form C annexed to these rules (hereinafter 
referred to as the Electrical Certificate ) as to the suitability 
of the enclosure , the cinematograph apparatus and plant and 
the electrical installation : 

Provided that in the case of travelling cinematograph 
shows the electrical certificate shall cease to be valid when 
the cinematograph apparatus and plants are shifted to a differ 
ent theatre or hall. 

(ii) Electrical Certificate shall be valid for a period of one 
year provided that, for reasons to be recorded in writing, the 
officer granting the certificate may reduce the period of validity 
of the certificate to any shorter period . 

15. On receipt of such certificate, if the licensing authority 
is satisfied that the other requirements of these rules are ful 
filled , he shall issue to the applicant a licence in Form A 
annexed to these rules, signing and dating it before issue : 

Provided that the licensing authority may, in the case of 
a temporary building , refuse a licence if in his opinion any 
portion of such building is dangerously near to any other 
building provided further that the licensing authority may, in 
the case of a permanent building, obtain a certificate from the 
Chief Engineer ( Buildings and Roads) or an officer authorised 
by him in this behalf as to the structural soundness of the 
building and may refuse a licence, if after obtaining such certifi 
cate, he is of opinion that the building is not structurally sound. 
A copy of the plan and drawings referred to in rule 13 shall 
be attached to the licence . The Electrical certificate shall also 
be delivered to the applicant along with the licence. A dupli 
cate of the Electrical Certificate may be granted by the autho 
rity issuing the certificate on payment of a fee of Rs. 3 provided 
that the application is submitted through the licensing autho 


rity . 


Explanation : 

For the purpose of issuing a certificate under this rule the 
Chief Engineer ( Buildings and Roads) or the officer authorised 
by him shall have the power to make an inspection of the 
building including the right to prove any portion of the struc 
ture and to call upon the applicant for the licence to furnish 
him with detailed particulars regarding the quality , quantity 
and proportion of the materials used in the construction of the 
building 
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16. Licences shall be annual or temporary . Annual licenses 
shall be granted only in respect of permanent buildings. Pro 
vided that for reasons to be recorded in writing, the licensing 
authority may grant a licence so as to be valid for less than 
one year. Temporary licences shall be given , only for periods 
not exceeding six months at a time, but in special cases for 
reasons to be recorded, they may be issued for a period of nine 
months. 

17. (a ) For every licence, when granted or renewed a fee 
shall be charged according to scale laid down below : 
( i) For an annual licence. 

Rupees ten for an area of 1000 sq . ft. or less with an 
additional fee of rupees 5 for every 500 sq. ft. or fraction there 
of in excess of 1000 sq. ft. 

(ii) For a temporary licence for a period not exceeding 
three months for a building thatched or constructed of wood or 
mats or other inflammable materials or for a tent. Rupees 15 
for a period of three months or for a portion thereof for an 
area of 1000 sq . ft. or less with an additional fee of Rupees 742 
for every 500 sq. ft. or fraction thereof in excess of 1000 sq . ft. 

( iii ) For a temporary licence for a period not exceeding 
three months , for a building not thatched or constructed of 
inflammable materials — Rupees 2 for a month or for a portion 
thereof for an area of 1000 sq. ft. or less with an additional 
fee of Rupee 1 for a month for a portion thereof for every 
500 sq. ft. or fraction thereof in excess of 1000 sq . ft. 

( iv ) . The fees for temporary licences shall be levi 
able at half the above rates where the buildings or enclosures 
are used solely by day and without lights. 
Explanation : 

Where the place consists partly of a structure and partly 
of a mere unroofed enclosure the fee shall be calculated on the 
area of the structure alone . 

(v ) Duplicate of a licence may be granted on payment 
of a fee of Rs. 10 . 
(b ) (i) Every application for the grant or renewal of 

a licence shall be accompanied by a treasury 
receipt for the payment of fees at the pres 

cribed rates. 
( ii ) In case of refusal of the grant or renewal of a 

licence a refund at the rate of one-half of the 
total amount of the fee collected , may be made 
to the applicant. The application for such 
refund shalſ, however , be made by the applicant 
within one month from the date of receipt of 
the orders of rejection of his application for 

grant or renewal of licence . 
(c ) (i) If on an application for the renewal of a licence 

presented under rule 13, the licensing autho 
rity does not for any reason before the date 
of expiry of the licence, either renew and return 
or refuse to renew the same, he shall grant a 


7 


temporary permit in Form B annexed to these 
rules provided that the Electrical Certificate 

continues to remain valid . 
( ii ) Such temporary permit shall be subject to the 

conditions of the licence sought to be renewed 
and shall be valid for a period of one month 
from the date of the grant thereof and may be 
renewed by the licensing authority for further 

periods of one month at a time ; 
(iii) No fee shall be levied for the grant of such tem 

porary permit. 
(iv) The temporary permit shall, during the period of 

its validity , be deemed to be a licence for the 

purpose of these rules. 
18. No subsequent addition or alteration shall be made to 
premises in respect of which a licence has been granted cr any 
part thereof, without the sanction of the licensing authority 
being obtained therefor and the plans and drawings relating to 
such addition or alteration being approved by him . 

19. The licensee shall give notice in writing to the licensing 
authority of his intention to add or alter the licensed premises 
or any portion thereof and such notice shall describe clearly 
the intended additions or alterations and be accompanied by 
complete plans , elevations and sections and block plan and 
specifications of the work proposed to be executed, drawn up in 
duplicate in the manner required by rule 13. The licensing 
authority shall, before according sanction to the proposed 
addition or alteration , follow as far as may be the procedure 
laid down in rules 14 and 15 . 

20. The licence and the plan and description attached there 
to shall be produced on demand by any police officer not below 
the rank of Sub Inspector or by the licensing authority or by 
any person authorised by him or by the Electrical Inspector 
to Government or by any person authorised by him . 

21. The licensee, his servants and agents shall comply with 
all orders issued by the Electrical Inspector to Government, 
the licensing authority or police officers acting on their behalf 
from time to time or as occasion arises for the safety or con 
venience of the public or for the preservation of order or of the 
public peace. The licensing authority may , if special circums 
tances so require impose safeguards in addition to those laid 
down in these rules. 

22. Restrictions in respect of distance between cinema shall 
be as specified below : 

(i) There shall be a distance of one furlong between one 
permanent cinema and another permanent cinema whether 
they are situated in the local jurisdiction of the same licensing 
authority or the local jurisdictions of two adjoining licensing 
authorities ; 
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( ii ) the distance between a permanent cinema and a . 
travelling cinema or between two travelling cinemas shall be 
not less than 

( a ) half a mile if they are functioning in municipal areas 

and one mile if they are functioning in non -municipal 
areas , whether they are situated in the local jurisdic 
tion of the same licensing authority or the local 
jurisdictions of the two adjoining licensing autho 

rities, 
( b ) three fourths of a mile if one of the cinemas is 

situated in a municipal area and the other in a 
contiguous non -municipal area . 


PART III 


Enclosure 
23. The cinematograph apparatus shall be placed in an 
enclosure of substantial construction, made of, or lined inter 
nally with , fire-resisting material, and of dimensions sufficient 
to allow the operator to work freely . 

24. The enclosure shall be outside the auditorium , and 
where a rewiding room adjoins the enclosure, each shall have 
its independent exit. 

25. The door of the enclosure and of any rewiding room 
and all openings, bushes and joints shall be so constructed and 
maintained as to prevent, as far as possible, the escape of any 
smoke into the auditorium . Ventilators shall be provided for 
the enclosure and for any rewiding room but the ventilation 
ducts shall not communicate direct with the auditorium . The 
area of the ventilating ducts of the enclosure shall not be less 
than one per cent of its floor area . 
Explanation : 

By bush is meant packing inserted in the holes through 
which the pipes and cables pass in order to render such holes 
reasonably smoke-proof . 

26. The openings in front of the enclosure shall not be 
larger than is necessary for effective projection and of observa 
tion . No such opening shall exceed eight inches square. 

27. Each opening shall be provided with a plate glass screen 
not less than 3 |16th of an inch in thickness fixed in position 
within smoke-tight joint: 

Provided that for openings of less than twenty squre inches 
the thickness of the plate glass screen shall not be less than 
one eighth of an inch . 

28. No unauthorised person shall be allowed to enter the 
enclosure . 

29. Smoking shall not be permitted within the enclosure . 

30. No inflammable articles shall except for special reasons 
be taken into, or allowed to remain in , the enclosure. 
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31. Lanterns shall be placed on firm supports constructed 
of fire -resisting material and shall be provided each with a 
metal shutter which can be readily inserted between the source 
of light and the film gate. 

Where the elctric pressure in the enclosure exceeds 125 
volts, all metal supports of the lantern shall be connected to 
the earth . 

32. Cinematograph projectors shall be fitted with two metal 
film boxes of substantial construction to and from which the 
films shall be caused to travel. The film boxes shall be made 
to close in such a manner and shall be fixed with a film slot so 
constructed as to prevent the passage of flame to the interior 
of the box . 

33. Film shall be wound upon spools in such a manner that 
the wound film shall not at any time reach or project beyond 
the edges of the flanges of the spool. The rewinding of films 
shall not be carried out in the enclosure while an exhibition is 
in progress. 

34. All films, when not in use , shall be kept in separate 
close metal boxes . The metal boxes shall be of substantial 
construction , the plate used being not less than 22 of an inch 
thickness. Each box shall have hinged cover secured by hasp 
and staple. A rack shall be provided for storing the closed 
metal boxes without piling. Films shall not be stored in any 
part of a building which is at a lower level than any other part 
thereof used for residential purposes. 

35. Cables for cinematograph lamps shall be taken as 
separate circuits from the supply side of the main fuses in the 
general lighting circuit. 

36. An efficient double- pole switch shall be fitted within 
the enclosure in the cinematograph lamp circuit. 

37. Within the enclosure the insulating material of all 
electric cables, including those leading to illuminating lamps , 
shall be covered with fire -resisting material. Where the 
electric pressure exceeds 125 volts, all cables shall be enclosed 
in screwed metal conduits connected to the earth . Lead 
covered cables shall not be used unless enclosed in such con 
duits. 

38. All resistances, with the exception of a resistance for 
regulating purposes, shall be placed outside the enclosure and, 
if reasonably practicable, outside the auditorium . If placed 
inside the auditorium , such resistances shall be protected by an 
earthed wire guard or other efficient means of preventing acci 
dental contact. 

39. (i) The enclosure shall be in charge of an operator hold 
ing a licence granted by the Electrical Inspector to Government 
on the strength of a competency certificate issued by the Board 
of Examiners constituted by the Government. The operator 
shall be not less than 18 years of age and shall be present in 
the enclosure during the whole time the machine is operated . 
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( ii) The operator shall satisfy himself before the com 
mencement of each performance that all cables, leads, connec 
tions and resistances as also the fire extinguishing appliances 
in the enclosure are in proper working order. 

(iii) Such number of persons as may be necessary shall be 
specially appointed to be in charge of the fire -extinguishing 
appliances in the auditorium during every performance. 

PART IV 

Building 
40. Wherever telephone facilities exist all such premises 
shall be in communication with the nearest fire brigade station 
by telephone which shall be fitted in such place and manner as 
the licensing authority may direct. The installation and main 
tenance of the complete telephone connection shall be carried 
out at the cost of the licensee . 

41. (i) The following fire-extinguishing appliances shall be 
provided : 

In the enclosure : A bucket of water, a blanket, a bucket 
of dry sand and a portable fire -extinguisher of a pattern 
approved by the licensing authority . 

In the auditorium :-Four portable fire-extinguishers of 
a pattern approved by the licensing authority and a supply of 
not less than five gallons of water per 100 square feet of floor 
area stored as follows : 

Thirty -three per cent of the supply or 60 gallons which 
ever is greater, stored in buckets of two or three gallons capa 
city each inside the auditorium ; and the balance stored in tanks 
or cisterns or buckets of any capacity so arranged as to be 
easily accessible , the arrangements in this regard having been 
approved by the licensing authority . 

(ii) These appliance shall be so disposed as to be readily 
available for use. The buckets shall have round bottoms and 
handles. They shall be painted red with the word Fire 
painted on them in large black letters in English and the 
regional language . 

(iii ) The portable fire-extinguishers shall be of the two 
gallons size ; they shall be installed at an adequate height from 
the ground . A record regarding the maintenance of portable 
extinguishers shall be kept. Tetrachloride extinguishers shall 
not be permitted in the enclosure . 

( iv ) Where a portable fire-extinguisher of the chemical 
combination pressure type is older than three years or has not 
been tested previously it shall be tested by hydraulic pressure 
by the Electrical Inspector to Government or by an engineering 
firm or mill authorised in this behalf by the licensing authority, 
to show that it can withstand for one minute a pressure of 300 
lbs per square inch and a certificate of such test shall be sub 
mitted to the licensing authority . Similar tests shall be 
repeated once in two years . 


(v ) In addition to the fire-fighting equipment specified 
in sub -rule (i), the following equipment shall be provided and 
maintained : 

At least 4 stirrup pumps and 8 buckets filled with water 
if there is no gallery or first floor in the premises ; and at least 
6 stirrup pumps and 12 buckets filled with water if there is a 
gallery or first floor in the premises in which case , at least 
2 stirrup pumps and 4 buckets filled with water shall be kept 
in the gallery or first floor . 

Attendants and staff shall be trained in the use of all 
fire- fighting equipment maintained in the premises. 

(vi) The licensee shall : 
( 1 ) Once in every three months empty the container 

of each portable fire -extinguisher provided in the 
licensed premises, clean its nozzles and working 
parts, stir the liquids in it and top it up, immedi 
ately record the date of having done so on a slip 
of paper and paste the same on the outside of 

such container ; and 
( 2 ) once in every year discharge each portable fire 

extinguisher provided in the licensed premises and 
recharge it and immediately record the date of 
such recharge in durable paint on the external 
surface of the container of the portable fire 

extinguisher. 
( vii ) In addition to the requirements of sub- rule ( 1) and 
sub-rule (5 ) there shall be provided such other facilities for 
fighting fire as may be required by the licensing authority . 

42. The floor, roof, ceiling , private boxes, balconies , 
galleries, tiers, partitions, and every room , lobby corridor and 
passage intended for the use of the public shall be constructed 
of fire-resisting materials : 

Provided that the following materials may be used for 
the ceiling, namely : 

Acoustic Celotex , 
Asbestos Spray, 
Canec, 
Heraklith , 
Insulite Building Board ( Termitox ) , and 
Insulite Hard Board and Ljusne Woxne, 
Insulation Board, 
Insulwood , Treetax and 

" Acosto Sound Insulation Board" . 
43. The premises shall be enclosed with proper external 
or partition walls of brick or stone. This rule shall not apply 
to buildings in respect of which temporary licences are granted . 

44. Where the first tier or balcony extends over the pit or 
stalls, the height between the floor of the pit or stall and such 
tier or balcony shall not, in any part, be less than 10 feet; the 
height between the floor of the highest part of the gallery and 
the lowest part of the ceiling over the same shall not, in any 
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part, be less than 12 feet. The height between any tier and 
the tier or ceiling above it shall, in no case, be less than 8 
feet . 

45. (i) No passage, gangway or corridor shall be used as 
a cloak -room and no pegs for hanging hats, cloaks, etc., shall 
be allowed therein nor shall any such passage, gangway or 
corridor be used for storage purpose or for any purpose what 
ever except for exit and entrance from and to the auditorium . 

( ii ) There shall be no recesses or projections in the walls 
of such passages, gangways or corridor s within 6ft . of the 
ground ; light shall be not less than 6ft. 8 inches above the 
ground. 

(iii) No corridor leading to any stair case communicating 
with any exit shall be less than 5 ft. in width in any part 
thereof. 

(iv ) Where possible, gradients or inclined planes shall 
be used instead of steps, but no gradient or inclined planes shall 
be steeper than 1 in 10 . 

46. (i) All outside doors for the use of the public shall be 
made to open outwards and all, internal doors shall be so fitted 
as not to obstruct, when open , any gangway, passage stair 
way or landing. Such doors , when open , should engage on an 
automatic spring. 

(ii ) The size of the doorways shall not be less than 8 feet 
by 5 feet the width being measured between the leaves of the 
door in open position . 

( iii ) When doors open on to any gangway , passage stair 
way or landing , such doors shall open in the direction the public 
move to the exit . No door shall open out directly on to a 
flight of steps . There shall be a landing of at least five feet 
flush with the floor. 

47. (i) All staircases shall be constructed entirely of stone, 
cement or concrete with fire- resisting roof and ceiling and shall 
have solid square (as distinguished from spandrel) steps and 
landing of approved stone or of such other fire- resisting mate 
rial and construction as may be approved by the licensing 
authority with treads not less than 11 inches wide and with 
risers not more than 6 inches high ( each lapping at least 1 
inch over the back edge of the step below it) in flights of not 
more than 15 or less than 3 step 

( ii ) The floors of all landing shall be 6 inches thick . 

(iii) Every staircase forming an exit from an upper 
gallery or tier of the auditorium shall be enclosed on both sides 
with walls of brick or of fire resisting materials in the storeys 
through which it passes, and no openings shall be made into 
auditorium except the one required for exit from the gallery 
or tier which it serves : 

Provided that staircases leading to the first or lower gallery 
or tier may be left open in one side in which case the open side 
shall be provided with extra stout handrails and balusters , 
but in no case shall staircases be left open on both sides . 

(iv) All enclosed staircases shall have on both sides 
strong handrails firmly secured to the wall by strong metal 


brackets about 3 inches clear therefrom and about 3 feet above 
the stairs but such handrails shall not run on level platforms and 
landings where the length of such platform or landing exceeds 
the width of the stairs. 

(v ) Where the fight of steps returns upon itself the 
newel wall shall be chased so as to allow the handrails to turn 
without projecting over the landing. 

(vi) The treads and risers of steps on each flight shall 
be of uniform width and height. 

(vii ) Each flight of steps shall be properly supported and 
enclosed to the satisfaction of the licensing authority. 

(viii ) No staircases shall have more than two flights of 
15 steps without a turn and the width of the landing between 
such flights shall be at least the same as the width of the stair 
case. 

(ix ) There shall be at least two staircases each not less 
than 4 feet wide to provide access to any gallery or upper floor. 

(x ) Stairs turning at an angle shall have a proper land 
ing without winders being introduced at the turn . 

( xi) There shall be no recesses or projections in the walls 
of such staircases within 6 ft. of the floor, and any fittings for 
lighting shall be at least 6 ft . 8 inches above the steps or land 
ing . 

48. ( 1) The electric lighting of the premises shall have at 
least three separate and distinct main circuits as follows: 

(a ) For the enclosure and thence through a dimming 

regulator to the central lighting of the audi 

torium ; 
(b ) for approximately one- half of the auditorium , 

passage ways, stairways exits and parts of the 

building open to the public ; and 
( c) for the remaining half of the auditorium , passage 

ways, stairways, exists and parts of the building 

open to the public. 
The control of the circuits in respect of the two halves of 
the auditorium referred to in clauses ( b ) and ( c ) shall be 
remote from each other. 

(ii) The general lighting of the auditorium shall be capa 
ble of control from inside the enclosure and also from outside 
and away from the enclosure. A person with competent train 
ing shall be appointed to be present and to be in charge of the 
general lighting while the public are on the premises . 

( iii) A plan (in single line) of the wiring shall always 
be kept in a prominent place in the office of the manager. 

( iv ) Whenever required by the licensing authority or a 
Police Officer not below the rank of Sub Inspector, a sufficient 
number of approved oil or candle lights shall be provided for 
use in case of failure of the electric lighting in the auditorium , 
gang ways, passages and exits . These lights shall be kept 
burning during the whole time the public are on the premises. 

(v ) Whenever any illuminant other than electricity is 
used for the lantern , its use and the apparatus for its produc 
tion shall be subject to the approval of the licensing authority . 


(vi) Ordinarily, no open or naked lights shall be allowed 
but if the nature of the performance or exhibition absolutely 
necessitates the use of naked lights, this fact shall be men 
tioned when application is made for a licence . 

(vii) Where it is intended to use open or naked lights 
in any performance or exhibition , notice of such fact shall be 
given at least 48 hours prior to the performance or exhibition 
to the Fire Department in places where there are fire brigades 
so that additional precautions may be taken . 

49. (i) No building shall be used for cinematograph exhi 
bitions to which the Act applies, unless it is provided with an 
adequate number of clearly indicated exits so placed and main 
tained as readily to afford the audience ample means of safe 
egress , and with a passage 3 feet in width for every ten rows 
of seating accommodation . By adequate is meant 5 linear 
feet of exit way for 500 square ft. of sitting space inside . 
(ü ) (a ) The number of persons admitted into any part 

of auditorium , shall not exceed the number 
prescribed in the licence for that part of the 
auditorium . The number described for each 
part shall be clearly indicated in such part by 

means of a board or otherwise. 
(b ) The number prescribed under sub -rule ( 1 ) in 

respect of any part of the auditorium shall not 

exceed the following limits, namely: 
(i ) In the case of permanent building — The number 
arrived at by calculating at the rate of 20 persons per 100 
square feet of floor area in respect of such portions as are 
provided with chairs having backs and arms, and at the rate 
of 25 persons per 100 square feet of floor area in respect of 
other portions, after excluding the area of the entrances, the 
passages and gangways, the stage, the staircases, and all places 
to which the public are not admitted . 

( ii) In the case of a temporary building — The number 
arrived at by calculating at the rate of 25 persons per 100 
square feet of floor area , after making the exclusions referred 
to aforesaid . 

(3 ) A common place of egress may serve as the exit, for 
the floor and the first tier of the auditorium , provided the capa 
city of such place of egress is equal to the aggregate capacity 
prescribed by these rules for the necessary outlets from such 
floor and tier . 

( 4 ) If the floor or any tier of the auditorium is divided 
into two or more parts , separate exits as prescribed in the rules 
shall be provided for each such part. 

(5 ) All doors shall be distributed round the hall and not 
merely at one end or side. 

(6 ) All exit doors shall be kept unbolted during the per 
formance. All the top and bottom bolts of such doors shall 
wherever possible , be capable of operation from one central 
handle on each pair of doors , 
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( 7 ) The words No exit and its Malayalam counterpart 
shall be painted over all doors or openings which are in 
sight of the audience but which cannot be used as exits . 

The word Exit and its Malayalam counterpart shall be 
painted over all exit doors. The words No exit and Exit 
shall be painted in letters of 6 inches high and 1 inch thick . 

(8 ) A notice shall be clearly painted on the exit doors 
indicating the method of opening 

( 9 ) Each exit notice shall be illuminated by a light ; such 
lights shall be kept burning the whole time the public are on 
the premises. 

( 10 ) The public may leave at the end of a performance or 
exhibition by any exit door. 

( 11 ) No chair or other obstruction shall be placed in any 
passage, gangway or staircase. 

(12) No person shall be permitted to sit or stand in any 
gangway intersecting the seating or to sit in any gangway or 
between the screen and the barrier referred to in rule 49 and 
50. The following provisions shall be observed in providing 
seating accommodation : 

( a ) Chairs shall be battened together in complete 
lengths. 

(b ) In all cases there shall be an intervening space of 
at least one foot between the back of one seat and the front 
of the seat immediately behind measured between perpendi 
culars . 

( c ) The gangways shall be not less than 4 feet in width 
and shall be so arranged that no seat shall be more than 10 
seats from the gangway . 

( d ) The angle of elevation subtended at the eye of any 
person seated in the row nearest to the screen by the length 
of the vertical line dropped from the centre of the top edge of 
the picture to the horizontal plane passing through the obser 
ver s eye, shall not exceed 35 degrees, the height of the eye 
of the person so seated being 3 feet 6 inches above the floor 
level. A strong barrier or other efficient partition shall be 
provided to enforce this provision . 

( e ) The angle between the vertical plane containing the 
upper edge of the picture and the vertical plane containing the 
observer s eye and the remote end of the upper edge of the 
picture, shall not be less than 25 degrees. A strong barrier 
or other efficient partition shall be provided to enforce this 
provision 

( f) Where a curtain is used to cover a doorway, it shall 
be so hung as to easily pulled aside and the bottom cdge of the 
curtain shall not be less than 3 inches above the level of the 
floor . 

( g ) Druggets and carpets shall be securely fixed to the 
floor so that ends and edges do not turn up or ruck up . 

(h ) Mats shall be let into the floor in a recess not 
exceeding the size of the mat and not deeper than the thickness 
of the mat. 
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51. Whenever required by the licensing authority sufficient 
and approved artifical means of ventilation shall be provided . 
Guards shall be provided for ceiling fans with less than 7 feet 
clearance ; the height between the guard and the floor shall 
not be less than 6 feet 8 inches ; 

Provided that, in the case of a permanent building the 
licensing authority may require that the auditorium shall be 
provided with exhaust fans at the rate of one exhaust fan for 
a floor area of 500 square feet or fraction thereof. 


PART V 
Travelling Cinematograph Shows 
52. The rules in this part shall apply only to travelling 
cinematograph shows. 
53. In this part 

(a ) building shall include any booth , tent or similar 
structure , and 

(b ) travelling cinematograph show shall mean- 
(i) an outfit comprising the cinematograph apparatus 

and plant and the enclosure taken from place to 
place in the State of Kerala for giving cinemato 

graph exhibitions, or 
( ii ) an outfit comprising cinematograph apparatus 

and plant taken from place to place in the State 
of Kerala for conducting shows in the local thea 

tres or halls . 
54. The licensing authority may refuse a licence if the 
building is constructed in whole or in part of a material which 
is in his opinion so inflammable as to be a public danger, or if, 
in his opinion , any portion of the building is dangerously near 
to any other building. 

55. In every pandal constructed of inflammable materials 
there shall be on each side an aperture at least 7 feet high and 
18 feet wide. This aperture may be closed by tatties fixed on 
split bamboo frame and fastended by twine on the inside. 

56. Doors and apertures not ordinarily in use may be made 
of or covered or closed by mat, screen or similar material which 
can be removed by a slight pressure from inside the building. 

57. No external fencing shall be allowed within a distance 
of 10 feet from the building. 

58. No building constructed of inflammable materials shall 
be licensed to exhibit shows in any place for a period longer 
than one year. There shall be an interval of three months 
before the same site is again licensed . 

59. ( a ) Cinema installations which had valid licenses for 
conducting cinematograph shows up to 1-11-1956 or installa 
tion in respect of which application for renewal of licenses had 
been made on or before 1-11-1956 may be licensed till 31-3-1960 ; 
their licenses being renewed from time to time as in the case 
of regular travelling cinematograph shows. 
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(b ) During this period the provision relating to dis 
tance limits shall not apply to these cinema installation . 

( c ) These cinema installations will be allowed to con 
vert within this period into either permanent cinema installa 
tion or installations in permanent buildings coming within the 
following specifications: 

1. Timber or masonry pillars with sides. 
2. Central Pillars - Timber . 
3. Plank walling. 
4. G. I. sheet or any non -inflammable material for roof. 
5. Floor of non - inflammable material. 

(d ) For all purposes such installations shall be deemed 
to be permanent cinema installations with all the conditions 
and limitations applicable to similar installations. 

(e ) Government may issue such direction or impose 
such conditions and limitations with respect to those cinema 
installations as may from time to time be found necessary . 

PART VI 
Special Provisions in the case of certain 

Cinematograph Exhibitions 
60. The rules in this part shall apply to 

( a ) cinematograph exhibitions given in schools or halls 
for occasional public use ; 

(b ) cinematograph exhibition given in the open air or 
in pandals where the sides cannot be enclosed ; and 

(c) cinematograph exhibitions given in any place with 
an enclosed bulb projector with films not greater in width than 
16 millimeters . 

61. ( 1) In the case of cinematograph exhibitions given in 
schools or halls for occasional public use, the following provi 
sions shall apply , namely : 

( a ) Where it is not practicable to have a fire proof en 
closure, a clear space of 6 feet shall be railed off all round the 
cinematograph apparatus. 

(b ) No drapery or unprotected combustible material 
other than composing the floor shall be within 6 feet of 
apparatus. 

(c) The following fire extinguishing appliance shall be 
provided near the enclosure : 

(i) two portable fire extinguishers in accordance with 

rule 40 ; 
(ii) one blanket ; and 
( iii) three buckets of water with one large sponge in 

one of the buckets . 
( d ) Two hurricane lanterns burning dim shall be placed 
near the enclosure. 

(2 ) In the case of cinematograph exhibitions given in the 
open air or in pandals where the sides cannot be enclosed , the 
provisions contained in clauses (a ) and (b ) of sub -rule ( 1 ) 
and rule 66 shall apply . 

G. 3960 
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(3 ) In the case of cinematograph exhibitions given in any 
place with an enclosed bulb projector with non -inflamable 
films not greater in width than 16 millimeters , the provisions 
of sub -rule ( 1) and (2 ) shall not apply but free licences may 
be issued subject to the following conditions, in addition to 
the conditions of the licence in Form A annexed to these rules. 

(i) The equipment shall be initially inspected by the 
Electrical Inspector to Government or an officer deputed by 
him who shall certify that the equipment conforms to this sub 
rule. A fee of rupees five shall be paid into a Government 
Treasury to the credit of the Government and the treasury 
receipt forwarded to the Electrical Inspector to Government 
three months before the certificate is required . 

(ii) One portable fire extinguisher conforming to rule 
40 or one bucket of dry sand and one hurricane lantern burning 
dim , shall be placed near the apparatus when in use . 

( iii) A clear space of 4 feet shall be left round the appa 
ratus and none except the cinema employee shall be allowed 
to be within a radius of 4 feet of the apparatus. The frame 
of the projector shall be efficiently earthed. 

62. Save as provided in rule 61 the rules contained in Parts 
II, III, IV and Û shall not apply to any cinematograph exhibi 
tions to which this part applies ; provided that the licensing 
authority may, in consultation with the Electrical Inspector 
to Government apply to any such exhibition such of the rules 
contained in the said parts and with such modifications as he 
may consider necessary . 

63. The State Government may by order in writing exempt 
subject to such conditions and restrictions as they may impose, 
any cinematograph exhibition or class of cinematograph exhi 
bitions from all or any of the provisions of the rules contained 
in any of the parts of these rules. 


FORM 


(See Rule 15 ) 
LICENCE FOR EXHIBITION UNDER THE KERALA CINEMAS 

( REGULATION ) ACT, 1958 . 
Name and address of licensee. 
If the licensee is not the owner of the place or building, 

the name and address of the owner thereof . 
Situation and place or building . 

Area of the place or building in square feet. 
Material of which the roof, side-walls, gallery and stair 

case are made. 
Whether the place or building is to be used during the day 

or during the night or both . 
Date of last inspection by the Electrical Inspector to 

Government or officer authorised by him . Special condi 
tions, if any on which the licence is granted : 
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The licensee shall not exhibit advertisement slides relating 
to usual diseases and medicines to correct sexual disorders or 
purporting to assist the childless in begetting children . 

The licensee shall not permit obscene or objectionable pos 
ters or pictorial publicity marerial to be displayed in the licens 
ed premises. 

The maximum rates of payment for admission to the differ 
ent classes in the licensed premises shall be as indicated below 
and those rates shall not be increased during the currency of 
this licence without an order in writing by the licensing autho 
rity permitting , such increase. The order of the licensing 
authority in this regard is liable to be cancelled or modified by 
the State Government , if they consider such a course , just and 
necessary. 

Any person , who is aggrieved by the order of the licensing 
authority on an application for permission to increase the said 
maximum rates , may within thirty days from the date of 
receipt of such order, appeal to the State Government who may 
after such inquiry as they consider necessary pass such orders 
thereon as they think fit. 
Class of accommodation . Maximum rate of Admission . 

I Class 
Period for which the licence is to be in force. 
Fees paid . 

Maximum number of persons permitted in each part of the 
auditorium : 
In the first class 

Person 
In the 

Persons 
In the 

Personas 
In the 

Persons 
Total 

Persons. 


CONDITIONS OF LICENCE . 
This licence is granted subject to the provisions of the 
Kerala Cinema (Regulation ) Act 1958 and the rules made 
thereunder . It is also subject to the following conditions. 
The terms and conditions of the licence, as inserted, may be 
modified or added to at any time during the currency of the 
licence. 

1. This licence does not exempt the licensee or his servants 
or agents from taking out any other licence required by or 
otherwise complying with any other law or rule or bye-law made 
thereunder . 

2. ( a ) The licensee shall not exhibit or permit to be 
exhibited any film other than a film which has been certified 
as suitable for public exhibition by the authority constituted 
under section 3 of the Cinematograph Act, 1952 and which , 
when exhibited displays the prescribed mark of that authority , 
and has not been altered or tampered with in any way since 
such mark was affixed thereto . 
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(b ) The licensee shall not exhibit or permit to be exhi 
bited , in the place in respect of which this licence is given , 
to any person who is not an adult any film which has been 
certified by an authority constituted under section 3 of the 
Cinematograph Act, 1952 , as suitable for public exhibition 
restricted to adults. 

( c ) The licensee shall not display or cause to be displayed , 
any photograph, picture or poster which depicts or repre 
sents are purports to represent a scene or shot which has been 
excised from any film under the orders of the Central Board 
of Film Sensors of the Central Government. 

Explanation : This condition shall not be construed as 
prohibiting the exhibition of a film , in respect of which an A 
Certificate has been granted , to children in arms below the age 
of three. 

3. The licensing authority and any subordinate duly autho 
rised by him in that behalf and any police officer deputed to 
keep order during any entertainmnt in the licensed premises 
shaîl at all times have free access to the said premises in order 
to see whether the conditions of the licence are fulfilled . 

4. (a ) The licensee shall exhibit at each performance one 
or more approved films of such length and for such length of 
time, as the State Government or the Central Government 
may, by general or special order, direct subject to the proviso 
to section 7 of the Act. 

(b ) The licensee shall comply with such directions as the 
State Government may , by general or special order , give as 
to the manner in which approved films shall be exhibited in the 
course of any performance. 

Explanation : " Approved film " means a cinematograph 
film approved for the purpose of this condition by the State 
Government or the Central Government. 

5. The licensee shall also exhibit at each performance such 
slides as may be supplied by the licensing authority , in such 
manner and for such length of time, as that authority may 
direct subject to the proviso to section 8 of the Act. 

6. No fire work shall be used an adjunct to a cinema 
tograph exhibition . 

7. No person shall be admitted within a line .feet in 
front of and parallel to the screen . A strong barrier or other 
efficient partition shall be provided for enforcing the condi 
tion . 

8. The licensee shall not, without the permission of the 
licensing authority , assign , sublet or otherwise transfer the 
licence or the licensed premises; nor shall the licensee without 
permission as aforesaid allow any other person during the 
period of currency of the licence, to exhibit films in the licensed 
premises . 

9. In the case of travelling cinematograph shows, the 
address on the first day of each month and of every subse 
quent change of camp shall be notified to the Electrical Inspec 
tor to Government. 
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10. The licensed premises shall not be kept open after 

on any day without obtaining special 
permission in writing from the licensing authority in respect 
of such day . 

11. (i) There shall be prominently exhibited at each public 
entrance whenever the premises are open to the Public a 
notice indicating in tabular form and in clear bold letters and 
figures : 

( a ) the title of oach time to be shown on that day , 

other than trailers and advertisement films; 
(b ) the approximate times of commencement of each 

such film ; 
( c ) whether each such film has received and " A " or 

" U " certificate from the Central Board of Film 

Censors ; and 
( d ) whether persons below the age of 18 years other 

than children below the age of 3 years will be 

admitted or not ; 
(ii) The nature of any certificate received in respect of a 
film from the Central Board of Film Censors shall be clearly 
indicated by the letter " U " or " A " in any advertisement of the 
film displayed at the premises. 

12. This licence shall be subject to revocation or suspen 
sion for the breach of any of these conditions or of the special 
conditions specified on the reverse. 


Dated the 


day of 
Licensing Authority . 


FORM B 


[ See Rule 17 (c ) (i ) ] 


TEMPORARY PERMIT FOR EXHIBITION UNDER THE KERALA 

CINEMAS (REGULATION ) ACT , 1958 . 


WHEREAS 

(full name and 
address ) has applied for the renewal of his license and the 
said license has been retained in my office, pending disposal of 
his application , he is hereby permitted temporarily to exhibit 
films in (here enter description of premises) under the Kerala 
Cinema (Regulation ) Act, 1958 , for a period of one month from 
this date , subject to the provisions of rule 17 (c) (i) of the 
Kerala Cinemas (Regulation ) Rules, 1958 . 


Dated the.................. 

day of 

Licensing Authority . 
(here enter rule 17 ( c ) ( i) in full ) 
G. 3960 . 
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FORM C 
( See Rulas 7 and 14 ) 

GOVERNMENT OF KERALA 
Certificate of suitability of the enclosure, the Cinemato 

graph apparatus and plant and electrical installation . 
Certificate No. 

Dated 
Under rules 7 and 14 of the Kerala Cinemas (Regulation ) 
Rules, 1958, I certify that the enclosure, the cinematograph 
apparatus and plant and the electrical installation of the cinema 
known as 

and more 
particularly described overleaf of which Mr. 
is the Managing Proprietor and Mr.. 

. is the 
Manager or person -in -charge at.... 

silent (i.e., non -talkies ) films only 
are in order for 

both silent and talkie films. 
2. This certificate is valid for a period of . 
from .. 

to 

.but is liable 
to revocation with that period . 

Signature of Officer . 


on . 


(REVERSE ) 


DETAILS OF EQUIPMENT 
Equipment Maker s neno Number Capacity Reinarl . 
Engine 
Moto 
Generator 
Rectifier 
Projector 
Converter 
Transformer 
Amplifier 
Fire Extinguishers 

By urder of the Governor, 
C. K. KERALA VARMA , 

Secretary : 


Kerala Gazette No. 50 dated 23rd December 1958 . 
PARTI 
PLANNING AND DEVELOPMENT DEPARTMENT 

( PROJECT E ) 
COMMUNITY DEVELOPMENT - AGRICULTURE - AGRICULTURAL 
MACHINERY INCLUDING PUMP SETS - LETTING ON HIRE 
PURCHASE SYSTEM — ISSUE IN BLOCK AND NON -BLOCK 

AREAS - UNIFIED RULES - ISSUED . 
G.O.P.No. 725 

Dated , Trivandrum , 16th December 1958. 
Read : 

G.P.L.Dis. No. 3005|52|Fd.D ., dated 23-8-1952 
Notification No. FACP. 5-286|57 dated 2-12-1957. 
G.O.Ms. No. 387|PL & D (Frojects ) dated 16-5-1958. 
G.O.Ms. No. 396 PL & D (FACP ) dated 20-5-1958. 
G.O.Ms. No. 525 /PL & D (Projects ) dated 31-7-1958. 

With a view to popularising the use of improved agricultural 
machinery such as ploughs, pumping plants, sugar-cane mills etc., the 
Government are giving them to cultivators and land holders on hire 
purchase system through the Department of Agriculture, Public Works 
Department and the Community Development Department. Land 
holders and cultivators who obtain Oil Engine and Electric Motor Pump 
sets on hire purchase system through the Block Development Officers are 
eligible for subsidy not exceeding 25 per cent of the value of the 
machinery 

The Government have examined the existing rules for the sale of 
pump sets and agricultural machinery on hire purchase system issued 
by the different departments and in supersession of all previous orders 
have decided to issue unified rules for the purpose. They accordingiy 
direct that Pump sets and other agricultural machinery be sold on hire 
purchase system in accordance with the rules appended to these proceed 
ings. 

2. The expenditure towards the purchase of pump sets in Block areas 
will be initially debited to 63 B - A or B - Irrigation - Purchase and 
Maintenance of pumpsets and will be transfer debited to p Loans and 
Advances (f ) Loan and Advances under C. D. Programme by affording 
a corresponding credit to L I - A - B Other receipts ( 1) Receipts from 
schemes financed from Loan when the pump sets are issued to the 
parties . 

In the case of pump sets supplied from funds provided under the 
Community Development Programme, the hirer need repay only 75 % 
of the cost plus interest thereof. For the 25 % of the cost which is 
treated as subsidy, the Block Development Oficer will effect necessary 
adjustments in the accounts by transferring the grant portion of the 
amount under Irrigation to " P - Loans and Advances (f ) Loan and 
Advances under C.D. Programme" . 

3. The expenditure towards the purchase and hiring of pumy sets in 
Non -Block areas and towards the purchase and hiring of agricultural 
machinery (other than Pump sets) in Block and in non -Block areas will 
be debited to " 85 – A . Capital Outlay - Pumping set supply Scheme" . 

G. 3982 
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The provision available under the head of account is placed at the dis 
posal of the Board of Revenue who will be the Chief Controlling Autho 
rity . 

4. The Financial Assistant to the Development Commissioner will 
take necessary action to provide funds under " P Loans and Advances" . 

5. Every case of supply of pump sets and agricultural machinery 
under the Rules issued with these proceedings shall be reported to the 
Comptroller with full particulars and an annual statement of such 
supplies submitted by the Collectors to the Board of Revenue before the 
10th March every year. 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Joint Secretary to Government. 
To 

The Board of Revenue 
The Chief Engineer (General and Irrigation ) 
The Director of Agriculture. 
All Collectors. 
All R. D. Os. 
All B. D. Os. 
The Registrar of Co -operative Societies . 
All Deputy Registrar of Co -operative Societies . 
All Tahsildars. 
All D. A. Os. 
The Public Works Department . 
The Agriculture Department. 
The Planning and Development (Projects ) Dept. (All Sections ). 
The Financial Assistant to D. C. 
The Finance Department (No. Fin . (Loans) 43667 A158 dated 

5-9-1958). 
The Comptroller (through Finance Department) . 
Superintendent of Government Presses for publication in the Kerala 

Gazette . 
The Evaluation Officer. 
Copy to : 

Manual. 
The Director of Public Relations. 


APPENDIX I 
RULES FOR THE SALE OF PUMP SETS ON HIRE PURCHASE 

SYSTEM 
1. These Rules will be called " the Rules for the sale of Pump sets 
on Hire Purchase System , 1958 " , and will apply to Block areas included 
in the Community Development Programme and to areas outside the 
programme. 

2. " Pump Sets" will include hand operated , oil engine and electric 
motor pump sets . 

3. Applications for the supply of Pump sets shall be made to the 
Tahsildar concerned in respect of Non -Block areas and to the Block 
Development Officer concerned in respect of areas covered by the Com 
munity Development Programme. All applications for Pump Sets shall 
be in Form I annexed to these Rules. 
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4. Every applicant for a Pump Set in accordance with these Rules 
should be solvent for a clear margin of two times the cost of the 
machinery to be supplied. 

5. Applications for supply of Pump Sets shall be accompanied by 
the following : 

( i) (a ) Names of two sureties who will execute a surety Bond 
in Form III annexed to these Rules ; and 

( b ) Solvency certificate of each of the sureties issued by the 
Tahsildar. 


Or 
( ii ) a list of land and other immovable properties worth two times 
the cost of the machinery proposed to be offered as security with docu 
ments to prove its title along with encumbrance certificate for 12 years. 
The security property should be free from all encumbrances and the 
Government shall have a fresh charge over the same. 

6. On receipt of the application along with the documents referred 
to in Rule 5 above, the Tahsildar or the Block Development Officer, as 
the case may be, shall make enquiries himself directly or through his 
subordinates regarding the solvency and bona fides of the applicant and 
also in regard to the reasonableness of the price of Pump Set mentioned 
in the application . The Block Development Officer may also call for 
a solvency certificate of the applicant from the Tahsildar . 
Note :-For the purpose of this Rule the Tahsildar Block Development 

Officer may obtain and keep the current price list of pump 
sets from dealers and manufacturers approved by the Store 

Purchase Department. 
7. If after enquiries the Tahsildar Block Development Officer is satis 
fied of the solvency and bona fides of the applicant, the reasonableness 
of the price of the Pump set and the security to Government in making 
the Punip set available to the applicant he will sanction the purchase of the 
Pump set provided the price of the Pump set does not exceed Rs. 1,000 . 
Copies of the orders sanctioning the purchase of the Pump set shall be 
communicated to the applicant, the Revenue Divisional Officer, the 
Collector and to the Executive Engineer, Public Works Department. 

8. In cases where the value of the Pump set exceeds Rs. 1,000 but 
does not exceed Rs. 2,000, the Tahsildar Block Development Officer shall, 
after the enquiry referred to in ryle 6 above, forward with his recom 
mendations all such applications with the connected records to the 
Revenue Divisional Officer for sanction . Copies of the orders shall be 
forwarded to the Tahsildar Block Development Officer, the Collector , the 
Executive Engineer, Public Works Department and to the applicant. 

9. ( a ) In cases where the value of the Pump set exceed Rs. 2,000 but 
does not exceed Rs. 5,000 , the Tahsildar Block Developnient Oficer shall , 
after the enquiry referred to in rule 6 above, forward with his recom 
mendations, all such applications together with the connected records 
to the District Collector who may accord necessary sanction for the 
purchase of the Pump set. Copies of the orders shall be communicated 
to the Tahsildar|Block Development Officer, the Revenue Divisional 
Officer, the Executive Engineer, Public Works Department and to the 
applicant. 


( b ) In all other cases where the value of the Pump set exceeds 
Rs. 5,000 the Tahsildar|Block Development Officer shall after necessary 
enquiries under rule 6 forward the application with his recommendation 
to the Board of Revenue Development Commissioner through the Collector 
concerned for necessary sanction. 

10. The amount of advance outstanding at any time (excluding 
interest) against any one under these Rules or value of the Pump set 
purchased shall not exceed Rs. 12,000 (Rupees twelve thousand only ). 

11. On receipt of sanction , the applicant shall deposit a sum equal 
to 1/10 of the value of the machinery by way of security for the due 
and faithful performance of the terms and conditions under which the 
machinery is supplied to him . The chalan for the amount shall be 
countersigned by the Tahsildar or the Block Development Officer as the 
case may be. The deposit amount will not bear any interest . The hirer 
shall also execute an agreement in Form No. II and a Surety Bond in 
Form No. III or an agreement in Form No. II and mortgage deed in 
Form IV as the case may be. 

12. The stamp duty payable on the documents referred to in Rule 
II above and all other expenses incidental to their execution and registra 
tion if necessary shall be borne by the hirer . 

13. The Tahsildar|the Block Development Officer, shall arrange for 
the purchase and delivery of the Pump set to the applicant from the 
Dealer specified in the application after payment of the amount and 
after execution of the documents referred to in rule 11 above . The Block 
Development Officer shall within 15 days from the date of delivery of 
the Pump set forward the agreement, surety Bond or mortgage deed and 
all connected records to the Tahsildar concerned who shall acknowledge 
receipt of the same and take necessary action for the recovery of the 
instalments . 

14. The hirer shall pay as rent the value of the Pump set with interest 
calculated at 5 per cent per annum or such other percentage as may be 
fixed by Government from time to time in not more than six equated 
half yearly instalments in cases where the value of the Pump set does 
not exceed Rs. 500 and in all other cases in not more than ten equated 
half -yearly instalments. The repayment of the first instalment of the 
rent will be made on the date of expiry of six months from the date on 
which the Pump set is actually delivered to the hirer. 

15. The deposit amount paid by the hirer under rule 11 above shall 
be adjusted towards repayment of the last instalment. 

16. A subsidy of 25 per cent of the value of the Pump set will be 
granted in cases where Pump sets are supplied from funds provided under 
the Community Development Programme. 

17. The subsidy shall be granted by waiver of the lagt instalment or 
instalments subject to the condition that the hirer uses the Pump set 
for 2 minimum period of one year in case its value does not exceed 
Rs. 500 and for two years in all other cases . 

18. The hirer shall, at any time during the hire , except in case where 
he is entitled to subsidy as provided for in Rule 16 above, have the option 
of purchasing the Pump set and in that event he shall be given credit 
of all sums previously paid by him under the Rules. In case where the 
hirer is entitled to subsidy he shall exercise the option only after he had 
used the Pump set for a minimum period of one year where the value 
does not exceed Rs. 500 and for two years in all other cases. 
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19. Until the value of the Pump set is fully paid as provided for in 
these rules and the sale completed the Pump set shall remain the pro 
perty of the Government. 

20. Interest at the rate of 2 per cent shall be charged on all over due 
instalments from the due date to the date of actual payment. 

21. If , at any time, the Tahsildar either on the report of the Block 
Development Oficer, or otherwise , is satisfied that any one or more of 
the conditions under which the Pump set is supplied has been violated 
by the hirer or that he is not maintaining the Pump set in gooil working 
order and repair , or when the hirer has committed two consecutive 
defaults in payment of the instalments, he shall after recording in 
writing the grounds for his decision , take either any one of or both the 
following steps for the realisation of the amount due to the Govern 
ment: - 

(1) Recover the balance amount outstanding including the de 
faulted instalment or instalments under the provisions of the Revenue 
Recovery Act for the time being in force, 

( ii ) retake possession of the Pump set in the presence of two 
witnesses if he is satisfied that the Pump set in good working crder and 
would fetch a reasonable price and take steps to auction it after giving 
wide publicity. The auction should be held within 15 days from the 
date on which the Pump set is taken possession of. For this purpose, 
the Tahsildar or any other officer authorised by him shall have the power 
to enter into or upon any premises occupied by the hirer and search the 
same. 

22, The amount realised from the auction sale of the Pump set will 
be adjusted towards the balance amount due from the hirer . 

23. If in case proceedings are taken under rule 21 above the hirer 
shall not be given credit or set off for the amount deposited by him 
under rule 11. He shall not also be allowed the benefit of subsidy under 
rule 16 . 

24. Pump sets may be sold on hire purchase according to these Rules 
to Municipalities and Panchayats included in Block areas for assisting 
cultivators in securing irrigation . In their case Rules 5. 6. 16 and 17 
shall not apply. The Block Development Officer should , however, satisfy 
himself of the reasonableness of the price of the Pump set quoted in the 
application . The Panchayats and Municipalities shall not be required 
to execute the surety bond or mortgage deed prescribed in these rules. 

25. Pump sets may also be sold on hire purchase according to these 
rules to Lift Irrigation Co-operative Societies of cultivators or to Farming 
Co-operative Societies or to any co -operative Society having as its 
object the improvement of agriculture formed in Block areas under the 
Community Development Programme. In their case Rules 5 and 6 shall 
not apply. The hire purchase of Pump sets shall, however, be sanctioned 
only if the Deputy Registrar of Co-operative Societies concerned recom 
mends the loan application and certifies that the assets of the Society 
will be sufficient cover for the loan . The Society shall offer its general 
assets and the Pump set as security for the loan and execute the agree 
ment and mortgage deed prescribed in Forms II and IV respectively . 

26. On realisation of all the aniounts due to the Government under 
these rules without resort to auction sale of the Pump set under rule 
21 (ii) above , the property in the Pump set shall vest in the liver . 

27. The Tahsildar shall waintain a register of the Pump sets supplied 
in Form No. V annexed to these rules. 
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28. The Tahsildar shall forward a list of persons showing the amount 
due from each to the respective village officers who should recover the 
amount on the due dates. The Tahsildar shall also forward a quarterly 
statement of the demand, collection and balance in respect of each party 
to the Block Development Officer, the Financial Assistant to the Develop 
ment Commissioner , the Collector , and to the Board of Revenue in res 
pect of Pump sets supplied from Block areas and to the Collector, the 
Chief Engineer (General and Irrigation ) and to the Board of Revenue 
in respect of Non -Block areas. 

29. The Board of Revenue may for the due implementation of these 
rules; 

(1) issue instructions regarding the conduct of the enquiries; 

(ii) prescribe the forms and register of accounts to be maintained ; 
and 

(iii) issue general instruction from time to time for the guidance 
of the officers concerned on the accounting and crediting of accounts. 

FORM I 
APPLICATION FORM FOR SUPPLY OF PUMP SETS ON 

HIRE PURCHASE SYSTEM . 
1. Name of applicant (in full) . 
2. Name of Village, taluk or Block . 
3. Survey numbers of the lands on which the 

well tank or other source of water is situa 

ted . 
4. Survey number of the lands which the 

pumpset is proposed to irrigate or use for 

drainage. 
5. Name of owner or owners of lands men 

tioned in items 3 and 4 . 
6. Total area of the lands in item 4 . 
7. Nature of soil. 
8. Nature of crops raised in the lands with 

complete details of the number of sowings ; 

amount of water required, etc. 
9. ( a ) Which is the nearest power main from 

which electric current can be tapped and 
what is the distance from the electric 
power source. 
(b ) The nearest railway station to the 
well tank other source of water or to the 
place where drainage has to be effected. 
( c ) The nearest railway station to the 
well tank |other source of water place of 

drainage is accessible . 
10. Does the applicant do the cultivation him 

self ? 
11. Details of the well tank other sources of 

water or place where drainage has to be 
effected. 
( a ) Depth of water.. 
(b ) Height|Distance which water 
should be pumped . 


to 
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12. Is water from the existing wells tanks 

or other source of water being used for 

irrigation and if so , by what methods ? 
13. Is sufficient water available to irrigate 

his lands, if not, is there any other source 

of water supply near by ? 
14. What is the maximum and minimuni depth 

in the wellltank or other source of water 
(An average of five years with the lowest 

depth obtained may be given ) . 
15. Horse power, Make and other description 

of the pumpset required to be supplied . 
16. Name of the Dealer or Company from 

whom he desires the pumpset to be pur 

chased and sold to him . 
17. Value of the machinery . 
18. What is the security offered . 
19. Amount which the applicant will pay when 

the purchase of the pumpset is sanctioned 
(being not less than 1/10 of the value ). 

FORM II . 
Forn of hire purchase agreement. 
Articles of agreement made this the 

day of one 
thousand nine hundred and fifty 

Between Name and 
address ) (hereinafter referred to as " the hirer" ) of the one part and 
the Governor of Kerala (hereinafter referred to as " the Government" ) of 
the other part. 

WHEREBY IT IS AGREED AS FOLLOWS : 
1. The Government have let and the hirer lias taken on hire the 
machineries mentioned in the schedule liereto for a term of ... years 
on the terms and conditions herein contained . 

2. The hirer has already deposited a sum of Rs..... .... as per 
clialan receipt No. 

dated 

issued by the. 
Treasrury , by way of security for the due performance of the terms 
and conditions on his part to be performied . 

3. The hirer shall pay to the Government a half yearly rent of Rs....... 
(here enter the equated amount calculated on the basis of the value of 
the machinery and the interest thereon ) ......... The amount shall be 
remitted in the 

Treasury on or before 
4. The hiver shall, at any time during the hire after one year from 
the date of hiring of the machinery after three years from the date of 
liiring on the machinery (strike off whichever is not required according 
to the condition for the sale of machinery ) have the option of purchasing 
the said machinery on payment of the cost of machinery with interest 
at ...... % from to ...... the date of payment and in that event the 
hirer shall receive credit for all sums previously paid by him under 
clauses 2 and 3 above. Until such purchase is effected and the price 
fully paid the machinery shall remain the property of the Government. 
5. During the period of hiring the hirer shall 

( a ) not sell, pledge, charge or in any manner part with the 
possession of the said machinery or part thereof: 
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(b ) not, without the consent in writing of the Government, remove 
the machinery or any part thereof from the premises of the hirer 
at ..........; 

( c ) permit the Government or any person authorised by the Govern 
ment at all reasonable times to examine the condition of the machinery . 

( d ) keep the machinery in good and substantial working order 
and repair. 

6. If the hirer shall make default in the punctual payment in full of 
the said half yearly rent or in the observance or performance of any of 
the provisions of this agreement on his part to be observed and performed 
the hire shall immediately stand determined : 

Provided, however, that if the hirer satisfies the Government that 
the payment of rent for any particular half year, on the due date is 
unduly burdensome to him , the Government may suspend the payment 
of rent for that half year and all subsequent half years for a period not 
exceeding 12 months : 

Provided further that in case any rent is suspended as herein pro 
vided the hirer shall pay interest at the rate of 6 per cent per annum 
for such rent for the erio 

of such suspensio 
7. On determination of the hiring the Government or any officers 
authorised by Government may without notice or demand retake posses 
sion of the machinery and for that purpose may enter into or upon 
any premises , occupied by the hirer and search the same if necessary for 
the hired machinery . 

8. The hirer shall strictly abide by the terms and conditions contained in 
the Rules for the sale of pumpsets on hire purchase system ; a copy ofwhich 
is herewith appended which shall form part of the agreement. 

9. The hirer shall make good all losses caused to the Government due 
to any damage to the machinery other than reasonable wear and tear . 

10. If the hire is determined under clause 6 supra such determination 
shall not prejudice the Government s right to recover the hire upto the 
date of such termination nor their right to recover damages for the 
breach of the agreement by the hirer and the hirer shall not be allowed 
credit or set off for or on account of any payments previously made by 
him . 

11. Any time or other indulgence granted by the Government shall 
not prejudice or affect their rights under this agreement. 

12. All sums found due to the Government under or by virtue of this 
agreement shall be recoverable from the hirer and his properties movable 
and immovable under the provisions of the Revenue Recovery Act for the 
time being in force as though such sums are arrears of land revenue or 
in such other manner as the Government may deem fit . 
IN WITNESS WHEREOF Sri 

the hirer 
and Shri 

on behalf of the Governor have hereunto 
set their hands the day and year first above written . 

SCHEDULE ABOVE REFERRED TO 

(H.E. details of machinery) 
Signed by 
In the presence of witnesses ( 1 ) 

( 2 ) 
Signed by Sri 
In the presence of witnesses ( 1 ) 

( 2 ) 


FORM III. 
KNOW ALL MEN BY THESE PRESENTS that we Sri.. 
( H.E. name and address ) 

... and Sri 
(H.E. name and address) (hereinafter referred to as " the Sureties " ) 
do bind ourselves and each of us our and each of our heirs, executors, 
administrators and assign jointly and severally to pay to the Governor 
of Kerala (hereinafter called " the Government" ) on demand the sum of 
Rs. 

(H. E. the value of the machinery together with the total 
interest) . 

Signed and dated this the ....... day of ......... 1957 . 
Surety Sri 
In the presence of witnesses : 

( 1 ) 

( 2 ) 
Surety Sri 
In the presence of witnesses : 

( 1 ) 

( 2 ) 
WHEREAS as per the agreement executed on 

BETWEEN 
Sri 

(H. E. name and address of hirer ) (hereinafter 
referred to as " the hirer" ) the Government have let and the hirer has 
taken on hire the machinery described in the schedule thereto subject 
to the terms and conditions therein contained ; 

AND WHEREAS the Suerties have agreed to stand as sureties to 
the Government for the due and satisfactory performance of the terms 
and conditions contained in the said agreement by the hirer ; 

AND WHEREAS the Government have agreed to accept the assurance 
of the sureties . 

Now the condition of the above written obligation is that in the event 
of the hirer not conforming to the terms and conditions contained in the 
agreement dated 

the sureties shall forthwith pay to the 
Government the sum of Rs. 

and upon the payment of such 
sum the above written obligation shall be void and of no effect ; otherwise 
this shall be and remain in full force and effect . 

The liability of the sureties under this bond is co - extensive with the 
Hability of the hirer under the agreement dated 

and 
shall not be affected by the Goveriment giving time or any other indul 
gence to the bounden or by the Government varying any of the terms 
and conditions contained in the agreement dated 

The Sureties hereby further agree that all sums found due to the 
Government under or by virtue of this agreement shall be recoverable 
from the suerties and their properties movable and immovable under 
the provisions of the Revenue Recovery Act for the time being in force 
as though such suns are arrears of land revenue or in such other manner 
as the Government may deem fit. 
Signed and delivered by Sri 

and Sri 
In the presence of witnesses: 


( 2 ) 
G. 3982 
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FORM IV 


This Deed of Mortgage executed on this the 
day of 

one thousand nine hundred and Afty eight 
by Shri son of 

aged 
( H. E. address) (hereinafter called " the Mort 
gagor" ) in favour of the Governor of Kerala (hereinafter referred to 
as " the Mortgagee " ) . 

WHEREAS the mortgagor is the absolute owner of and is in undisputed 
possession and enjoyment of the properties mentioned and described in 
Schedule hereunder written ; 

WHEREAS the Mortgagor assures the mortgagee that the properties 
mentioned in Schedule are not subject to any encumbrance or change 
of any description whatsoever or to any attachment or restraint of 
alienation of whatever kind ; 

AND WHEREAS the mortgagee has let to the mortgagor the pumpset 
mentioned in Schedule A hereto subject to the terms and conditions 
contained in the Rules for the sale of Pumps on Hire Purchase 
System (Hereinafter referred to as " the Rules " ) a copy of which is 
herewith appended and it shall form part of this deed. 

Now these Presents witness as follows : 
1. In consideration of the mortgagee letting to the mortgagor the 
pumpsets mentioned in Schedule attached to the hire purchase agreement 
executed by him with the Government on the day of 

(herein 
after referred to as the hire purchase agreement ) the mortgagor hereby 
transfers to the mortgagee by way of simple mortgage. All that Proper 
ties mentioned and described in Schedule hereto annexed with appur 
tenances thereto the Intent that the said properties shall form security 
for the due and faithful performance of the terms and conditions contained 
in the Rules. 

2. The Mortgagor shall strictly abide by the terms and conditions 
contained in the Rules and in the hire purchase . agreement and they 
shall be binding on the mortgagor. 

3. In case the Mortgagor fails to comply with all or any of the terms 
and conditions contained in the Rules or in the hire purchase agreement, 
the mortgagee shall be competent and have power to proceed against 
the mortgaged properties and to realise the cost of the pumpset and all 
amounts due to the mortgagee under the hire purchase agreement 
together with the damage caused to the mortgagee and the mortgagee 
shall have all the powers vested in a mortgagee under Sections 69 and 
69A of the Transfer of Property Act (Act IV of 1882 ) . 

4. Without prejudice to the claims of the mortgagee under the pre 
ceding clause, all sums found due to the mortgagee under or by virtue 
of these presents shall be recoverable from the mortgagor and his pro 
perties movable and immovable under the provisions of the Revenue 
Recovery Act for the time being in force as though such sums are 
arrears of land revenue or in such other manner as the Government 
may deem fit . 
In witness whereof Sri 

the mortgagor has 
hereunto set his hands the day and year first above written . 


IL 
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Schedule 
H.E. details of property offered as security 
Signed by Shri 
In the presence of witnesses : 

( 1 ) 
( 2 ) 

FORM V. 
REGISTER OF PUMPSET SUPPLIED UNDER THE 

HIRE PURCHASE RULES . 
1. Name of hirer. 
2. Description of Pumpset supplied . 
3. Security offered . 
4 . 

Date of issue of Pumpset. 
5. Value of Pumpset . 
6. Deposit paid with date. 
7. Subsidy if any eligible. 
8. Number of equal half yearly instalments 
9. Amount of each half yearly instalment. 
10. Rate of interest. 
11. Date for the payment of half yearly 

instalment. 
12 . Default of instalments . 
13. Remarks. 

APPENDIX II 
RULES FOR THE SALE OF AGRICULTURAL MACHINERY 

(OTHER THAN PUMPSETS ) ON 

HIRE PURCHASE SYSTEM . 
1. These Rules will be called " The Rules for the sale of Agricultural 
Machinery (other than Pumpsets ) on Hire Purchase System , 1958 " and 
will apply to Block areas included in the Community Development Pro 
gramme and areas outside the programme. 

2. Agricultural Machinery will include ploughs, sugarcane mills, 
sowing and intercultivation implements, Sprayers, Dusters, Harvesters, 
Bone crushers, Threshing machine and Tractors . 

3. All applications for agricultural machinery shall be presented to 
the Agricultural Assistant having jurisdiction over the area in respect 
of non -Block areas and to the Agricultural Extension Oficer in respect 
of Block areas . 

4. Every applicant should be solvent for a clear margin of two times 
the cost of the machinery to be supplied . 

5. Applications for agricultural machinery shall be accompanied by 
the following : 

(i ) (a ) Name of two sureties who will execute a surety Bond in 
Form III annexed to these Rules; and 

( b ) Solvency certificate of each of the suretics issued by the 
Tahsildar ; 

OR 
(it) List of land and other immovable properties worth two 
times the cost of the machinery proposed to be offered as security with 
documents to prove his titlo to tho property with encumbrance cortificate 
for 12 years. 


The security property should be free from all encumbrances and the 
Government should have a first charge over them . 

6. On receipt of the application along with the documents referred 
to in rule 5 above the Agricultural Assistant|Agricultural Extension 
Oficer shall within one week of the date of receipt of the application 
make enquiries regarding the bonafides of the applicant the reasonable 
ness of the price of the machinery quoted in the application and as to 
how far the machinery is required from the agricultural point of view . 
The Agricultural Assistant Agricultural Extension Officer shall then for 
ward the application to the Tahsildar Block Development Officer with 
his recommendation , 

7. If the Tahsildar Block Development Officer is satisfied of the 
solvency and bonafides of the applicant and the security to the Govern 
ment in making available the machinery to the applicant, he may sanction 
the purchase of the machinery provided its price does not exceed Rs. 1,000 . 
The Block Development Officer may, before sanctioning the purchase 
call for a solvency certificate from the Tahsildar. Copies of the orders 
sanctioning the purchase shall be forwarded to the applicant, the District 
Agricultural Officer, the Revenue Divisional Officer and to the Collector. 

8. Where the value of the machinery exceeds Rs. 1,000 but does not 
exceed Rs. 2,000 the Tahsildar Block Development Officer shall forward 
all such applications and connected records with his recommendation 
to the District Agricultural Officer for transmission with remarks to the 
Revenue Divisional Officer who may accord necessary sanction . Copies 
of the sanction order shall be communicated to the Tahsildar Block 
Development Officer, the applicant, the District Agricultural Officer and 
to the Collector. 

9. (a ) Where the value of the machinery exceeds Rs. 2,000 but not 
Rs. 5,000 the Tahsildar Block Development Officer shall forward all such 
applications and connected records with his recommendation to the District 
Agricultural Officers for transmission with his remarks to the Collector 
who may accord necessary sanction . Copies of the sanction order shall 
be communicated to the Tahsildar Block Development Officer, the Revenue 
Divisional Officer , the District Agricultural Officer and to the applicant. 

(b ) In cases where the value of the machinery exceeds Rs. 5,000 
the TahsildarBlock Development Officer shall forward all such applications 
and connected records to the Board of Revenue Development Commis 
sioner through the District Agricultural Officer and the Collector con 
cerned for necessary sanction . 

10. The amount of advance outstanding (excluding interest ) at any 
one time against any one cultivator or land holder under these Rules 
or value of the machinery purchased shall not exceed Rs. 15,000 (Rupees 
fifteen thousand only ) . 

11. On receipt of sanction the applicant shall deposit a sum equal 
to i 10 of the value of the machinery by way of security for the due 
and faithful performance of the terms and conditions under which the 
machinery is supplied to him . The chalan for the amount shall be 
countersigned by the TahsildarBlock Development Officer as the case 
may be. The deposit amount will not bear any interest. The applicant 
shall also execute an agreement in Form II and surety Bond in 
Form III or an agreement in Form II and a mortgage deed in 
Form IV , as the case may be. 


12. The stamp duty payable on the documents referred to the Rule 11 
above and all other expenses incidental to their execution and registration 
if necessary shall be borne by the hirer. 

13. The Tahsildar/Block Development Officer shall arrange for the 
purchase and delivery of the machinery to the applicant from the 
Dealer specified in the application after payment of the security deposit 
and after execution of the agreement and surety Bond or mortgage 
deed referred to in Rule 11 above . The Block Development Officer shall 
within 15 days from the date of delivery of the machinery forward the 
agreement etc., with connected records to the Tahsildar concerned who 
shall acknowledge receipt of the same and take necessary action for the 
recovery of the instalments. 

14. The hirer shall pay as rent the value of the machinery with interest 
calculated as 5 per cent per annum or such other per cent as may be 
fixed by Government from time to time in not more than six equateri 
half yearly instalments in cases where the value of the machinery does 
not exceed Rs. 500 and in all other cases in not more than ten equated 
half yearly instalments. The repayment of the first instalment shall 
be made on the date of expiry of six months from the date on which the 
machinery is actually delivered to the applicant . 

15. The deposit amount paid by the hirer under rule 11 above shall 
be adjusted towards repayment of the last instalment of the loan. 

16. The hirer shall, at any time during the hire have the option of 
purchasing the machinery and in that event he shall be given credit of 
all sums previously paid by him under the Rules. 

17. Until the value of the machinery is fully paid as provided for in 
these rules and the sale completed the machinery shall remain the 
property of the Government. 

18. Interest at the rate of 2 % will be charged on all overdue instal 
ments from the due date to the date of actual payment. 

19. If at any time the Tahsildar either on the report of the Block 
Development Officer or the District Agricultural Officer or otherwise is 
satisfied that anyone or more of the conditions under which the machinery 
is supplied has been violated by the hirer or that he is not maintaining 
the machinery in good working order and repair or when the hirer has 
committed two consecutive defaults in the payment of instalments he 
shall after recording in writing the grounds for his decision take either 
any one of or both the following steps for the recovery of the amount 
due to the Governnient : 

(1) recover the balance amount outstanding including the de 
faulted instalment or instalments under the provisions of the Revenue 
Recovery Act for the tinre being in force ; 

(i ) retake possession of the machinery in the presence of two 
witnesses if he is satisfied that the machinery is in good working order 
and would fetch a reasonable price and take steps to auction it after 
giving wide publicity . The auction sale should be held within 15 days 
from the date on which the machinery is taken possession of. 

For this purpose the Tahsildar or any other officer authorised by him 
shall have the power to enter into or upon any premises occupied by the 
hiror and search the same. 


( iii) In case action is taken either under sub - rule (i) or ( ii) 
above, the hirer shall not be given credit or set off for the amount 
deposited by him under rule 11 above. 

20. The amount realised from the auction sale of the machinery will 
be adjusted towards the balance amount due from the hirer . 

21. On realisation of all the amounts due to the Government under these 
rules, without resort to auction sale of the machinery under rule 19 (ii ) 
above , the property in the machinery shall vest in the hirer . 

22. The Tahsildar shall maintain a register of the machinery supplied 
under these rules in Form v annexed to these Rules. 

23. The Tahsildar shall forward a list of persons showing the amount 
due from cach to the respective village officers who should recover the 
amount on due dates. The Tahsildar shall also forward a quarterly state 
ment of the demand, collection and balance in respect of each party to 
the District Agricultural Officer, the Collector, the Director of Agriculture 
and to the Comptroller. 

24. The Director of Agriculture may for the due implementation of 
the rules issue from time to time instructions to the Agricultural 
Assistants and to the Agricultural Extension Officers regarding the 
conduct of the enquiry and verification of the price of the machinery. 

25.. The Board of Revenue may for the due implementation of the 
rules. 

(i) prescribe the forms and register of accounts to be maintained ; 

(ii ) issue general instructions from time to time for the guidance 
of the officers concerned in the accounting and crediting of accounts . 


FORM I. 


APPLICATION FOR THE SUPPLY OF AGRICULTURAL 

MACHINERY (ОTHER THAN PUMPSETS ) 

ON HIRE PURCHASE SYSTEM . 


1. Name of applicant. 
2. Address of applicant. 
3. Survey No. Village, Block, Taluk , and 

Division where the applicant propose to 

use the machinery . 
4. Nature and description of the machinery 

required and its appropriate value. 
5. Dealer from whom the machinery is to be 

purchased . 
6. Amount which the applicant will pay when 

the hire purchase is sanctioned ( being not . 

less than 110 of the approximate value ) . 
7. Security offered . 

8. Any other particulars. 
Date : 
Station : 

Signature of the applicant. 
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FORM II 
Form of Hire Purchuse Agreement 
ARTICLES OF AGREEMENT made this the... 

day 
of............ One thousand nine hundred and fifty ..... 
BETWEEN Sri.... 

(H. E. name and address ) 
(hereinafter referred to as " the hirer " ) of the one part and the Governor 
of Kerala (hereinafter referred to as " the Government" ) of the other 
part . 

WHEREBY IT IS AGREED AS FOLLOWS: 

1. The Government have let and the hirer has taken on hire the 
machineries mentioned in the schedule hereto for a term of.. 
years on the terms and conditions herein contained. 
-2. The hirer has already deposited a sum of Rs.. 

as per 
chalan receipt No... 

dated 

issued by 
the . 

Treasury by way of security for the due performance 
of the and conditions on his part to be performed . 

3. The hirer shall pay to the Government a half yearly rent of 
Rs . 

(H. E. the equated amount calculated on the basis of 
the value of the machinery and the interest thereon ). The amount 
shall be remitted in the............ treasury on or before.. 

4. The hirer shall, at any time during the hire, have the option of 
purchasing the said machinery on payment of the cost of machinery with 
interest at . per cent from 

to 
the date of payment and in that cvent the hirer shall receive credit for 
all suns previously paid by him under clauses 2 and 3 above . Until 
such purchase is effected and the price fully paid the machinery shall 
remain the property of the Government. 
5. During the period of hiring the hirer shall 

(a ) not sell, pledge, charge or in any manner part with the posses 
sion of the said machinery or part thereof; 

(b ) not without the consent in writing of the Government remove 
the machinery or any part thereof from the premises of the hirer 
at.. 

( c ) permit the Government or any person authorised by the 
Government at all reasonable time to examine the condition of the 
machinery ; 

(d ) keep the machinery in good and substantial working order 
and repair . 

6. If the hirer shall make default in the punctual payment in full 
of the said half yearly rent or in the observance or performance of any 
of the provisions of this Agreement on his part to be observed and per 
formed the hire shall immediately stand determined : 

Provided , however, that if the hirer satisfies the Government that 
the payment of rent for any particular half year, on the due date is 
unduly burdensome to him , the Government may suspend the payment 
of rent for that half year and a subsequent half years for a period not 
exceeding 12 months: 

Provided further that in case any rent is suspended as herein pro 
vided the hirer shall pay interest at the rate of 6 per cent per annum 
for such rent for the period of such suspension . 
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Sri . 


-7 . On determination of the hiring the Government or any Officers 
authorised by Government may without notice or demand retake posses 
sion of the machinery and for that purpose may enter into or upon any 
premises occupied by the hirer and search the same if necessary for the 
hired machinery. 

8. The hirer shall strictly abide by the terms and conditions con 
tained in the Rules for the sale of Agricultural machinery ( other than 
Pump sets ) on Hire Purchase System , a copy of which is herewith 
appended which shall form part of this agreement. 

9. The hirer shall make good all losses caused to the Government 
due to any damage to the machinery other than reasonable wear and 
tear. 

10. If the hire is determined under clause 6 supra such determination 
shall not prejudice the Government s right to recover the hire up to the 
date of such termination nor their right to recover damages for the 
breach of the agreement by the hirer and the hirer shall not be allowed 
credit or set off for or on account of any payments previously made 
by him . 

11. Any time or other indulgence granted by the Government shall 
not prejudice or affect their rights under this agreement. 

12. All sums found due to the Government under or by virtue of 
this agreement shall be recoverable from the hirer and his properties 
movable and immovable under the provisions of the Revenue Recovery 
Act for the time being in force as though such sums are arrears of land 
revenue or in such other manner as the Government may deem fit. 
IN WITNESS WHEREOF Sri.... 

the hirer and 
on behalf of the Governor have hereunto set 
their hands the day and year first above written . 

SCHEDULE ABOVE REFERRED TO 

(H. E. details of machinery ) . 
Signed by .... 
In the presence of witnesses ( 1 ) 

( 2 ) 
Signed by Sri... 
In the presence of witnesses ( 1 ) 

( 2 ) 

FORM III 
KNOW ALL MEN BY THESE PRESENTS that we Sri.......... 
(H. E. name and address ) and Sri. 

. (H. E. name and 
address ) (hereinafter referred to as " the Sureties " ) do bind ourselves 
and each of us our and each of our heirs, executors, administrators and 
assign jointly and severally to pay to the Governor of Kerala (herein 
after called " the Government" ) on demand the sum of Rs... 
(H. E. the value of the machinery together with the total interest 

Signed and dated this the . .... day of ............1958 
Surety Sri.. 
In the presence of witnesses 

( 1 ) 

( 2 ) 
Surety Sri.. 
In the presence of witnesses 

( 1 ) 
( 2 ) 
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WHEREAS as per the agreement executed on .... ** . BETWEEN 
Sri ...........( H . E. name and address of hirer ) . (hereinafter referred 
to as " the hirer " ) the Government have let and the hirer has taken on 
hire the machinery described in the schedule thereto subject to the terms . 
and conditions therein contained ; 

AND WHEREAS the Sureties have agreed to stand as sureties to 
the Government for the due and satisfactory performance of the terms 
and conditions contained in the said agreement by the hirer; 

AND WHEREAS the Government have agreed to accept the as. 
surance of the sureties . 

Now the condition of the above written obligation is that in the 
event of the hirer not conforming to the terms and conditions contained 
in the agreement dated . ..the sureties shall forthwith pay to the 
Government the sum of Rs... ....and upon the payment of such 
sum the above written obligation shall be void and of no effect; other 
wise this shall be and remain in full force and effect . 

The liability of the sureties under this bond is co - extensive with 
the liability of the hirer under the agreement dated..........and shall 
not be affected by the Government giving time or any other indulgence 
to the bounden or by the Government varying any of the terms and 
conditions contained in the agreement dated... 

The Sureties hereby further agree that all sums found due to the 
Government under or by virtue of this agreement shall be recoverable 
from the sureties and their properties movable and immovable under the 
provisions of the Revenue Recovery Act for the time being in force as 
though such sums are arrears of land revenue or in such other manner 
as the Government may deem fit. 
Signed and delivered by Sri........ 

and Sri.... 
In the presence of witnesses ( 1 ) 

( 2 ) 

FORM IV 
This Deed of Mortgage executed on this the......... day of ........ 
one thousand nine hundred and fifty -eight by Shri........ son i... 
aged.......... (H . E. address) (Hereinafter called " the Mortgagor" ) 
in favour of the Governor of Kerala (hereinafter referred to as " the 
Mortgagee " ), 

WHEREAS the mortgagor is the absolute owner of and is in un 
disputed possession and enjoyment of the properties mentioned and 
described in Schedule hereunder written . 

WHEREAS the Mortgagor assures the mortgagee that the properties 
mentioned in Schedule are not subject to any encumbrance or charge of 
any description whatsoever or to any attachment or restraint of aliena 
tion of whatever kind ; 

AND WHEREAS the mortgagee has let to the mortgagor the agri 
cultural machinery mentioned in Schedule A hereto subject to the 
terms and conditions contained in the Rules for the sale of agricultural 
machinery on Hire Purchase System (hereinafter referred to as " the 
Rules" ) a copy of which is herewith appended and it shall form part of 
this deed ; 

G. 3982 


18 


NOW- these presents witness as follows : 

1 In consideration of the mortgage lētting to the mortgagor . thara . 
agricultural machinery mentioned in Schedule attached to the nire: pat 
chase -- agreement executed by him with the iGavernment or the day ... 
of.......... ( hereinafter referred to as the hire purchase agreement) : 
the mortgagor hereby transfers to the mortgagee by way of simple mort 
gage. All that properties mentioned and described. in Schedule thereto 
annexed with appurtenances thereto . To the Intent that the said 
properties shall form security for the due and faithful performance of 
the terms and conditions contained in the Rules, 

2. The Mortgagor shall strictly abide by the terms and conditions 
contained in the Rules and in the hire purchase agreement and they 
shall be binding on the mortgagor. 

3. In case the Mortgagor fails to comply with all or any of the 
terms and conditions contained in the Rules or in the hire-purchase agree 
ment, the mortgagee shall be competent and have power to proceed against 
the mortgaged properties and to realise the cost of the agricultural 
machinery and all amounts due to the mortgagee under the hire pur 
chase agreement together with the damage caused to the mortgagee and 
the mortgagee shall have all the powers vested in a mortgagee under 
Sections 69 and 69A of the Transfer of Property Act (Act IV of 1882) . 

4. Without prejudice to the claims of the mortgagee under the 
preceding clause, all sums found due to the mortgagee under or by 
virtue of these presents shall be recoverable from the mortgagor and 
his properties movable and immovable under the provisions of the 
Revenue Recovery Act for the time being in force as though such sums 
are arrears of land revenue or in such other manner as the Government 
may deem fit. 
In witness whereof Sri.... 

...the mortgagor has hereunto 
set his hands the day and year first above written . 

Schedule 
(H. E.) details of property offered as security ) 
Signed by Sri.. 
In the presence of witnesses 

( 1 ) 
( 2 ) 


FORM V 
Register of machinery supplied under the Hire Purchase Rules 
1. Name of hirer. 
2. Description of machinery supplied . 
3. Security offered . 
4. Date of issue of machinery . 
5. Value of machinery. 
6. Deposit paid with date. 
7. Number of equal half yearly instalments . 
8. Amount of each half yearly instalments . 
9. Rate of interest . 
10. Date for the payment of half yearly instalment. 
11. Default of instalments. 
12. Remarks. 
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1958 ചെ 47 -ാം നമ്പർ എൽ. എ . 

b 

പ് രസം. 
എൽ. എ . 4.3193158 . 

1958 നവംബർ 27 . 
അസംബ്ലിയു ടെ നടപടിക്രമവും കാ ഇനിർഹണവും 
സം ബന്ധിച്ച ചട്ട 
ങ്ങളിലെ 73 -ാം ചട്ടപ്രകാരം, താഴെ പറയുന്ന ബിൽ 2 g - കാരണങ്ങളുട 
വിവരണത്താടുക്രി 
സ്പീക്ക രു ടെ ആജ്ഞാനുസരണം 
പ്രസിദ്ധപ്പെടു ത്തുന്നു. 

വി . 
ചെജിസ്ലേച്ചർ സെക്രട്ടറിയാം , 

സക്രട്ടറി, 
തിരുവ നന്തപുരം, 

ചെജിസ്ലേറ്റീവ് അസ ം ബി . 


കൃഷ്ണമൂൽ , 


1958 - ല് മദിരാശി സ്വകാര്യ വനസംരക്ഷണ ( ഭേദഗതി) ബിൽ. 
1949 - ലെ മദിരാശി സ്വകാര്യ വനസംരക്ഷണ 
ആകാം ഇനിയും 
ഭദഗതി ചെയ്യുന്നതിനുള്ള ഒരു ബിൽ. 

പഠിക -1949- ലെ മദിരാശി സ്വകാര്യ വന സം രകണആക " എം 
ഇ തിന്നും ശഷം കാണുന്ന ആവശ്യത്തിനായി 
ഇനിയും 2 ഭദഗതി ചെയ്യുന്നതു 
യുക്തമാ യിരി ക്ക യാൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലി ക്കി ൻറ ഒമ്പതാം സംവത്സരത്തിൽ താ ഴെ പറയും 
പ്രകാരം നിയമമുണ്ടാ ക്കിയിരിക്കുന്നു. 

1. ചുരുക്കപ്പേരും ആരംഭവും - ( 1 ) ഇ ആക്ററിനു ° 1958- ലെ മദി 
രാശി സ്വകാര്യ വന സംരക്ഷണ ( ഭഗതി) ആകാം” എന്നു പേർ പറയാം. 

(2 ) ഈ തു ” ഉ ട ൻതന്നെ നടപ്പിൽ വരുന്നതാണ 
2. 1 -ാം വകുപ്പി ൻം ഭേദഗതി -1956 ലെ സംസ്ഥാന പുനസംഘടന 
ആക° റ ° 5-ാംവ കപ്പു (2 ) -ാം ഉപവകുപ്പിൽ പരാമ ശി ക്ക പ്പെട്ട മല 
ബാർ ജില്ലയിൽ നടപ്പ് ല ള്ള, 1949 - ലെ മദിരാശി സ്വകാര്യ വന സംരക്ഷണ 
ആ ക°ാവ് (1949- ലെ 27 -ാം മദിരാശി ആ ക റം ) 1.9ം വകുപ്പ് ( 3 ) എം 
ഉപവകുപ്പിൽ "1958 സിസംബർ 31-ാം തീയതി എന്നതിനുപകരം 1960 
ഡിസംബർ 31 -ാം തീയതി എന്നു ചോകണം. 

ഉദ്ദേശ കാരണങ്ങ ളു ടെ വിവരണം. 
1949- ലെ മദിരാശി സ്വ കാര്യ വനസംരക്ഷണ ആക°ററിൻ ( 1949 - ലെ 
27 -ാം മദിരാശി ആ ക ° റ ) കാലാവധി 1958 ഡിസംബർ 31 -ാം തീയതി 
അവസാനിക്ക 
ണ്ടതാ .. ഈ ആക° ററി ൻറ പ്രവ ആന കാലംരണ്ടുവർഷ 
ക്കാലത്തേക്കു കൂടി നിട്ട ണ്ടതു ആവശ്യമാണെന്നു കരുതുന്നു. ഈ ആവശ 
ഞിനായി ഉദ്ദേശിച്ചിട്ടുള്ളതാണ് 
ഈ ബിൽ. 

കെ . സി . ജോ ഇട്ടു . 
( A true trar.slation) 

C. H , KUNHI RAMAN , 
Head Translator to Government. 


G , 3762 
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1958 - ലെ 53.9ം നമ്പർ എം . ഇ . യിൽ. 

പരസ്യം. 
എൽ. എ . 4.3204 / 58. 

1958 ഡിസംബർ 1 . 
അസംജിയുടെ നട പടിക്രമവും കാനിറഹണവും സംബന്ധിച്ച ചട്ട. 
ങ്ങളിലെ 13 -ാം ചട്ടപ്രകാരം, താഴെപറയുന്ന യിൽ ഉദ്ദേശ കാരണങ്ങളു ട 
വിവരണം തോടുകൂടി, സ്പീക്കറുടെആജ്ഞാനുസരണം പ്രസിദ്ധപ്പെടുത്തുന്നു. 

വി . കൃഷ്ണമൂർത്തി, 
ലജിസ്ലേച്ചർ സെ ഇട്ടറിയറം , 

സ gs dി . 
തിരുവനന്തപുർ 9 , 

ലിം സ്ത്രം റിവു - സ . ബി. 
1958 - ലെ സാമാന്യ വില്പനനികുതി (മൂന്നാം ദ ഭദഗതി) യിൽ. 
1125 : ഉല സാമാന വില്പന നികുതി ആ കരം ഇനിയും 2 an തി 
ചെയ്യുന്നതിനു ള്ള ഒരു ബിൽ . 

പീഠിക . - 125. ല സാമാനു വില്പന നികുതി തുകകുറം ” ( 1 25. ല 
xi -ാം ആയ °ം ) താഴെ കാണുന്ന ആവശ്യങ്ങൾ ക്കായി ഇനിയും 2 aa ഗ തി 
ചെയ്യുന്നതു് യു ക മായിരിക്കയാൽ, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഒമ്പതാം സംവത്സരത്തിൽ , താഴെ പറയും 
പ്രകാരം നിയമമുണ്ടാ യിൽ ഒക ന്നു : 
1. ചുമ ക്ക പ്പരും ആരംഭവും - (1) ഇ ന ആകാറിന 

1958 0 
സാമാന്യ വില്പന നികുതി (മൂന്നാം 2 ദഗതി) ആക്റം” എന്നു പർ പടയാം. 

( 2) ഇത് ഉടൻതന്നെ നടപ്പിൽ വന്നതാണു . 
2. 1125_ xi. എം ആക റം " T.:ം പട്ടിക. യു 9 a sദഗതി .– 125. 
സാ മാ ന വില്പന നികുതി ആക° റിം നാടു ( 125.02 xi-ാം ആകാം 
aചത്ത 1 -ാം പട്ടികയിൽ 46 ാം ഇനം വിട്ടു കള യ ണം . 

3. റദ്ദാ ക്ക ൽ.- (I) 1958- ലെ സാമാന്യ വില്പനനികുതി (മൂന്നാം 
asദഗതി) ഓർഡിനൻസ് (1958- ലെ 8 -ാം നമ്പർ മാർ ഡിനൻസ ") ഇതിനാൽ 
റദ്ദാക്കിയിരിക്കു ന്നു . 

(2) അങ്ങനെ റദ്ദാ ക്ക പ്പെട്ടിടന്നാലും ക്ര s) , മേ പറഞ്ഞ ഒാർഡിനൻ 
സിനാൽ ഭേദഗതി ചെയ്ത പ്രകാരമുള്ള 11 25- ലെ സാമാനം വില്പന നികുതി 
ആ ക ° റം ( 1125. x1-ാം ആക° റം ") മൂലമോ ആകാം 

പ്രകാരാ 
നൽകപ്പെട്ട ഏതെങ്കിലും അധികാരം വിന 1 യാഗിച്ചു ചെയ്യ എ ന്തങ്കിലും 
കാ ഈ മാ അല്ലങ്കിൽ ഏട്ടൻ പൂ തെങ്കാലും നട ചട യാ അ ങ്ങി ന 
കാം ചെ , താ , നട പടി എടുത്ത താ ആയ തീയതിയി ?, ഇ ആഷ, ° റം • 
നടപ്പിലുണ്ടായ രുന്നാമലന്നപോലെ മേല്പറഞ്ഞ ആ കററ മൂല മാ ആ കരാ 
പ്രകാരമാ നൽകപ്പെട്ട അധികാരങ്ങൾ വിന : യാഗി ച്ചു ചെചി താ 25 
താ ആയി ക ത ര ത ണ്ടതാ ണു . 

ഉ 12 ശ കാ ർ ണ ങ്ങ ളു ക ട വിവരണം: 
1958 ലെ സാമാന്യ വില്പന നിക തി ( ര vാം ദar തി ) നം . ° ° 
(1958- ലെ 22 -ാം ആക°°) പ്രകാര തടി ക °, 1.4.58 മുതൽ, ഏ ക യ 
നികുതി വ്യവസ്ഥയാണു " alർപ്പെടുത്തിയിരുന്നതു്. ഇതുവരെയുള്ള അന വ 

ിൽ നിന്നു , തടിയെ സം ഓ.ന്ധിച്ച നികുതി വ്യവസാ, ആ ദും പ്രതികരിച്ചി 
രുന്നാം ല വി ജയ ക ? മായി പ്രവർത്തിക്കുന്നില്ല എന്നാണ് കാ b ന്നതു . അവി 
നാൽ , 1958 അൽകാബർ 1.9ം തീയതിമുതൽ , തടിയ tം ബന്ധിച്ച് യാ 
മുഖ നി ചതി വ്യവസ്ഥ ഏർ പ്പെടുത്താൻ തീരു മാനിച്ചിരിക്കയാണ്. നിയ 

യാഗം ന ടി ല്ലാതിൽ . വി നാൽ, 1958 താം ക്ലാബർ 1 -ാം .ഒയതി 

തട കമ ° ബാ മുവ നിക ദിവ്യ വസ c ഏർപ്പെ ടു ബി 4 ന് ഗവ 
ജർ അ വർഷം ൾ , 1958 - ലെ സാമാന്യ വില്ലന നികുതി ( 4 ന്നാം ഗ രി 
മാർ ഡിനൻസ ° വികം ബരപ്പെടുത്തി. ഈ ഒാർഡിനൻ സി പകരം നിയമ 
സഭയുടെ ഒ.യ ആക ° റം കാണുവരുവാനാണ് ഇപ്പാഴ - ബിച്ചു കൊടു 
ag :ശിക്കുന്നത്. 

സി . ന ച ത മ മ മ നാൻ , 
( A true translation ) 

C H. KuNair RaIAS , 

Head Translator to Government 
G.364 
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PROCEEDINGS OF THE DISTRICT COLLECTOR , 


TRIVANDRUM 


Sub : Gradation list of Village Officers and Village Assist 

ants - Publication of. 


Read : 

1. This office proceedings A15-18567157 dated 10-7-1958. 
2. This office proceedings A15-18567 |57 dated 1-9-1958 . 
3. Board s Proceedings RE1-5951157|Int. dated 12-11-57 


Order A15-614058 dated 16-9-1958 
In this office proceedings read as first and second papers 
cited above, the permanent vacancies of Village Officers and 
Village Assistants that arose during the period from 1-11-1956 
to 1-4-1958 have been filled up permanently by ordering con 
firmation . 


2. The Board of Revenue in its proceedings read as 3rd 
paper above has directed the Collectors to publish every year 
an up-to - date list of Village staff as on the 1st day of April 
deleting the names of those officers who have gone on retire 
ment or otherwise and noting promotions and postings made 
from time to time. The seniority list showing the names of 
permanent Village Officers and Village Assistants and officiating 
Village Assistants as on 1-4-1958 is herewith published . 

3. The mistakes crept in the final list published by the Board 
of Revenue in the Gazette dated 28-1-1958 have been cured in 
this list. 


Trivandrum . 


P. K. ABDULLA , 
District Collector. 


Go654 


2 


OFFICIATING VILLAGE ASSISTANTS 


SI. No. 


Name. 


Date of 1st 


Remark , 


effective advice . 


2 


7 


9 
IO 


II 


0.. 
OD. 


20 


21 


O.D. 


P. Sreedharan 

M. Appukuttan 
3 N. Gangadharan 
4 

G.Nanu 
5 N. Raghuvaran 
6 V. Chellappan 

V. Ramakrishnan Nadar 
8 J. Kunjukrishnan Nadar 

K. Gopalan 
K. P. Kunjukrishnan Nadar 

N. Gopalakrishnan Nadar 
12 N. Ponniah Nadar 
13 K. Velayudhan 
14 N. Kuttan Pillai 
IS N. Bhaskaran Nair 
16 K. Chellappan 
17 S. Velayudhan Pillai 
18 P. Ramakrishna Kurup 
19 R. Sivasankaran Nair 

N. Neelakanta Pillai 

A. Soman Nair 
22 N.Krishnan 
23 P. Arumughom Pillai 
24 M.Mohammed Mustafa 
25 C. M. Abdul Majeed 
26 P. Nallathampy 
27 J. Titus 
28 H. Russel 
29 A. K. Thankayya Nadar 
30 K. Sadasivan Asari 
31 I. Theopilose 
32 N. Velappan Asari 
33 S. Nadaraja Pillai 
34 S. Swaminathan Asari 
35 E. Lazar 
36 B. Muthian 
37 S. Narayanan Nair . 
38 

K. Sadanandan 
39 

N. Padmanabha Panicker 
40 V. Bhaskara Pillai 
41 

V. Viswanathan Aasri 
42 

P. Thankayyan 
43 P. C. Velayudhan Nadar 
44 N. Sreedharan 
45 K. Chellappan 
46 P. Joel 
47 P. Muraleedharan Nair 


17-7-1946 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
de. 
do 
do. 
do . 

do . 
24-7-1946 

do . 
do . 
do . 

do . 
27-7-1946 
7-8-1946 

do . 

do . 
14-9-1946 
23-9-1946 

do . 
do . 
do . 

do . 
25-9-1946 

do . 
do . 
do. 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 


O.D. in S.T. Dept. 


O.D. 


SI, No. 


Name. 


48 

S. Kunjurama Kurup 
49 

P. Velayudhan Pillai 
50 

K. Sadasivan Pillai 
S ! 

G.Madhavan Pillai 
52 

J. N. Bhaskaran Kutty 
53 K. Thankappan Pillai 
54 

J. Lawrence Sagasom 
55 u . Elias 
56 K.Gopinathan Nair 
57 M. Sreedharan Pillai 
58 M.P. Bhaskaran Nair 
59 R. Parameswaran Achari 
60 K. Parameswaran Pillai 
6 N. Velayudhan Pillai 
62 M. Johnson 
63 K. Parámu Nadar 
64 A. Manual 
65 N. Chellappan Nadar 
66 K. Velukutty Nadar 
67 

K. Gopala Pillai 
68 

R. Velayya Pillai 
69 A. Divakaran 
70 A. Gopalan Nair 
71 G. Bhaskaran Nair 
72 N. Parameswaran Nair 
73 M. Abdul Khadar 
74 

K. Krishna Pillai 
75 

S. Sukumaran Nair 
76 

K. P. Janaky 
77 

A. Appavoo 
78 R. Bhaskaran Nair 
79 R. Madhavan Pillai 
80 K. Shahul Hameed 
81 P. Gopalan Nair 
82 

M. Gangadharan Nair 


Date of 1st Remarks. 
effective advice. 
1-10-1946 

do . 

do . 
25-10-1945 
10-12-1946 
11-1-1947 
13-1-1947 

do . 
10-2-1947 

do . 
27 : 2-1947 
15-6-1947 
16-6-1947 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
9-7-1947 
2 + 27-1947 

do . 
do. 
do . 
do . 

do. 
20-11-1947 

do . 
24-11-1947 

1-4.1952 
157-1953 
22-7-1122 Peon Promoted . 
1-1-1956 Absorbed from Eda 

vagai as per G.P. L.R.D. 
2-1763/ 57 /RD . 

dated 
7-3-1957 
30-3-1956 do . 
12-7-1956 

do . 
do. 

do . 
24-9-1956 


33 
8.4 
85 


N. Balakrishna Pillai 
T. Bhaskaran 
K. Sivaraman Unnithan 
S. Kunjuraman Nair 
K. P. Bhargavi Anna 
M. Natarajan 


87 
88 


GRADATION LIST OF VILLAGE STAFF AS ON 1-4-1958 . 

Trivandrum District. 


Permanent Village Officers. 


Qualifications 


Date of 
appointment 


Si. 
No. 


Name 


Date of 


Date of 
commence 

ment of 
continuous 
service 


General 


to th : 


Remarks 


Special 


birth 


Date of 
confirmation 


present 
Gradc 


( 5 ) 


(6 ) 


( 8 ) 


( 9 ) 


I 


2 


4-9-1100 


( 1 ) (2 ) 

K. Madhavan Pillai 

V. S. Raghavan 
3 

K. Sadasivan 
4 M.Mathai 
5 P. N.Narayanan Nair 
6 M. Parameswaran Pillai 
7 K. Madhavan Pillai 
SP. J. Baby 

9 A. Levy 
TO G. Damodaran Nair 


( 3 ) 
V.S.L.C. 

Survey Test & V.O.T. 
E.S.L.C. Higher Survey & V.O.T. 
do . 

do . 
do . 

do . 
do . 

do . 
V.S.L.C. Survey Test & V.O.T. 
do . 

do . 
E.S.L.C. H. Survey & V.O.T. 
do . 

do . 
do . Higher Survey, V.O.T. & 

Sectt. Manual 
do . Chain Survey , V.O.T., 

Revenue & Accounts 
V.S.L.C. Chain Survey & V.O.T. 
do. 

do . 
do . 

do . 
do. 

do . 
do . 

do. 


31-2-1080 
11-4-1092 
14-10-1091 
15-7-1096 

3-9-1096 
25-6-1083 
18-9-1080 
1 2-1 2-1102 
24-10-1097 

8-7-1094 


20-4-1117 
30-11-1115 
1-6-1119 

do . 
3-7-1122 
17-2-1121 
17-2-1121 
7-11-1123 
7-11-11 23 
12-10-1124 


20-4-1117 
19-12-1117 

7-8-1121 

1-9-11 
1-10-1102 
15-8-1122 
17-8-1122 
1-12-1123 


O.D. 
O.D. 
O.D. 


1-4-1951 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do. 
do . 


O.D. 
O.D. 
O.D. 


11 K. Balakrishna Pillai 


15-7-1099 


1-6-1119 


12-10-1124 


do. 


12 P. K. Madhavan Pillai 
13 P. Ramankutty Panicker 

4 P. N. Narayana Marar 
15 V. Raghavan Pillai 

P. Krishna Pillai 


18-4-1079 
26-12-1078 
12-4-1080 
IO - 1-1081 
4-4-1083 


16-8-1099 12-10-1124 
5-12-1102 

4-6-1949 
9-6-1102 

6-9-1949 
18-2-1 102 9-9-1949 
10-2-11042-12-1950 


do . 
4-6-1949 
1-4-1951 
1-4-1951 
do . 


16 


do. 
do . 
do . 
do . 


12 A. Padmanabha Pillai 
18 A. Govinda Pillai 
19 M. Kesavan 
20 V. Sankara Pillai 
21 N. Sivasankara Pillai 
22 V.Mohammed AbdulKadar 
23 V. Krishnan Asari 
24 G. Govinda Pillai 
25 G.Madhavan Nair 
26 N. Velayudhan Pillai 
27 P. Ramakrishna Pillai 
28 

P. Bhuvanendran 
29 K. Kesava Pillai 
30 

P. Krishna Pillai 
31 M. Velayudhan Pillai 
32 P. Vasudevan Pillai 
33 K. Madhavan Pillai 
34 N. Gopala Pillai 
35 C. Bhaskaran Nair 
36 C. Neelakanta Pillai 
37 K. Raghavan Pillai 
38 P. Ponnu Nadar 
39 M. Padmanabhan Nair 
40 P. Sreedharan Nair 
41 V. Velayudhan Nair 
42 S. Neelacanta Pillai 
43 T. K. Sivarama Pillai 
44 K. Sivarama Pillai 
45 M.K. Vasu Pillai 
46 P. Ramakrishna Pillai 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
so . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 


14-9-1079 
8-2-1079 
5-1-1082 
17-1-1085 
18-3-1083 
10-8-1087 
14-7-1083 
12-5-1081 

3-8-1079 
25-10-1081 
17-12-1080 

11-8-1079 
25-11-1078 
27-7-1083 
28-1-1082 
10-8-1080 
27-5-1080 
I - TO -1081 
25-7-1081 
9-2-1080 
7-5-1082 

4-1-1080 
28-12-1081 

3-7-1085 
23-5-1081 
17-6-1086 
1 2-8-1083 
16-9-1079 
3-11-1080 
TI- II- 1081 


13-9-1103 
20-2-1104 
12-11-1104 

9-6-1106 
5-6-1104 
3-5-1107 
24-1-1112 
10-7-1104 

3-5-1110 
26-5-1111 

1-8-1102 
18- II -III 

1-4-1102 
11-7-1112 

3-1-1110 
24-3-1110 
14-12-1111 

9-4-1112 
2-12-1111 
23-2-1113 

5-6-111 
6-6-1 

8-5-1112 
20-16-1111 

1-3-101 ! 
24-11-1111 
4-3-1111 
5-4-1115 

8-6-112 
16-11-1110 


23-12-1950 do . 

1-1 1-1 124 28-8-1951 
21-10-11-24 26-11-1951 

9-6-1 106 30-7-1952 
14-7-1950 

12-9-1952 
30-5-1959 1-9-1952 
16-9-1959 1-11-1952 
18-1-1951 12-6-1953 
18-1-1951 28-8-1953 
15-1-1951 5 -II -1953 

6-1-1951 21-1-1954 
18-1-1951 24-3-1954 

6-1-1951 6-4-1954 
20-1-1951 25-5-954 

3-1-1951 9-7-1954 
18-1-195 ! 27-7-1954 
7-1-1951 2-9-1954 

15-9-1954 
18-1-1951 27-11-1954 
18-1-195 10-12-1954 
I- TO -121 18-12-1954 
27-1-1951 

6-1-1951 
18-1-1951 

6-1-1955 
7-7-1954 8-4-1955 
16-1-i119 24-4-1955 
23-8-1954 15-5-1955 
20-1-1957 

21-5-1955 
20-1-195! 

26-6-1955 
4-11-11 54 23-7-1955 
18-1-1951 3-10-1955 


do . 
do . 
do . 
do . 
do . 


do . 
do . 
do . 
do . 
do. 
do . 


do . 
do . 


( 1) 


( 2 ) 


( 3 ) 


(4 ) 


( 5 ) 


( 6 ) 


( 7 ) 


(8 ) 


( 9 ) 


Chain Survey & V.O.T. 

do. 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


do . 
do . 
do . 
do. 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


21-11-1081 

14-8-1085 
20-7-1080 
26-8-1080 
27-2-1087 
27-7-1085 
26-9-1086 
16-10-1089 

6-10-1089 
22-12-1092 
5-10-1091 
10-9-1086 
29-6-1083 


47 A. Mohamed AbdulKadar V.S.L.C. 
48 A. Balakrishna Pillai 

do . 
49 M. Padmanabha Pillai 
50 T. K. Krishna Pillai 
51 N. Krishna Pillai 
52 P. Thrivikraman Nair 
53 V. Neelacanta lyer 
54 K. G. Krishna Pillai 
55 M. Bhaskaran Nair 
56 P. Krishnan Nair 
57 K , Parameswaran Pillai 
58 T. N. Krishnan Nair 
59 A.Gopala Pillai 
60 M. Mustafa 
61 V. N. Krishna Pillai 
62 S. Madhavan Pillai 

do . 
63 N. Veloo Pillai 

do . 
64 C. K. Kunjusankaran E.S.L.C. 
65 A. ShahulHameed 

V.S.L.C. 
66 M. Karunakaran 

E.S.L.C. 
67 K. Velayudhan Nair 
68 P. Surendra Panicker .V.S.L.C . 
69 P. Velayudhan Nair 

do . 
70 R. Subramonia lyer 

do . 
71 N. Kochugovindan Asari do . 
72 P. S. Gopalan 

do . 
73 S. Velayudhan Pillai 

do . 
74 M.Kunjukrishnan 


4-11-1954 
1 -II- 1954 
8-11-1954 
30-12-1952 
18-12-1954 
14-2-1955 
6-1-1951 
18-1-1951 
20-12-1954 

9-1-1951 


15-12-1111 

2-12-1111 
15-12-11 

9-8-1112 
7-6- IIII 
9-11-1111 

9-1-1112 
21-12-1111 
21-12 - III 
II - IONIT 
12-12-T111 

1-8-1116 
16-8-1716 
20-7-1113 
23-7-1116 
14-5-1116 
24-5-1116 
11-9-1119 
11-12-1952 
24-11-1953 


do . 
do . 

do . 
Higher Survey & V.O.T. 
Chain Survey & V.O.T. 
H. Survey & V.O.T. 


20-3-1082 
10-12-1085 
22-7-1090 
17-2-1098 
10-10-1103 
20-5-1100 


7-1-1951 
21-4-1955 
23-9-1955 
7-11-1955 
18-1-1951 
27-12-1955 
1-11-1953 

1-5-1957 
15-5-1954 


21-11-1955 
27-12-1955 
27-12-1955 

6-1-1956 
11-2-1956 
26-2-1956 
10-3-1956 

8-5-1956 
19-5-1956 
25-5-1956 
14-6-1956 

7-7-1956 
27-7-1956 

8-9-1956 
19-9-1956 
. 30-9-1956 
31-10-1956 
1-10-1956 
1-10-1956 
I- 10-1956 
I- 10-1956 
1-10-1956 
I - 12-1956 
27-2-1957 
22-3-1957 
27-3-1957 
28-4-1957 
25-6-1957 


.. 


Chain Survey & V.O.T. 

do . 
do . 
do . 
do . 
do . 
do . 


17-3-1104 
5 *72-1082 
27-3-1083 
6-6-1088 

5-4-1090 
13-11-1089 

3-5-1092 


14-11-1953 
* 2-2-1116 
28-8-1113 
5-10-1116 
24-6-1118 

8-1-1119 
8-11-115 . 


14-11-1953 
17-12-1955 
21-12-1955 
17-12-1955 
20-4-1956 

6-5-1956 
20-9-1956 


do . 


4-6-1956 


75 P. Chellappan Pillai 
76 V. Gopala Pillai 
77 P. Gopalan Nair 
78 K.G. Kesava Kurup 
79 V. Narayanan Nair 
80 M. Ibrahim Kunju 
81 V. Karunakaran 
82 N. Raghavan Nair 
83 P. Chellappan Pillai 


do . 
do . 
do . 
do . 
do . 
do . 
de . 
do . 


do . 
do . 
do . 
do . 
do . 
do . 


2-1-1085 
7-7-1077 
12-9-1085 
8-6-1080 

6-9-1088 
25-10-1084 
15-10-1083 

5-10-1087 
15-6-1084 


3-10-1115 
19-7-1095 

3-9-1115 
16-3-1119 
17-3-1115 
22-10-1115 
25-9-1115 


16-6-1956 
12-6-1956 

7-7-1956 
25-9-1956 
28-9-1956 
27-9-1956 


do . 
do . 
do . 


do . 


30-1- T12 


28-6-1957 
28-7-1957 
17-8-1957 
28-8-1957 
31-8-1957 

2-9-1957 
3-12-1957 
24-1-1958 
13-1-1958 Vacancy reserved 

awaiting Government 
orders as to 

how 
the period of dis 
missal of the sub 
ordinate has to be 

treated 
24-1-1958 
6-3-1958 


84 G. Kurisumuthan 
85 N. C. Gangadharan 


E.S.L.C. 
V.S.L.C. 


do . 
do. 


15-6-7086 
12-1-1090 


23-6-1118 
13-10-1115 


24-9-1956 
28-9-1956 


GRADATION LIST OF PERMANENT VILLAGE ASSISTANTS AS ON 1-4-1958 . 


Qualifications 


Date of 
commence 

ment of 
continuous 
serrice 


Remarks 


Name 


SI. 
No. 


Date of 

birth 


Date of 
appointment 

to the 
present post 


Date of 
confirmation 


General 


Special 


(8 ) 


( 1 ) 


( 5 ) 


(6 ) 


( 7 ) 


( 3 ) 


( 9 ) 


( 2 ) 


( 4 ) 
Chain Survey & V.O. Test 


V.S.L.C. 


N. R. Achuthan 


18-7-1086 


7 


31-12-1123 0.D. as 

Treasurer 
1-3-1124 
1-3-1124 
do. 


* do . 
do . 
do . 
do . 
do . 


do ... 


20 - II-II17 
26-5-1118 

1-5-1118 
27-5-1118 
28-5-1118 


20-11-1117 
26-5-1118 

1-5-1118 
27-5-1118 
28-5-1118 


2. N. Kunjunny Menon 
3 

K. Bhaskaran 
4. G. Padmanabhan Asari 
5 P. Madhavan Nair 
6 A. Gangadharan Nair 
7 G. Sreedharan 
8 K. V. Kunjukrishna Pillai 
9 K. N. Gopala Pillai 
10 V. N.Narayanan Nair 

N. Velayudhan Pillai 
12 R. Velayudhan Pillai 
13 G. Chellappan Pillai 
14 K. N. Velayudhan Pillai 
15 K.Govinda Pillai 
16 K. Kesava Pillai 

17 S.Madhavan Pillai 
* 18 V. Raghavan Pillai 
19 P. Kunjukrishna Pillai 

R. Chellappan Pillai 


do . 
M.H. 
V.S.L.C. 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do. 
do . 
do . 


10-5-1083 
30-7-1094 
17-3-1092 
15-8-1093 
1 2-8-1092 
12-9-1093 
12-2-1085 
24-9-1081 
3-5-1091 
8-6-1092 
9-4-1088 

1-1-1092 
18-10-1093 

1-10-1082 
10-12-1084 
14-5-1087 
10-1-1095 

4 :7-1097 
10-10-1088 


11 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


29-5-1118 
29-5-1118 
1-6-1118 
do . 


29-5-1118 
29-5-1118 
1-6-1118 

do . 
do , 
do . 
do . 
do . 
do . 
do . 
2-6-1118 


do . 

do . 
27-4-1124 
27-6-1124 

do . 

do.. 
12-10-1124 

do . 

do . 
6-9-1949 

9-9-1949 
18-10-1949 
30-3-1950 
24-8-1950 
24-12-1950 


do. 
do . 
do . 
do . 


****** 


do. 

lo . 
2,6-1118 


20 


G0614 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
co . 
do . 


do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 


29-11-1096 

7-3-1092 
8-2-1094 
10-2-1092 
9-10-1088 
10-5-1087 
* 5-5-1087 
8-6-1090 


2-6-1118 
3-6-1118 
6-6-1118 
7-6-1118 
8-6-1118 
12-6-1118 
24-6-1118 
26-6-1118 


21 K. Velayudhan Asari 
22 S. Muhamed Haneefa 
23 V. Velayudhan Pillai 
24 P. Neclakanta Pillai . 
25 E. V. Chathan 
26 M. Parameswaran Pillai 
27 K. Kuttan Pillai 
28 R.Kochukrishnan Nair 
29 R. Madhavan Pillai 
30 K.Govindan 
31 G. Narayana Pillai 
32 P. Krishnan Nair 
33 T , K , Parameswaran Pillai 
34. P. Harris 
35 K. N. Kunjukrishna Pillai 
36 G. Kittu Pillai 
37 P. Narayanan Nair 
38 K. Velayudhan Nair 
39 R. Sundaresan Asari 
40 A. G. Venkiteswara lyer do . 
41 M.! Viswambharan M.H. & T.T.C. 
42 G. Sreedharan 

V.S.L.C. 
43 P. Sivamoorthy Nadar do . 
44 J. Arumanayagom 
45 P. Sadasivan 


do . 
do . 
do . 
do . 
do . 
do . 
do . 


do. 
do . 
do . 


n 


26-0118 

29-3-1951 
6-1118 

27-5-1951 
4-6-1118 23-7-1951 
-7-6-1118 31-8-1951 
18-6-1118 26-11-1951 
12-6-1118 

26-11-195 
24-6-1118 5-12-1951 
26-8-1118 

5-12-1951 

9-3-1952 
28-1-1943 20-3-1952 
29-1-1943 20-3-1952 
23-9-1943 28-3-1952 
30-1-1943 

24-4-1952 
30ʻ1-1943 12-9-1952 
13-2-1943 16-9-1952 
13-2-1943 5-11-1952 
23-2-1943 1-12-1952 
1-4-1943 12-1-1953 
1-4-1943 7-5-1951 
20-5-1943 1-9-1952 
9-12-1121 1-4-1952 
16-9-1121 12-6-1953 
15-6-1943 
11-11-1118 

29-6-1953 
10-8-1953 O.D. as 

Treasures 
21-9-1943 28-8-1953 
1-1-1122 

5-11-1953 
6-12-1121 21-1-1954 
6-12-1121 24-3-1954 


15-5-1084 

5-3-1088 
10-6-1088 

1-9-1083 
30-8-1087 
15-9-1085 

8-6-1085 
12-8-1086 
15-7-1087 
7-10-1089 
19-2-1094 
3-2-1092 
6-7-1098 
18-1-1094 
16-12-1092 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


28-1-1943 
29-1-1943 
29-1-1943 
30-1-1943 
30-1-1943 
13-2-1943 
13-2-1943 
23-2-1943 

1-4-1943 
1-4-1943 
20-5-1943 
9-12-1121 
16-9-1121 
9-11-1118 
11-11-1118 


12-6-1953 


do . 
do . 


46 D. Ponnish Nadar 
47 S. Bhaskara Pillai 
48 N. Chellappan Nair 
49 N. Ganapathy Pillai 


do . 
do . 
do . 
do . 


do . 
do . 
do . 


19-3-1098 

5-4-1092 
25-7-1090 
12-3-1914 


21-9-1943 

1-1-1122 
6-12-1121 
6-12-1121 


do . 


1 , 


( 2 ) 


( 3 ) 


( 5 ) 


(6 ) 


(7 ) 


( 8 ) 


( 9 ) 


15-11-1086 
10-11-1084 
10- I - 1085 


( 4 ) 
Chain Survey & V.O. Test 

do . 
do , 
do , 
do . 
do . 


23-9-1943 
9-12-12 
8-12-1121 


50 N. Janardhanan Nair 
51 N.Narayana Pillai 
52 M. Kuttan Pillai 
53 N. Janardanan Pillai 
54 N. Krishna Pillai 
55 N. Bahuleyan Pillai 


23-9-1943 
9-12-1121 
8-12-12 


V.S.L.C. 

do . 
do . 
do . 

do . 
V.S.L.C. & 
T.T.C. 
V.S.L.C. 

do . 
do . 


6-4-1954 
15-4-1954 
25-5-1954 

8-7-1954 
27-7-1954 
30-7-1954 


23-9-1943 
7-12-1121 


23-9-1943 
9-12-1121 


28-1-1087 


17-7-1913 


9-12-11 21 


9-12-11 21 


56 K. Janardanan Pillai 
57 M. Parameswaran Pillai 
58 A. Perumal Pillai 


do . 
do, 
do . 


18-6-1098 


6-12-112 ) 


6-12-1121 


do . 
do . 


01 


59 M.K.Gopalan Nair 
60 G. Ramakrishna Pillai 
61 S. Bhaskara Pillai 
62 R. Kunjukrishna Pillai 
63 K. Balakrishnan Nair 
64 P. Kuttappa Kurup 
65 P. Krishnan Nair 
66 C. S. Balakrishnan Nair 
67 V. Damodaran Pillai 
68 A. Parameswaran 
69 K , Narayana Pillai 
70 K. Chellappan Piliai 
71 R. Kuttan Pillai 
72 N.Balakrishna Pillai 
73 P. Kuttan Pillai 
74 G. Velayudhan Nair 
75 N. Kunjukrishnan Nair 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do, 
do . 
do. 
do . 
do. 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do , 
do . 
do . 
do . 
do . 
do . 


10-12-1091 

16-2-1119 
17-12-1091 29-11-1121 
12-11-1092 12-2-1119 

29-7-1092 1-3-1119 
19-10-1917 31-12-1121 
18-3-1095 25-12-11 21 

5-1-1096 14: 2-1119 
25-7-1100 1 2-2-1119 

4-2-1083 13-3-1119 
17-5-1087 9-4-1119 
23-2-1084 

1-1-1122 
27-9-1932 10-5-1122 
14-6-1087 4-10-1191 
28-5-1085 1-1-112.1 
28-3-1911 1-1-11221 
30-3-1082 

17-4-1119 
30-9-1906 4-1-1122 


23-9-1943 
29-11-1121 
1 2-2-1119 

1-3-1119 
31-12-1121 
25-12-1121 

14-2-1119 
11-3-1944 
13-3-1119 
9-4-1919 

1-1-1122 
10-5-1122 
4-10-1121 
I - I -122 
1-1-1122 
17-4-1119 
4 - I -122 


29-8-1954 

6-9-1954 
-15-9-1954 O.D. as Aest. 

Treasuror 
27-11-1954 
10-12-1954 
18-12-1954 

6-1-1955 
6-1-1955 
22-1-1955 
19-3-1955 
24.4.1955 
15-5-1955 
15-6-1955 
26-6-1956 
23-7-1955 
31-7-1955 

3-10-1955 
19-10-1955 
17-12-1955 
27-12-1955 


do . 


$ 
444 


do . 
do . 
do . 
do , 
do . 
do . 
do . 
do . 
do . 
do . 


do . 
do . 
do , 
do . 
do . 
do . 
do . 
do . 


17-7-1083 

6-6-1916 
27-2-1092 
25-8-1089 
10-5-1081 

3-2-1080 
12-8-1083 
22-6-1080 
18-9-1078 
14.1-1100 
24-11-1094 

10-2-1100 
14.10-1092 


18-3-1119 
6-12-1121 
23-10-1124 
22-5-1119 

4-1-1122 
21-5-1119 
13-3-1122 
12-3-1119 

4-1-1122 
10-12-12 
10.9-1119 
10-9-1119 
23.2-1122 


18-3-1119 
6-12-1121 
23-10-1121 
16-12-1943 

4-1 -1122 
16-12-1943 
13-8-122 
12-3-1119 

4.1-1112 
10-12-1121 
10-9-7119 
10-9-1119 
23-2.1112 


6-8-1956 
11-2-1956 
16-2-1956 
6-5-1956 
25-5-1956 
146-1956 

7-7-1956 
37-7-1956 
31-7-1950 
10-8-1956 

8-9-1956 
19-9-1956 
30-9-1956 


76 P. Neelakantan Nair 

do . 
77 M.Neelakanta Pillai 

do . 
78 P. Sankara Pillai 

Higher Survey & V.O. Test 
79 K.Sivasankaran Nair 

Chain Survey & V.O. Test 
80 K. Janardanan Pillai 

do . 
81 N. Kuttan Pillai 
82 A. Parameswaran Pillai 
83 S. Parameswaran 
84 G. Velu Pillai 
85 G. Gopalan 
86 P. Sreedharan 

do . 
87 K. Balakrishnan 

do . 
88 K. Janardanan 

do , & 

T.T.C. 
89 V. Gangadharan 

M.H. 
90 P.R. Chandrasekhara Warrier V.S.L.C. 
91 S. Vamadevan 

M.H. 
92 P. Sreedhara Kurukkal V.S.L.C. 
93 T. John 

do. 
94 K.P. Chellappan Nadar do . 
95 V. Govindan 

V.S.L.C. & 

M.H.C. 
96 R. Sreenivasan 

M.H. 
97 K. Kesava Pillai 

V.S.L.C. & 

M.H. 
98 R. Sivadasan 

M.H. & 

Survey Test & V.O. Test 

T.T.C. 
99 K. Kesavan 

V.S.L.C. Chain Survey & V.O. Test 
100 P. Balakrishna Pillai E.S.L.C. Survey & H. Survey 
TOI S. Sadasivan Pillai 

M.H. 
102 A. Sudhakaran 

M.H. 


do . 
do . 


do . 
do . 
do . 
do . 
do . 
do . 
do. 


13-10-1097 
26-10-1100 
10-11-1099 
29-10-1100 
30-8-1095 
18-7-1094 
15-6-1096 


20-3-1122 

6-5-1944 
6-12-1121 
9-12-1121 
8-9-1119 
6-5-1944 
6-4-1944 


20-3 -t122 

4.4-1119 
6-12-1111 
9-12-1121 

8-9-1119 
4-10-1119 
9-10-1119 


do . 
1.10.1956 
1-10-1956 
1-12-1956 
7-1-1957 


do . 
do . 


15-2-1097 
12-11-1099 


8-12-1121 
14-11-1119 
B- 12-1121 


8-12-1121 
14-11-1119 


do . 
do . 


1 2-2-1096 


8-12-1121 


do , 


Chain Survey & V.0. Test 


13-4-1090 
18-4-1098 
12-6-1097 
20-1-1100 


17-2-1945 
4-1-1122 
7-3-1945 
8-12-1121 


13-7-1120 
4-1 -T122 
3-8-1120 
8-12-1121 


do . 
do . 
do . 
do . 


( 6 ) 


( 7 ) 


( 8 ) 


( 9 ) 


do . 
do. 
do . 
do . 


( 1 ) 

( 2 ) 
103 S. Abdullah 
104 A.Mohammed Kunju 
105 T. Mohammed Mustaffa 
106 M. Isahac 
107 M. Abdul Razak 
108 A , Narayanan 
109 N. Narayana Pillai 
110 P. Nallathampy 
111 D. Rayyappan 
112 K. Yohannan 
113 D. Thankayyan 
114 P. Thankappan Pillai 
115 G. Johnson 
116 1. Thompson 
117 M. Christudas 


10-10-1121 
8-12-1117 
9-10-1121 
9-10-1121 
9-10-1121 
11-1-1946 

4-1-1 1 2 2 
11-10-1121 
15-10-1121 
II- 10-1121 
20-10-1121 


IO - 10-1121 
18-2-1123 
9-10-1121 
9-10-1121 
9-10-1121 
10-6-1121 

4-1-1122 
11 - IO -1121 
15-10-1121 
11-10-1121 
20-10-11-21 


7-1-1957 

do . 
do . 
do . 
do . 
do . 

do. 
22-3-1957 
27-3-1957 
28-4-1957 
25-6-1957 


( 3 ) ( 4 ) 

( 5 ) 
M.H. Chain Survey & V.O. Test 7-7-1093 
V.S.L.C. do . 

4-7-1094 
M.H. 

15-12-1100 
do . 

7-7-1101 
do . 

15-12-1096 
V.S.L.C. 

19-3-1093 
do . do . 

15-4-1097 
M.H. Survey Test & V.O. Test 

14-5-1101 
V.S.L.C. Chain Survey & V.O. Test 1-10 - T097 
do . do . 

3-4-1100 
do . Survey Test (Lower ) & 

18-1-1101 
V.O. Test 
V.S.L.C. do . 

23-8-1098 
do. do . 

6-3-1093 
M.H. do . 

19-7-1096 
M.H. & 

10-8-1097 
E.S.L.C. 
M.H. Chain Survey & V.O. Test 3-12-1097 
V.S.L.C. do . 

8-5-1095 
V.S.L.C. & do . 

4-5-1096 
M.H. 
V.S.L.C. do . 

15-7-1096 
M.H .. & Higher Survey, V.0 . Test, 12-7-1099 
E.S.L.C. SecretariatManual, Revenue 

Test 1 & ll paper & 
Account Test (Lower l paper ) 


27-5-1118 
9-12-1121 
8-12-1121 
9-12-1121 


-17-8-1121 
9-12-1121 
8-12-11 21 
9-12-1121 


28-6-1957 
28-7-1957 
17-8-1957 
28-8-1957 


do . 


118 B. Titus 
+19 P. Sathyanesan 
120 J. Albert 


13-12-1121 
13-12-1121 
11-12-1121 


13-12-11 21 
13-12-1121 
11-12-1121 


31-8-1957 

2-9-1957 
3-12-1957 


121 K. Chellappan 
122 N. Kesavan Namboothiri 


13-12-1121 
10-12-1121 


13-12-1121 
10-12-1121 


24-1-1958 
6-3-1958 0.D.as Clerk 


P. K. ABDULLA , 
District Collector , 
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PART III . 
Syllabus for the Examination in Needle Work and 
Garment Making 1959. 

18th December 1958. 
- I. Candidates should be familiar with the handling and 
application of the various implements required in Needle 
work e.g. 

1. The Needle :-Various kind and qualities as signified by 
numbers and the number suitable for use with thread and 
material of different qualities. 

2. The Thimble 
3. Scissors 
4. Bodkin 
S. Stilette 
6. Inchmeasure 

Toilor s cloth etc. 
II. Stitches- (a ) the form of appearance, method of work and 
application of 
1. Tacking 

9. Hem -stitching 
2. Hemming 

10. Herring horring 
3 Running 

11. Feather stitching 
4. Back -stitching 

12. Chain stitching 
5 Seaming or top sewing 13. Marking by cross stitch 
6. Felling 

ing , and 
7. Whipping 

14. Darning 
8. Button holing 
N. B - These stitches should be practise in cotton of 

different colours to show fastening on and off. 
(b ) the form , method of work and application for use and 
for ornaments after the principles set forth in Educational 
Needle Craft by Swanson and Macbeth (Longman s Green 
and Company) . 
1. Overcasting 

8. Couching 
2. Blankets stitch 

9. Snail trial or table 
3. Smoking 

stitch 
4. Honey combin 

10. Twisted chain stitch 
5. Fagotting 

11. Long and short stitch 
6. Stem stitch 

and 
7. Stain stitch 

12. French knet 
III. Processes 

1. Fixing of tapes and buttons of different kinds 
2. Pleating and setting of pleats 
3. Gathering stroking and setting in of gathers 
4. Tucking 
5. Fixing of gussets 
6. Fixing and strengthening tapes 
7. Button holes on straight and on crossmaterials 

S. Fixing hooks and eyes 
G. 3962 
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9. Loops and eyelets for hooks 
10. Flannel seams and borders 
11. Binding 
12. Fixing and inserting lace or embroidery 
13, Pinking 
14. Fixing crossway hands for false hems and for streng 

thening necks etc. 
15. The finish of openings such as shirt frorsts, pockets etc. 
16. Counter hem 
17. Piping 
18. Gagging 
19. Scallopping 
20. Fixing of heading 
21. Slip stitching 
22. The difference between eyelets for hooks and for lacing 
23. Marking other than cross stitch , and 

24. Applique. 
IV . Mending, patching in calico, print, flannel and other 
wollen materials, Darning straight down, hedge tear, darn , knife , 
out darn , darning over a thin place mending of frayed edges 
patching, stocking web invisible patching of fine materials like 
muslin , silk , etc., stockingweb - darning, swiss darn , grafting and 
taking up a Ladder . 
V. Knitting (a ) on two needles or pins. 

1. Casting on and off 
2. Plain 
3. Purl 
4. How to pick up stitches 
5. Two or three fancy patterns and 
6. Increasing and decreasing. 

(b ) on four needles - Casting on and off plain and ribbed 
knitting and purling to mark the row . 

(c ) Crochet-Chain , double, a treble and long treble or fancy 
patterns. 
VI. Cutting out 

1. How to cut a square , a triangle and rectangle 
2. Use of warp and weft (length and breadth of material to 

secure stren ). 
3. Use of chart-paper inch measures, pins, tacking threads, 

tracing wheel, paper patterns 
4. How to measure a child under six years of age (boy or 

girl) and to draw diagrams based on the square of 
rectangle of garments required for them and to take 

the necessary paper patterns 
5. Bias pieces 
6. How to manage printed materials 
7. How to observe the right and wrong 

side and the 
arrangement of the design in printed material when 


3 


8. General ideas for purposes of garment making on the 

proportionate of the normal adult human figure, and 
9. The measurementnecessary , the drawing of a diagram 

after getting the required data on squared paper and 
the making of a paper pattern for any of the 

garments given in the list in section VII 
10. How to set paper patterns of materials and cut out 

garments 
VII. Making of household articles and garments. Taking 
together of various parts and sewing them . 

LIST A. 

Household articles. 
1. Pillow case 

7. Housewife s bag 
2. Frilled pillow case 

8. Quitted handkerchief 
3. Cushion cover 

Sachet 
4. Mosquito net 

9. Tray cloths, and 
5. Umbrella cover 

10. Teapoy covers 
6. Curtain 


LIST B. 

Garments 
1. Boy s shirt with yoke 11. Pinafore 
collar and suffs 

12. Drawers 
2. Boy s coat 

13. Petticoat 
3. Knicker bockers 

14. Baby s outer flannel 
4. Sailor blouce 

jacket 
5. Cutter wollen jacket 15. Baby s robe 
6. Girl s frock- ( a ) with 16. Man s shirt 

yoke, and ( b ) without 17. Man s coat 
yoke ( c ) with shirt set 18. Shirt blouse 
on 

19. Coat sleeve 
7. Ravika with neck , hand 20. Short sleeves 
and button 

21. Chemised 
8. Syrian girls Jacket 22. Night gown 
9. Indian girls plain 

23. Combinations, and 
jacket 

24. Knickers 
10. Girls Pavada 

Knitting and Crochets. 
1. Purse 

7. Child s cap 
2. Comforter 

8. Child s over jacket 
3. Duster 

9. Petticoat 
4. String bag 

10. Jercy 
5. Baby s boot 

11. Blaclayacan , and 
6. Baby s cap 

12. Sock or stocking 


The examination shall consist of two parts 
1. A written test ,and 
2. A practical test 

The written test shall be of two hours duration shall be on 
sections I to VI and shall also relate to any three articles from 
section VII of the Syllabus; one being from List A and two 
from List B ( one of these involving plain sewing and one knitt 
ing or crochet) 

The practical test of three hours duration shall be on 
sections I to VI and shall also relate to any three articles from 
section VII of the Syllabus; one being from List A and two from 
List B (one of these inyolving plain sewing and one knitting or 
crochet ). 

C. O. T. KUNHI PACKI, 
Trivandrum . 

Director of Text Books and 

Examinations. 
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PART III 

NOTIFICATION 
No. L1-9127 / 58 . 

8th November 1958 , 
In exercise of the powers conferred under Section 102 of 
the Travancore - Cochin Panchayats Act (Act II of 1950) and the 
Rule 188 of the Panchayat Rules, 1951 , the bye-laws under 
Section 80 of the Panchayats Act of the following Panchayats are 
hereby approved and notified by the Director of Local Bodies , 
the same having been duly passed by the Panchayats concerned 
under Section 99 of the said Act, after observing all the forma 
lities contemplated under Rules 118, 186 and 187 of the Panchayat 
Rulas . 

NAMES OF PANCHAYATS . 
1. Kumaramangalam . 
2. Upputhara . 
3. Kottapadi. 
4. Thiruvarppu . 
5. Arudai. 
6. Ettumanoor . 
7. Kadanad . 
8. Thidanad . 


THOMAS MANJOORAN , 
Trivandrum 

Director of Local Bodies. 
Bye -laws for the collection of license fees fixed under Section 80 

of the Panchayats Act II of 1950 . 
1. No place within the Panchayat area shall be used for any 
one or more of the purposes inentioned in the table of licence fees 
appended, without a license from the Executive Authority 
of the Panchayat or member or officer authorised by him . 

2. Applications for licence shall bemade in writing to the 
Executive Authority ormember or officer authorised by him in 
the prescribed printed form , which can be had at the Panchayat 
office on payment of twelve np. each , along with the licence fee 
prescribed for, as per the table of licence fees annexed . 
3. Every licensee shall observe the following directions: - 
i. He shall at the close of every working day cause the 

place to be cleaned. 
ii . He shall at the same time cover all refuse , fragments of 

animal or other matter which have fallen or been de 
posited upun any part of the place or premises to be 
collected and placed in a suitable receptacle to the 
satisfaction of the Executive Authority or member or 

officer authorised by him . 
G. 3479 
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4. The licensee shall cause every part of the internal surface 
of the walls of any building and every floor and pavement upon 
the said premises to be kept at all times in good order and repairs 
so as to prevent the absorption therein of any liquid , filth or 
refuse or any noxious or injuriousmatter which may be splash 
ed or may fable therein . 

5. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order or repair . 

6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any pre 
mises used for the trade . 

7. The licensee shall put a sign -board containing his name 
together with the No. and purpose of the licence, in a conspicuous 
part of the place in respect of which the licence is granted . 

8. A breach of any of these bye -laws shall be punishable with 
a fine which may extend to fifteen rupees and in case of a conti 
nuing breach with fine which may extend to five rupees for every 
day during which the breach continues after conviction for the 
first breach . 


KUMARAMANGALAM PANCHAYAT 
Table of License Fees fixed under section 80 of the Panchayats 

Act II of 1950 . 
Sl. No. Purposes. 

Fee in 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
1. Aerated waters - Manufacturing 

6 
2. Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any process 
whatever except by manual labour 
up to 3 candies 

Nil 
Do. from 3 to 10 candies 

5 
Do. 10 and up to 15 candies 

10 
Do. above 15 candies 

15 
3. Ammunition - Storing , packing, pressing clean 

ing, preparing or manufacturing by any 
process whatever 

12 
4. Arecanuts - Soaking of 

6 
5. Articles made of flour - Baking, preparing, 

keeping or storing for human consumption 
(for other than domestic use ) . 

2 
6. Ashes - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dumping or swifting 

3 
7. Bamboos - Storing for sale , hire or manufacture 
8. Biscuits - Baking or preparing for other than 

domestic use, keeping or storing for whole 
sale trade or for retail trade 


3 


6 


WB 


Sl. No. 


Table of Licence Fees- ( contd .) 

Purpose 


Fee in 
Rs. 
(3 ) 


3 


2 


2 
10 


6 


6 
6 


6 
12 
24 


( 1 ) 

(2) 
9. Blood -Storing, packing , pressing . cleaning , 

preparing or manufacturing by any process 

whatever 
10. Bones -Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
11. Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 

domestic use ) 
12. Bricks- Manufacturing, storing or selling 
13. Camphor - Packing, pressing,cleaning,preparing 

or manufacturing by any process whatever 
or boiling - Storing for wholesale or retail 

trade 
14. Candles - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashewnuts -- Storing, packing , preparing or 

manufacturing by any process whatever 
up to one candy 
Do. above 1 and up to 5 candies 

Do. above 5 candies 
17. Catgut- Packing, storing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
18. Cement - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
19. Charcoal - Dumping, sifting,selling or storing 
20. Chemical preparations - Storing, packing, press 

ing, cleansing, preparing or manufacturing 

by any process whatever 
21. Chillies - Grinding by machinery 
22. Chillies (dried) -Selling wholesale or storing 

for wholesale trade 
23. Chlorate mixture - Storing, packing, cleaning, 

pressing , preparing or manufacturing by 

any process whatever 
24. Cinders - Storing , packing, pressing, cleansing . 

preparing or manufacturing by any process 

whatever, dumping or sifting 
25. Clothes - Dyeing 
26. Coal- Dumping , sifting, selling or storing 
27. Coconut fibre - Storing up to 3 candies and 

manufacturing by manual labour( exempted) 
Do. Packing , pressing, cleaning, preparing or 

inanufacturing by any process whatever 
except by manual labour , up to 3 candies 


12 


12 
6 


6 


3 


6 


6 


6 
3 


Nil 
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Table of Licence fees- ( contd .) 
Si . No, Purpose. 

Fee in 

Rs. 
( 1) ( 2 ) 

( 3 ) 
Coccanut fibre- (contd .) 

Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process 
whatever except by manual labour, from 3 
candies to 10 candies (inclusive) 

12 
Do. above 10 candies and up to 25 candies 

( inclusive) 15 
Do. above 25 candies and up to 50 candies 

(inclusive) 20 
Do. above 50 candies and up to 100 candies 

( inclusive) 25 
Do. every additional 100 candies or 
fraction thereof up to 500 candies (inclusive ) 5 
Do. above 500 candies 

50 
28. Cocoanut husks - Retting in places measuring 

less than 3 cents and soaking of Cocoanut 
husks up to 50,000 ( exempted ) 

Nil 
Soaking of Cocoanut husks from 50,000 to 

500,000 5 
Do. 5,00,000 to 10,00,000 25 

Do. every 5,00,000 over 10,00,000 10 
29 Cocoanut shells - Storing 

3 
30 Coir yarn - Storing , packing, cleaning , prepar 

ing or manufacturing by any process what 
ever up to 3 candies (exempted ) 

Nil 
Storing, packing, cleansing, preparing 
or manufacturing by any process whatever 
by Co -operative Societies ( fully exempted ) Nil 
Do... from 3 to 10 candies 

12 
Do. 10 to 25 

15 
Do. 25 to 50 

20 
50 to 100 (inclusive ) 25 
Do. 

every additional 100 candies or 
fraction thereof (up to 500 candies inclusive) 5 
Do. above 500 candies 

50 
31 Cumbustible materials- ( a ) Storing piece goods 
for wholesale trade 

3 
(b ) do . for retail trade 

2 
32 Cumbustibles - Packing, preparing, keeping or 

storing for human consumption (for other 
than domestic use ) 

6 
33 Condiments - Manufacturing 

6 
34 Confectionery - Baking or preparing (for other 
than domestic use) 

6 
35 Copra - Preparing or storing or selling (up to 
1 candy exempted ) 

Nil 
Do. from 1 to 5 candies ( inclusive) 

6 
Do, above 5 candies 

12 


22 


Do. 


si. 
No. 

( 1 ) 
36 


37 


38 


39 


40 


41 


42 


Table of Licence fees- ( contd .) 
Purpose 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Cotton- (Cotton refuse and Cotton seeds) 

Storing, packing , pressing, cleansing, pre 
paring or manufacturing by any process 
whatever up to 1 candy 

5 
from 1 and up to 5 candies (inclusive ) 10 
above 5 candies 

15 
Cowdung cake- Storing, packing, pressing, 

cleaning, preparing or manuſacturing by 
any process whatever 

3 
Dyes - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

6 
Explosives - Storing, 

6 
• ( a ) Chinese crackers - Storing 

3 
Fibres -- Other than coir fibre - Selling, storing 
or manufacturing up to 10 candies 

6 
Do. from 10 and up to 25 candies 

12 
Do. from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 candies (inclusive) 30 
Do. above 100 candies - 

50 
Fat - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Fins - Storing , packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

6 
Firewood - Selling or storing up to 3 candies 

( inclusive ) 3 
Do. above 3 candies 

6 
Fireworks - Storing, packing, pressing, pre 
paring, cleaning or manufacturing by any 
process whatever 

3 
Fish - Storing,packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maund 

(inclusive) 12 
Do. above 25 inaunds 

20 
Fish oil - Storing packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 
6 
Do. from 40 gallons and up to 80 gallons 

(inclusive) 

12 
Do. above 80 gallons 

20 
Flex - Storing,packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

6 
Flesbing - Storing,packing, pressing , cleaning, 

manufacturing by any process whatsoever 
16 


43 


44 


45 


46 


47 


48 


SI. 
No. 
( 1 ) 
49 


50 
51 


52 
53 


54 


55 
56 


6 


57 
58 
59 


Table of Licence fees- ( contd .) 
Purpose . 

Fee in 

Rs. 
(2 ) 

( 3 ) 
Flour - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 3 
Fuel - Using for any industrial purpose 

12 
Fulminate of mercury - Storing, packing, press 

ing, (cleaning, preparing or manufacturing 
by any process whatever 

6 
Furniture - Making and storing for sale 

12 
Gas – Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

-12 
Ghee - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

6 
Gold - Refining 

6 
Grain - Selling wholesale or storing for whole 

sale trade 
Gram - Husking by machinery 

6 
Grass - Storing 

6 
Groundnut - Selling wholesale or storing for 
wholesale trade 

6 
Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

6 
Gunny bags – Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

12 
Gun powder 

do . 

6 
Hair - Storing, packing, pressing dyeing 
or drying 

12 
Hay - Selling or storing 

3 
Hemp- Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 12 
Do. from 25 candies and up to 50 candies 20 
Do. 

from 50 candies and up to 100 candies 
(inclusive ) 

30 
above 100 candies 

50 
Hides — Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Hoofs do. 

6 
Horns do . 

3 
Ice - Manufacturing 

12 


60 


61 


62 
63 


64 
65 


66 


20 


67 
68 
69 


7 


Table of License fees -- (contd .) 

Purpose. 


sl. 
No. 
( 1 ) 

70 


Fee in 
Rs, 
( 3 ) 


6 
6 


71 


6 
6 


72 
73 


6 
3 


74 


75 


10 

3 


76 


6 


77 


( 2 ) 
Jaggery Storing, pressing, packing , cleaning, 

preparing or manufacturing by any process 
whatever 

( a ) Molasses do . do . 
Jute - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Kakhi - Preparing 
Lac- Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 
Lead --Melting or leading utensils 
Leather--Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever 
Lime-- ( a ) Storing 

(b ) Packing, pressing , cleaning, pre 

paring or manufacturing by any 

process whatever 
Limeshell- Storing , packing, pressing , clean 

ing, preparing or manufacturing, by any 

process whatever 
Manure 

do. 
Machinery - Using for industrial purposes 
(a ) I worked by steam , gas, oil or electri 

city engines not exceeding 15 H.P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 
(b ) If worked by manual labour 
Matches - Storing, packing , pressing , cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Do. from 3 to 10 gross (inclusive) 

Do. above 10 gross 
Meat - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever or selling 
Metal - Beating, breaking, hamrering, casting, 

etc. 
(i) Iron or steel (ii ) Copper , Brass, or 

Bronze, ( iii) Silver or Gold (iv ) any 
other metal 


5 
10 


78 


79 


25 


10 


80 


Nil. 

2 
5 


81 


6 


82 


2 


8 


Si. 
No. 
( 1 ) 
83 


84 


85 
86 
87 


88 


6 


89 


90 


91 


Table of License fees— (contd.) 
Purpose. 

Fee in 

Rs 
( 2 ) 

( 3) 
Nitro compound - Storing, pressing, packing , 

cleaning, preparing or manufacturing by 
any process whatever 

6 
Nitro Glycerine - Storing, pressing, packing , 

cleaning, preparing or manufacturing by 
any process whatever 

6 
Nitro mixture 

do . 

6 
Offal 

do . 

3 
Paddy - Boiling or husking by machinery 
(for other than domestic use) 

6 
Paper - Packing, Pressing , cleaning , preparing 

or manufacturing by any process whatever 
Pitch - Storing , pressing, packing, cleaning , 

preparing or manufacturing by any process 
whatever 

12 
Pottery do . 

6 
Rugs — Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
Resin- (including Rosin ) do . 

12 
Sago - Manufacturing or distilling 
Salt Petre--Storing , packing, pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

6 
Seekai - Powdering by machinery 

3 
Shellac - Storing, packing , pressing , cleaning , 

preparing ormanufacturing by any process 
whatever 

6 
Silk - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 12 
Skin - Storing, packing, pressing, cleaning, 

preparing, or manufacturing by any process 
whatever 

20 
Soap - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

6 
Spirits -- Storing, packing, pressing, cleaning. A 4 

preparing or manufacturing by any process 
whatever 

B2 
Straw - Selling or storing 

3 


92 


6 


93 


94 


95 


96 


97 


98 


99 


100 


101 


9 


Table of Licence fees-- ( contd .) 
SL. Purpose: 

Fee in 
No. 

Rs. 
( 1 ) (2 ) 

( 3) 
102 

Sugar - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

12 
103 

Sugar Candy - Packing, pressing, cleaning, 

preparing , or manfacturing by any process 
whatever 

12 
104 

Sul, hur - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

12 
105 

Surki - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
106 

Sweat meats - Baking or preparing ( for other 
than domestic use ) 

3 
107 

Tallow - Storing, packing, pressing , cleansing , 

preparing or manufacturing by any process 
whatever or melting 

6 
108 

Tar - Storing, packing, pressing, cleaning, 

preparing or manufacturing , by any process 
whatever 

12 
109 Thatching materials - Selling or storing 

10 
110 Tiles - Manufacturing up to 20,000 in a year 

50 
For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125. 
111 Timber - Selling or storing to 15 candies 5 
Do. from 15 candies up to 50 candies 

15 
Do. from 50 candies up to 100 candies 

30 
Do, from 100 candies up to 200 candies 60 

(inclusive ) 
Do. above 200 candies 

100 
112 Tobacco- (including snuff, cigars,cigarettes ) A 20 

and beedies) 
Preparing or manufacturing any process 

B 10 
whatever 

J c 2 
113 

Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

4 
114 Wool - Storing, packing, pressing, cleaning, 

preparing , or manufacturing by any process 
whatever dyeing and drying 

12 
G. 3479 


10 


Fee in 
Rs. 
(3 ) 
6 


6 


2 


Table of License fees (concld .). 
SI. 

Purpose 
NO 
( 1 ) 

(2 ) 
115 Cotton Yam - Dyeing 
116. Guilding or electroplating 
117 

Keeping — A shaving or haircutting saloon 
118 Manufacturing - Articles from which offensive 

or unwholesome smell, fumes, dust or noise 

arise 
119 

Washing - Soiled clothes, and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes (for other than 

mestic use ) 
120 Coffee - Storing, pressing, packing, cleaning 

ormanufacturing by any process whatever 
121 Tea - Storing , pressing, packing , cleaning or 

manufacturing by any process whatever 


20 


A3 
B2 


6 


6 


11 


UPPUTHARA PANCHAYAT 
TABLE OF LICENSE FEES FIXED UNDER SECTION 80 OF 

THE PANCHAYAT Act II OF 1950 . 


Energy 


2 


SI. Purpose . 

Fee in 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
1. Aerated waters - Manufacturing 

6 
2. Aloe fibre and yarn - Storing, packing, cleaning , 

pressing, or manufacturing by any process 
whatever 
except by manual labour up to 3 candies Nil 
Do. from 3 to 10 candies 

5 
Do. above 10 and up to 15 candies 10 
Do. above 15 candies 

- 15 
3. Ammunition - Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
4. Arecanuts — Soaking of 

6 
5. Articles made of four -- Baking , preparing, 

keeping or storing for human consumption 
(for other than domestic use) 

3 
6. Aebes - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever , dumping or swifting 

3 
7. Bamboos – Storing for sale , hire or manufacture 
8. Biscuits - Baking or preparing for other than A 6 

domestic use, keeping or storing for whole- B 4 
sale trade or for retail trade 

C 2 
9. Blood - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

3 
10. Bones - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

3 
11. Bread - Baking, preparing, keeping or storing 

for human consumption ( for other than 
domestic use ) 

3 
12. Bricks - Manufacturing, storing or selling 

10 
13. Camphor - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
or boiling, storing for wholesale or retail 
trade 

6 
14. Candles - Packing, pressing, cleaning, preparing 

or manufacturing by any process watever 6 
15. Carpets - Manufacturing 

6 
16. Cashewnuts – Storing, packing , preparing or 
manufacturing by any process whatever up to 

1 candy 

6 
Do. above 1 and up to 5 candies 

12 
Do. above 5 candites 

24 


12 


Fee in 
Rs. 
( 3 ? 


12 


12 
6 


6 
6 


3 


6 


6 
6 
3 


Table of License Fees- ( contd .) 
sl. 

Purpose 
No. 
( 1) 

(2 ) 
17. Catgut - Packing, storing pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
18. Cement - Packing, pressing, cleansing,preparing 

or manufacturing by any process whatever 
19. Charcoal- Dumping, shifting, selling or storing 
20. Chemical Preparatlons - Storing, packing, press 

ing, cleansing, preparing or manufacturing 

by any process whatever 
21. Chillies – Grinding by machinery 
22. Chillies (dried ) --Selling wholesale or sturing 

for wholesale trade 
23. Chlorate mixture - Storing, packing, pressing. 

cleaning, preparing or manufacturing by 

any process whatever 
24. Cinders - Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 

whatever , dumping or shifting 
25. Clothes - Dyeing 
26. Coal - Dumping . shifting, selling or storing 
27. Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted ) 
Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever except 

by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
except by manual labour, from 3 candies to 

10 candies ( inclusive ) 
Do. above 10 candies and up to 25 

candies ( inclusive ) 
Do. above 25 candies and up to 

50 candies ( inclusive ) 
Do. above 50 candies and up to 

100 candies (inclusive ) 
Do. every additional 100 candies or 
fraction thereof up to 500 candies 

(inclusive) 
Do. above 500 candies 
28. Cocoanut husks - Retting in places measuring 

less than 3 cents and soaking of Cocoanut 

husks up to 50,000 (exempted ) 
Soaking of Cocoanuthusks from 50,000 to 500,000 
Do. 

5,00,000 to 10,00.000 

5,00,000 over 10,00,000 
29. Cocoanut shells - Storing 


Nil 


6 


12 


15 


20 


25 


5 
50 


Nil 

5 
25 
10 
3 


Do. every 


13 


Tablo of License Fe23— ( contd .) 


Fee in 

Rs. 


( 3) 


Nil 


Nil 
12 
15 
20 


25 


5 
50 


3 
2 


si. 

Purpose . 
No. 

(2 ) 
30. Coir yarn - Storing, packing, cleaning, prepar 

ing or manufacturing by any process what 
ever up to 3 candies (exempled ) 
Storing, packing, cleansing, preparing or 
manufacturing by any process whatever by 
Co -operative Societies (fully exempted ) 
Do. 

from 3 to 10 candies 
Do. from 10 to 25 candies 
Do. from 25 to 50 candies 
Do. from 50 to 100 candies 

(inclusive ) 
Do. every additional 100 candies or 

fraction thereof ( up to 500 candies 

inclusive ) 

Do. above 500 candies 
31. Combustible materials- (a ) . Storing piece goods 

for wholesale trade 

Do. for retail trade 
32. Combustibles --Packing, preparing , keeping or 

storing for human consumption (for other 

than domestic use ) 
33. Condiments - I.Ianufacturing 
34. Confectionery - Baking or preparing (for other 

than domestic use ) 
35. Copra - Preparing or storing or selling (up to 

1 candy exempted ) 

Do. from 1 to 5 candies (inclusive ) 

Do. above 5 candies 
36. Cotton -- (Cotton refuse and cotton seeds) Stor 

ing, packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 
Do. from 1 and up to 5 candies 

(inclusive ) 

Do. above 5 candies 
37. Cowdung cake - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
38. Dyes - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
39. Explosives - Storing 

( a ) Chinese crackers - storing 


6 
6 


6 


Nii 
12 
25 


5 


10 
25 


3 


6 
6 
3 


.70 


Table of License Fees- (conid .) 
SI, 
No. Purpose 

Fee in 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
40. Fibres other than coir fibre - Selling, storing 
or manufacturing up to 10 candies 

6 
Do. from 10 and up to 25 candies 12 
Do. from 25 and up to 50 candies 

20 
Do. 

from 50 and up to 100 candies 
(inclusive ) 

30 
Do. above 100 candies 

56 
41. Fat - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
42. Fins - Storing, packing, pressing, preparing 

cleaning or manufacturing by any process 
whatever 

6 
43. Firewood - Selling or storing up to 3 candies 
(inclusive) 

3 
Do. above 3 candies 

6 
44. Fire works – Storing, packing, pressing, clear: 

ing, preparing or manufacturing by any 

process whatever 
45. Fish - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 

6 
Do. from 15 and up to 25 maunds 
(inclusive) 

12 
Do. above 25 maunds 

20 
46. Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever, up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 

6 
Do. from 40 gallons and up to 80 gallons 
(inclusive ) 

12 
Do. above 80 gallons 

20 
47. Flex - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
48. Fleshing - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatsoever 
49. Flour - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

3 
50. Fuel - Using for any industrial purposes 

12 
51 Fulminate ofmercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

6 
52. Furniture - Making and storing for sale 

A 12 
B 8 
C4 


6 


15 


Tells of License Fees - contd .) 
1. 
Ns. Purpose 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
53. Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturiag by any process 
whatever 

12 
54. Glase -Storing, packing , pressing, cleaning , pre 
paring or manufacturing by any 

process 
whatever 

6 
55. Gold - Refining 

6 
56. Grein - Selling wholesale or storing for whole 
sale trade 

6 
57. Gram -- Husking by machinery 

6 
58. Graac - Storing 

6 
59. Groundaat - Selling wholesale or storing for 
wholesale trade 

6 
60. Gun cottoo - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

6 
61. Genoy bags - Storing , packing , pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
62. Gon powder 

do . do. 

6 
63. Hair - Storing, packing, pressing . dyeing or 
drying 

12 
04. Hay - Selling or storing 

3 
65. Hezp - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 12 
Do. 25 

50 

20 
Do. 50 

(inclusive ) 30 
above 100 candics 

50 
66. Hides - Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

20 
67. Hoofs do . 

6 
68 Horns do . 

3 
6 ). Ice -Manufacturing 

12 
70. Jaggery - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
( a ) Molasses do . 

do. 
71. Juto - Storing, packing, pressing, cleaning 

preparing or manufacturing by any process 
whatever 

6 
72. Khaki - Preparing 


2 


. 


10 


100 


0 


16 


Fee in 


Table of License Fees- ( contd .) 
SL. 
No. Purpose 

Ks. 
(2 ) 

( 3 ) 
73. Lac - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
74. Lead -Melting or leading utensils 

6 
75. Learbor - Storing, packing , pressing, cleaning, A 15 
preparing or manufacturing by any process 

B 10 
whatever 

C 5 
76. Lime-- ( a ) Storing 

6 
(b ) Packing , pressing, cleaning , pre 
paring or manufacturing by any process 
whatever 

12 
77. Lime shell - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

10 
78. Manure 

do . 

15 
79. Machinery - Using for industrial purposes- 

( a ) If work by steari, gas, oil or electricity 
engines not exceeding 10 H. P. 

10 
For every additional 15 H. P. or fraction 

thereof Re. 1 up to a maximum of Rs. 125 
(b ) If work by manual labour 

10 
80. Matches - Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Nil 
Do. from 3 to 10 gross ( inclusive) 

2 
Do. above 10 gross 

5 
81. Meat - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever or selling 

6 
82. Metal- Beating, breaking, hammering, casting 

etc.- (i) Iron or steel ( ii ) Copper, brass or 
bronze (iii) Silver or gold ( iv ) any other 

metal 
83. Nitro compound - Storing. pressing, packing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
84. Nitro glycerine- Storing. pressing, packing. 

cleaning, preparing or manufacturing by 
any process whatever 

6 
85. Nitro mixture 

do . 

6 
86. Offal 

do . 

3 
87 Paddy , Boiling or husking, by machinery 
(for other than domestic use) 

6 
88. Paper - Packing , pressing, cleaning, preparing 

nr manufacturing by any process whatever 


CO 


6 


12 
6 


Tabla o : Licensa Feos- (contd .) 
SI. 
No. Purpose 

Fee in 

Rs. 
( 1) 

(2 ) 

( 3 ) 
89. Pitch - Storing, pressing packing , cleaning , 

preparing or manufacturing by any process 

whatever 
90. Pottery 

do. 

do 
91. Rugs - Storing, pressing, packing , cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
92. Resin- (including Rosin ) do. 

12 
93. Sago - Manufacturing or distilling 

6 
94. Salt petre - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

6 
95. Seekai – Powdering by machinery 
96. Shellac - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

6 
97. Silk - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 12 
98. Skin - Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

10 
99. Soap - Packing, pressing, cleaning, preparing 

ormanufacturing by any process whatever 
100. Spirits - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

4 
101. Straw - Selling or storing 

3 
102. Sugar - Packing, pressing, cleaning, preparing 

ormanufacturing by any process whatever 12 
103. Sugarcandy- Packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
104. Sulphur - Storing, packing. pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
105. Surki – Storing , packing, pressing, cleaning 

preparing or manufacturing by any process 
whatever 

12 
106. Sweet meat- Baking or preparing (for other 
than domestic use ) 

3 
107. Tallow - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 
whatever, or melting 

6 
108. Tar - Stering, packing, pressing, cleaning, pre 
paring 

ormanufacturing by any process 
whatever 

12 
109. Thatching materials - Selling or storing 

10 


6 


18 


Tablo of License Fees- (concld .). 
Si. 
No. Purpose 

Fee in 

Rs. 
( 1) ( 2 ) 

( 3 ) 
110. Tiles — Manufacturing up to 20,000 in an year 56 

or 

for every additional 10,000 Rs. 5 

up to a maximum of Rs. 125 
111. Timber --Selling or storing up to 15 candies 

10 
Do. from 15 candies up to 50 candies 25 
Do. from 50 

100 

50 
Do. from 100 

200 

(inclusive) 100 
Do. above 200 candies 

150 
112. Tobacco- (including spuff, cigars, cigarettes A 10 

and beedies) Preparing or manufacturing by B 5 

any process whatever 
113. Turpentine - Storing, packing , pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

4 
- 114. Wool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dyeing or drying 

12 
115. Cotton yarn - Dyeing 

6 
116. Guilding or Electroplating 

6 
117. Keeping - A shaving or haircutting saloon 

2 
118. Manufacturing - Articles from which offensive 

or unwholesome smell, fumes, dust or noise 

arise 
119. Washing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes (for other than 
domestic use) 

3 
120. Coffee - Storing, pressing, packing, cleaning 
or manufacturing by any process whatever 

6 
121. Tea - Storing, pressing, packing , cleaning or 
manufacturing by any process whatever 

6 


3 
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KOTTAPPADY PANCHAYAT 
Table of Licence Fees fixed under Section 89 of 

the Panchayat Act Il of 1950 . 


Sl. No. 


Purpose 


( 1 ) 


Fee in 
Rs. 
( 3 ) 
3 


1 


2 


Nil 

5 
10 
15 


3 


4 
5 


2 


6 


1 


1 


7 
8 


1 


( 2 ) 
Aerated waters - Manufacturing 
Aloe fibre and yarn - Storing, packing , cleaning, 

pressing , or manufacturing by any process 
whatever except by manual labour, up 

to 3 candies 
Do. from 3 to 10 candies 
Do. 10 and up to 15 candies 
Do. above 15 candies 
Ammunition - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Arecanuts - Soaking of 
Articles made of flour - Baking, preparing, 
keeping or storing for human consumption 

(for other than domestic use) 
Ashes - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dumping or swifting 
Bamboos – Storing for sale , hire or manufacture 
Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 

sale trade or for retail trade 
Blood - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Bones - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Bread - Baking , preparing , keeping or storing 

for human consumption (for other than 

domestic use) 
Bricks - Manufacturing, storing or selling 
Camphor - Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale or 

retail trade 
Candles - Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 

ever 
Carpets - Manufacturing 
Cashewnuts — Storing, packing , preparing or 
manufacturing by any process whatever 

up to one candy 
Do. 

above 1 and up to 5 candies 
Do, 

above 5 candies 


9 


1 


LO 


3 


11 


3 


12 
13 


10 


14 


2 


15 
16 


6 
6 


4 
6 


20 


Table of Licence Fees- (contd .) 

Purpose 


Sl. No. 


Fee in 
Rs. 
(3 ) 


( 1 ) 
17 


( 2 ) 
Catgut - Packing, storing, pressing, cleaning, 
preparing or manufacturing by any process 

whatever 
Cement - Packing, pressing, cleansing , prepar 

ing or manufacturing by any process what 


6 


18 


ever 


3 
2 


19 
20 


3 
2 


21 
22 


3 


23 


3 


24 


25 
26 
27 


2 
3 
3 


Nil 


Charcoal - Dumping, shifting, selling or storing 
Chemical preparations - Storing, packing, pres 

șing, cleansing, preparing or manufacturing 
by any process whatever 
Chillies — Grinding by machinery 
Chillies (dried ) -Selling wholesale or storing 

for wholesale trade 
Chlorate mixture - Storing, packing, pressing, 

cleaning , preparing or manufacturing by 

any process whatever 
Cinders - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 
whatever , dumping or shifting 
Clothes - Dyeing 
Coal - Dumping, shifting, selling or storing 
Cocoanut fibre-- Storing up to 3 candies and 
manufacturing by manual labour (exempted ) 
Packing, cleansing, pressing, preparing or 
manufacturing by any process whatever 
except by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process 
whatever except by manual labour, from 
3 candies to 10 candies ( inclusive) 
Do. Above 10 candies and up to 25 candies 

(inclusive) 
Do. above 25 

50 
Do. above 50 

100 
Do. every additional 100 candies 

fraction thereof up to 500 candies (inclusive ) 
Do. above 500 candies 
Cocoanut husks - Petting in places measuring 
less than 3 cents and soaking of cocoanut 
husks up to 50,000 ( exempted ) 
Soaking of cocoanut husks from 

50,000 to 500,000 
Do. 

500,000 to 1,000,000 
Do. 

» every 5,00,000 over 1,000,000 


6 


12 


15 
20 
25 


or 


5 
50 


28 


Ni] 


5 
25 
10 
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Table of Licence fees- ( contd.) 


sl. 
No. 

( 1 ) 
29 
30 


31 


32 


33 
34 


Purpose 

Fce in 

Rs. 
(2 ) 

( 3 ) 
Cocoanut shells – Storing 

1 
Coir yarn - Storing, packing, cleaning, pre . 

paring or manufacturing by any process 
whatever upto 3 candies (exempted) 

Nil. 
Storing, packing , cleansing, preparing or 
manufacturing by any process whatever by 
Co- operative Societies ( fully exempted) Nil. 
Do. from 3 to 10 candies 

12 
Do from 10 to 25 candies 

15 
Do. from 25 to 50 candies 

20 
Do. from 50 to 100 candies (inclusive ) 

25 
Do. every additional 100 candies or 

fraction thereof (up to 500 
candies inclusive) 

5 
Do. above 500 candies 

50 
Combustible materials- (a ) Storing piecegoods 
for wholesale trade 

3 
Do. for retail trade 

2 
Combustibles - Packing, preparing, keeping or 

storing for human consumption ( for other 
than domestic use) 

3 
Condiments --Manufacturing 

3 
Confectionery - Baking or preparing ( for 
other than domestic use) 

6 
Copra - Preparing or storing or selling 

(up to 1 candy exempted ) Nil. 
Do. from 1to 5 candies ( inclusive ) 12 
Do. above 5 candies 

25 
Cotton- (Cotton refuse and Cotton seeds) 

Storing, packing , pressing , cleansing, pre 
paring or manufacturing by any process 
whatever up to I candy 

5 
From 1 and up to 5 candies 
( inclusive) 

10 
Above 5 candies 

15 
Cowdung cake - Storing , packing, pressing, 

cleaning , preparing or manufacturing by 
any process whatever 

1 
Dyes - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

3 
Explosives - Storing 

4 
( a ) Chinese crackers - storing 

2 
Fibres Other than coir fibre - Selling, storing 
or manufacturing up to 16 candies 

6 
Do. from 10 and up to candies 

12 
Do. from 25 and up to candics 

20 
from 50 and up to 100 candies 

(inclusive) 30 
Do. above 100 candies 

50 


35 


36 


37 


38 


39 


40 


Do. 


22 


3 


13 


2 


15 


WNH 


Table of Licence Fees-- ( contd .) 
Sl. No. Purpose 

Fee in 

Rs. 
( 1 ) ( 2 ) 

(3 ) 
41 Fat - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
42 Fins - Storing, packing , pressing, preparing , 

cleaning or manufacturing by any process 
whatever 
Fire Wood - Selling or storing up to 3 candies 

( inclusive ) 2 
Do. above 3 candies 

4 
44 Fire Works -- Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 
process whatever 
Fish - Storing, packing, pressing cleaning, 

preparing or manufacturing by any process 
whatever up to 5 maunds 
Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25maunds ( inclusive) 

Do. above 25 maunds 
46 Fish Oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

1 
Do. from 20 gallons and up to 40 gallons 

2 
Do. from 40 gallons and up to 80 gallons 

(inclusive ) 
Do. above 80 gallons 

4 
47 Flex - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
48 Fleshing - Storing, packing, pressing, cleaning , 
manufacturing by any process whatsoever 

3 
49 Flour - Packing, pressing, cleaning, preparing 
ormanufacturing by any process whatever 

1 
50 Fuel - Using for any industrial purpose 
51 Fulminate ofmercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

3 
52 Furniture - Making and storing for sale 
53 Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
54 Ghee - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
55 

Gold - Refining 
56 Grain - Selling wholesale or storing for whole 
sale trade 

1 
57 Gram - Husking by machinery 

2 


6 


6 


1 
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Table of Licence Fees- ( contd .) 


Sl. No. 


-Purpose 


( 1 ) 
58 
59 


Fee in 

Rs. 
( 3 ) 
2 


2 


60 


2 


61 


62 
63 


12 
2 


64 
65 


6 
3 


3 


10 


15 
25 


66 


( 2 ) 
Grass - Storing 
Groundnut- Selling wholesale or storing for 

wholesale trade 
Gun cotton - Storing, packing, pressing, clean 

ing preparing or manufacturing by any 

process whatever 
Gunny bags – Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Gun Powder 

do. 
Hair - Storing, packing, pressing, dyeing or 

drying. 
Hay -- Selling or storing 
Hemp - Storing , packing pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 
Do. from 10 candies and up to 25 candies 
Do. from 25 candies and up to 50 candies 
Do. from 50 candies and up to 100 candies 

( inclusive ) 
Do. above 100 candies 
Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Hoops 

do . 
Horns 

do. 
Ice -Manufacturing 
Jaggery --Storing , packing, pressing , cleaning 

preparing ormanufacturing by any process 
whatever 
( a ) Molasses 

do. 
Jute - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Kakhi -- Preparing 
Lac - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
Lead — Melting or leading utensils 
Leather - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Lime- ( a ) Storing 

(b ) Packing, pressing, cleaning, pre 

paring or manufacturing by any 
process whatever 


67 
68 
69 
70 


10 

2 
1 
6 


do. 


3 
3 


71 


6 


72 
73 


6 
3 


74 
75 


76 


3 
3 


6 
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Table of Licence Fees- (contd.) 


Sl. No. 


Purpose. 


Fee in 
Rs. 
( 3) 


( 1 ) 
77 


5 


5 


78 
79 


10 


5 


80 


Nil 

2 
5 


81 


3 


82 


(2 ) 
Lime Shell - Storing , packing , pressing, clean 

ing, preparing or manufacturing by any pro 

cess whatever 
Manure- 

do . 
Machinery -- Using for industrial purposes- 
(a ) If work by steam , gas, oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 
thereof Rs . 8 up to a maximum of Rs. 125 

(b ) If work by manual labour 
Matches -- Storing, packing , pressing, cleaning 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 
Do , from 3 to 10 gross (inclusive ) 

Do. above 10 gross 
Meat- Storing, packing, pressing, cleaniog , 

preparing or manufacturing by any process 

whatever or selling 
Metal- Beating, breaking, hammering, casting, 
etc. 
(i) Iron or steel (ii) Copper, Brass or 

Bronze, (iii) Silver or Gold (iv ) any 

other metal 
Nitro compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by any 

process whatever 
Nitro Glycerine - Storing, pressing , packing, 

cleaning, preparing or manufacturing by any 

process whatever 
Nitro mixture - do. 
Offal 

do . 
Paddy - Boiling or husking by machinery (for 

other than domestic use ) 
Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Pitch - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 

whatever 
Pottery - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 
Rugs - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 

whatever 
Resin- ( Including Rosin ) Storing, pressing, 

packing , cleaning, preparing or manufactur 
ing by any process whatever 


1 


83 


6 


84 


85 
86 
87 


6 
6 
1 


3 


88 


6 


89 


10 


90 


2 


91 


6 


92 


6 


25 


Table of Licence Fees-- (contd .) 


Sl. No. 


Fee in 


Rs. 


( 1 ) 
93 
94 


( 3 ) 

3 


3 


95 
96 


1 


3 


97 


10 


98 


10 


99 


3 


100 


101 
102 


3 


103 


Purpose 

(2 ) 
Sago --Manufacturing or distilling 
Salt Petre-- Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
Seekai- Powdering by machinery 
Shellac - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
Silk - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Skin - Storing packing, pressing, cleaning, 
preparing or manufacturing by any process 

whatever 
Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Spirits --Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
Straw - Selling or storing 
Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Sulphur - Storing, packing, pressing, cleaning, 
preparing or manufacturing by any process 

whatever 
Surki - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Sweet Meats - Baking or preparing (for other 

than domestic use ) 
Tallow - Storing, packing, pressing, cleansing, 

preparing ormanufacturiøg by any process 
whatever or melting 
Tar -- Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Thatching materials - Selling or storing 
Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a 
maximum of Rs. 125 
Timber - Selling or storing up to 15 candies 
Do. froin 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. 

from 100 candies up to 200 candies 

( inclusive) 
Do above 200 candies 


3 


104 


3 


105 


106 


1 


107 


3 


108 


3 


109 
110 


25 


111 


5 
10 
20 


40 
60 


26 


SI. 
No. 

( 1 ) 
112 


Fee in 
Rs. 
( 3 ) 


2 


113 


2 


114 


115 
116 
117 
118 


Table of Licence fees -- ( contd .) 

Purpose. 

(2 ) 
Tobacco- (including snuff , cigars, cigarettes 

are beedies) Preparing or manufacturing by 

any process whatever 
Turpentine - Storing , packing, pressing, clean 

ing, preparing or manufacturing by, any 

process whatever 
Wool - Storing, packing, pressing. cleaning, 

preparing or manufacturing by any process 
whatever dyeing and drying 
Cotton Yarn - Dyeing 
Guilding or Electroplating 
Keeping a shaving or hair cutting saloon 
Manufacturing articles from which offensive 

or unwholesome smell, fumes, dust or noise 

arise 
Washing soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes (for other than 

domestic use ) 
Coffee - Storing , pressing, packing, cleaning , 

or manufacturing by any process whatever 
Tea - Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 


12 
6 
2 
1 


6 


119 


1 


120 


3 


121 


3 


21 


THIRUVARPPU PANCHAYAT 
Table of Licence Fees fixed under Section 80 of the 

Panchayat Act II of 1950 . 
SL . Purpose . 

Fee in 
No. 

Rs. 
( 1) 
( 2 ) 

( 3 ) 
1. Aerated waters - Manufacturing 

6 
2. Aloe fibre and yarn - Storing , packing , cleaning , 

pressing, or manufacturing by any 
process whatever except by manual labour 
up to 3 candies 

Nil 
Do. from 3 to 10 candies 

5 
Do. 10 and upto 15 candies 

10 
Do. above 15 candies 

15 
3. Ammunition - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 

12 
4. Arecanuts - Soaking of 

3 
5. Articles made of flour - Baking, preparing, keep 

ing or storing for human consumption (for 
other than domestic use) 

3 
6. Ashes - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dumping or swifting 

2 
7. Bamboos - Storing for sale , hire or manufacture 
3 
8. Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 

sale trade, or for retail trade 
9. Blood - Storing, packing, pressing, cleaning , 

preparing or manuſacturing by any process 
whatever 

Nil 
10. Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
11. Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 
domestic use ) 

3 
12. Bricks - Manufacturing, storing or selling 

10 
13. Camphor - Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale or 
retail trade 

6 
14. Candles - Packing, pressing, cleaning, preparing 

ormanuſacturing by any process whatever 
15. Carpets - Manufacturing 


5 


28 


Fee in 

Rs. 


( 3 ) 


6 
12 
24 


12 


12 


4 


6 
6 


3 


Table of Licence Fees -- (contd .) 
Si. 

Purpose. 
No. 
(1 ) 

(2 ) 
16. Cashewnuts – Storing, packing, preparing or 

manufacturing by any process whatever up 
to one candy 

Do. above 1 and up to 5 candies 

Do. above 5 candies 
17. Cat gut- Packing, storing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
18. Cement - Packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
19. Charcoal - Dumping , sifting, selling or storing 
20. Chemical preparations - Storing , packing, press 

ing , cleansing , preparing or manufacturing 

by any process whatever 
21. Chillies --Grinding by machinery 
22. Chillies (dried ) -Selling wholesale or storing for 

wholesale trade 
23. Chlorate mixture — Storing, packing, pressing, 

cleansing, preparing manufacturing by 

any process whatever 
24. Cinders - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 

whatever, dumping or sifting 
25. Clothes - Dyeing 
26. Coal - Dumping, sifting, selling or storing 
27. Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted ) 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever ex 

cept by manual labour , up to 3 candies 
Storing, packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
except by manual labour, from 3 candies to 

10 candies ( inclusive ) 
Do. above 10 candies and up to 25 

candies (inclusive) 
Do. above 25 candies and up to 50 

candies ( inclusive ) 
Do. above 50 candies and up to 100 

candies ( inclusive ) 
Do. every additional 100 candies 

or fraction thereof up to 

500 candies (inclusive) 
Do. 

above 500 candies 


6 


6 
6 
3 


Nil 


6 


12 


15 


20 


25 


5 
50 


29 


Fee in 

Rs. 


( 3 ) 


Ni) 


5 
25 
10 
3 


Nil 


Nil 
12 
15 
20 
25 


Table of License Fees- (contd .) 
Si. 

Purpose . 
No. 
( 1 ) 

(2 ) 
28. Cocoanuthusks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 (exempted ) 
Soaking of Cocoanut husks from 

50,000 to 5,00,000 
Do. 

5,00,000 to 10,00,000 
Do. every 5,00,000 over 10,00,000 
29. Cocoanut shell - Storing 
30. Coir yarn - Storing , packing, cleaning, preparing 

or manufacturing by any process whatever 

up to 3 candies (exempted ) 
Storing, packing, cleansing, preparing or manu 

facturing by any process whatever by Co 
operative Societies ( fully exempted) 

Do. from 3 to 10 candies 
Do. from 10 to 25 candies 
Do. from 25 to 50 candies 
Do. from 50 to 100 candies (inclusive) 
Do , every additional 100 candies or 

fraction thereof ( up to 500 candies 

inclusive ) 

Do. above 500 candies 
31. Combustible materials- (a ) Storing piece goods 

for wholesale trade 

Do. for retail trade 
32. Combustibles - Packing, preparing, keeping or 

storing for human consumption (for other 

than domestic use) 
33. Condiments - Manufacturing 
34. Confectionery - Baking or preparing (for other 

than domestic use ) 
35. Copra - Preparing or storing or selling ( up to 

1 candy exempted) 

Do. from 1 to 5 candies (inclusive) 

Do. above 5 candies 
36. Cotton- (Cotton refuse and Cotton seeds)-Stor 

ing, packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 

from 1 and up to 5 candies.(inclus 

ive) 

above 5 candies 
37. Cowdung cake — Storing , packing , pressing, 

cleaning , preparing or manufacturing by 
any process whatever 


5 
50 


2 


6 
6 


6 


Nil 

6 
12.50 


5 


10 
15 


3 


30 


Rs. 


6 


6 


co 


Table of License Fees- (contd .) 
Sl. Purpose. 

Fee in 
No. 
( 1 ) ( 2 ) 

( 3) 
38. Dyes — Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
39. Explosives — Storing 

( a ) Chinese crackers - Storing 
40. Fibres - other than coir fibre - Selling, storing or 
manufacturing up to 10 candies 

6 
Do. from 10 and up io 25 candies 

12 
Do from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 candies 

30 

(inclusive ) 
Do. above 100 candies 

50 
41. Fat - Storing, packing, pressing , cleaning , pre 

paring or manufacturing by any process 
whatever 

6 
42. Fins - Storing , packing. pressing , preparing, 

cleaning or manufacturing by any process 
whatever 

6 
43. Fire wood - Selling or storing up to 3 candies 
( inclusive ) 

3 
Do. above 3 candies 

6 
44. Fire works - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any pro 

cess whatever 
45. Fish - Storing, packing , pressing , cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds ( inclusive) 12 
Do. above 25 maunds 

20 
46. Fish oil - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Do rom 40 gallons and up to 80 gallons 12 

(inclusive ) 
Do. above 80 gallons 

20 
47. Flex - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
48. Fleshing--Storing , packing, pressing, cleaning, 
manufacturing by any process whatosever 

6 
49. Flour - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
50. Fuel- Using for any industrial purpose 

12 
51. Fulminate of mercury - Storing, packing, pressi 

ing, cleaning, preparing or manufacturing by 
any process whatever 

6 


10 


6 


31 


12 


6 


Table of License Fees- ( contd .) 
Sl. No. Purpose 

Fee in 

Rs. 
( 1 ) 
(2 ) 

(3 ) 
52. Furniture - Making and storing for sale 

12 
53. Gas - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
54. Ghee - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process what 
ever 

6 
55. Gold - Refining 

6 
56. Grain - Selling wholesale or storing for whole 
sale trade 

6 
57. Gram - Husking by machinery 

6 
58. Grass - Storing 

-6 
59. Ground nut- Selling wholesale or storing for 

wholesale trade 
60. Gun cotton - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any pro 
cess whatever 

6 
61. Gunny bags - Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
62. Gun powder 

do 

6 
63. Hair - Storing, packing, pressing, dyeing or 
drying 

12 
64. Hay - Selling or storing 

3 
65. Hemp - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 

12 
Do. from 25 

50 candies 20 
Do. from 50 

100 candies 

( inclusive) 30 
Do. above 100 candies 

50 
66. Hides - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

20 
67. Hoofs do 

6 
68. Horns do. 

3 
69. Ice - Manufacturing 

12 
70. jaggery - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
(a ) Molasses do. 

do . 
71. Jute - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 


19 


CO 


6 


32 


Table of License Fees- ( contd .) 


Sl. No. 


Purpose 


Fee in 
Rs. 
( 3 ) 


6 


6 
6 


25 
6 


12 


10 
15 


25 


(1 ) 

( 2 ) 
72. Kakhi - Preparing 
73. Lac - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
74. Lead - Melting or leading utensils 
75. Leather - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
76. Lime-- ( a ) Storing 

(b ) Packing, pressing, cleaning, prepar 

ing or manufacturing by any pro 

cess whatever 
77. Lime shell - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
78. Manure 

do. 
79. Machinery - Using for industrial purposes 

(a ) If work by steam , gas , oil or electri 

city engines not exceeding 15 H. P. 
For every additional 15 H. P. or frac 
tion thereof Rs. 8 up to a maximum 

of Rs. 125 

(b ) If work by manual labour 
80. Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Do. from 3 to 10 gross (inclusive) 

Do. above 10 gross 
81. Meat - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever or selling 
82. Metal- Beating, breaking, hammering, casting, 

etc., 

(i) Iron or Steel (ii) Copper, Brass or 
Bronze, ( iii) Silver or Gold (iv ) any 

other metal 
83. Nitro Compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by any 

process whatever 
84. Nitro Glycerine — Storing, pressing, packing, 

cleaning, preparing or manufacturing by any 

process whatever 
85. Nitro mixture 

do . 
86. Offal 
87. Paddy - Boiling or husking by machinery ( for 

other than domestic use) 


10 


Nil 
2 
5 


6 


3 


6 


6 


do 


3 


6 


33 


Sl. No. 


Table of License Fees- ( contd .) 

Purpose 


Fee in 
Rs. 
( 3 ) 


6 


12 


6 


12 
12 


6 


6 
3 


12 


( 1) 

( 2 ) 
88. Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
89. Pitch - Storing, pressing, packing, cleaning, pre 

paring cr manufacturing by any process 

whatever 
90. Pottery 

do . 

do . 
91. Rugs -- Storing, pressing, packing, cleaning , pre 

paring or manufacturing by any process 

whatever 
92. Resin- (including Rosin ) do . 
93. Sago - Manufacturing or distilling 
94. Saltpetre - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
95. Seekai — Powdering by machinery 
96. Shellac - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
97. Silk - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
98. Skin - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
99. Soap - Packing, pressing , cleaning, preparing or 

manufacturing by any process whatever 
100. Spirits — Storing , packing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
101. Straw - Selling or storing 
102. Sugar - Packing, pressing , cleaning , preparing 

or manufacturing by any process whatever 
103. Sugar Candy - Packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
104. Sulphur - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
105. Surki - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
106. Sweat meats - Baking or preparing (for other 

than domestic use ) 
107. Tallow - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever or melting 


20 


6 


3 


12 


12 


12 


12 


3 


6 


34 


Table of Licence Fees -- (concld .) 

Purpose . 


Sl. No. 


Fee in 

Rs. 


12 
10 
50 


10 
25 
50 


100 
150 


15 


108. Tar - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
109. Thatching materials - Selling or storing 
110. Tiles --Manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
111. Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

(inclusive ) 
Do. above 200 candies 
112. Tobacco- (including snuff, cigars , cigarettes 

and beedies) preparing or manufacturing by 

any process whatever 
113. Turpentine - Storing , packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
114 Wool - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever dyeing and drying 
115. Cotton Yarn - Dyeing 
116. Guilding or electroplating 
117. Keeping -- A shaving or haircutting saloon 
118. Manufacturing - Articles from which offensive 

unwholesome smell, fumes, dust or noise 

arise 
119. Washing - Soiled clothes, and keeping soiled 

clothes (for purposes of washing them and 
keeping washed clothes for other than 

domestic use) 
120. Coffee - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
121. Tea - Storing, pressing, packing , cleaning 

manufacturing by any process whatever 


4 


12 
6 
6 


2 


3 


2 


6 


or 


6 


35 


ARUDAI PANCHAYAT 
Table of Licence Fees fixed under Section 80 
of the Panchayats Act II of 1950. 

Purpose. 


SI. 
No. 


Tee 
Rs. 


2 


Nil. 

5 
10 
15 


3 


4 
5 


12 
6 


6 


3 


3 


7 


3 


8 


Aerated waters - Manufacturing 
Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any process 
whatever except by manual labour up to 
3 candies 

Do. from 3 to 10 candies 
Do. from 10 and up to 15 candies 
Do. 

above 15 candies 
Ammunition - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
Arecanuts - Soaking of 
Articles made of flour - Baking, preparing , 
keeping or storing for human consumption 

( for other than domestic use) 
Asles - Storing, packing, pressing, cleaning, 

preparing or manuſacturing by any process 

whatever, dumping or sifting 
Bamboos - Storing for sale, hire or manufac 

ture 
Biscuits -- Baking or preparing for other than 

domestic use , keeping or storing for whole 

sale trade, or for retail trade 
Blood - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Bones--- Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 
Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 

domestic use) 
Bricks - Manufacturing, storing or selling 
Camphor - Packing, pressing, cleaning, pre 

paring for manufacturing by any process 
whatever or boiling - storing for wholesale 

or retail trade 
Candles-- Packing, pressing, cleaning, p : e 

paring or manufacturing by any process 
whatever 
Carpets - Manufacturing 
Cashewnuts — Storing, packing, preparing or 
manufacturing by any process whatever 
up to 1 candy 

Do. above 1 and up to 5 candies 
Do. above 5 candies 


6 


9 


3 


10 


3 


11 


12 
13 


3 
10 


6 


14 


15 
16 


6 
6 


6 
12 
24 


36 


Table of Licence fees- ( ontd .) 

Purpose 


SI. 
No. 


Fee 
Rs 


17 


12 


18 


ever 


12 


19 


6 


20 


21 
22 


6 
6 


3 


. 


23 


6 


24 


6 


25 
26 
27 


Catgut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process, 
whatever 
Cement- Packing , pressing , cleansing, prepar 

ing or manufacturing by any process what 
Charcoal- Dumping, siſting, selling or stor 

ingChemical preparations - Storing, packing, pres 

sing, cleansing, preparing or manufacturing 
by any process whatever 
Chillies -- Grinding by machinery 
Chillies (dried ) -Selling wholesale or storing 

for wholesale trade 
Chlorate mixture --Storing, packing, pressing , 

cleaning, preparing or manufacturing by 

any process whatever 
Cinders -- Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever, dumping or shifting 
Clothes - Dyeing 
Coal - Dumping, shifting, selling or storing 
Cocoanut fibre -- Storing up to 3 candies and 
manufacturing by manual labour 

( exempted ) 
Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 

except by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process 
whatever exceptby manual labour, from 
3 candies to 10 candies (inclusive) 
Do. above 10 candies and up to 25 

candies (inclusive) 
Do. 

above 25 50 , ( inclusive ) 
10. above 50 

100 (inclusive) 
Do. every additional 100 candies or 

fraction thereof up to 500 

candies ( inclusive ) 
Do. above 500 candies 
Cocoanut husks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 

husks up to 50000 ( exempted ) 
Soaking of cocoanut husks from 50000 to 500000 

500000 to 1000000 
Do.. 

every 500000 over 1000000 


6 
3 


Nil. 


6 


12 


15 
20 
25 


5 
50 


28 


Nil. 


Do 


5 
25 
10 


37 


Fee 
Rs. 


3 


Nil 


Nil 

12 
15 
20 
25 


) 


5 


50 


3 
2 


Table of license fees- ( contd .) 
st. 

Purpose. 
No. 
29 Cocoanut shells - Storing 
30 Coir yarn - Storing, packing , cleaning , pre 

paring or manufacturing by any process 

whatever up to 3 candies (exempted ) 
Storing, packing, cleansing preparing , or 
manufacturing by any process whatever by 
Co -operative Societies (fully exempted ) 
Do. from 3 to 10 candies 
Do. 

from 10 to 25 
Do. 

from 25 to 50 
Do. from 50 to 100 ( inclusive ) 
Do. every additional 100 candies or frac 

tion thereof (up to 500 candies in 

clusive ) 
Do. above 500 candies 
31 Combustible materials- ( a ) Storing piecegoods 

for wholesale trade 

Do. for retail trade 
32 Combustibles - Packing , preparing, keeping , or 

storing for human consumption (for other 

than domestic use ) 
33 Condiments - Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use ) 
35 Copra - Preparing or storing or selling ( up to 

1 candy exempted ) 
Do. 

from 1 to 5 candies (inclusive) 
Do. above 5 candies 
36 Cotton- (Cotton refuse and Cotton seeds) 

Storing, packing, pressing , cleansing, pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. from 1 and up to 5 candies (in 

clusive ) 
Do. above 5 candies 
37 Cowdung cake - Storing , packing pressing , 

cleaning, preparing or manufacturing by 

any process whatever 
38 Dyes - Packing , pressing, cleaning , preparing 

or manufacturing by any process whatever 
39 Explosives - Storing 

( a ) Chinese crackers - Storing 


6 
6 


6 


Nil 
12 
25 


5 


10 
15 


3 


C 


6 
3 


38 


Fee 
Rs. 


6 
12 
20 


30 
50 


6 


6 


3 
6 


10 


Table of License fees- ( contd .) 
Sl. 

Purpose. 
No. 
40 Fibres -- other than coir fibre - Selling, storing 

or manufacturing up to 10 candies 
Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

( inclusive) 
Do. above 100 candies 
41 Fat - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
42. Fins - Storing, packing, pressing , preparing, 

cleaning or manufacturing by any process 

whatever 
43. Fire wood - Selling or storing up to 3 candies 

(inclusive) 

Do. above 3 candies 
44 Fire works- Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
45 Fish - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever upto 5 maunds 
Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds 

( inclusive ) 
Do. above 25 maunds 
46 Fish oil - Storing packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever upto 20 gallons 
Do. from 20 and up to 40 gallons 
Do. from 40 and up to 80 gallons 

( inclusive) 
Do. above 80 gallons 
47 Flex - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
48 Fleshing - Storing, packing, pressing, cleaning, 

manufacturing by any process whatsoever 
49 Flour - Packing, pressing , cleaning , preparing 

or manufacturing by any process whatever 
50 Fuel - Using for any industrial purpose 
51 Fulminate ofmercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
52 Furniture --Making and storing for sale 
53 Gas - Storing, packing, pressing, cleaning pre 

paring or manufacturing by any process 
whatever 


3 
6 


12 
20 


3 
6 


12 
20 


6 


6 


3 
12 


12 


39 


Fee 
Rs. 


« 


6 
6 


6 
6 
6 


6 


6 


12 


6 


12 
3 


Table of License fees- ( contd .) 
SI. 
No. 

Purpose . 
54 Ghee - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
55 Gold - Refining 
56 Grain - Selling wholesale or storing for whole 

sale trade 
57 Gram - Husking by machinery 
58 Grass - Storing 
59 Ground nut - Selling wholesale or storing for 

wholesale trade 
60 Gun cotton --Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61 Gunny bags - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
62 Gun powder - Storing , packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
63 Hair - Storing , packing , pressing, dyeing or 

drying 
64 Hay - Selling or storing 
65 Hemp - Storing, packing, pressing. cleaning, 

preparing or manufacturing ,by any process 
whatever up to 10 candies 
Do. from 10 and up to 25 candies 
Do from 25 and up to 50 candies 
Do. from 50 and up to 100 candies ( inclusive ) 

Do. above 100 candies 
66 Hides - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any pro 

cess whatever 
67 Hoofs 

do . 

do . 
68 Horns 

do . 

do. 
69 Ice - Manufacturing 
70 Jaggery - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

(a ) Molasses do. do . 
71 Jute - Storing, packing, pressing, cleaning pre 

paring or manufacturing by any process 

whatever 
72 Kakhi Preparing 
73 Lac - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
74 Lead --Melting or leading utensils 
75 Leather - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 


6 
12 
20 
30 
50 


20 
6 
3 
12 


6 
6 


6 
6 


6 
6 


25 


40 


Fee 
Rs. 


6 


12 


10 
15 


do. 


25 


10 


Nil. 

2 
5 


6 


Table of License fees- (contd .) 
Sl. 

Purpose 
No. 
76 Lime 

(a ) Storing 
( b ) Packing , pressing, cleaning, preparing or 

manufacturing by any process whatever 
77 Lime shell — Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
78 Manure 

do. 
79 Machinery - Using for industrial purposes 

( a ) Ifwork by steam , gas, oil or electricity en 

gines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 . 

(b ) If work by manuallabour 
80 Matches- Storing, packing, pressing, cleaning , 

preparing or manufacturing by any pro 
cess whatever up to 3 gross ( exempted) 
Do from 3 to 10 gross (inclusive) 
Do. 

above 10 gross 
81 Meat - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever or selling 
82 Metal - Beating, breaking, hammering, casting, 

etc., (i) Iron or steel (ii) Copper, Brass 
or Bronze , (iii) Silver or Gold ( iv ) any 

other metal 
83 Nitro compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
84 Nitro Glycerine - Storing, pressing, packing, 

cleaning , preparing or manufacturing by 

any process whatever 
85 Nitro mixture 
86 Offal 

do . 
87 Paddy - Boiling or husking by machinery (for 

other than domestic use ) 
88 Paper - Packing, pressing , cleaning ; preparing 

or manufacturing by any process whatever 
89 Pitch - Storing, pressing, packing . cleansing, 

preparing or manufacturing by any process 

whatever 
90 Pottery 

do . 
91 Rugs - Storing, pressing, packing, cleaning; 

preparing ormanufacturing by any process 

whatever 
92 Resin-- (including Rosin ) do. 
93 Sago - Manufacturing or distilling 
94 Salt petre - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 


3 


6 


6 


do . 


3 


6 


6 


12 


6 


12 
12 
6 


6 


41 


Fee 
Rs. 


6 


12 


20 


4 
3 


12 


12 


Table of License fees-- (contd .) 
Si. 

Purpose 
No. 
95 Seekai - Powdering by machinery 
96 Shellac --Storing, packing, pressing , cleaning , 

preparing, or manufacturing by any process 

whatever 
97 Silk - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
98 Skin - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by, any process 

whatever 
99 Soap - Packing, pressing , cleaning preparing 

or manufacturing by any process whatever 
100 Spirits - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
101 Straw - Selling or storing 
102 Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
103 Sugar candy - Packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
104 Sulphur - Storing,packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
105 Surki – Storing, packing, pressing, cleansing , 

preparing or manulacturing by any process 

whatever 
106 Sweat meats - Baking or preparing (for other 

than domestic use ) 
107 Tallow - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever or melting 
108 Tar - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
109 Thatching materials - Selling or storing 
110 Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
111 Timber - Selling or storing up to 15 candies 

Do. from 15 up to 50 candies 
Do. from 50 up to 100 candies 
Do. from 100 up to 200 candies 

(inclusive ) 
Above 200 candies 
112 Tobacco- (including snuff , cigars , cigarettes 

and beedies) Preparing or manufacturing 

by any process whatever 
113 Turpentine - Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 


12 


12 


3 


6 


12 
10 
50 


10 
25 
50 


100 
150 


20 


4 


42 


Fee 
Rs. 


12 
6 


2 


Table of License Fees- (concld .) 
Sl. 

Purpose . 
No. 
114 Wool - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever dyeing and drying 
115 Cotton yarn - Dyeing 
116 Guilding or Electroplating 
117 Keeping a shaving or hair cutting saloon 
118 Manufacturing articles from which offensive 

or unwholesome smell, fumes, dust or noice 

arise 
119 Washing soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes (for other than 

domestic use ) 
120 Coffee - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
121 Tea - Storing , pressing, packing, cleaning or 

manufacturing any process whatever 


3 


2 


43 


si. 
No. 
( 1 ) 

1 
2 


Nil 


Do. 


3 


4 
5 


6 


7 
8 


ETTUMANOOR PANCHAYAT 
Table of License fees fixed under Section 80 of the 

Panchayat Act II of 1950. 
Purpose 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Aerated waters - Manuafcturing 

5 
Aloe fibre and yarn -Storing, packing, cleaning, 

pressing or manufacturing by any process 
whatever except by manual labour up to 

3 candies 
from 3 to 10 candies 

5 
Do. 10 and up to 15 candies 

10 
Do above 15 candies 

15 
Ammunition - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

12 
Arecanuts - Soaking of 

6 
Articles made of four - Baking, preparing, 
keeping or storing for human consumption 
(for other than domestic use) 

3 
Ashes -- Storing; packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever dumping, or sifting 

3 
Bamboos - Storing for sale hire or manufacture 3 
Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade, or for retail trade 

6 
Blood - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

3 
Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 
domestic use) 

3 
Bricks - Manufacturing , storing or selling 
Camphor - Packing, pressing, cleaning , prepar 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale or 
retail trade 

6 
Candles --Packing, pressing , cleaning, prepar 

ing or manufacturing by any process what 
ever 

6 
Carpets - Manufacturing 

6 
Cashewnuts - Storing, packing , preparing or 
manufacturing by any process whatever up 
to one candy 
Do. above 1 and up to 5 candies 

12 
Do. above 5 candies 

24 


9 


10 


11 


12 
13 


10 


14 


15 
16 


44 


SI. 
No. 
( 1 ) 
17 


18 


12 . 


ever 


12 


19 
20 


21 
22 


23 


24 


25 
26 
27 


SCHEDULE- ( contd .) 
Purpose 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Catgut- Packing, storing , pressing , cleaning. 

preparing or manufacturing by any process 
whatever 
Cement- Packing, pressing, cleansing, prepar 

ing or manufacturing by any process what 
Charcoal - Dumping,shifting, selling or storing 6 
Chemical preparations--Storing , packing,press 

ing, cleansing, preparing or manufacturing 
by any process whatever 

6 
Chillies- Grinding by machinery 

6 
Chillies- ( dried ) -Selling wholesale or storing 
for wholesale trade 

3 
Chlorate mixtureStoring, packing, pressing , 

cleaning, preparing or manufacturing by 

ady process whatever 
Cinders - Storing , packing , pressing , cleansing, 

preparing or manufacturing by any process 
whatever , dumping or sifting 

6 
Clothes - Dyeing 

6 
CoalDumping, shifting, selling or storing 

3 
Cocoanot fibre- Storing up to 3 candies and 

manufacturing by manual labour (exempted ) Nil 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 
except by manual labour , upto 3 candies 

6 
Storing, packing , pressing, cleansing , prepar 

ing or manufacturing by any process what 
ever except by manual labour from 3 
candies to 10 candies ( inclusive ) 

12 
Do. above 10 candies up to 25 candies 

(inclusive ) 15 
Do. aboye 25 

50 candies 

(inclusive ) 20 
Do. above 50 

100 candies 

(inclusive) 25 
Do. every additional 100 candies or 
fraction thereof upto 500 candies 

(inclusive ) 

5 
Do. above 500 candies 

50 
Cocoanut kusks - Retting in places measuring 

less than 3 cents and soaking of Cocoanut 
husks up to 50,000 ( exempted ) 

Nil 
Soaking of Cocoanut husks from 50,000 to 5,00,000 

5 
do . 

5,00,000 to 10,00,000 25 
do. 5,00,000 over 10,00,000 

10 
Cocoanut sheils - Storing 

2 
Coir yarn - Storing, packing, cleaning, prepar 

ing or manufacturing by any process what 
soever up to 3 candies ( exempted ) 

Nil 


28 


29 
30 


45 


Sl. 
No. 
( 1) 


3 


91 


31 


32 


33 
34 


35 


SCHEDULE- ( contd .) 
Purpose . 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Storing,packing ,cleansing,preparing, or manu 

facturing by any process whatever by Co 
operativive Societies (fully e rempted ) Nil 
Do. from 3 to 10 candies 

12 
Do. 10 to 25 

15 
Do. 25 to 50 

20 
Do. 50 to 100 . 

25 
Do. every additional 100 candies or 

fraction thereof ( up to 500 candies 
(inclusive) 

5 
Do. above 500 candies 

50 
Combustiblematerials- (a ) Sloring piecegoods 
for wholesale trade 

3 
Do. fo : retail trade 

2 
Combustibles — Packing , preparing, keeping or 

storing for human consumption (for other 
than domestic use) 

6 
Condiments — Manufacturing 

6 
Confectionery - Baking or preparating for 
other than domestic use ) 

5 
Copra - Preparing or storing or selling (up to 
1 candy exempted ) 

Nil 
Do. from 1 to 5 candies (inclusive ) 

6 
Do. above 5 candies 

12 
Cotton- (Cotion refuse and cotton seeds) Stor 

ing, packing, pressing, cleansing, prepar 
ing or manufacturing by any process what 
ever up to 1 candy 

5 
Do. from 1 and up to 5 candies (inclusive ) 10 
Do. above 5 candies 

15 
Cowdung cake - Stering, packing, pressing , 

cleaning, preparing or ma ufacturing by 
any process whalever 

3 
Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Explosives - Storing 

6 
( a ) Chinese crackers - Storing 
Fibres - other than coir fibre - Selling, storing 
or manufacturing up to 

10 candies 

6 
Do. from 10 and up to 25 

12 
Do. 25 and up to 50 

20 
Do. 50 and up to 100 

(Inclusive ) 30 
Do. above 100 candies 

50 
Fat - Storing, packing , pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 

6 


36 


37 


38 


39 


3 


40 


3 


41 


46 


SCHEDULE - contd .) 
Purpose. 


SI. 
No. 


Fees in 


Rs. 


42 


6 


43 


2 
5 


44 


10 


45 


or 


15 


3 
6 


13 


12 
20 


46 


3 
6 


12 
20 


47 


Fins - Storing, packing , pressing , preparing, 

cleaning or manufacturing by any process 

whatever 
Fire wood - Selling or storing up to 3 candies 
( inclusive ) 

Do. above 3 candies 
Fira works- Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Fish - Storing, packing, pressing , cleaning , 

preparing manufacturing by any 
process whatever up to 5 maunds 
Do. 

from 5 and up 
Do. 15 and up to 25 

(inclusive) 
Do. above 25 maunds 
Fish oil - Storing, packing, pressing, cleaning, 
preparing or manufacturing by any process 
whatever up to 20 gallons 

Do. from 20 gallons and up to 40 gallons 
Do. 40 gallons and up to 80 

( inclusive) 
Do. above 80 gallons 
Flex - Storing. packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Fleshing - Storing , packing , pressing , cleaning , 

manufacturing by any process whatever 
Flour - Packing, pressing, cleaning, preparing 

ormanufacturing by any process whatever 
Fuel - Using for any industrial purpose 
Fulminate ofmercury - Storing, packing, pres 

sing, cleaning, preparing or manufacturing 
by any process whatever 
Furniture - Making and storing for sale 
Gas - Storing , packing, pressing, cleaning, 

preparing, or manufacturing by any process 
whatever 
Ghee - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Geld - Refining 
Grain - Selling wholesale or storing for whole 

sale trace 
Gram - Husking by machinery 
Grass - Storing 
Ground nut - Selling wholesale or storing for 

wholesale trade 


6 


48 


6 


49 


50 
51 


2 
12 


52 
53 


6 
6 


12 


54 


55 
56 


6 
6 


57 
58 


6 
6 


6 


59 


6 


47 


Sl. 
No. 


SCHEDULE- ( contd .) 

Purpose 


Fees in 


Rs. 


60 


6 


61 


62 
63 


12 
6 


64 
65 


12 

3 


S 
12 
20 


30 
50 


66 


67 
68 
69 
70 


es8 


Gun coiton --Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Gunny bags - Storing, packing, pressias, clean 

ing, preparing or manufacturing by any 

process whatever 
Gun powder 
Hair - Sloring, packing, pressing, dying or 

drying 
Hay - Selling or storing 
Hemp-- Storirg, packing, pressing, cleaning, 

preparing or manufacturiog by muy process 
whatever up to 10 candics 

Do. from 10 candies and up to 25 candies 
Do iroin 25 

30 candies 
Do.. froin 50 

100 candies 

( inclusive ) 
above 100 candies 
Hides --Storing, packing, pressing, cleaning, 

preparing of manufacturing by any process 

whatever 
Hoois 

Do. 
Horns 

Do. 
Ice - Manufacturing 
Jaggery - Storing , packing, pressitg cleaning , 

preparing ormanufacturing by any process 
whatever 
( a ) Molasses 

Do 
Juts - Storing, packing, pressing, cleaning, 
prepariog or manufacturing by any process 

whatever 
Kakhi-- Preparing 
Lac - Storing, packing, dessing, cleaning, 

preparing or manufacturing by any process 
whatever 
Lead - Melting or leading ute sils 
Leather - Storing, packing, pressing , cleaning , 
preparing or manufacturing ly any process 

whatever 
Lime-- (a ) Storing 

(b ) Packing, pressing, ching, pre 

paring or manufacturing by any 

process whatever 
Limeshell - Storing, packing ,pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Manur . 

Do, 


6 
6 


71 


72 
73 


6 
.6 


74 
75 


6 
6 


76 


10 
3 


6 


77 


78 


10 
8 


48 


Si. 
No. 


79 


80 


81 


82 


83 


84 


SCHEDULE- (contd .) 
Purpose. 

Fees in 

Rs. 
Machinery - Using for industrial purposes 
(a ) If work by steam , gas, oil or electricity 
engines not exceeding 15 H. P. 

12 
For every additional 15 HP. or fraction 

thereof Rs. 5 up to a maximum of Rs. 75 
( b ) If work by manual labour 

5 
Matches --Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Nil 
Do. from 3 to 10 gross ( inclusive) 

2 
Do. 

above 10 gross 
Meat - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever or selling 

6 
Metal - Beating, breaking, hammering, cast 

ing , etc., 
(i) Iron or steel (ii) Copper, Brass or Bronze , 

( iii) Silver or Gold (iv ) any other metal 2 
Nitro compound-- Storing, pressing , packing, 

cleaning, preparing or manufacturing by any 
process whatever 

6 
Nitro Glycerine - Storing, pressing, packing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
Nitro mixure 

Do. 

6 
Ofal 

Do. 

3 
Paddy - Boiling or husking by machinery (for 
other than domestic use ) 

3 
Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
Pitch -- Storing, pressing, packing , cleaning, 

preparing or manufacturing by any process 
whatever 

12 
Pottery Do. 

3 
Rugs - Storing , pressing , packing, cleaning , 

preparing or manufacturing by any process 
whatever 

12 
Resin- (including Rosin ) Do. 

12 
Sago -Manufacturing or distilling 

6 
Salt Petre- Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

6 
Seekai - Powdering by machinery 

3 
Shellac- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Silk - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 


85 
86 
87 


88 


89 


90 
91 


92 
93 
94 


95 
96 


97 


12 


49 


SI. 
No. 


SCHEDULE - contd .) 

Purpose. 


Fees in 


Rs. 


98 


99 


20 


100 


6 


101 
102 


4 
3 


103 


12 


104 


12 


105 . 


12 


106 


12 


107 


3 


Skin - Storing, packing, pressing, cleaning, 

preparing or manufaciuring by any process 

whatever 
Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Spirits - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 
Straw - Selling or storing 
Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
Sulphur - Storing, packing, pressing cleaning, 

preparing or manufacturing by any process 
whatever 
Surki--Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
Sweet meats -- Baking or preparing, (for other 

than domestic use ) 
Tallow - Storing, packing, pressing, cleansing, 

preparing, or manufacturing by any process 
whatever or melting 
Tar - Storing, packing, pressing, cleaning, pre 
paring or manufacturing by any process 

whatever 
Thatchingmaterials - Selling or storing 
Tiles - Manufacturing up to 20,000 in an year 
For every additional 10,000 Rs. 5 up to a 
maximum of Rs. 125 . 
Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

(inclusive ) 
Do. above 200 candies 
Tobacco- (including snuff , cigars, cigarettes 

and Beedies) Preparing or manufacturing by 
any process whatever 
Turpentine - Storing, packing , pressing , clean . 

ing, preparing or manufacturing by any 

process whatever 
Wool-- Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever dyeing or drying 


108 


6 


109 
110 


12 
10 
50 


111 


10 
25 
50 


100 
150 


112 


12 


113 


4 


114 


12 


50 


SCHEDULE- (contd.) 

Purpose. 


Tees in 


St. 
No. 


Rs. 


6 


115 
116 
117 
118 


Coiton Yarn - Dyeing 
Guilding ox Electroplating 
Keeping a shaving or haircutting saloon 
Manufacturing - articles from which offensive 

unwholesome smell, fumes or dust or noise 


2 


arisc 


20 


119 


3 


Washing - soiled clothes, and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes (for other than 

domestic use ) 
Coffee - Storing, pressing , packing, cleaning 

r manufacturing by any process whatever 
Teg - storing, pressing, packing, cleaning, or 
manufacturing by any process whatever 


120 


5 


121 


5 


51 


Si. 
No. 


1 


2 


3 


4 
5 


6 


7 


KADANAD PANCHAYAT 
Table of Licence Fees fixed under Section 80 
of the Panchayats Act II of 1950 , 
Purpose , 

Fee in 

Rs . 
Aerated waters - Manufacturing 

6 
Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any process 
whatever except by manual labour up to 
3 candies 

Nil. 
Do. from 3 to 10 candies 

5 
Do. 10 and up to 15 candies 

10 
Do. above 15 candies 

15 
Ammunition — Storing, 

packing, pressing. 
cleaning, preparing or manufacturing by 
any process whatever 

12 
Arecanuts - Soaking of 

6 
Articles made of flour - Baking, preparing, 
keeping or storing for human consumption 
( for other than domestic use ) 

3 
Ashes - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever, dumping or sifting 

3 
Bamboos – Storing for sale, hire or manufac 

3 
Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade , or for retail trade 

6 
Blood - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

3 
Bones - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
Bread - Baking , preparing, keeping or storing 

for human consumption ( for other than 
domestic use) 

3 
Bricks — Manufacturing , storing or selling 10 
Camphor - Packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever or boiling - storing for wholesale 

or retail trade 
Candles - Packing, pressing, cleaning, p e 

paring or manufacturing by any process 
whatever 

6 
Carpets - Manufacturing 

G 
Cashewnuts — Storing , packing, preparing or 
manufacturing by any proces , whatever 
up to 1 candy 

6 
Do. above 1 and up to 5 candies 

12 
Do, above 5 candies 

24 


ture 


8 


9 


10 


11 


12 
13 


14 


6 


15 
16 


52 


Table of Licence fees -- (contd.) 

Purpose 


sl. 
No. 


Fee in 
Rs. 


17 


12 


18 


ever 


12 


19 


ing 


6 


20 


6 


6 


21 
22 


3 


23 


.. ) 


6 


24 


25 
26 
27 


6 
6 
3 


Catgut - Packing , storing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
Cement- Packing, pressing, cleansing, prepar 
-ing or manufacturing by any process what 
Charcoal- Dumping, sifting, selling or stor 
Chemical preparations -- Storing, packing , pres 

sing, cleansing, preparing or manufacturing 
by any process whatever 
Chillies - Grinding by machinery 
Chillies (dried ) -Selling wholesale or storing 

for wholesale trade 
Chlorate mixture - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 
Cinders — Storing , packing ,pressing , cleansing , 

preparing or manufacturing by any process 

whatever, dumping or shifting 
Clothes - Dyeing 
Coal - Dumping, shifting, selling or storing 
Cocoanut fibre - Storing up to 3 candies and 
manufacturing by manual labour 

(exempted ) 
Packing , pressing, cleansing , preparing or 

manufacturing by any process whatever 

except by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing , pre 

paring or manufacturing by any process 
whatever except by manual labour, from 
3 candies to 10 candies ( inclusive ) 
Do. above 10 candies and up to 25 

candies (inclusive) 
Do. above 25 50 (inclusive) 
Do. above 50 100 (inclusive) 
Do. every additional 100 candies or 

fraction thereof up to 500 

candies ( inclusive) 
Do. above 500 candies 
Cocoanut husks — Retting in places measuring 

less than 3 cents and soaking of cocoanut 

husks up to 50,000 (exempted ) 
Soaking of cocoanut husks from 50,000 to 50,0000 
Do. 

5,00,000 to 10,00,000 
Do. every 5,00,000 over 10,00,000 


Nil. 


6 


12 


15 
20 
25 


5 
50 


28 


Nil. 

5 
25 
10 


53 


Fee in 
Rs. 

3 


Nil 


Do. 


1 


Nil 

12 
15 
20 
25 


19 


5 


50 


. 


3 
2 


Table of licence fees- ( contd .) 
Sl. 

Purpose . 
No. 
29 Cocoanut shells - Storing 
30 Coir yarn - Storing, packing, cleaning , pre 

paring or manufacturing by any process 
whatever up to 3 candies (exempted) 
Storing, packing, cleansing preparing, or 
manufacturing by any process whatever by 
Co -operative Societies (fully exempted ) 

from 3 to 10 candies 
Do. from 10 to 25 
Do. from 25 to 50 
Do. from 50 to 100 (inclusive) 
Do. every additional 100 candies or frac 

tion thereof (up to 500 candies in 

clusive ) 
Do. above 500 candies 
31 Combustible materials— (a ) Storing piecegoods 

for wholesale trade 

Do. for retail trade 
32 Combustibles — Packing, preparing , keeping, or 

storing for human consumption (for other 

than domestic use ) 
33 Condiments - Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use) 
35 Copra - Preparing or storing or selling ( up to 
1 candy exempted ) 

from 1 to 5 candies (inclusive) 
Do. above 5 candies 
36 Cotton- (Cotton refuse and Cotton seeds) 

Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. from 1 and up to 5 candies (in 

clusive) 
Do. 

above 5 candies 
37 Cowdung cake - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
38 Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
39 Explosives - Storing 

( a ) Chinese crackers -- Storing 


6 


6 


Do. 


Nil 
12 
25 


5 


10 
15 


3 


6 
6 
3 


54 


Fee in 
Rs. 


6 
12 
20 


30 
50 


6 


6 


3 
6 


10 


Table of Licence fees- (contd .) 
Sl. 

Purpose . 
No: 
40 Fibres - other than coir fibre - Selling, storing 

ormanufacturing up to 10 candies 
Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

( inclusive ) 
Do. above 100 candies 
41 Fat - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
42. Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 

whatever 
43. Fire wood - Selling or storing up to 3 candies 

(inclusive) 

Do. above 3 candies 
44 Fire works- Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
45 Fish - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever upto 5 maunds 
Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds 

( inclusive) 
Do. above 25 maunds 
46 Fish oil - Storing packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever upto 20 gallons 
Do. from 20 and up to 40 gallons 
Do. from 40 and up to 80 gallons 

( inclusive) 
Do. above 80 gallons 
47 Flex - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
48 Fleshing - Storing, packing, pressing , cleaning, 

manufacturing by any process whatsoever 
49 Flour - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
50 Fuel - Using for any industrial purpose 
51 Fulminate ofmercury - Storing, packing, press 

ing, cleaning , preparing or manufacturing 

by any process whatever 
52 Furniture - Making and storing for sale 
53 Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 


3 
6 


12 
20 


3 
6 


1.2 
20 


6 


6 


3 
12 


6 
12 


55 


Fee in 

Rs. 


6 
6 . 


6 
6 
6 


6 


6 


12 


6 


12 
3 


Table of Licence fees- (contd .) 
Si. 
No. 

Purpose . 
54 Ghee - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
55 Gold - Refining 
56 Grain -Selling wholesale or storing for whole 

sale trade 
57 Gram - Husking by machinery 
58 Grass - Storing 
59 Ground nut- Selling wholesale or storing for 

wholesale trade 
60 Gun cotton - Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
61 Gunny bags - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
62 Gun powder -Storing, packing , pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
63 Hair - Storing, packing, pressing , dyeing or 

drying 
64 Hay - Selling or storing 
65 Hemp - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 
Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies ( inclusive ) 

Do. above 100 candies 
66 Hides - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any pro 

cess whatever 
67 Hoofs 

do . 

do. 
68 Horns 

do . 

do. 
69 Ice -Manufacturing 
70 Jaggery - Storing , packing , pressing , cleaning , 

preparing or manufacturing by any process 
whatever 
( a ) Molasses do . 

do . 
71 Jute - Storing, packing , pressing, cleaning pre 

paring or manufacturing by any process 

whatever 
72 Kakhi- Preparing, 
73 Lac - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
74 Lead -- Melting or leading utensils 
75 Leather - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 


6 
12 
20 
30 
50 


20 
6 

3 
12 


6 
6 


6 
6 


6 
6 


25 


56 


Fee in 

Rs. 


6 


12 


10 
15 


25 


10 


Nil. 


5 


6 


Table of Licence fees- (contd .) 
sl. 

Purpose . 
No. 
76 Lime 

( a ) Storing 
( b ) Packing, pressing , cleaning, preparing or 

manufacturing by any process whatever 
77 Lime shell — Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
78 Manure 

do. 

do . 
79 Machinery - Using for industrial purposes 

(a ) Ifwork by steam , gas, oil or electricity en 

gines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125. 

(b ) If work by manual labour 
80 Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any pro 
cess whatever up to 3 gross (exempted ) 
Do. from 3 to 10 gross (inclusive) 

Do. above 10 gross 
81 Meat - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever or selling 
82 Metal - Beating , breaking, hammering , casting , 

etc., (i) Iron or steel (ii) Copper, Brass 
or Bronze , (iii) Silver or Gold ( iv ) any 

other metal 
83 Nitro compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
84 Nitro Glycerine - Storing, pressing, packing, 

cleaning , preparing or manufacturing by 

any process whatever 
85 Nitro mixture 

do . 
86 Offal 

do . 
87 Paddy - Boiling or husking by machinery (for 

other than domestic use) 
88 Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
89 Pitch - Storing, pressing, packing. cleansing, 

preparing or manufacturing by any process 

whatever 
90 Pottery 

do . 
91 Rugs - Storing, pressing, packing, cleaning: 

preparing or manufacturing by any process 

whatever 
92 Resin- (including Rosin ) do . 
93 Sago - Manufacturing or distilling 
94 Salt petre - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 


3 


co 


6 
6 
3 


6 


6 


12 
6 


12 
12 
6 


6 


57 


Fee in 
Rs. 

3 


6 


12 


20 


6 


3 


12 


12 


: 


Tablo of Licence fees- (contd .) 
Sl. 

Purpose . 
No. 
95 Seekai - Powdering by machinery 
96 Shellac - Storing, packing, pressing, cleaning, 
I preparing, or manufacturing by any process 

whatever 
97 Silk - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
98 Skin - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
99 Soap - Packing, pressing, cleaning preparing 

or manufacturing by any process whatever 
100 Spirits — Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
101 Straw - Selling or storing 
102 Sugar - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
103 Sugar candy - Packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
104 Sulphur - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
105 Surki - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
106 Sweat meats - Baking or preparing (for other 

than domestic use) 
107 Tallow - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 

whatever or melting 
108 Tar - Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
109 Thatching materials - Selling or storing 
110 Tiles - Manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 . 
111 Timber - Selling or storing up to 15 candies 

Do. from 15 up to 50 candies 
Do. from 50 up to 100 candies 
Do. from 100 up to 200 candies 

( inclusive ) 
Above 200 candies 
112 Tobacco- (including snuff, cigars, cigarettes 

and beedies ) Preparing or manufacturing 

by any process whatever 
113 Turpentine - Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 
process whatever 


12 


12 


3 


6 


12 
10 
50 


10 
25 
50 


100 
150 


20 


4 


58 


Fee in 

Rs. 


12 
6 
6 
2 


Table of Licence Fees- ( concld .) 
SL. 

Purpose. 
No. 
114 Wool - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever dyeing and drying 
115 Cotton yarn - Dyeing 
116 Guilding or Electroplating 
117 Keeping a shaving or hair cutting saloon 
118 Manufacturing articles from which offensive 

unwholesome smell, fumes, dust or noise 

arise 
119 Washing soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 

domestic use ) 
120 Coffee - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
121 Tea - Storing, pressing , packing, cleaning or 

manufacturing by any process whatever 


3 


3 


6 


6 


59 


12 


3 


THIDANAD PANCHAYAT 
Table of Licence Fees fixed under Section 80 of the 

Panchayats Act II of 1950. 
Si. Purpose . 

Fee in 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
1. Aerated waters - Manufacturing 

6 
2. Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any 
process whatever except by manual labour 
up to 3 candies 

Nil 
Do. from 3 to 10 candies 

5 
Do. 10 and up to 15 candies 

10 
Do , above 15 candies 

15 
3. Ammunition - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 

cess whatever 
4. Arecanuts - Soaking of 

6 
5. Articles made of flour - Baking, preparing, keep 

ing or storing for human consumption (for 

other than domestic use ) 
6. Ashes — Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever, dumping or swifting 
7. Bamboos – Storing for sale, hire or manufacture 

3 
8. Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade, or for retail trade 

6 
9. Blood - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
10. Bones - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

3 
11. Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 
domestic use) 

3 
12. Bricks — Manufacturing, storing or selling 

10 
13. Camphor - Packing, pressing, cleaning, prepar . 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale or 
retail trade 

6 
14. Candles - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
6 
15 , Carpots - Manufacturing 

6 


3 


60 


Table of Licence Fees- ( contd .) 
St. Purpose . 

Fee in 
No. 

Rs. 
( 1 ) 

(2 ) 

( 3 ) 
16. Cashewnuts — Storing, packing, preparing or 

manufacturing by any process whatever up 
to one candy 

6 
Do. above 1 and up to 5 candies 12 
Do. above 5 candies 

24 
17. Cat gut - Packing , storing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
18. Cement - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 12 
19. Charcoal - Dumping , shifting, selling or storing 6 
20. Chemical preparations - Storing, packing, press 

ing, cleansing, preparing or manufacturing 
by any process whatever 

6 
21. Chillies - Grinding by machinery 

6 
22. Chillies (dried) -Selling wholesale or storing for 
wholesale trade 

3 
23. Chlorate mixture — Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
24. Cinders - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever, dumping or shifting 

6 
25. Clothes – Dyeing 
26. Coal - Dumping, shifting, selling or storing 

3 
27. Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted ) Nil 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever ex 
cept by manual labour, up to 3 candies 

6 
Storing, packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 
except by manual labour, from 3 candies to 
10 candies (inclusive ) 

12 
Do. 

above 10 candies and up to 25 
candies (inclusive ) 

15 
Do. above 25 candies and up to 50 
candies (inclusive) 

20 
Do. 

above 50 candies and up to 100 
candies (inclusive ) 

25 
every additional 100 candies 

or fraction thereof up to 

500 candies (inclusive ) 5 
Do. above 500 candies 

50 


6 


Do. 
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Fee in 
Rs. 
( 3 ) 


Ni] 


5 
25 
10 
2 


Nil 


Do. 


Nil 
12 
15 
20 
25 


Table of License Fees- ( contd .) 
Sl. 

Purpose. 
No. 
( 1) 

(2 ) 
28. Cocoanut husks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 ( exempted ) 
Soaking of Cocoanut husks from 

50,000 to 5,00,000 
Do. 

5,00,000 to 10,00,000 
Do. every 5,00,000 over 10,00,000 
29. Cocoazut shell - Storing 
30. Coir yarn - Storing, packing, cleaning, preparing 

or manufacturing by any process whatever 

up to 3 candies (exempted ) 
Storing, packing , cleansing,preparing or manu 

facturing by any process whatever by Co 
operative Societies (fully exempted ) 
Do. from 3 to 10 candies 

from 10 to 25 candies 
Do. from 25 to 50 candies 
Do. from 50 to 100 candies ( inclusive ) 
Do. every additional 100 candies or 

fraction thereof (up to 500 candies 

inclusive) 

Do. above 500 candies 
31. Combustible materials- (a ) Storing piece goods 

for wholesale trade 

Do. for retail trade 
32. Combustibles — Packing, preparing, keeping or 

storing for human consumption (for other 

than domestic use ) 
33. Condiments - Manufacturing 
34. Confectionery - Baking or preparing (for other 

than domestic use ) 
35. Copra - Preparing or storing or selling (up to 
1 candy exempted ) 

from 1 to 5 candies (inclusive ) 

Do. above 5 candies 
36. Cotton- (Cotton refuse and Cotton seeds) -Stor 

ing, packing , pressing, cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 

from 1 and up to 5 candies (inclu 

sive ) 

above 5 candies 
37. Cowdung cake - Storing, packing , pressing, 

cleaning , preparing or manufacturing by 
any process whatever 


5 
50 


3 
2 


6 
6 


6 


Do. 


Nil 
10 
15 


5 


10 
15 


3 
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Table of License Fees- (contd .) 
SI. Purpose. 

Fee in 
No. 

Rs. 
( 1) ( 2 ) 

( 3 ) 
38. Dyes - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
39. Explosives-- Storing 

6 
(a ) Chinese crackers- Storing 

3 
40. Fibres - other than coir fibre - Selling, storing or 
manufacturing up to 10 candies 

6 
Do. from 10 and up to 25 candies 

12 
Do from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 candies 

(inclusive ) 30 
Do. above 100 candies 

50 
41. Fat - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
42. Fins - Storing, packing. pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

6 
43. Fire wood - Selling or storing up to 3 candies 
(inclusive ) 

3 
Do. above 3 candies 

6 
44. Fire works – Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 

10 
45. Fish - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 

6 
Do. from 15 and up to 25 maunds ( inclusive) 12 
Do. above 25 maunds 

20 
46. Fish oil - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Do. from 40 gallons and up to 80 gallons 
(inclusive ) 

12 
Do. above 80 gallons 

20 
47. Flex - Storing , packing , pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

6 
48. Fleshing--Storing , packing, pressing, cleaning , 
manufacturing by any process whatsoever 

6 
49. Flour - Packing, pressing , cleaning , preparing 
or manufacturing by any process whatever 

3 
50. Fuel - Using for any industrial purpose 

6 
51, Fulminate of mercury - Storing, packing , pressi 

ing, cleaning, preparing or manufacturing by 
any process whatever 


co 
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Table of License Fees- ( contd .) 
Sl. No. Purpose 

Fee in 

Rs. 
( 1) ( 2 ) 

(3 ) 
52. Furniture--Making and storing for sale 

12 
53. Gas – Storing , packing, pressing , cleaning , pre 

paring or manufacturing by any process 
whatever 

12 
54. Ghee - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process what 
ever 

6 
55. Gold - Refining 

6 
56. Grain - Selling wholesale or storing for whole 
sale trade 

6 
57. Gram - Husking by machinery 

6 
58. Grass - Storing 

6 
59. Ground nut - Selling wholesale or storing for 
wholesale trade 

6 
60. Gun cotton - Storing , packing, pressing, clean 

ing , preparing or manufacturing by any pro 
cess whatever 

6 
61. Gunny bags - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
62. Gun powder 

do . 

3 
63. Hair - Storing, packing, pressing, dyeing or 
drying 

12 
64. Hay - Selling or storing 

3 
65. Hemp - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 12 
Do. from 25 

50 candies 20 
Do. from 50 

100 candies 

( inclusive) 30 
Do. above 100 candies 

50 
66. Hides — Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

20 
67. Hoofs do 

6 
68. Horns do. 

3 
69. Ice - Manufacturing 

12 
70. Jaggery - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

6 
( a ) Molasses do. 

do . 

6 
71. Jute - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
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Table of License Fees- ( contd .) 

Purpose 


Sl. No. 


Fee in 
Rs. 
( 3 ) 

6 


6 
6 


25 
6 


. 


ep 


5 
15 


25 


( 1 ) 

( 2 ) 
72. Kakhi - Preparing 
73. Lac - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
74. Lead - Melting or leading utensils 
75. Leather - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
76. Lime- ( a ) Storing 

(b ) Packing, pressing , cleaning, prepar 

ing or manufacturing by any pro 

cess whatever 
77. Lime shell - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
78. Manure 

do . 
79. Machinery – Using for industrial purposes 

(a ) If work by steam , gas, oil or electri 

city engines not exceeding 15 H. P. 
For every additional 15 H. P. or frac 
tion thereof Rs. 8 up to a maximum 

of Rs. 125 

(b ) If work by manual labour 
80. Matches - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Do. from 3 to 10 gross (inclusive) 

Do. above 10 gross 
81. Meat - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever or selling 
82. Metal - Beating, breaking, hammering, casting, 

etc., 

(i) Iron or Steel (ii) Copper, Brass or 
Bronze , ( iii) Silver or Gold (iv ) any 

other metal 
83. Nitro Compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by any 

process whatever 
84. Nitro Glycerine — Storing, pressing , packing, 

cleaning, preparing or manufacturing by any 

process whatever 
85. Nitro mixture 

do . 
86. Offal 

do. 
87. Paddy - Boiling or husking by machinery (for 

other than domestic use ) 


10 


Nil 
2 


5 


3 


3 


6 


6 
6 
3 


6 
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Sl. No. 


Table of License Fees- ( contd .) 

Purpose 


Fee in 
Rs. 
( 3 ) 


6 


do . 


12 
6 


12 
12 
6 


6 
3 


6 


12 


( 1 ) 

( 2 ) 
88. Paper - Packing, pressing , cleaning , preparing 

or manufacturing by any process whatever 
89.. Pitch - Storing , pressing , packing, cleaning, pre 

paring or manufacturing by any process 

whatever 
90. Pottery 

do . 
91. Rugs - Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process 

whatever 
92. Resin- (including Rosin ) do . 
93. Sago - Manufacturing or distilling 
94. Salt Petre - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
95. Seekai- Powdering by machinery 
96. Shellac - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
97. Silk - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
98. Skin - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
99. Soap - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
100. Spirits - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
101. Straw - Selling or storing 
102. Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
103. Sugar Candy - Packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
104. Sulphur - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
105. Surki — Storing , packing , pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
106. Sweatmeats - Baking or preparing ( for other 

than domestic use) 
107. Tallow – Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 
whatever or melting 


20 


6 


4 
3 


12 


12 


12 


12 


3 


6 
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Table of Licence Fees- ( concld .) 

Purpose . 


Sl. No. 


Fee in 

Rs. 
(3 ) 


12 

5 
50 


10 


25 


50 


100 
150 


a) 


10 


( 1 ) 

( 2 ) 
108. Tar - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
109. Thatching materials - Selling or storing 
110. Tiles - Manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 upto a 

maximum of Rs. 125 
111. Timber - Selling or storing upto 15 candies 

Do. from 15 candies upto 50 candies 
Do. from 50 candies upto 100 candies 
Do. from 100 candies upto 200 candies 

(inclusive) 
Do. above 200 candies 
112. Tobacco- (including snuff, cigars, cigarettes 

and beedies ) preparing or manufacturing by 

any process whatever 
113. Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
114. Wool — Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever dyeing and drying 
115. Cotton Yarn - Dyeing 
116. Guilding or electroplating 
117. Keeping - A shaving or haircutting saloon 
118. Manufacturing - Articles from which offensive 

unwholesome smell, fumes , dust or noise 

arise 
119. Washing - Soiled clothes, and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 

domestic use) 
120. Coffee - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
121. Tea - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 


4 


12 
6 
6 


2 


3 


3 


6 


6 


Kerala Gazette No. 50 dated 23rd December 1958. 
PART III 

MUNICIPAL COUNCIL , ALWAYE 

NOTIFICATION . 
No. A4-230 / 57. 

17th November 1958 . 
Whereas the Alwaye Municipal Council after observing the 
formalities laid down in section 329 of the Travancore District 
Municipalities Act of 1116 , has resolved to revise the rates of fees 
for the issue of licences published in Government Notification 
Dis. No. 257/ 45 /LSG dated 26-4-1945 as amended by notifi 
cation in Part III of the Government Gazette dated 26th March 
1957 and accordingly sanctioned a new schedule of rates of 
licence fees in Council s Resolution No. VII dated 24-7-1958, and ; 

Whereas the said Schedule of rates of fees has been 
approved by Government under section 330 ( 1 ) of the above 
said Act in G.O.MS. No. 1293 / L & LAD ., dated 12-11-1958; 

It is hereby published for general information under section 
330 ( 2 ) of the Act that on and from the date of publication of 
this notification in the GovernmentGazette, the rates of license 
fees shall be as given in the annexed Schedule . 


Rate per 
annum . 
Rs. np. 


12 


: 


ANNEXURE 

( Schedule) 
Si. 

Particulars 
No. 
(Section 261) 

1 Aerated waters -Manufacturing 
2 Aloe fibre and yarn - Storing 

A Class (above 25 candies at a time) 
B Class (above 1 candy up to 25 candies at a 

time) 
C Class (up to 1 candy at a time) 
3 Ammunitions - Storing 
4 Arecanuts - Soaking of 
5 Articles made of Flour - Baking, preparing, 

keeping or storing for human consumption 
( for other than domestic use ) except item 
No. 11 below 
I. A Class ( quantities of value above Rs. 10 

at a time) 
B Class ( quantities of value up to Rs. 10 

at a time) 
II. Pappadams- Manufacturing 
G.3566 


6 
Free 
12 
3 


دب 


25 
25 


2 


Rate per 


.. 


SCHEDULE- ( contd .) 
Sl. 

Particulars, 
No. 

annum 

Rs. . np. 
6 Ashes - Storing 

3 
7 Bamboos- Storing for sale , hire or manufacture 
I. Bamboos (94 ) 

10 
II. Bamboos (2000) 

3 . 
III . Bamboo - Mat 

6 
8 Biscuits - Baking, preparing, keeping or 

storing for human consumption (for other 
than domestic use ) 
I. A Class (storing above 24 lbs. at a time) 

5 
B Class ( storing above 12 lbs. up to 24 lbs. 
at a time) 

2 
C Class (storing up 12 lbs, at a time) 
II. Bakery 

15 
9 Blood - Storing 

12 
10 Bones - Storing ( for each 100 cft. or fraction 
thereof) 

12 
11 Bread - Baking , preparing , keeping or stor 

ing for human consumption ( for other than 
domestic use ) 
A Class (storing above 24 lbs. at a time) 5 
B Class (storing above 12 lbs. up to 24 lbs. 
at a time) 

2 
C Class (storing up to 

lbs. at a time) 
(License need be taken for only one of the 

two items 8 and 11) 
12 Bricks - Manufacturing (for each kiln ) 

10 
13 Camphor - Storing 
i. Up to 2 lbs. 

Free 
ii. Above 2 lbs. up to 5 lbs . 

2 
iii. For each additional 5 lbs. or fraction 

thereof Re. 1 with a maximum of Rs. 10 
14 Candles- Manufacturing 

12 
15 Carpets - Manufacturing 

6 
16 Cashewnuts - Storing 
I. A Class (storing above 100 candies at a 
time) 

100 
B Class (storing above 50 candies up to 
100 candies at a time) 

75 
C Class (storing above 25 candies up to 50 
candies at a time) 

50 
D Class ( storing above 5 candies up to 25 
candies at a time) 

25 
E Class (storing above 1 candy up to 5 
candies at a time) 

10 
F Class (storing up to 1 candy at a time) 5 
II. Running a Cashewnut Factory 
A Class (Where above 400 number of per 
sons are employed ) 

500 
B Class (Where above 200 up to 400 num 

ber of persons are employed ) 400 


.. 


3 


Rate per 


25 


SCHEDULE- (contd .) 
SI. 

Particulars. 
No. 

annum . 

Rs. АР. 
C Class (Where above 100 up to 200 num 
ber of persons are employed ) 

200 
D Class (Where above 50 up to 100 num 
ber of persons are employed ) 

100 
E Class (Where above 25 up to 50 number 
of persons are employed ) 

50 
F Class (Where up to 25 number of per 
sons are employed 

25 
17 Catgut - Storing 

1 
18 Cement- Manufacturing 

1000 
19 Charcoal - Storing 

For each 100 bags or fraction thereof Rs. 6 

up to a maximum of Rs. 25 
20 Chemical preparations - Storing for sale or 

manufacturing 
I. , i. Allopathic (Storing for sale) 
A Class_ (Registered under 

Drug 
Rules in Form No. 20 & 21) 
B Class (Registered under Drug 
Rules in Form No. 20A ) 

5 
ii. Ayurvedic (Storing for sale ) 
A Class (Registered under Sales Tax 
Rules ) 

25 
B Class (Exempted under Sales Tax 
Rules ) 

10 
iii . Homeopathic (Storing for sale) 

10 
iy . Washing Soda ( Storing for sale ) 

A Class (Above 2 bags at a time) 10 
B Class (Up to 2 bags) 

Free 
II. Chemical preparations - Manufacturing 
A Class (Where above 800 number of per 
sons are employed ) 

1000 
B Class (Where above 400 up to 800 num 

ber of persons are employed) SOO 
C Class (Where above 200 up to 400 num 

ber of persons are employed ) 400 
D Class (Where above 100 up to 200 num 

ber of persons are employed ) 200 
E Class (Where above 50 up to 100 num 

ber of persons are employed ) 100 
F Class (Where above 25 up to 50 number 
of persons are employed ) 

50 
G Class (Where above 10 up to 25 number 

of persons are employed ) 25 
H Class (Where above 5 up to 10 number 
of persons are employed ) 

10 
I Class (Where up to 5 number of persons 

are employed ). 
21 Chillies - Grinding by machinery 


ener 


Rate per 


No. 


.. 


SCHEDULE- ( contd .) . 
Sl. Particulars. 

annum 

Rs. np . 
22 Chillies (Dried ) -Selling wholesale or storing 
for wholesale trade 

20 
(Quantities up to 3 cwts , will not be consi 

dered as wholesale trade ) 
23 Chlorate mixture - Storing 

25 
24 Cinders - Storing 

A Class (For a ground area above 109 sq . ft . 6 
B Class ( 

do . 

up to 100 do. ) 3 
25 Clothes - Dyeing 
A Class (Dyeing or printing by means of 
mechanical power ) 

25 
B Class (Dyeing or printing by manual 
labour) 

6 
26 Coal- Storing . 

For each 25 Tons or fraction thereof Rs. 6 

up to a maximum of Rs. 15 . 
27 Coconut Fibre - Storing, 
A Class ( Above 10 candies at a time) 

24 
B Class ( Above 5 

up to 10 candies 
at a time) 

12 
C Class ( Above 1 candy up to 5 candies at 
a time) 

6 
D Class (Above 100 lb. up to 1 candy at a 
time) 

3 
E Class (Up to 100 lb. at a time) 

0 25 
28 Coconut Husks and Cadjan Leaves -- Soaking of 6 
29 Coconut Shell -- Storing for sale 

3 
30 Coir Yarn - Storing for sale (Rate as item 

No. 27 ) 
31 Combustible materials -- Storing. 
I. Films. 
i . Cinema Films 

50 
ii. Photograph Films 

5 
II. Textiles (Including silk , woollen goods, 

Cotton Yarn ,articles made of Cloth etc.) 
A Class ( Storing a stock value of above 

Rs. 20,000 at a time 50 
B Class ( do. Rs. 10,000 up to Rs. 20,000 

at a time) 20 
C Class ( do. Rs. 5,000 . do . Rs. 10,000 do. ) 10 
D Class (Storing a stock value up to 

Rs. 5,000 at a time) 5 
III. Raw Rubber - Storing 

A Class (Storing above 10 cwts. at a time) 20 
B Class do, up to 10 cwts. do . ) 10 


5 


Rate per 


39 


SCHEDULE- ( contd .) 
SL. 

Puarticulas. 
No. 

annum . 

Rs. np . 
IV . Tyres and Tubes -- Storing for sale 
i. Motor Tyres and Tubes 

15 
ii. Cycle Tyres and Tubes 

3 
[Persons who have taken licenses under 

IV ( i) are not liable to take separate 

license under IV (ii ) ] 
V. Beedi Leaves - Storing for sale . 
A Class (Storing above 10 Bags at a time) 

10 
B Class do. up to 10 Bags do . ) 

5 
VI. Mats -- Storing for sale . 

10 
VII. Umbrellas - Storing for sale 

5 
[ If license under 31 ( II) has been obtained, 

this license need not be taken ] 
VIII. Papers - Storing for sale . 

i. Printing and Writing paper 

A Class (Above 50 Reams at a time) 15 
B Class ( do 20 up to 50 Reams 

at a time) 10 
C Class ( do. 10 

up to 20 Reams 
at a time) 

5 
D Class (Up to 10 at a time) 

Free. 
ii. All other papers 
A Class (Above 5 Cwts. at a time) 

15 
B Class (Up to 5 

do . 
[ If license under 31 (VIII) (i) has been ob 

tained , this license need not be taken ] 
IX . Rubber Goods (Including Rubber- Bangles 

and Rubber Toys) Storing for sale . 
A Class (Above the value of Rs. 1,000 

at a time) 

10 
B Class (Up to Rs. 1,000 at a time) 

5 
[ If license under 31 (IV ) (i) has been ob 

tained , this license need not be taken ] 
X. Items not included under 32 ( I)to (IX ) and 

those in the opinion of the Executive 
Authority are to be Combustibles for 
each item 

10 
32. Combustibles - Baking,preparing , keeping or 

storing for human consumption (for other 
than domestic use) 
I. To Conduct a Hotel, 
A Class ( In premises of an estimated 

monthly rental value above Rs. 45) 25 
B Class ( do . above Rs. 30 up to Rs. 45 ) 15 
C Class ( do . Rs. 15 up to Rs. 30 ) 10 
D Class ( do, up to Rs. 15 ). 


99 


5 


6 


Rate per 


WOHCO 


SCHEDULE- ( contd .) 
SI. 

Particulars. 
No. 

аппит . 

Rs. nP. 
II. To conduct a Tea Shop or Coffee House . 

Rates are as in item No. 32 ( I) 
[ If license under 32 ( I) , ( II) or (III) has 
been obtained separate license under 
items 5 , 8 (1 ) , 11, 32 ( IV ) to (VII) 33 and 
107 need not be taken . Items 32 ( I) and 
(II) shall bemade applicable to Refresh 

ment Stalls and Canteens also. ] 
III. To Conduct Temporary Hotels and Tea 

Shops in connection with Sivarathry and 
other Festivals. 
i. A Class Hotel 

B Class Hotel 

C Class Hotel 
ii. A Class Tea Shop 

B Class Tea Shop 

C Class Tea Shop 
[Separate license have to be taken for item 
32 (III) (i) and (ii) , but if items (i) and 
(ii) are both conducted in the same premi 
ses the fee to be levied shall be 75 % of 

the total fee leviable ] 
N.B.- Trades conducted for more than 15 days will 

not be considered as temporary . 
IV . Coffee Powder - Storing for sale. 
A Class (Abové 10 lb. at a time) 

3 
B Class (Up to 10 lb. do . 

25 
V. Tea Dust - Storing for sale . 
A Class (Above 200 lb. at a time) 

10 
B Class 100 lb. up to 200 lb. at a 

time) 4 
C Class 

50 100 

do. 2 
Class (Upto 50 lb. at a time) 

1 
VI. Eggs - Storing for sale . 
A Class ( Above 100 Eggs at a time) 

5 
B Class (Up to 100 

do . 
VII. Items not included under 32 ( I) to (VI) 

and those in the opinion of the Execu 
tive Authority are to be combustible for 

each item Rs. 3 to Rs. 25 . 
33. Condiments - Manufacturing 

2 
34. Confectionary - Storing for human consump 

tion ( for other than domestic use .) 
A Class ( Above 140 lb. at a time) 

10 
B Class do. 28 lb. up to 140 lb.) 

5 
C Class (Up to 28 lb. at a time) 

0 25 
35. Copra - Preparing or storing or selling whole 

sale . 


9 


Free 


15 


7 


St. 
No. 


SCHEDULE- (contd.) 

Particulars. 


Rate per 
annum . 


wa 


.. 


Rs. np . 
36 Cotton , Cotton refuse and Cotton seed - Storing 

I. Cotton and cotton refuse -- for each 4 cwts . 

or fraction thereof Re. 1, subject to a 

maximum of Rs, 150. 
II . Cotton seed 

A Class (above 3 cwts . at a time) 
B Class (up to 3 cwts, at a time) 

25 
37 Cowdung Cakes 

Onnitted 
38 Dyes - Packing 

6 
39 Explosives - Storing 

15 
40 Fibre - Storing or selling 
I. Incha ( m ) wholesale 

6 
II. Other Fibres - Rates as in item No. 27 
41 Fat - Storing 

6 
42 Fins - Storing 

6 
43 Firewood - Storing or selling 

A Class ( Storing on a Ground area above 
200 sq . ft. at a time ) 

15 
B Class ( do. do. up to 200 s . ft. do.) 7 50 
44 Fireworks - Storing 

10 
45 Fish - Storing 
A Class ( above 3 candies at a time) 

50 
B Class (up to 3 candies 

do . 

Free 
46 Fish Oil - Storing 

10 
47 Flax 

Omitted 
48 Fleshings 

do . 
49 Flour 

do . 
50 Fuel - Using for any industrial purposes 12 
51 Fulminate of Mercury - Storing 

6 
52 Furniture - Making or storing for sale 

A Class ( Storing above the value of Rs. 500 
at a time) 

20 
B Class ( do. up to the value ofRs. 500 do.) 10 
53 Gas - Storing 
I. Welding Gas (Storing for the use of 
welding purposes) 

10 
II . Other Gas 

50 
( Those who have taken license under 

item No.1 are exempted from taking 
license under item No. 53, if it is 
stored for the purpose ofmanufactu 

ring that item ) 
54 Ghee - Storing for sale 
A Class (above 28 lbs . at a time) 

12 
B Class (above 14 lbs. up to 28 lbs, at a time) 6 
C Class (up to 14 lbs. at a time) 

0 25 
(No license is required for medicated Ghee ) 
55 Gold Refining 

20 


8 


SCHEDULE- ( contd .) 

Particulars. 


Sl. 
No. 


Rate per 


annum . 
Rs. 


nP . 


60 


30 
15 
10 


3 


6 


25 


.. 


24 


12 
6 
Free 


56. Grains - Selling wholesale or storing for 

wholesale trade. 
A Class ( Storing above 150 cwts , at a time) 
B Class ( do . 75 cwts up to 150 cwts . 

at a time) 
C Class do . 50 do . 75 do . ) 
D Class ( do . 10 do . 

50 do . ) 
( A total quantity up to 10 cwts. inclu 

sive of all kinds of grains in stock at 
a timewillnotbe considered as whole 

sale ) 
57 Gram - Husking by machinery 
58 Ground nut-- Selling wholesale or storing for 
wholesale trade 

(Quantities up to 5 cwts , at a time will 

not be considered as wholesale ) 
59 Gun Cotton - Storing 
60 Gunny Bags – Storing. 

A Class (above 5000 Bags at a time) 
B Class (above 2500 Bags up to 5000 Bags 

at a time) 
C Class ( do 500 do 2500 do. ) 

D Class (up to 500 Bags at a time) 
61 Gun Powder - Storing . 

A Class (above 25 lbs. at a time) 

B Class (up to 25 lbs. at a time) 
62 Hair - Storing 
63 Hay – Storing for sale 
64 Hemp - Storing for sale . 

A Class (above 28 lbs. at a time) 

B Class ( upto 28 lbs. do . 
65 Hides - Storing 
66 Hooks – Storing 
67 Horns - Storing 
68 Ice - Manufacturing 
69 Jaggery - Storing or selling wholesale 

(Quantities up to 3 cwts. will not be consi 

dered as wholesale trade) 
70 Jute - Storing for sale. 

A Class ( above 28 lbs. at a time) 

B Class (up to 28 lbs . at a time) 
71 Kakhi 

omitted 
72 Lac - Storing for sale 
73 Lead - Melting 
74 Leather - Storing 
A Class (quantities above the value of 

Rs. 1000 at a time) 


10 
5 
6 
3 


3 

Tree 
30 
3 

3 
25 

6 


2 
Free 


6 
6 


30 


Rates per 


SCHEDULE- (contd.) 
Sl. 

Particulars . 
No. 

annum . 

Rs. np. 
B Class (Quantities above the value of 

Rs. 500 upto Rs. 1000 at a time) 24 
C Class do . do. 

Rs. 100 upto 
Rs. 500 do 

12 
D Class ( 

do. 

up to Rs. 100 at a tiine) Free 
75 Lime - Storing or manufacturing. 
1. Lime- manufacturing per Klin . 

25 
II . Lime- Storing for sale 

12 
(If license is obtained for I, no license 

is required for II ) 
76 Lime Shells – Storing 

10 
(if license is obtained under 75 ( I) no 

license is necessary under this item ) 
77 Manure - Storing. 

I. ChemicalManure - Storing. 
A Class (above 20 tons at a time) 

50 
B Class (above 5 tons uplo 20 tons at a 
time) 

20 
C Class (upto 5 tons at a time ) 

Free 
II. Other Manures. 
A Class ( Storing on a ground area above 
100 sq. ft. at a time) 

6 
B Class (do . do . upto 100 sq . ft. do.) 3 
III. Catile Manure -- Storing in places where 

more than 6 heads of cattle are kept 
IV Chemical Manure - Manufacturing. 

Rates as in item No. 20 (II) 
78 Machinery - Using for any Industrial purposes . 
I. i. Electrical Machinery ( upto 5 H. P.) 
( Including B.HP) 

15 
ii. Do. (Above 5 H. P. upto 10 H. P.) 30 
iii . Do. ( do. 10 H. P. upto 20 H. P.) . 75 
iv . Do. ( do. 20 H. P. upto 50 H. P.) 150 

v . Do. ( do. 50 H. P. upto 100 H. P.) 300 
vi. Do. for every additional 5 H. P. or 

fraction thereof Rs. 15 subject to a 

maximum of Rs. 1000 . 
II. Other Machinery. 
i. Upto 10 H. P. 

45 
ii. Above 10 H.P. upto 50 H. P. 

225 
iii . Do 50 H P. upto 100 H. P. 

450 
iy . For every additional 5 H. P. or 

fiaction thereofR. 22:50 subject to 

a maximum of Rs. 1000. 
G. 3566 


:: 


3 


.. 


10 


Rates per 


es 


.. 


. 


Free 


SCHEDULE- ( contd .) 
Sl. 

Particulars . 
No. 

annum , 

Rs. nP. 
III. Installation of Rectifiers and Transformers 

in all places including Cinema Theatre 
irrespective of K. V. A. Capacity , for 
each 

30 
N. B. For each installation under Section 262 

the rates are same as above . 
IV . Machinery running by ManualLabour for 

each (Sewing Mechines are exempted ) 5 
79 Matches - Storing . 
I. A Class (Storing above 50 Gross at a 
time) 

12 
B Class (Storing above 25 Gross upto 
50 Gross at a time) 

6 
C Class ( Storing above 5 Gross upto 

25 Gross at a time ) 
D Class ( Storing above 1 Gross upto 
5 Gross at a time) 

1 
E Class (upto I Gross at a time) 
II. Manufacturing Matches by means of 
Matchinery 

250 
80 Meat - Storing for sale 

6 
81 Metals - Beating, Breaking, hammering and 

casting etc. 
I. Metal Factory ( Aluminium , Iron , Steel 
and other metals ) 

Rates as in item No. 20 ( II) 
II. Gold and Silver Workshop . 
A Class (Where more than 5 persons 
work ) 

25 
B Class (Where more than 3 upto 5 
persons work ) 

10 
C Class (Upto 2 persons work ) 

Free 
III. Blacksmithy . 
A Class (Where more than 5 persons 
work ) 

10 
B Class (Where more than 3 upto 5 
persons work ) 

5 
C Class (Where upto 2 persons work ) 

Free 
IV . Smithy - Where work on other metals are 

done . Rates as in item No. 81 (III) 
82 Nitro Compound - Storing 

25 
83 Nitro Glycerine - Storing 

25 
84 Nitro Mixture - Storing 

25 
(For items 23, 59, 82, 83 and 84 only 
one license is necessary ) 


.. 


Rates per 


Rs. 


SCHEDULE- ( contd .) 
SL 

Particulars . 
No. 

annum . 

nP . 
85 Offal - Storing for sale 

3 
86 Oil - Storing. 
I. Lemongrass Oil, 

(For each 100 gallons or fraction thereof 

Rs. 10 subject to a maximum of Rs. 150) 
II. Vegetable Oil. 
A Class (Above 80 gallons at a time) 

25 
B Class (Above 8 gallons upto 80 gallons 
at a time) 

10 
C Class (Above 4 gallons upto 8 gallons 
at a time) 

1 
D Class (Upto 4 gallons at a time) 

Free 
(Perfumed Oil are not exempted vide 

Class D ) 
III. Oil - Boiling. 
A Class ( Above 4 gallons at a time) 

10 
B Class (Upto 4 gallons at a time) 

5 
87 Paddy - Bo:ling or Husking by Machinery 
other than domestic use 

10 
S8 Paper - Manufacturing 

Onnitted . 
89 Petroleum Products - Storing. 
I. Kerosene Oil- (Rs. 5 for each 40 gallons 

or fraction thereof subject to a maximum 
of Rs. 50 upto 8 gallons) 

Free 
II . Diesel Oil. 

Rates as in item No. 89 (I ) 
III. Crude Oil . 

Rates as in item No. 89. (I) 
IV . Any kind of Motor Lubricating Oil or 
Mobile Oil 

6 
V. Other Lubricating Oil of different classes 6 
VI. Grease 

6 
90 Pitch - Storing for sale 

3 
91 Pottery - Manufacturing, 

Rates as in item 15 ( II) 

(Cottage Industries are exempted ) 
92 Rugs - Storing for sale 

12 
93 Resin (including Rosin ) -Storing 

3 
94 Sago - Manufacturing 

6 
95 Saltpetre - Storing 

G 
96 Seekai– Powdering by Machinery 

3 
97 Shellac - Storing for sale 

6 
98 Silk - Manufacturing 

12 
99 Skins - Storing 

30 
(No License under this item need be taken 

if lisence under item 65 has been taken ) 
100 Soap - Manufacturing 

20 


. 


12 


SCHEDULE -- ( contd .) 

Particulars 


si. 


Fees per 


No. 


annum . 


Rs. 


np . 


5 


. 


Omitted 

do . 
do . 


12 


6 


12 


6 


5 
2 
5 


101 Spirits - Storing for sale. 
102 Straw - Storing for sale 
10 Sugar-- Manufacturing 
104 Sugar - candy - Manufacturing 
105 Sulphur- Storing 

A Class ( Above one Cwt, at a time ) 

B Class (Upto one Cwt, at a time) 
106 Surki - Storing for sale 
107 Sweet Meats- toring for human consumption 

(For other than domestic use ) 
Rates as item No 34. (No license under this 

item need be taken if license under item 34 

hrs been taken ) 
108 Tallow - Storing for sale 
109 Tar - Storing for sale 

A Class (Above 6 Cwts . at a time) 

B Class (Upto 6 Cwts , at a time) 
110 Thatching Materials - Storing for sale 
111 Tiles -Manufacturing . Rates as in item No. 16 

(II ) 
112 Timber - Storing or selling 

For each 250 sq . ft . or fraction thereof Rs. 10 

subject to a maximum of Rs. 150 
113 Turpentine - Storing for sale . 

Rates as in item No. 86 ( II) 
114 Wool - Storing for sale 
115 Yarn - Dyeing. 

(i) By Machine Power 

(ii ) By Manual Labour 
116 Guilding or Electroplating 
117 Keeping a Shaving or Hair Dressing Saloon 

For Each seat 

For only one seat 
118 I. Keeping together Pigs, ten or more Sheep , 

two Buffaloes or ten or more heads of 

Cattle 
II. For each Buffaloe in excess of two 
119 Manufacturing articles from which offensive 

or unwholesome smells, fume or dust or noise 

arise 
120 Washing soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes. 

I. By Manual Labour 
II. By Power 


3 


12 

6 
12 


1 


Free 


2 
1 


30 


2 
10 


13 


Table of license fees- ( Concld-) 
Sl. No. Purpose. 

•Fee 

Rs. 
121. In General any purpose or the doing in the 

course of any Industrial process anything 
which in the opinion of the Executive 
Authority is likely to be dangerous to Human 
Life or Health or Property or is likely to 
create or cause a nuisance . 
( i) Morotti Seeds 

A Class (Storing above 20 cwts. at a 
time) 

25 
B Class ( Storing above 3 cwts . uplo 
20 Cwts at a time) 

6 
c Class ( Storing upto 3 c\vts. at a time ) Free . 
(ii) Nuxvomica Seeds - Storing above 6 cwts. 
at a time 

6 
(iii ) Cutting, drying, and storing tender 
Arecanuts ( കളിയാ യ്ക്കും ) 

5t 
(iv ) Work -shop - Repairing Motor Vehicle by 
Manual Labour 

15 
( v ) Items not included under 121 (i) to (iv) 

for each Rs. 3 to Rs. 20 
Note: -No license is necessary under Section 201 

in respect of trades on the Sand Banks 
in connection with Sivarathry Festival 
except item No , 32 (iii ) . 

പരസ്യം. 
1116, ല തിരുവിതാം കൂർ ഡി സ്ത്രിക റ മുനിസിപ്പാലിറ " സ് 
ആ കറ ° 329 -ാം വകുപ്പിൽ വ്യവസ്ഥ ചെയ്തിട്ടുള്ള നടപടികൾ സ്വീകരിച്ച 

ശഷം ആലുവാ മുനിസിപ്പൽ കൗൺസിൽ 26_4_1945. Dis. 257 / 15/ 
LSG . നമ്പർ ഗവണ്മെൻ പ പരസ്യപ്രകാരം പ്രസിദ്ധപ്പെടുത്തിയിരു ന്നതും 
26_3.1957- ലെ ഗവ കുൻ ° ഗസറം മൂന്നാം ഭാഗത്തി ൽ 8ദഗതിചെയ്യു 
പരസ്യപ്പെടുത്തിയിരുന്നതുമായ ലസൻസ് നൽകുന്നതിനു ള്ള പട്ടിക നിര 
ക്കു ക ൾ , ഭദഗതി ചെയ്യണമെന്നു തീരുമാനിച്ചപ്രകാരം ലസൻ സിന 
പുതിയ നിരക്കു ക ൾ 24-7.1958- ലെ VII-ാം നമ്പർ ക ൺസിൽ തീരുമാനമനു 
സരിച്ചു ” അരവദിച്ചിരിക്കു ന്ന തിനാലും; 

മേൽ വിവരിച്ച പാട്ട ക നിരക്കു ക ൾ ടി ആക്റം” 330 (1) -ാം വകുപ്പനു 
സരിച്ചു 12.11.1958_e. MS -1293 / L & LAD നമ്പർ ഉത്തരവു പ്രകാരം 
ഗവണ്മെൻ ” അം ഗീകരിച്ച രി ക്കുന്നതിനാലും; 

ടി ആക്രം330 (2) -ം വകുപ്പും പ്രകാരം ഇതിനോടു അനുബന്ധമായി 
ലത്തിരി കുന്ന പട്ടികയിൽ വിവരിക്കു ന്ന നിരക്കു ക ൾ ഈ പരസ്യം ഗവ 

ഞൻപ് ഗസററിൽ പ്രസിദ്ധം ചെയ്യുന്ന തീയതി മുതൽ പ്രാബാങ്കിൽ 
വരുന്നതാണെന്നു് ഉ പാതു ജനങ്ങളും9 അറിവിലയ്ക്കായി ഇതിനാൽ പരസ്യം 
ചയൂ കാ മറ്റു സ 


14 


ആൻബന്ധം. 

പട്ടിക . 
(261 -ാം വകുപ്പനുസരിച്ചു ) 

വാർഷിക 
ഇ ന ങ്ങൾ 

ഫീസു 
നമ്പർ 

ആ പ് 
1. വായു കടത്തിയ പാനീയങ്ങൾ ഉണ്ടാക്കുക 

1 
2. അലോയനാരും ക യ ര ം 2 ശഖരിക്കു ക 
എ - ക്ലാസ് (ഒരേ സമയം 25 കണ്ടിക്കു മേൽ) 

12 
ബി - ക്ലാസ്ഒരേ സമയം ഒരു ക ണ്ടി സ മ ൽ 25 കണ്ടിവരെ) 6 

സി - ക്ലാസ് ( 8 രേ സമയം ഒരു ക ണ്ടിവരെ) 
3. വെടി ക്കാപ്പു കൾ ശേഖരിക്കു ക 

12 
4 , അടയ്ക്കും വള്ളത്തി ൽ ഇട്ടു ക 

3 
5. മാവു കൊണ്ടും ഉ ണ്ടാ ക്കിയ സാധനങ്ങൾ- ( വീട്ടുപംയാഗത്തി 

നല്ല തെ ) മനുഷ്യാവഹാരത്തിനായി ചുടുക യോ , തയ്യാറാക്കു 
ം യോ , സൂക്ഷിക്കുകയോ. ശഖരിക്കു ക യം, ഉ ണ്ടാ ക്കു കയാ 
ചെയ്യുക. 11 ( പതിനൊന്നാം) -ാം ഇനം ഒഴിച്ചു_ 
(i) എ - ക്ലാസ (ഒരേ സമയം 10 രൂപയ്ക്കു മേൽ വിലവരുന്ന തിനു ) 3 

ബി . ക്ലാസ് ( രേ സമയം 10 രൂപവരെ വില വരുന്നതിനും) 0 •25 
(i ) പർപ്പം ഉണ്ടാ കുന്നതിനു 

0 • 25 
6. ചാരം - ശേഖരിക്കു ക 

3 
7. മുള (Bamboos) - വിലുന്നതിനോ, വാടക യ്ക്കും കൊടുക്കുന്ന 
തിനോ, സാധ ന നിമാ ണ ത്തിനോ ശഖരിക്കു ക് 
(1 ) മുള 

T 0 
( ii ) ഈ ന റ റ 

( iii ) പനമ്പു 
8. ബിസ ”ക്കാം- ( വീട്ടാ വശ്യത്തിന ല്ലാ തെ ) മനു ഷാഹാരത്തി 

നായി ചുടുകയോ തയ്യാറാക്കു കയാ, സൂക്ഷിക്കു കയോ, ശബ 
രിക്കു ക യാ ചെ യ്യു ക 
(6 ) എ - ക്ലാസ് ( 8 മേസമ യം 24റാലിനു മേൽ ശേഖരി 

ക്കു ന്നതിനും) 
ബി - ക്ലാസം (ഒരേ സമയം 12 റാലിൻ 02 ൽ 24 
റാ ത്തൽവരെ) 

2 
സി - ക്ലാസ് ( 8 രേ സമയം 12,റാത്തൽ വ രെ ) 

0 • 25 
(ii ) 1 ബക്ക റി 

15 
9. രകം - ശേഖരിക്കു ക 

T2 
10. എല്ലുക ൾ - ശ ഖ രി ക്കു ക (ഭാരോ ആര ° (100 ) ഘന 
അടിയും അംശത്തിനാ) 

12 
11. റൊട്ടി വീട്ടുപയോഗത്തിനല്ലാ തെ ) ചുടുക യോ , തയ്യാറാക്കു 

ക യാ , സൂക്ഷിക്കു കയാ, ശഖരിക്കുകയോചെയ്യുക - 
എ - ക്ലാസ് ( ദ രേ സമയം 24 റാത്ത ലിനു മേൽ 

5 
ബി ക്ലാസ " ( ഭ രേ സമയം 12 റാത്ത ലിനു മുമൽ 24 റാത്തൽ 

വ രെ ) 
സി - ക്ലാസ് (ഒരേസമയം 12 റാത്തൽവരെ) 

0 • 25 
( ഇനം 8 , 11 എന്നീ വകുപ്പു ക ളിൽഏതെങ്കിലും ഒന്നിനു മാത്രം 

ലസൻസ് എടുത്താൽ മതിയാകുന്നതാണ്.) 
12. ഇഷ്ടിക കൾ - ഉ ണ്ടാക്കുക ( ചു .ഒന്നിനു °) 
13. കർപ്പൂരം ശേഖരിക്കു ക 

(i ) (മര സമയം രണ്ടുറാത്തൽവരെ) 
ii) ( രേ സമയം രണ്ടു റാത്തൽമുതൽ 5 റാത്തൽ വരെ) 
(iii ) കൂടുതലുള്ള 

അഞ്ചു റാത്തലിനോ, അം ശ 
ത്തിനോ, ഒരു രൂപ പ്രകാരം പരമാവധി 

1 0 
14. മെഴുകുതിരികൾ - ഉണ്ടാക്കു ക 


3 
6 


5 


2 


ഫ്രീ 
2 


ാരാ 


12 


T 5 


10 


സി 


വാർ ഷിക 
ഇനങ്ങൾ 

- ഫീസ 
നമ്പർ 

രൂപ 
15. വിരിപ്പുകൾ- ഉ ണ്ടാക്കു ക 

6 
16. കശുവണ്ടി ശഖരി ക്കു ക . 
(i) എ - ക്ലാസ് (ഒരേ സമയം 100 കണ്ടിക്കു മേൽ) 

1 0 0 
ബി - ക്ലാസ് ( രേ സമയം 50 കണ്ടി ക്കു മൽ 100 
കണ്ടിവരെ 

75 
സി - ക്ലാസ ” (ഒരേ സമയം 25 കുണ്ടിക്കുംമൽ 50 
കണ്ടിവ രെ) 

50 
ഡി - ക്ലാസ്(ഒരേ സമയം 5 കണ്ടിക്കു മേൽ 25 കണ്ടിവര) 25 
ഇ - ക്ലാസ് ( ഒരു കണ്ടിക്കു മേൽ 5 ക ണ്ടി വരും ര 
എഫ്- ക്ലാസ് (ഒരേ സമയം ഒരു ക ണ്ടി വരി 

5 
( ii) കശുഅണ്ടിഫാ ക °റററി നടത്തുന്നതിനു 
എ - ക്ലാസ് ( 400 - നു് മേൽ ആളുകൾ പ്രവത്തിക്കുന്ന 
തിനും) 

500 
ബി - ക്ലാസ് ( 200 - നു മേൽ 400 വരെ ആളു ക ൾ പ്രവ 
ത്തിക്കുന്നതിനും) 

400 
ി - ക്ലാസ ” (1 00 - നു മേൽ 200 വ രെ ആ ളു ക ൾ പ്രവ 
ത്തിക്കു ന്നതിനു ) 

200 
ഡി - ക്ലാസ് (50.നു മേൽ 100. വരെ ആളുകൾ പ്രവ 
ത്തിക്കുന്നതിനു °) 

1 00 
ഇ - ക്ലാസ് (25 - നു മേൽ 50 വരെആളുകൾ പ്രവർത്തി 
ക്കു ന്നതിന്) 

50 
എഫ്- ക്ലാസ് (25 വരെആളുകൾ പ്രവർത്തിക്കുന്നതിനും) 25 
17. കുമാരഗട്ടു _ശഖരിക്കു ന്നതിന് 
18. സിമൻ - ഉണ്ടാക്കുന്നതിനു 

T 00:0 
19 , ചാർ ക്കാൾ ( കരി) - ശേഖരിക്കു ന്നതിന് 

മാരോ ആരാ ക്കി റോ , അം ശത്തിനോ, ആം ( 6) രൂപ 
പ്രകാരം പരമാവധി ഇരുപത്തിഅഞ്ചു രൂപ ( 25 ) 
20. രാസയോഗജങ്ങൾ വില്പനയ്ക്കായി ശേഖരിക്കുകയോ, തയ്യാ 

റാ ക്കു ക യാ ചെയ്യു ക 
(1) (i) അലോപ്പതിക്കു വില്പനയ്ക്കായി ശ ഖരിക്കു ക 

എ - ക്ലാസ ” (Drug Rules 20 -ം 21 -ം നമ്പർ ഫാറങ്ങ 

ളിൽ ഉൾപ്പെട്ടു ” ലസൻസ് ചുമത്തപ്പെടുന്ന 

തിനു്) 
ബി.ക്ലാസ് (Drug Rules 20 എ നമ്പർ ഫാറത്തിൽ 

ഉൾപ്പട്ടു° ലൈസൻസ് ചുമത്തപ്പെടുന്നതിന്) 5 
(ii ) ആയുംമരുന്നുകൾ വില്പനയ്ക്ക്ആയി ശേഖരിക്കുക 
എ -ക്ലാസ് ( സെയിൽസ്ടാഷ് എ ൾ അനുസരിച്ചു് 
രജിസ്റ്റർ ചെയ്യപ്പെടുത്തി സ് 

25 
ബി - ക്ലാസ്( മേൽ ര ൾപ്രകാരം ഒഴിവാക്ക പ്പെട്ടതിന്) 10 
(iii ) 4 ഹാമിയോപ്പതിക്കു _വില്പനയ്ക്കായി ശേഖരിക്കു ക 
T 0 
(iv ) കാരം ( Washing soda ) വില്പനയ്ക്കായി ശയ 

രിക്കുക) - 
എ - ക്ലാസ് (ഒരേ സമയം രണ്ടു ചാ ക്കിനു മേൽ 

രിക്കുന്നതിനു ) 

ബി -ക്ലാസ് (ഒരേ സമയം രണ്ടു ചാ വരെ) 
( 2 ) ( v ) രാസയോഗജങ്ങ ൾ തയ്യാറാ ക്കു ക 
ഏ - ക്ലാസ് :800 - നു മേൽ ആ ക ൾ പ്രവർത്തിക്കു ന്ന 
തിന്) 

1000 


- 


25 


g ശയ 


TO 
- ഫ്രീ 


16 


വാർ ഷിക 
ഫീസ 


ഇനങ്ങൾ 


നമ്പർ 


200 


un 


- 4 


ബി ക്ലാസ് ( 400 നു മേൽ 800 വരെ ആളുകൾ പ്രവ 
ത്തിക്കു ന്ന തിനും) 

8 0 0 
യി -ക്ലാസ് ( 20. 0- നു മേൽ 400 വ രെ ആളുകൾ പ്രവ 
ിക്കു ന്നതിനു ) 

400 
ഡി.ക്ലാസ " (1 00- നു മേൽ 200 വരെ ആളു ക ൾ പ്രവ 

ത്തിക്കുന്നതിനു 
ഇ.ക്ലാ വ ° 50 നു മേ ൽ 100 വർആളു കൾ പ്രവർത്തി 
ക്കു ന്നതിനു " 

1 00 
എ ഫ് - ക്ലാസം ( 25 - നു മേൽ 50 വരെ ആളു ക ൾ പ്രവത്തി 
ക്കുന്നതിനും) 

50 
ജി - ക്ലം സ ° ( 1 0 നു മേൽ 25 വരെആളു ക ൾ പ്രവർത്തി 
ക്കു ന്നതിനും) 

25 
എ ഇ -ക്ലാസ ° ( 5 ന • മേൽ 10 വരെ ആളുകൾ പ്രവത്തി 
കുന്ന തി ന് ) 

T 0 
എ - ക്ലാസ് (5 വരെ ആളുകൾ പ്രവത്തിക്കുന്നതിനു ) 5 
21 , മുള ക യ യ ം ഉകാണു പാടിക്കു ക 
22. മുള കു ” (ഉണങ്ങിയതു") - മൊത്തമായി വില ക യോ , മാ അത്ത 
കച്ചവടത്തിനായി a ഖരീക്കു ക യോ നചയ്യുക 

20 
(മാരാ സമയം മൂന്നും അന്തർവ രെ മൊത്തമായി പരിഗണി 

ക്കു ന്നതല്ല ) 
23. കളോ റാം മികച്ചർ (Chlorate MIixture) - യരിക്കുക 25 
24. സിൻഡഴ° സ് ( കരി) -ശേഖരിക്കു ക 

എ.ക്ലാസ് (ഒരേ സമയം 100 ചതുരശ്ര അടിക്കു മേൽ 
സ്ഥലത്തു ) 

6 
ബി.ക്ലാസ്(ഒരേ സമയം 100 ചതുരശ്ര അടിവരെസ്ഥലത്തു , 3 
25. തുണികൾ_ചായം പിടിപ്പിക്കും ക 
എ - ക്ലാസ് ( യ ന്ത്ര ശകതി കാ ണ്ട് 

ചായ - പിടിപ്പിക്കു 
ക യാ , പിൻ ചെ യ്യുക യോ ചെയ്യുന്നതിനു °) , 25 
ബി ക്ലാസ് (മനു ഷ്യശക്തി കൊണ്ടും ചായം പിടിപ്പിക്കു 
കയാ, പ്രിൻറ്ചെയ്യുക ായംചെയ്യുന്നതിനു ) 

6 
26 കൽ ക്കരി_ഗഖരി ക്കുക- 

ഒാരോ 25 ടണ്ണിനോ അംശത്തിനോ 
പരമാവധി 

15 
21. 2 ത ജമാ ചകിരി g ശഖരിക്കു ക 
എ ക്ലാസ ” ( രേ സമയം 10 കണ്ടിക്കു മേൽ) 

2 4 
ബി ക്ലാസ് (ഒരേ സമയം 5 ക ണ്ടിക്കുംമൽ 10 കണ്ടിവരെ) 12 
സി.ക്ലാസ " (മര സമയം 1 ക ണ്ടിക്കു മേൽ 5 ക ണ്ടി വരെ) 
ഡി - ക്ലാസം (ഒരേ സമയം 100 റാത്തലിനു മേൽ | കണ്ടി 

വ രെ ) 
ഇ.ക്ലാ സ " (മര സമയം 1 00 റാത്ത ൽ വ രെ ) 

0.25 
28, തേങ്ങ യു 5 താണ്ടും ഭാ ലമടലും വെള്ളത്തിലിടുക 

6 
29. ചിരട്ട വ്യാപാരത്തിനായി ശയരിക്കു ക 

3 
30. ഇഴ യ ർ_വില്പനയ്ക്കായി ശേഖരിക്കു ക 

( ഇനം 27- ൻറ നിര ക്കനുസരിച്ചു് ഫീസ് വസൂൽചെയ്യ 

ണ്ടതാണു ) 
31. തീ പിടിക്കുന്ന സാധനം ശേഖരിക്കും ക 
(1 ) ഫിലിംസ 
(i ) സിനിമാ ഫിലിംസ 

50 


3 


17 


ക 


വാർഷിക, 
വിവരം 

ഫീസ 
ന മ്പ ർ 

ള പ് 
II. തുണിത്തരങ്ങൾ ( സിൽ ആ ", കമ്പളി, ആൽ, തുണി 

കൊണ്ടുണ്ടാക്കിയ സാധനങ്ങൾ ഉൾപ്പെടെ) 
എ - ക്ലാസ് (ഒരേ സമയം 20,000 രൂപയ്ക്കു മേൽ വരുന്ന 
യാ ക്കു ° ശേഖരിക്കുന്നതി നു ") 

5 0 
ബി - ക്ലാസ് ഒരേ സമയം 10,000 രൂപയ്ക്കു മേൽ 20,00 

രൂപ വരെ വിലവരുന്ന സ്റ്റാക്കും ശരിക്കു ന്നതിനു ")20 
സി - ക്ലാസ ” (ഒരേ സമയം 5,000 രൂപയ്ക്കും മേൽ 10,000 

രൂപവരെ വിലവരുന്ന സ്റ്റാക്ക ° ശിവരിക്കുന്ന തിനു") 10 
ഡി - ക്ലാസ ” (ഒരേ സമയം 5,000 രൂപ വരെ വിലവരുന്നി 

സ്റ്റാ ക്കു ശേഖരിക്കുന്നതിനും) 
III, അസംസ്കൃ ത റബ്ബർ -ശേഖരിക്കു ക 
എ - ക്ലാസ് ( രേ സമയം 10 അന്തറിനു മേൽ ശയരി 
ക്കുന്ന തി നു 9) 

20 
ബി - ക്ലാസ് (ഭാരേ സമയം 10 അന്തർവരെ ശേഖരിക്കു 
ന്ന തിനു ) 

To 
IV. 

ടയംടൂബും വി ൽപ്പനയ്ക്കായി ശേഖരിക്കുന്നതിനു _ 
(1) മാ പാർ ടയറം 5. ബും 

15 
( ii) സൈക്കിൾ ടയം ടൂ ബും 

3 
Iy . (i) - നു ” ലസൻസ് എടുത്തിട്ടുള്ളവർ, Iv . (i) 

എടും ക ണ്ട ആവശ്യമില്ല 
. ബീഡി ഇ ല_വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 
എ - ക്ലാസ ” (ഒാരോ സമയം 10 ചാ ക്കിനു മേൽ for வ 
രിക്കു ന്നതിനും) 

T 0 
ബി - ക്ലാസ (@ രേ സമയം 10 ാക്കു വ രെ ar ഖരി 
ന്നതിനു 9) 

5 
VI. പായ അ ര ങ്ങ ൾ -വിൽപ്പന ക്കായ ശേഖരിക്കുന്ന 
തിനു 

10 
VII. കുടകൾ- ( വിൽപ്പനയ്ക്കും യി ശേഖരിക്കു ക 

ഇനം 31 ( II ) അനു സരിച്ചും ലസൻസ ” എടു 

ത്തിട്ടുള്ള വർ ഇ ഒ ലൈസൻസ് എടുക്ക ണ്ട ആവശ്യമില്ല . 
VIII. ക 8 ലാസുകൾ വില്പനയ്ക്കായി ശയരി ക്കു ക 
(i) അച്ചടി ക്കുന്നതിനും എഴുതുന്നതിനുമു ള്ള കടലാസു 
എ ക്ലാസ ” (ഒരേസമയം 50 ടീമിനു മേൽ) 

15 
ബി ക്ലാസ് ( ർ സമയം 20 റീമിയ മൽ 50 
റിം വ രെ ) 

10 
(ഒരേ സമയം 10 റീമിനു മൽ 20 റീം 
വരെ) 

5 
ഡി ക്ലാസം (ഒരേ സമയം 10 മീം വരെ) 
(ii) മറ തരം കടലാസു കൾ 
എ ക്ലാസ ” ( ഒര സമയം 5 അന്തറിൻ മ ൽ ശഖരി 
ക്കുന്ന തിനും) 

15 
ബി ക്ലംസ് ( ഭാര സമയം 5 അ ന്തർവരെ ശേഖരി 
ക്കു ന്ന തി ന് ) 

0.25 
( ഇനം VIII- (i) -നും ലസൻസ് എടുത്തിട്ടുള്ള 

വർ ഈ ഉ ലസൻസ് എടുംകണ്ട ആവശ്യമില്ല ) 
IX . റബ്ബർ സാധനങ്ങൾ ( റബ്ബർ വള ക ള ം റബ്ബർ കളി 

ക്കാപ്പുക ളും ഉൾപ്പെടെ) വില്പനക്കായി ശേഖരി 
ക്കു ക 
എ-ക്ലാസ് (@vരസമയം 1000 രൂപയ്ക്കു മേൽ വില 
വരുന്ന സ്റ്റാക്കിനും) 

TO 
G. 3566. 


സി ക്ലാസ 


ി 


18 


നമ്പർ 


വാർഷിക 
വിവരം 

aീസ 

രൂപ. 
ബി.ക്ലാ സ ( സമയ 1 000 രൂപാവ രെ വില 
വരുന്ന സ്റ്റാക്കി നു ) 

5 
x-ഇനം 31 - ൽ 1 മുതൽ IX വരെയുള്ള ഇനങ്ങളിൽ 

പെടാത്തതും എക്സിക്യൂട്ടീവ് ഉദ്യോഗസ്ഥൻ 
" അ ഭിപ്രായത്തിൽ, തീ പിടിക്കു ന്നതാണെന്നു തോന്നു 
ന്നതുമായ മാരോ ഇനത്തിനും 

T 0 
നാട്ടു”-ഇനം 31 (IV) (1) നു ” ലെസൻസ് എടുത്തി 
ട്ടുണ്ടെങ്കിൽ 31 IX- ന് ലസൻസ എടുംകണ്ട 

തില്ല . 
32 ,. തീററ്റിസാധനങ്ങൾ -- ( വീട്ടുപയോഗത്തിനല്ലാ ) മൻ 

ഷാഹാരത്തിനായി പാകം ചെയ്യുക യാ , ശേഖരി 

ക്കു കയോചെയ്യുക . 
I. ഹാ ട്ട ൽ നടത്തുന്നതി നു 

എ - ക്ലാസ് (പ്രതിമാസം 45 രൂപയ്ക്കു മേൽ വാട ക 
മതിക്കുന്ന സ്ഥലത്തു ഹോട്ടൽ നടത്തുന്നതിനു ") 

25 
ബി - ക്ലാസ്” ( പ്രതിമാസം 30 രൂപയ്ക്കു മേൽ 45 രൂപ 
വരെ വാട ക മതിക്കുന്ന സ്ഥലത്തു ഹോട്ടൽ നട 
ത്തുന്നതിനു ) 

15 
സി - ക്ലാസ് ( പ്രതിമാസം 15 രൂപയ്ക്കു മേൽ 30 
രൂപ വര വാദ ക മതിക്കുന്ന സ്ഥലത്ത് ഹോട്ടൽ 
നട ത്തുന്നതിനു ") 

1 0 
ഡി -ക്ലാസ് പ്രതിമാസം 15 രൂപാവരെ വാട ക 
മതിക്കുന്ന സ്ഥലത്തു ഹോട്ടൽ നടത്തുന്നതിനു ) 

5 
II. ചാ യ ക ട യാ , കാ ഫിഹ സാ , നട ത്തുന്നതിനു ം , 

മേൽ വിവരിച്ച കണക്കനുസരിച്ച് ഫീസ് വസൂൽ 
ചെയ്യേണ്ടതാണ്. 

(32 (I) 
നാട്ടു –ഇനം 3 2 I നാ , II നാ , III നോ , ചെസ 

ൻസ് എടുത്തിട്ടു ക ണ്ടെങ്കിൽ ഇനം 5 , 8 (I) , 11 , 
3 2- (IV) മുത ൽ ( VII) വരേയു ം , 33, 1 07 എ ന്നാ 
ഇനങ്ങൾക്കു " പ്ര ത്യ കം ലസൻസ് എടുക്കണ്ട 
തില്ല . ഇനം 32 (I) , (II) - , റിഫ്രഷ്ട മെൻ 
സ്റ്റാളോ, കാൻറിനോ, നടത്തുന്നതിനു കൂട്ടി. ബാധ 

കമാണു . 
III . താ ലും ലികമാ യി രു ഹാട്ടലുകള , ചായ കട ക ളാ 

ശിവരാത്രി മുതലായ ഉത്സവാദികൾ പ്രമാണിച്ചു 

നടത്തുന്നതിനു 
(i) എ - ക്ലാസ ഹോട്ടൽ 

6 
. ബി - ക്ലാസ ഹോട്ടൽ 

സി - ക്ലാസ ഹോട്ടൽ 
(ii ) എ ക്ലാസ് ചായ ക്ക ട 

ബി - ക്ലാസ് ചായ കട 

സി- ക്ലാസ് ചായ കട 
ഇനം 32- ( III ) 

(i) , (ii) ഇനങ്ങൾക്കു പ്ര തുക 
ലസൻസും എടുക്കണ്ടതും, എന്നാൽ എന്നും, രണ്ടും 
ഇനങ്ങൾ ഒരുമിച്ചു നടത്തുകയാ ണെങ്കിൽ ഒരു ക 
ഫീസി ൻറ 75 ശതമാനം മാത്രം ഉടു ക്കിയാൽ മതി. 

യാകു ന്നതുമാണു . 
N. B. ഇതനുസരിച്ചും 15 ദിവസത്തിൽ കൂടുതൽ കച്ച 

വടം നടത്തിയാൽ സ്ഥിരവ്യാപാരമായി ഗണിക്ക 
പ്പെടും. 


دیا 


19 . 


- 


ഫ്രി 


വാർഷിക 
കമ വിവരം 

ഫീസ് 
നമ്പർ 

രൂപ 
IV . കാപ്പിപ്പൊടി - വില്പനയ്ക്കായി ശേഖരി ക്കു ക . 
എ - ക്ലാസ (ഒരേ സമയം 10 റാത്ത ലിനു മേൽ) 

3 
ബി- ക്ലാസ (ഒരേസമയം 10 റാത്തൽ വരെ) 

0. 25 
V. തേയില - വില്പനയ്ക്കായി ശഖരിക്കു ക . 
എ - ക്ലാസ 

( രസമയം 2 00 റാത്തലിനു മേൽ) T 0 
ബി - ക്ലാസം (100 റാത്തലിനു മൽ 200 റാത്തൽവരെ) 4 
സി - ക്ലാസ് (ഒരേ സമയം 50 റാ ലിനു മേൽ 
1 00 റാത്തൽ വരെ) 

ഡി - ക്ലാസം (മരേസ മയം 50 റാത്തൽവരെ) 
VI. മുട്ട വില്പനക്കായി ശേഖരിക്കു ക . 

എ - ക്ലാസ (ഒരേസമയം 100 - നു മേൽ ശേഖരിക്കു 
ന്നതിനു 

5 
ബി - ക്ലാസ ” (ഒരേസമയം 100 വരെ ശേഖരിക്കുന്ന 

തിനും) 
VII. 

മേൽ പറ ഞ്ഞവ കൂടാതെ എക്സിക്യൂട്ടീവു ° 203ാഗ 

സ്ഥ ന റ അഭിപ്രായത്തിൽ തീറാസാ ധനമന്നും 
തോന്നുന്ന ഒാരോ ഇനത്തിന്നും 3 രൂപ മുതൽ 25 

രൂപ വരെഫീസു ചുമത്താവുന്നതാണ 
23 , വ്യ ക്തജനങ്ങൾ ഉണ്ടാക്കു ക ( Condiments ) 

2 
34. മിഠായി- ( വീട്ടുപയോഗത്തിനല്ലാമത ) വിൽപന ക്കായി 

ശേഖരിക്കു ക 
എ - ക്ലാസ് (ഒരേ സമയം 140 റാത്തലിനു മൽ) 

IO 
ബി -ക്ലാസ് (ഒരേസമയം 28 റാത്തലിനു മേൽ 140 
റാത്തൽ വരെ) 

5 
സി - ക്ലാസ ” (ഒരേസമയം 28 റാത്തൽവരെ) 0.25 
35 , കാപ്പ- (തയ്യാറാക്കു ക യോ , ശഖരിക്കു ക യോ , 
മായി വിൽക്കുകയോചെയ്യുക) 

15 
36. പ ഞ്ഞി , കരടുപ ഞഞ്ഞി, പഞ്ഞിക്കുരു , ശേഖരിക്കും ക 
I. പഞഞ്ഞി, കരടുപ ഞ്ഞി . 

ഒാരോ നാലു് അന്തറിനോ, അം ശത്തിനാ 

പരമാവധി 
II. പഞ്ഞിക്കു രു 

എ - ക്ലാസ ”. (ഒരേ സമയം മൂന്നു” അന്തറിനു മേൽ) 5 

ബി - ക്ലാസ് (ഒരേസമയം മൂന്നു അന്തർവ രെ ) 0.25 
31. ചാണക വരളി 

Omitted 
38 ചാ യങ്ങൾ_പാതിഞ്ഞുകെട്ടുന്നതിനു 

6 
39. ഒ വടി പാട്ടുന്ന സാധനങ്ങൾ ശേഖരിക്കുന്നതിനു 15 
40 . നാ ആ _ ശരിക്കു ക യാ , വിൽക്കു ക യാ ചെയ്യുക 

I. ഇ ഞ്ച മൊത്തവ്യാപാരം ചെയ്യുന്നതിനും 
II. മറ തരം നാരുകൾ 

ഇനം 27 അനു സരിച്ചും ഉള്ള നിരക്കു ക ൾ വസുൽ 

ചെയ്യേണ്ടതാണു . 
41. കാപ്പ _ ശഖരിക്കു ന്നതിനു 

6 
42. ചെകിള ക ൾ ശഖരിക്കു ക 

6 
43. വിറകു _വിൽ ക്കു കയാ, വരിക്കുക ക യാ , ചെയ്യു ക 

എ - ക്ലാ സ ( രേസമയം 200 ചതുരശ്ര ക 
മേൽ സ്ഥലത്തു ° 4 ശഖരിക്കുന്നതിന്) 

15 
ബി - കാസം ( സ മയം 200 ച . അടി വരെ 
സ്ഥലത്തു ശഖരിക്കു ന്ന തിനു °) 

7.50 


മാ താ 


150 


6 


2 0 


do . 


20 


വാ ർ ജി ക 
വിവര 

oീസ 
ന വർ 

രൂപ 
44, രവടി കേട്ടു ശേഖരിക്കു ന്നതിനു 

"10 
45 , മത്സ്യം ശേഖരിക്കുക. 
എ - ക്ലാസ് ( രസമയം 3 ക ണ്ടിക്കു മേൽ 

50 
ബി- ക്ലാസ ° (ഒരേസമയം 3 കണ്ടിവ രെ) 

ഫ്രി 
46 , മിനെണ്ണ - ശേഖരിക്കുന്നതിനു 

T 0 
47 ഫാക്സ് - 

Omitted 
48. മാംസനിറത്തിലുള്ള തുണികൾ 
49. മാവു പൊടി 

do . 
50 ഇന്ധനം (Fuel) 

വ വസായസംബന്ധമായ വല്ല കായത്തിനും ഈ പ് 
യാഗിക്കു ക 

12 
51. ഫൾമിനേറം ഒാഫ് മർക്കു റി - ശേഖരിക്കു ക . 

6 
52 വീട്ടുസാമാനങ്ങൾ (Furnituate ) ഉണ്ടാക്കു ക യാ , വില 

നയ്ക്കായി ശേഖരിക്കുകയോചെയ്യുക 
എ - ക്ലാസ്” (ഒരേ സമയം 500 രൂപയ്ക്കും മേൽ വില 
വരുന്ന സ്റ്റം കിൻ ) 
ബി - ക്ലാസ് (ഒരേ സമയം 500 രൂപ വരെ വില 
വരുന്ന സ്റ്റാ ക്കിൻ°) 

T 0 
53. ഗ്യാസ - ശഖരിക്കുന്നത് ന 
I. വെൽഡിംഗ് ഗ ാസ് വെൽഡിംഗ്ആവശ ത്തി 
നായി ശേഖരിക്കു ക് 

10 
II . മറകതരം ഗാസ - 

50 
നാട്ടു”-ഇനം ഒന്നും അനുസരിച്ചു - ( വായു കലത്തിയ 
പാനീയ ങ്ങൾ ) 

ലൈസൻസ എടുത്തിട്ടുള്ള വർ 
അതി ൻറ ആവശ്യത്തിനു മാത്രം ഗാസ് ശേഖരി 
ക്കുന്ന ഈ ഇനം53 അനുസരിച്ചുള്ളഹീസിൽ നിന്നും 

ഒഴിവാ ക്കിയിരിക്കുന്നു 
54. നെയ്യു - വില്പനയ്ക്കായി ശേഖരിക്കു ക 

എ - ക്ലാസ (ഒരേസമയം 28റാലിൻ മേൽ) 12 
ബി- ക്ലാസ് (ഒരേസമയം 14 റാത്തലിനാമൽ 28 
റാത്തൽ വരെ) 
സി - കാ സ് (ഒരേസമയം 14 റാത്തൽ വ ര 

0.25 
നാട്ടു ”-ദൗഷധി കരിക്കപ്പെട്ട ഒനയ്ക്കുള് ഇ ന 

ൻ സ ° ആവശ്യമില്ല . 
55. സ്വർണ്ണം- ( ശുദ്ധീകരിക്കുക) 

20 
56. ധാന്യ ങ്ങ ൾ മൊത്തമായി വിൽക്കു ക യാ , മൊത്തകച്ചവട 

ത്തിനായി ശേഖരിക്കു ക യാ ചെയ്യുക . 
എ - ക്ലാസ് ( 8 രേസമയം 150 അന്തറ നു മേൽ) 60 
ബി ക്ലാസ് (ഒരേസമയം 75 അന്തറിനു മേൽ 150 
അന്തർവ രെ ) 

3 0 
സി- ക്ലാസ് 

(ഒരേസമയം 50 അന്തറിനുമേൽ 75 
അന്തർ വര) 

15 
ഡി- ക്ലാസ (ഒരേസമയം 10 അന്തം) നു മേൽ 50 
അന്തർവ ര 

T 0 
നാട്ടു” - ദ രേസമയം എല്ലാത്തരം ധാന്യങ്ങളുംകൂടി 10 

അൽ ത ർ വ ര മാത്തവ്യാപാരമാ യി പരിഗണി 
കാ ന്നത് . 


6 


സ 


2 


3 


വാർഷിക 
വിവരം 

ഫീസ 
നമ്പർ 

പ 
58. നില കടല_മൊത്തമായി വ ത ക യാ , ഒമാ യ കച്ച 
വടത്തിനായി ശേഖരിക്കും ക്യാ ചെയ്യും. 

6 
നാട്ടു് - രസമ യം അഞ്ചു “ അന്തർ വ ര മാ മാ യി 

പരി ഗണിക്കു ന്നത് ല്ല . 
59. ഗൺ കാളൺ ( Gun cotton ) 

0 ശഖരിക്കുക . 

25 
6 0 , ചാ_ ശഖരി ക 
എ -ക്ലാസ ” (ഒരേസമയം 5000 ചാക്കിനു മേൽ) 

24 
ബി -ക്ലാസ " (ഒരേ സമയം 2,500 - നു മ 5000 വ ഒ 0 ) 12 
ി - ക്ലാസ് ( സ മയം 500 - നു മേൽ 2,500 വ മരി 

6 
ഡി-ക്ലാസ് (മരസമയം 500 വാര) 
61. വെടിമരുന്നു _ « ഖരിക്കുന്നതിനു 
എ ക്ലം സ് 

( 9 രേസമയം 25 റാത്ത ല ന നമൽ) TU 
ബി - ക്ലാസ് (ഒരേസമയം 25 റാന്തൽ വം ) 

5 
62. തലമുടി -8 ശഖരിക്കുക. 

6 
63. വ ാൽ വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 

3 
64 . ചണം - ( വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 
എ - ജാസ ” ( ഒ 2 ( സമയം 28 റാലിനു 1 2 ൽ ) 

3 
ബി - ക്ലാസ് (ഒരേസമയം 28 റാത്തൽവരെ) 
65. തുകലുക ൾ ( Hides) ശഖരിക്കുക ക 

30 
66. ക ക മ്പുകൾ ( Hools) ശ ഖരിക്കു ക 
67." കാമ്പു കൾ ( Hons) a ce ഖരിക്കും ക 

3 
68 , സ്സ് ( Ice) ഉ ണ്ടാക്കു ക 

25 
69. കരിപ്പു കട്ടി - ച ക്കര, ശകം ( മൊ മായി ശേഖരിക 

ക യാ , 

മൊത്തമായി വിൽക്കുക യാ ചെയ്യുക ) 
നാട്ടു” - രസമയം മൂന്നും അ ന്തർ വ ര മാ മാ യി 

പരിഗണിക്കുന്നത് ല്ല . 
70. ആട്ടു” -വിൽപ്പനയ്ക്കായി ശബരി : ക 

എ - ക്ലാസ് ( രസമയം 28 റാലിനു മാർ) 2 

ബി - ക്ലാസ് ( ഒ രസമയം 28 റാത്തൽ വ രെ ) 
71 . കൽ തി ( Kali) 

Omitted 
72. അരക്കുക " (Lac) വിൽപനായി വരിക ക 

6 
73 . ഈ ന യ ം (Lead ) ഇരു ക 

G 
14. ഉ ന റ ക്കിട്ട തുക ൽ ശഖരിക്കുക ക 

എ - ക്ലാസം (ഒരേസമയം 1000 രൂപ ; മേൽ വില 
വരുന്ന സ്റ്റാ കൂടിയ°) 

30 
ബി-ക്ലാസ് ( 80രസമയം 500 രൂപ മാർ 1000 
രൂപ വരെ വില വരുന്ന സാ ജിനു ) 

24 
സി- ക്ലാസ ( 8ം രസമയം 100 രൂപയ്ക്കും മാർ 500 
രൂപവരെ വിലവരുന്ന സ്റ്റാ ക്കിയ ) 

12 
ഡി - ക്ലാസ് (ഒരേസമയം 100 രൂപ വരെ വില 

വരുന്ന സാ ക്കിയ ) 
15 . ക മ്മായം - ശയരി ക യാ , ഉ ണ്ട ക ക യ ക ക 
( . a മ്മായം ഉ ണ്ടാ ക ല മ ഒന്നിനും) 

25 
II. ക മ്മാ യം വിൽപ്പനയ്ക്കായി ശേഖരിക്കുക , 

12 
നാട്ടു - ജനം 15 (I) - ലസൻസ ° o ടുത്താൽ 

( II) - നും 40ലസ ൻസും വരുമില്ല 


ഫ്രി 


22 


ഫ്രി 


3 


വാർഷിക 
വിവരം 

ഫീസ 
ന വർ 

ആ പ 
76, ക ക്ക ശ ഖരിക്കു ക 

10 
ഇനം 15 (1) - മ ലസൻസ 

എടു ത്താൽ ഇതിനു 
ലൈസൻസ് ആവശ്യമില്ല . 
11. വള - ശേഖരിക്കു ക 
I. .രാസവള ങ്ങ ൾ ശേഖരിക്കുക . 

എ - ക്ലാസ്, ( ഭ രസമയം 20 ടണ്ണിനു മേൽ) 50 
ബി-ക്ലാസ് (ഒരേസമയം 5 ടണ്ണിനു മേൽ 20 ടൺ. 
വരെ) 

20 
സി - ക്ലാസ് ( 8 രേസമയം 5 ടൺവ രെ) 
II , മറവി അ 

- ക്ലാസ (ഓരേസമയം 100 ച . അടിക്കു മേൽ 
സ്ഥലത്തു ശേഖരിക്കുന്നതിനും) 

6 
ബി ക്ലാസ് (ഒരേസമയം 100 ച . അടിവാരസ്ഥലത്തു 

ശേഖരിക്കുന്നതിനും) 
III. കന്നുകാലിവളം ( ആം കന്നുകാലിക ളിൽ കൂടുത 
ലുള്ള സ്ഥലത്തവള, ശേഖരിക്കുന്നതിനു 

3 
TV . രാസവള ങ്ങൾ - ഉ ണ്ടാ ക്കു ക . 
ഇനം 20 (II ) അനുസരിച്ചു് ഉ ള്ള നിരക്കു ക ൾ വസൂൽ 

ചെയ്യണ്ടതാ .. 
78, യന്ത്രസാമഗ്രികൾ - വ്യവസായ സംബന്ധമായ ഏതെങ്കിലും 

കായത്തിനു ഉപയോഗിക്കു ക . 
I. ഇലട്ര ക യ ന്ത്രസാമഗ്രിക ൾ ( B. H. P. ഉൾപ്പെടെ) 
(i) 5 H. P. വ ര 

15 
(ii) 5 H. P- ക്കു മേൽ 1 0 H. P. വർ 30 
(iii ) 10 H. P. ക്കു മേൽ 20 H. P. വരെ 

75 
(iv ) 20 HI : P- ക്കു മേൽ 50 FI . P. വരെ 150 
( v ) 50 FI . P - 4 ° മൽ 100 HI . P. വാം . 300 
( vi ) ക്ര ടു ത ല ി ഒ ര 5 H. P. ക്കാ ആ ം ശ 

ത്തിനാ 15 രൂപ പ്രകാരം പരമാവധി 1000 
II . മറ ന യ ന്ത്രസാമഗ്രികൾ 
(1 ) 10 HI . P. വ രെ 

45 
(ii ) 10 FI . P. 4 മേൽ 50 H. P. വരെ 225 
(iii ) 50 FI . P. ആ മൽ 100 H. P. വർ 45 0 
(iv ) കൂടുതലുള്ള ഭാ രോ 5 H. P. യും അം ശ 

ത്തിനോ 22 2 രൂപ പ്രകാരം പരമാവധി 1000 
III . സിനിമാ തി യ റ ക ൾ ഉൾപ്പെടെ എല്ലാ സ്ഥല 

ങ്ങൾ 1 ലും റെക° ററിഫയ ര ം , ട്രാൻസാ 
മവ ം സ്ഥാപിക്കുന്നതിനു K. V. A. തര ര 
മില്ലാതെ ഓം രോന്നിനും 

30 
N. B. സെ ക ° ഷൻ 262 ( D M. Act ) ആ ക ര അന 

ഫീസ മത വിവരിച്ചിരിക്കു ന്ന 
നിര ക്ക നുസരിച്ചു് വസൂൽചെയ്യേണ്ടതാണ്. 
Iy. മനുഷ്യ ശക്തി ഉപയോഗിച്ച് പ്രവർത്തിക്കു ന്ന ഒരാ 

യ ന്ത്രത്തിനും 

( തയ്യൽ യന്ത്രം ഒഴിവാ ക്കിയിരിക്കുന്നു) 
79. തീപ്പെട്ടി 
I. തീപ്പെട്ടി ശേഖരിക്കു ക 

എ - ക്ലാസം (ഒരേസമയം 50 ഗ്രാസിനു മേൽ 12 
ബി - ക്ലാസ് (ഒരേസമയം 25 ഗ്രാസിനു മേൽ 50 
0 ഗ്രാസുവര). 

6 


സരിച്ചുള്ള 


5 


23 


3 


T 


T. 


ഫ്രി 


വാർഷിക 
വിവരം 

ഫീസ 
നമ്പർ 

രൂ പ് 
സി - ക്ലാസ ” (8. രസമയം 5 ഗ്രാസിനു മേൽ 25 

ഗ്രാസു വരെ) 
ഡി - ക്ലാസ് ( 2 രസമയം T 1 ഗ്രാസിനു മൽ 5 

ഗ്രാസവര) 
ഇ - ക്ലാസ (ഒരേസമയം 1 ഗ്രാസുവരെ) 

| ഫ്രി 
II. യന്ത്രം ഉപംയാഗിച്ചു തീപ്പെട്ടി ഉ ണ്ടാ ക്കു ക 

250 
80. ഇറച്ചി ( Meat) വിൽപ്പന ക്കായി ശേഖരിക്കു ക 

6 
81. വാഹങ്ങൾ അഴിച്ചു പരത്തുക, മുറിക്കു ക , വാക്കു ക , മുത 

ലായവ 
മൊറ ൽ മറാകറമി ( അലുമിനീയം , ഇരുമ്പു്, 

ഉരുക്കു °, മാലാഹ ങ്ങൾ ) 
ഇനം 20 ( II) അനുസരിച്ചുള്ള നിരക്കു കൾ വനു 

ചിയ്യ ണ്ടതാകുന്നു. 
II. 

സ്വർണ്ണം, വെള്ളി, താഴിൽ ശാല . 
എ - ക്ല്സം (ഭരിടത്തു 5 - നു മേൽ ആളുകൾ പ്രവ 
ത്തിക്കുന്നതിനും) 

25 
ബി- ക്ലാസ്” ( ഒരിടത്തും 3 - നു മേൽ 5 വരെ ആളു 
കൾ പ്രവത്തിക്കുന്നതിനും) 

10 
സി - ക്ലാസ് ( ഒരിടത്തു രണ്ടുവരെ ആളുകൾ പ്രവ 

ത്തിക്കുന്ന തിനു ) 
III. 9 കാല്ലപ്പണി 
എ - ക്ലാസം ( രിടത്തു 5 - നു മേൽ ആളു കൾ പ്രവ 
ത്തിക്കുന്നതിനു ) 

10 
ബി- ക്ലാസ് (ഒരിട ത്തു് 3 - നു മേൽ 5 വരെ ആളു 
കൾ പ്രവർത്തിക്കുന്നതിനു ) 

5 
സി.ക്ലാസ ” ( ഒരിടത്ത്രണ്ടുവരെ ആളുകൾ പ്രവ 

ത്തിക്കുന്നതിന്) 
IV . മ റ ലാഹ ങ്ങ ളു ടെ 

തൊഴിൽ ശാല 
അനുസരിച്ചുള്ള നിരക്കു ക ൾ വസ്യൽചെയ്യ 

ണ്ടതാണു ) 
82 . ം നാട്രം കാമ്പൗണ്ടു ശഖരിക്കുക ക 

| 25 
83. a si ഗ്ലിസറിൻ ശേഖരിക്കു ക 

25 
84. നാമിക്സ്ച്ചർ ശേഖരിക്കുക ക 

25 
( ഇനം 23, 59, 82, 83, 84 ൽ എ ത ങ്കിലും ഒന്നിനു 

മാത്രം ലെസൻസ് എടുത്താൽ മതിയാകുന്ന 

താണു ) 
85. മാം സാവശിഷ്ടങ്ങൾ വിൽപ്പന ക്കായി ശേഖരിക്കു ക 3 
86. എണ്ണ- ശഖരിക്കു ക 
T: പുൽ തെലം - ( ജാ രാ 100 ഗാല നം , അ ം ശ 

ത്തിനോ, 10 രൂപ പ്രകാരം പരമാവധി 150 
II. സസ്യഎണ്ണ 
എ -ക്ലാസ 

(ഒരേസമയം 80 ഗാ ലൻ മേൽ) 25 
ബി - ക്ലാസ് ( ഒ രസമായ 

8 ഗാ ലനു മേൽ 80 
ഗാലൻവരെ) 

10 
സി - ക്ലാസ് (ഒരേസമയം 4 ഗ്യാ ല ന മ ൽ 8 . 

ഗാലൻ വരെ) 
ഡി - ക്ലാസ് (ഒരേസമയം 4 ഗാലൻ വരെ) 
നാട്ടു ”-സുഗന്ധ തലങ്ങൾ ക്ലാസ് ഡി അനുസരിച്ചു 

ഒഴിവാ ക്കിയിട്ടില്ല . 


ഫ്രി 


81 (III) 


ഫ്രി 


24 


ഫ 


6 


വാർഷി ക 
വിവരം 

ഫിസ 
(നമ്പർ 

ആ പ 
III. എണ്ണ തിളപ്പിക്കുന്നതിനു 
എ - ക്ലാസ് ( ഒ രസ മയം 4 ഗ്യാലനു മേൽ) 

T0 
ബി - ക്ലാസ ” (ഒരേസമയം 4 ഗ്യാലൻവരെ) 5 
87. നെല്ല്- ( വീട്ടാവശ്യ ത്തി നല്ലാ ത ) പുഴുക്കു ക യാ , യ ന്ത്ര 
ഞി ൽ കുത്തുകയോ ചെയ്യുന്ന തിനു ) 

TO 
88 , ക 5 ലാസ ഉ ണ്ടാ ക 

Omitted 
89 , പട്രോളി യ ത്തി ൽ നിന്നുംം എടുക്കു ന്ന സാധനങ്ങൾ ശേഖ 

രി ക്കു ക 
I. മണ്ണണ്ണ ( ഭാ രാ 40 

ഗാലനോ, അതിനും 
അം ശിനോ, അഞ്ചു രൂപ് പ്രകാരം പരമാവധി 50 
II. 8 ഗ്യാലൻ വരെ 
II. ഡിസിൽ ഭായ ൽ - ഇനം 89 ( I) അനുസരിച്ചുള്ള 

നിരക്കുകൾ വസൂൽചെയ്യേണ്ടതാണു . 
III. ക്രൂ ഡായിൽ (ഇനം 89 ( I) അനുസരിച്ചു ള്ള നിരക്കു 

ക ൾ വസൂൽചെയ്യേണ്ടതാണു ) 
IV . മ ററ തെങ്കിലും തരത്തിലുള്ള മോട്ടോർ ലൂബ്രിക്ക 
ററിംഗ് ആയാലോ, മോബിൽ ഭായി ലാ 

6 
v . . മ റാതെ ങ്കിലും തരത്തിലുള്ള ല ബ്രിക്ക റ റിം ഗ 
മായി ക 

6 
VI, ഗ്രീസ 
00. കീൽ_വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 
91 , മൺപാത്രങ്ങൾ -ഉണ്ടാക്കുക ക 
ഇനം 16 ( II) അനുസരിച്ചു് ഉ ള്ള നിരക്കു ക ൾ വ സ ൽ 

ചെയ്യേണ്ടതാണ്. 

നോട്ടു കുടിൽ വ്യവസായം ഒഴിവാ ക്കി യിരിക്കുന്നു. 
92 , പി ക്കൻ കമ്പിളി ക ൾ വിൽപ്പന ക്കാ യി 1 ശഖരി ക്കു ക 12 
93 . മര ക്കാ- (ചെഞ്ചല്യം ഉൾപ്പെടെ) ത ശഖരിക്കും ക 

3 
94. ചവ്വരി ഉണ്ടാക്കുക ക 
95. വടിയുപ്പു - ശേഖരി ക്കു ക 
96. ചീവ _യ ന്ത്രം കൊണ്ടു പാടിക്കു ക 
97. ഷല്ലാ ക്കും _വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 

6 
98. സിൽക്കു ഉ ണ്ടാക്കു ക 

12 
99 . തൊലികൾ ശേഖരിക്കു ക 

30 
ഇന 65 - നും ലൈസൻസ് എടുത്തിട്ടുണ്ടെങ്കിൽ ഈ 

ലൈസൻസും ആ വശ്യമില്ല . 
1 00. സോപ്പ് ഉ ണ്ടാ ക്കു ക 

20 
101. സ്പിരിറ്_വിൽപ്പനക്കായി ശഖരിക്കു ക 
1 02. കച്ചി 

Omitted 
T 03 . പഞ്ചസാര 

do, 
104, ക ൽ ക്കണ്ടം - 

do. 
1 05, ഗന്ധകം . ശഖരി ക്ക ക 
എ - ക്ലാസ് ( @ രേസമയം 1 അന്തറിനു മേൽ 

12 
ബി ക്ലാസ് (ജ രേസമയം | അന്തർവരെ) 

6 
106. സുക്കി വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 

12 
107. മധുരപദാർത്ഥങ്ങൾ-( വീട്ടാവശ്യത്തിനല്ലാതെ) മൻഷ്യരഹാ 

രത്തിനായി ശേഖരിക്കു ക 
ഇനം 34 അനുസരിച്ചുള്ള നിരക്കും” വസൂൽ ചെയ്യണ്ട 

താൻ , 
നാട്ടു ” - ഇനം 34 അനുസരിച്ചു് ലസൻസ് എടുത്തി 
ട്ടുണ്ടെങ്കിൽ ഈ ലസൻസും ആവശ്യമില്ല . 


6 
6 


3 


.. 


25 


വാർഷിക 
വിവരം : .. 

ഫീസ 
നമ്പർ 

രു 
108. ഉരുക്കിയ കാഴപ്പു -വിൽപ്പനക്കായി 4 വരി ക്കു ക 

6 
109. ടാർ വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 
എ - ക്ലാസ ( ഭ രസമയം 6 അനു റിനുമേൽ) 

5 
ബി- ക്ലാസ് (ഒരേസമയം 6 താന്തർ വരെ) 

2 
11 0 , പുർ 3 മയു ന്നതിനു ള്ള സാധനങ്ങൾ - വി ൽ പ ന ക്കായി 
ശഖരി ക്കു ക . 

5 
ഭാടു കൾ ഉ ണ്ടാക്കു ക 
ഇനം 16 ( II) അനുസരിച്ചുള്ള നി ര ക ക ൾ വസുൽ 

ചെ യ്യേണ്ടതാണ്. 
12. തടി വിൽക്കു ക യാ , ദ ശ ഖരിക്കു കയ , ചെയ്യുക 

ശേഖരിക്കു ന്ന ഭാരം 250 ച . അടി യ്ക്കും , അം ഗതി നാ 
10 രൂപ പ്രകാരം പരമാവധി 

15 0 
113. ഭർപ്പൻറയിൻ - വിൽപ്പനയ്ക്കായി 3 ശഖരിക്കു ക 

ഇനം 86 ( II) അനുസരിച്ചുള്ള നി ര സ ക ൾ വസൂൽ 

ചെയ്യേണ്ടതാണു്. 
114. ആട്ടിൻ രാമം_വിൽപ്പനയ്ക്കായി ശേഖരിക്കു ക 

3 
T15 . നൂൽ - ചായം പിടിപ്പിക്കു ക 
(i) യന്ത്ര ശക്തി ഉ പ യാഗിച്ചു് 

12 
(ii) മനുഷ്യ ശക്തി ഉപയോഗിച്ചു 

6 
116 പൂശുക - (മുക്കുക ) 

12 
111 , മുഖം വടിക്കു കയോ, മുടി വട്ടുകൾ യാ , ചെയ്യുന്നതിനുള 

ഒരു സലൂൺ സൂക്ഷിക്കു ക . സിറം 1 - ന 

( ഒരു സിറം മാ ത്രമുള്ളതിനു ") 
TI 8 I. പന്നിക, ളേ യാ , പi അതാ അധി . മോ , ആടൂ ക 2 6 4 യാ 

കാലാടുകള യാ , രണ്ടോ അധിക മാ പാത്തു ക 
a ള യാ , പാ അധികമോ കന്നുകാലിക 8. യോ 
സൂക്ഷിക്കു ക 

2 
II രണ്ടിൽ കൂടു ത ലു ള്ള ഭാരോ പോത്തിനാ എ മാ 

T 
| 119 ദുർഗന്ധമോ, ദുർഗന്ധമുള്ള പുക യാ , ഒ പാടിയ: , ശ ബ്ദ മാ 
ഉണ്ടാകുന്ന സാധനങ്ങൾ ഉണ്ടായ ക 

30 
120. മുഷിഞ്ഞവസ്ത്രങ്ങൾ അലക്കുകയും, അ ലക്കുവാനായി മുഷി 

ഞഞ്ഞ വസ്ത്ര ങ്ങൾ സൂക്ഷിക്കു കയും അലക്കിയ വസ 

ങ്ങൾ സൂക്ഷിക്കുക. യു ം ചെയ്യു ക 
I. മനുഷ്യശക്തി ഉപം യാഗിക്കുന്നതിനു 

2 
II . യ യശ ക്തി ഉപയോഗിക്കുന്നതിനു 

10 
12 സാമാന്യമായി എക്സിക ടിവു ഉദ്യാഗസ്ഥൻ അഭിപ്രാ 

യിൽ മനുഷ ൻറ ജീവനോ, ആരോഗ്യത്തിനാ, 
സ്വത്തിനോ, അപായകരമാക നിയു ള്ള് താ , ഈ പ 
ദ്രവമുണ്ടാകാനിടയുള്ള താ ആയഏതെങ്കിലും കായം 

ം പകിൽ അപ്രകാരമുള്ള വല്ലം വ്യവസായ പര 
മായ വല്ല പരിപാടി ക്കിട യിലും ചെ ഈ ക 
I, മരോട്ടിക്കുരു - ശ ഖരിക കായാ, വി ത ക ക യാ 

രി യൂക 
എ - ക്ലാസ 

( ഭ രസമ യം 20 ന? തറിനു മൽ) 25 
ബി . ക്ലാസ 

( 8 ( സമയം 3 അൻറിനു മേൽ 20 
അന്തർവ രെ ) 

6 
സി -ക്ലാസ്" (ഭരേസമയം 3 താന്തർവരെ) 

ഫ്രി 
G. 3566 


ഫ്രി 


+ 
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വാർഷിക 
വിവരം 

ഫീസ 
നമ്പർ 

രൂപ 
. II. കാ ത്തിരക്കുരു - ശഖരിക്കു കയാ,. വിൽക്കുകയാ : 

ചെയ്യുക 

രേസമയം 6 അന്തറിനു മേൽ 
III. പങ്ങ വെട്ടുകയും, ഉണക്കു കയും ശേഖരിക്കു കയും 
ചെയ്യുക . 

50 
Iv . വ് ഷാപ്പ് - ഒ കവലകാണ്ടുമാത്രം മോട്ടോർ 
വാഹനങ്ങൾ റിപ്പയർ ചെയ്യുന്നതിനു 

15 
V. ഇനം 121- I മുതൽ IV വരെ ഇ നങ്ങൾ ഉൾപ്പെ 

ടാത്ത ഭാരാന്നിനും 3 രൂപമുതൽ 20 രൂപവരെ 
നോട്ടു ° _ശിവരാത്രിആഘോഷം സംബന്ധിച്ച് മണപ്പ 
റത്തു ള്ള വ്യാപാര ങ്ങൾക്കു ° 261 വകുപ്പനുസരിച്ചു 

ഇനം 32 ( III) ഒഴിച്ചുള്ള ലസൻസ് : വശ്യമില്ല . 
Municipal Office , 

K. M. DEVARAJAN, 
Alwaye. 

Commissioner . 


